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EMPLOYMENT PRACTICES AT SAVANNAH RIVER 
PROJECT 


MONDAY, NOVEMBER 5, 1951 


House or REPRESENTATIVES, 
SPecIAL SUBCOMMITTEE OF THE COMMITTEE 
on EpucaTion AND Lapor, 
Augusta, Ga. 

The subcommittee met at 1:30 p. m., pursuant to call, in room 212, 
the Federal courtroom of the Federal Building, Augusta, Ga., Hon. 
Graham A. Barden (chairman of the subcommittee) presiding. 

Present: Representatives Barden, Wood, Velde, and Vail. 

Also present: John S. Forsythe, general counsel to the Committee 
on Education and Labor; David N. Henderson, assistant general coun- 
sel; John O. Graham, minority clerk; and R. C. Derrickson, chief 
investigator. 

Chairman Barpen. The committee will come to order. 

Mr. Reporter, I would like for the resolution, House Resolution 73, 
authorizing the Committee on Education and Labor to make certain 
investigations and providing funds therefor, to be made a part of the 
record. 

(H. Res. 73 is as follows :) 


{H. Res. 73, 82d Cong., 1st sess.] 


Resolved, That the Committee on Education and Labor, effective from January 
8, 1951, acting as a whole or by subcommittee, is authorized and directed to con- 
duct studies and investigations relating to matters coming within the jurisdiction 
of such committee under rule XI (1) (g) of the Rules of the House of Repre- 
sentatives. For such purpose such committee, or any subcommittee thereof, is 
authorized to sit and act during the present Congress at such times and places 
within the United States, its Territories and possessions, whether the House is 
in session, has recessed, or has adjourned, to hold such hearings, and to require 
by subpena or otherwise the attendance and testimony of such witnesses and the 
production of such books, records, correspondence, memoranda, papers, and docu- 
ments as it deems necessary. Subpenas shall be issued only over the signature 
of the chairman of the committee or a member of the committee designated by 
him; they may be served by any person designated by such chairman or member. 

The committee may report to the House of Representatives from time to time 
during the present Congress the results of its studies and investigations, with 
such recommendations for legislation or otherwise as the committee deems de- 
sirable. Any report submitted when the House is not in session shall be filed 
with the Clerk of the House. 


Chairman Barpen. I would also like for the letter signed by myself, 
as chairman of the committee, appointing the following members: 
Graham A. Barden, chairman, Harold H. Velde, John S. Wood, 
Ernest Greenwood, and Richard B. Vail, as members of the sub- 


committee, to be made a part of the record. 
1 
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(The letter referred to is as follows :) 
OcTOBER 22, 1951 
Mr. FrEp G. Hussey, 
Clerk, Committee on Education and Labor, 
House Office Building, Washington, D. C. 


DeAR Mr. CLERK: I have today appointed a subcommittee for the purpose 
of investigating activities in the field of labor, labor-management relations, and 
activities of any Government agency that might be involved in any related 
activities that might bring about results inconsistent with the policy of this 
Government or in any way hamper defense production, construction, or activities, 
or to investigate any other matters within the jurisdiction of this committee. 

The following members are named to serve on the committee: Graham A. 
Barden, chairman, Harold H. Velde, John S. Wood, Ernest Greenwood, Richard 


B. Vail. 
The chairman of this committee will have full power to issue subpena. 
Yours very truly, 
*RAHAM A. BARDEN, 
Chairman, Cominittee on Education and Labor. 

Chairman Barpen. I feel that in opening the committee hearing 
I should make just a brief statement. 

We have here, beginning on my left, Congressman Vail, Congress- 
man Velde, and on my right is Congressman Wood, of Georgia. 
There are five men on this committee, and the fifth member will be 
in later. 

This committee is not here seeking publicity; it is on very serious 
business. There is not a one of us that had not rather be in our 
respective districts, or catching up, possibly, with our fishing, but 
the subject of this investigation was brought to our attention, and 
we felt that it was of sufficient importance for us to forego any 
personal considerations and attend to this matter. 

At this time, where there will probably be in the neighborhood of 
$2 billion of taxpayers’ money spent in the Savannah River project— 
and that is as much money as at one time was necessary to run our 
United States Government—it is of sufficient importance to the tax- 
payers that when questions are raised that relate either to policies 
being pursued or activities relating to it or practices that might be 
inconsistent with our way of living in this country, that those who are 
being called upon to pay the bill—the taxpayers—should have the 
right answers if they are available. And it is the intent and purpose 
of this committee that, insofar as it is possible for us to do, we 
either set to rest charges and countercharges being made in connection 
with this operation, or that we give to the people the right answers; 
and if it is bad, they are still entitled to it. 

We feel that this is a time when the Federal Government should not 
only cherish but build a good name, both as to morals in business and 
as to the conduct of the people’s business. It is getting to be a fa- 
vorite pastime to accuse the Federal officials of bad business and bad 
operations and bad morals; and too often it has been that those charges 
were supported. And we do not propose to encourage that, and if 
there is any misconduct and bad practices or bad policies, we expect to 
try to find out about them. But. we are not here to harm any right- 
living person or organization. Anyone or any group of individuals, 
regardless of who they are, whose actions and policies have been con- 
sistent with our way of living in this country, need have no fear of 
this committee, and that I want to assure everyone. 
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It is a serious job that we are undertaking, and we are rather ob- 
jective in our approach to it. It will not be a rabble-rousing, and 
it will not be a smear committee. This committee is seriously going 
about the job to try to find the truth, and I hope we will receive the 
cooperation of everyone who can be of assistance to us in realizing 
that objective. 

Do any of the members of the subcommittee have any statement? 

If they have not, Mr. Forsythe, will you proceed ¢ 

Mr. Forsyrue. I would suggest that there are a number of people 
here who are under subpena to appear before the committee at 1:30 
today; and it might be helpful, if it is agreeable with you and the 
members of the subcommittee, if Mr. Derrickson would read the 
names of those persons so we can be sure that they are all present; 
and if they would report, with their documents, to room 209, which 
is the end room back here, so that we could take those into custody at 
this time. 

Chairman Barpen. Will you read the names, please ? 

Mr. Derrickson. Mr. C. H. Johansen ? 

Mr. Lanier. I will be getting on my feet often, responding for the 
various unions, so I would like to enter my appearance at this time. 
My name is Wilmer D. Lanier,.an attorney, of Augusta, Ga., and I 
have been retained by a number of the local unions to cooperate with 
this.committee in every way that I can. I will respond for Mr. Jo- 
hansen at this time. He is here. We have already seen your coun- 
sel, and we already were cooperating, and will do all we can, Mr. 
Chairman. 

Chairman Barpen. Thank you, Mr. Lanier. And let me say this: 
that any organization or anyone desiring an attorney or the presence 
of an attorney, or to have an attorney act in his behalf, the committee 
would welcome it. I find that at least in the courthouse, having prac- 
ticed law for 20 years myself, we can depend on what a lawyer says. 

Mr. Derrickson, L. P. Looney ? 

T. H. Buck? 

Mr. Lanter. I respond. 

Mr. Derrickson. H. W. Eppe? 

Y. F. Guslin? 

W. W. Holley? 

Mr. Hotxey. Here. ' 

Mr. Derrickson. D. Grady Daniel? 

Mr. Daniet. Here. 

Mr. Derrickson, J. W. Garrett? 

Mr. Garrett. Here. 

Mr. Derrickson. James C. McNatt? 

Mr. McNarr. Here. 

Mr. Derrickson. Guy T. Solomon? 

Mr. Sotomon. Here. 

Mr. Derrickson. H. W. Lytle? 

Mr. Lyttx. Here. 

Mr. Lanter. I respond for Mr. Lytle. He is here. 

Mr. Derrickson. W. M. Tanner? 

Mr. Tanner. Here. 

Mr. Derrickson. John Pollard? 
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Mr. Potuarp. Here. 

Mr. Derrickson. C. R. Czaplewski ? 

Mr. Czaptewskr. Here. 

Mr. Derrickson. R. E. Elder? 

Mr. Exper. Here. 

Mr. Derrickson. Joseph A. Wilder? 

Mr. Wiper. Here. 

Mr. Lanier. I respond for him. 

Mr. Derrickson. John Brown? 

Mr. Brown. Here. 

Mr. Derrickson. Donald E. Miller? 

Mr. Miter. Here. 

Mr. Derrickson. A. B. Glover? 

Mr. Guover. Here. 

Mr. Derrickson. A. I. Irby? 

Mr. Irsy. Here. 

Mr. Derrickson. W. A. McKinney? 

R. K. Mason? 

Mr. Mason. Here. 

Mr. Derrickson. L. A. Fox? 

Mr. Fox. Here. 

Mr. Derrickson. R. E. DeLoach? 

Mr. DeLoacu. Here. 

Mr. Paprs. May I enter an appearance for the International Asso- 
ciation of Machinists, and Mr. DeLoach? I am counsel for the Ma- 
chinists down here at the present time. My name is Plato E. Papps, 
Machinists Building, Washington, D. C. 

Mr. Lanier. W. D. Lanier, for the Construction and General 
Laborers Council local of Augusta, and for the Electricians, also. I 
have letters to the committee from each one of them. 

Chairman Barpen. Mr. Derrickson, would you care to have all 
of those witnesses at one time, or individually? 

Mr. Derrickson. I think we can handle them pretty rapidly, and 
they do not all need to come at one minute, but in the next 10 minutes 
we will be able to see them all, in room 209. 

Chairman Barven. Right at this point, if you will transfer your 
operations, the committee will proceed. 

Mr. Hatt. My name is Warren E. Hall, Jr., of Poole, Pearce & 
Hall, Atlanta, Ga. I would ike to enter an appearance for my firm, 
Poole. Pearce & Hall. ef Atlanta, on behalf of the Teamsters’ Local 
509: that is with Mr. Lanier. 

Chairman Barpen. Were they subpenaed ? 

Mr. Hari. They were subpenaed, and we are responding at this 
time to the subpena. 

Mr. Tanner. My name is W. Mike Tanner. I would like to enter 
an appearance for W. A. McKinney. He was seriously ill in Spartan- 
burg, and it was impossible yesterday to get in contact with the United 
States bailiff here, and he was supposed to contact this committee. 

Chairman Barpen. Mr. Henderson, you say you were contacted? 

Mr. Henperson. We were. and they made arrangements to get the 
records to us; and, if the records are here, that is proper. 
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Mr. Cottins. My name is Peter B. Collins. I would like to enter 
my appearance for the du Pont Co. P. B. Collins, of the legal staff, 
Wilmington, Del. 

Chairman Barpen. All right, Mr. Collins. 

Mr. Tootr. I would like to enter my appearance for the Interna- 
tional Union of Operating Engineers, Local 470. My name is 
Frampton W. Toole, Jr., of Toole & Toole, of Aiken, S.C. That is 
with Mr. Lanier. 

Mr. Lanter. Warren E. Hall, Jr., of Atlanta, is also here represent- 
ing the Teamsters, and we are associated together. I have turned over 
my list to your secretary. 

Chairman Barpren. Are there any other appearances? 

It has been suggested by cousel that, Mr. Lanier, those represented 
by you, if you would get your folks in contact with Mr. Derrickson 
back here, in that way he could probably handle it a little faster and 
more satisfactorily. 

_ The committee will stand in recess for 15 minutes. 
Short recess. ) 
Yhairman Barpen. The committee will come to order. 

Mr. Forsythe, will you proceed ? 

Mr. Forsyrue. I believe the first witness is Mr. Nelson, of the 
Atomic Energy Commission. 

Chairman Barpen. We are glad to have you with us. 

Mr. Forsyrue. Would you identify the other gentlemen who are 
going to be at the table with you? 

Mr. Nerson. The other gentlemen are Mr. Clark Vogel and Mr. 
John Vinciguerra 

Mr. Forsyrne. And their positions, for the record ? 

Mr. Voce. I am assistant general counsel for the United States 
Atomic Energy Commission. 

Mr. Vincicuerra. I am assistant to Mr. Nelson. 

Mr. Berean. I am Chief of the Industrial Relations Branch of the 
AEC. 

Mr. Newson. I would like the chairman’s permission to read a pre- 
pared statement for the record. 

Chairman Barven. That is fine. We will be glad to have it. 

Mr. Forsytue. I think the witness should be sworn before he starts, 
and I would suggest, in order to save time later 

Chairman Barpen. You are to make the statement, Mr. Nelson? 

Mr. Netson. I would like to read a prepared statement. 

Chairman Barpen. Will you be sworn? 

Mr. Forsytue. Mr. Chairman, I think that it might save time if 
just all of the witnesses were sworn at once. 

Chairman Barpen. Do you all propose to testify ? 

Mr. Forsyrue. There may well be questions. 

Mr. Netson. Only if necessary. 

Chairman Barven. You will all be sworn. 

Do you solemnly swear the evidence you are to give this committee 
will be the truth, the whole truth, and nothing but the truth, so help 
you God? 

Mr. Netson. I do. 
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Mr. Vocen. I do. 
Mr. Vincteverra. I do. 
Mr. Breraan. I do. 


TESTIMONY OF CURTIS A. NELSON, MANAGER OF THE SAVANNAH 
RIVER OPERATIONS OFFICE, UNITED STATES ATOMIC ENERGY 
COMMISSION; CLARK VOGEL, ASSISTANT GENERAL COUNSEL, 
ATOMIC ENERGY COMMISSION; JOHN VINCIGUERRA, ADMINIS- 
TRATIVE ASSISTANT TO MR. NELSON; AND C. A. BERGAN, CHIEF 
OF THE INDUSTRIAL RELATIONS BRANCH OF THE ATOMIC 
ENERGY COMMISSION 


Chairman Barpen. You may proceed. 

Mr. Netson. As manager of the Savannah River Operations Office 
of the Atomic Energy Commission, I welcome the opportunity of 
appearing today before this subcommittee of the Committee on Edu- 
cation and Labor of the House of Representatives. The management 
at the Savannah River plant appreciates the responsibility and inter- 
est of the committee in this project, and I hope that the official study 
called for by the chairman of the committee will be beneficial. We 
desire to cooperate with you to the fullest extent, and both the Atomic 
Energy Commission and the du Pont Co. are happy to work with you 
in every way possible. 

The urgency of the construction work being performed at the Sa- 
vannah River plant is of critical importance to the common defense 
and security of the Nation. It is a project of great scope and sig- 
nificance. 

The Savannah River plant is being designed and constructed as one 
of the Commission’s major production centers at a cost estimated to 
exceed $1 billion. The project consists of a number of construction 
areas, widely separated over approximately 200,000 acres of land. 
Each separate area in itself constitutes a major construction job. In- 
terconnecting and supporting facilities include construction plant, 
outside electrical-distribution systems, underground pipelines, roads, 
railroads, and pump houses. The work at Savannah River repre- 
sents the largest single construction project undertaken by the Com- 
mission. In terms of manpower, this means a construction force 
estimated at a peak of at least 36,000 workers. The number currently 
employed approximates 18,000. All of the principal construction 
crafts are represented. 

The very nature of the project has necessitated an extremely tight 
and compelling construction schedule. As you will recall, the Pres- 
ident on January 31, 1950, announced that he had directed the 
Atomic Energy Commission to continue its work on all forms of atomic 
weapons, including the so-called hydrogen or superbomb. This 
project is designed to produce materials for either fission or fusion 
weapons. The Commission requested the du Pont Co. to undertake 
the construction and operation of the new facilities because it is an 
organization uniquely fitted for such a task by reason of its broad 
experience, which includes the building of the huge plutonium-pro- 
duction plants at Hanford in the State of Washington during World 
War II. Du Pont accepted this va:t undertaking only upon assur- 
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ances from highest governmental sources that the project is of vital 
importance to the security and defense of the United States. 

Thus, in the solution of many of the problems which management— 
both contractor and Commission—must face in the building of this 
great facility, a critical question is: “What proper course of action 
helps in getting this job done on schedule?” 

I would like to describe generally to the committee the Atomic 
Energy Commission’s labor policy. We view that policy as an in- 
tegral part of the basic relationship which exists between the Com- 
mission and its principal contractors. 

An objective of the Commission is to bring into the Nation’s atomic- 
energy program the initiative and ingenuity of American industry, in 
order to obtain the benefits of the unique capacity of American in- 
dustry to develop new, better, and more economical ways of doing 
things. The atomic-energy plants are not constructed and operated 
by the Government directly, with all workers Government employees, 
but by American industry operating with a maximum of responsibility 
delegated within a broad framework established by the Commis- 
sion. Thus, a contractual arrangement, such as the arrangement with 
the du Pont Co. at Savannah River, brings to the atomic-energy pro- 
gram the proved capabilities of the contractor, both technical and 
administrative—its industrial and business know-how. 

As set forth in a report to the Joint Committee on Atomic Energy 
on January 16, 1948—exhibit No. 1, page 117 following, of the Hear- 
ings Before the Joint Committee on Atomic Energy, Congress of the 
United States, Eightieth Congress, second session, on Labor Policy 
in the Atomic-Energy Plants, part 1, March 9, 10, 12, 15, and 16, 
1948—this basic concept of contract policy and operation is carried 
out in the policy of the Commission relating to contractor labor re- 
lations. In this report, the basic aims of the Commission are stated 
as follows: 

(a) Wholehearted acceptance by contractors and by labor and its representa- 
tives of the moral responsibility inherent in participation in the atomic-energy 
rogram; 

(b) Development of procedures to assure (1) that all participants in the pro- 
gram are loyal to the United States, including those whose participation involves 
the exercise of negotiating and disciplinary authority over bargaining units, and 
(2) that determination of unit, jurisdiction, and similar questions will not 
breach security ; 

(c) Continuity of production at vital AEC installations; 

(d@) Consistent with the Commission’s responsibility under the law, the least 
possible governmental interference with the efficient management expected from 
the AEC contractors ; 

(e) Minimum interference with the traditional rights and privileges of Ameri- 
can labor. 

It is Commission policy, therefore, as reported to the Congress, that 
within broad limits of public policy each contractor determines his 
own personnel arrangements. 

However, since the Commission reimburses all contractor expenses 
related to the performance of the work, it has a real responsibility to 
assure that public funds are expended prudently, that full value is re- 
ceived, and that the contractor maintains working conditions com- 
parable to normally accepted practices in industry. Further, although 
the Commission has limited its intervention in labor-management af- 
fairs and has promoted normal labor-management relations through- 
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out the atomic-energy industry, it has always acted to assure con- 
tinuity of production and the full necessary security protection. 

I have applied these principles at the Savannah River plant; and 
I would like to outline for the committee three segments of the field 
of industrial-labor relations as they exist at the local project: Namely, 
general personnel practices and procedures, manual-construction wage 
rates, and recruitment and hiring policies. I have assumed that these 
are of major concern to the committee, although I have no thought 
of attempting to limit my discussion and will welcome the opportunity 
to take up any aspect of the problem which the committee may desire. 

(1) General personnel practices and procedures: In furtherance of 
the general ee which I have outlined, on March 1, 1951, I ad- 
dressed a letter to Dr. R. M. Evans, assistant general manager, explo- 
sives department, E. I. du Pont de Nemours & Co., Wilmington, Del., 
wherein broad authority was delegated to the contractor to follow its 
established commercial personnel practices and procedures in the per- 
formance of the work without specific detailed Commission approval, 
except, as I shall point out later, in the matter of wage rates estab- 
lished for manual-construction employees. In those instances, if any, 
where, as a management determination, the du Pont Co. considers it 
necessary to deviate from the normal commercial practices prevailing 
in the company’s private operations, specific Commission approval is 
necessary. The practices referred to relate generally to items of labor 
expense, and include wages, salaries, and employment conditions. The 
latter is applicable to all work under the prime contract, and all cost- 
type subcontractors are included within its scope. 

(2) Manual-construction wage rates: The Davis-Bacon Act and 
the regulations of the Department of Labor issued thereunder apply 
to all construction work on the project, whether the work is performed 
by the prime contractor or by subcontractors. 

In accordance with the act, on February 9, 1951, the Secretary of 
Labor established the minimum rates for the various classes of laborers 
and mechanics to be employed on the project. 

With respect to such manual-construction workers of both the 
prime contractor and subcontractors, I stated in my March 1 letter 
to Dr. Evans that the minimum wage rates to be paid are those de- 
termined under the provisions of the Davis-Bacon Act. It was 
further pointed out that Commission approval would become a factor 
in the event that rates prevailing in the project region or the con- 
tractor’s established practices made an upward revision of the orig- 
inal schedule necessary. 

The present rates being paid by the contractor and all construc- 
tion subcontractors conform strictly to those established by the Sec- 
retary of Labor. There has been no decrease in those rates, which 
would constitute a violation of the law, nor has there been any in- 
crease. An increase in the wage rates, while not a violation of the 
law, would require not only the approval of the Commission but 
would also be subject to the regulations of the Wage Stabilization 
Board. 

(3) Recruitment and hiring practices: The Savannah River proj- 
ect, the largest construction job currently under way in this country, 
is faced with a major hiring problem because of its magnitude, com- 
pelling time schedules, and location. It requires assembling rapidly 
a large force with a great variety of special skills for a comparatively 
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short time and during a period when many other defense industries 
are building and expanding. The supply of available craftsmen in 
the area is near exhaustion, and recruitment must be conducted on a 
Nation-wide basis. Thus far, recruitment of manpower for the Sa- 
vannah River plant is proceeding on schedule. 

With specific reference to the recruiting of construction workers 
the Commission in its ninth semiannual report to the Congress statec 
at page 73: 

In keeping with normal practices in the construction industry, the building 
trades unions affiliated with the American Federation of Labor have performed 
a large part of the recruitment of employees in this area of the program. 

And in its tenth semiannual report, issued in July of this year, 
the Commission described some of the special measures taken to re- 
cruit manpower for AEC jobs and referred specifically to assistance 
by building trades councils or local unions and to labor union co- 
operation in obtaining construction workers. 

Under the circumstances which exist in the construction industry, 
neither the Commission nor its contractor could meet its responsi- 
bility for manning the Savannah River job without resort to the 
unions as a primary source of labor supply; nor could we, in the light 
of the urgency of the task, run the risk involved in deviating from 
the normal practices which prevail in the construction industry, 

In December 1950, officials of the du Pont Co., in accordance with 
their normal commercial practice, met with representatives of the 
building trades organizations for the purpose of acquainting the 
labor organizations with the company’s labor policies and practices. 
At that meeting, the du Pont officials present stated that the company 
would use union labor to the extent that such labor was qualified and 
available, subject to the requirements of law. 

The policy outlined seemed to be a sensible one and consistent with 
both the Nation’s labor policy, as expressed in the acts of Congress, 
and the urgency of the project. We still believe this to be true. 

Mr. Forsyrne. Mr. Chairman, before I begin questioning Mr. 
Nelson, if there are any witnesses whose names were called by Mr. 
Derrickson and who have not been out to see him in room 209, I think 
that he is ready to take some more people. I think everyone else 
whose name was called and has not been out, should go out now. 

Mr. Nelson, I believe that you are the manager of the Savannah 
River operations office? 

Mr. Newson. Yes, sir. 

Mr. Forsytuer. That means you are the senior representative of the 
Commission on the job? 

Mr. Netson. Yes, sir. 

Mr. Forsyrue. Now, would you tell us how the chain of authority 
goes up to the Atomic Energy Commission, and who is your imme- 
diate superior, and so forth? 

Mr. Newson. I report through the Director of Production to the 
General Manager. 

Mr. Forsyrur. What is the name of the Director of Productions? 

Mr. Netson. Mr. Cook, Edward Cook. 

Mr. Forsyrue. And who is the other gentleman you mentioned? 

Mr. Netson. The General Manager, Mr. Boyer. 

Mr. Forsyrue. And the next step above him would be the Com- 
mission itself? 
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Mr. Newson. That is correct. 

Mr. Forsyrue. Would you tell the committee briefly what your 
background and experience is, from the time you graduated from 
college? 

Mr. Neuson. Yes, I would be glad to. I will have to do this from 
memory. 

I finished the University of Nebraska, receiving a degree in civil 
engineering, in 1934. I went on active service with the Army, where 
I did engineering work for about 314 years, at Fort Snelling, Minn. 

I spent then about 3 years out of the service, on engineering and 
construction work, with the Federal Works Agency. 

I was called back to active duty in 1940, and remained in the active 
service until 1947. During this time I was with the Corps of En- 
gineers, and in charge of construction jobs throughout the country. 

Some of the larger ones were the Joliet Ordnance Plant, which is 
an ammunition plant near Joliet, Ill., at which I was engineer in 
charge; and later the Pine Bluff Arsenal, a $60 million construction 
job, at Pine Bluff, Ark. 

Sometime later, in 1943, I was transferred to the Manhattan Dis- 
trict Corps of Engineers on the atomic energy work, where I remained 
until, or where I was in charge of construction work, and later was 
made director of personnel of what we then called the Manhattan 
project, under General Groves, and for the Manhattan District under 
General Nichols. 

I reverted to inactive status in 1947, and spent 3 years in Canada 
as United States liaison officer between our respective atomic-energy 
programs. 

From there I was transferred to the present position. 

Mr. Forsyrure. When was the present project started; that is, the 
Savannah River project? 

Mr. Netson. The construction work, you mean? 

Mr. Forsyrue. Yes. 

Mr. Newson. We started doing a little in February of this year. 

Mr. Forsyrue. February of this year? 

Mr. Netson. Yes. 

Mr. Forsyrne. When did you start negotiations with du Pont 
which resulted in their being made the prime contractor on the job? 

Mr. Netson. You want exact dates? 

Mr. Forsyrue. No; within a month. 

Mr. Newson. It was in the spring of 1950. 

Mr. Forsyrue. The spring, a year ago, and not of this year, but 
of 1950? 

Mr. Netson. In 1950; that is right. 

Mr. Forsyrur. When did you reach any sort of firm agreement 
which would let du Pont know that they were going to be the prime 
contractor ? 

Mr. Netson, It was in the fall or the late summer of 1950. 

Mr. Forsyrue. Do you have a document with du Pont under which 
you operate at the present time ? 

Mr. Newson. We do. 
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Mr. Forsyrue. What is it called? 

Mr. Nexson. A letter of intent, or a letter of contract, I guess. That 
is more exactly. 

Mr. Forsyrue. Is there a further identification to that, a letter 
of contract No. A—— 

Mr. Voceu. Letter of contract AT (7-2)-1, dated October 11, 1950, 
between the United States Atomic Energy Commission and E. I. 
du Pont de Nemours & Co. That has been supplemented five times. 
The supplements are attached, and the latest supplement was dated 
September 20, of this year. 

Mr. Forsyrur. Well, is that the same as the copy which you gave 
me the other day? 

Mr. Voce. I think it is, Mr. Forsythe, except I am not sure that you 
got the supplements attached. 

Mr. Forsyrne. Will you submit that to the committee, then; and 
not for the record, but just to be placed in our files, Mr. Chairman. 

Mr. Voce. This is the contractual arrangement the Commission 
has with the du Pont company at the present time. 

Chairman Barpen. There is no security risk involved ? 

Mr. Vocen. No security risk involved. 

Chairman Barpen. Al] right. 

Mr. Vocet. This is not the definitive contract. We are still in the 
process of negotiating that. 

Chairman Barpen. All right. 

(The document referred to was filed for the information of the 
committee. ) 

Mr. Forsyrue. Mr. Nelson, could you give the committee some 
figures on the number of personnel employed on the project by the 
Atomic Energy Commission, that is, Commission employees ? 

Mr. Netson. At the Savannah River site only ¢ 

Mr. Forsyrur. Well, what else would be involved ? 

Mr. Netson. Well, we happen to have a few other projects under our 
supervision—under my supervision. 

Mr. Forsyrue,. I think what I am interested in is just the Savannah 
River project. 

Mr. Netson. There are 238 AEC, but not at Savannah River. 

Mr. Forsytue. If it is any easier, all of the men under your control. 
The figure I would like then, is the figure only for the Savannah River 
project, of the Atomic Energy Commission employees, and 1 do not 
care to have it to the exact 1 or 2, but somewhere within 10 or so. Could 
you give me that at the present time? 

Mr. Netson, I believe that there are about 170, I think. 

Mr. Forsyrue. That is good enough for my purpose. 

Would you tell me something of the labor-management relations 
staff, headed by Mr. Bergan? How many people are in that organ- 
ization ? 

Mr. Netson. Mr. Bergan can answer that. 

Mr. Berean. I have an assistant, and two secretaries. 

Mr. Forsyrne. I am not interested in the clerical staff. I am inter- 
ested in the persons who handle labor relations problems for the 
project. 


91682—52 
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Mr. Bercan. Myself and one assistant. 

Mr. Forsytue. And his name is what? 

Mr. Berean. Mr. Crawford. 

Mr. Netson. You will understand the extent of our labor relations 
is on a policy level with the contractor, and we have no direct rela- 
tionships with labor. 

Mr. Forsyrue. Are you in a position to give the committee figures 
from personnel reports, on the number of employees that du Pont has 
on the Savannah River project? 

Mr. Vinciaurrra. As of October 25, 1951, there were 16,878 em- 
ployees, and that includes all manual and nonmanual employees. 

Chairman Barpen. How many? 

Mr. Vinciauerra. Sixteen thousand eight hundred and seventy- 
eight, and that is as of October 25 of this year. 

Mr. Forsyrur. Could you give that to me in a breakdown? 

Mr. Vinciaverra. There are 11,237 mechanics, apprentices, help- 
ers, and laborers, which include mechanics, apprentices, helpers, and 
laborers. 

There are 1,534 gang foremen, assistant area superintendents, gen- 
eral foremen, craft superintendents, and assistants. 

The remainder would be nonmanual employees. 

The difference between 11,000 plus 1,534, and 16,178, would be non- 
manual employees. 

Mr. Forsyrue. That is 16.878? 

Mr. VincicueRRA. Yes, sir. 

Mr. Forsyrur. Could you give the committee a similar breakdown 
of employees of subcontractors? 

Chairman Barpven. For clarification of the record, how do you de- 
fine a nonmanual employee? 

Mr. Vinciguerra. A nonmanual employee is all others, other than 
laborers and mechanics. I mean clerical and office workers, super- 
vision, engineers, and such other technical people. That is, manual 
is referred to as laborers and mechanics on the hourly roll. 

Chairman Barpen. A foreman or a superintendent of a steam- 
shovel force would be nonmanual? 

Mr. Vincieurerra. They would be manual if they are paid on the 
hourly rolls; and if they are paid by salary, then they would be clas- 
sified as nonmanual. If they are paid by the hour, then they would 
be classified as manual; and if they are paid on a salary basis, then 
they are classified as nonmanual. 

Mr. Forsyrne. Would you submit to the committee a copy of the 
chart you prepared there, of the breakdown, listing all of your sub- 
contractors and the number of employees of subcontractors, and I 
would like to have that placed in the record, and it is not very long. 

Mr. Voce... This is a chart of construction subcontractors at Savan- 
nah River, broken down by the name of the subcontractor, the num- 
ber of employees, the type of work, the crafts utilized, and contains 
the local addresses; and I would like to submit that formally for the 
record. 

Chairman Barpen. Give that to the reporter to be inserted in the 
record. 

(The table referred to is as follows :) 
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Subcontractor 


| Num- 
| ber of 


| ployee 


em- 


S | 


| 
| 
| 


Type of work 


Crafts utilized 


Local address 





Wm. A. Smith Construction | 
C9. 


| 


| 


Seminole Glass Co..-.---.-----! 


Kolinski Concrete Co--.- 


Green Construction Co- 


Bate @ GOscs sk sk onc 


Layne Atlantic Co.___-- 


Hicks & Ingle_...--....- 


International Chimney--- 


Calvert Iron Works.-_.-.- 


Miller-Dunn_-....-....-- 


B. F. Shaw, & Co....-.-- 


Johns-Manville 


2. oe 


mas | 


i 


Combustion Engineering and | 


Super Heat. 


| 


187 


263 


a 


| 


| 


| ‘ 


| Ready 


Railroad construc- 
tion. 


Glass and glazing-- 


mix con- 
crete, 


Grading and ex- 
cavation. 


Roads and paving, 
cement finishers. 


Water wells_...__- 


| Duct work-___- 


Chimney (power- 
house). 


Erection flare 
stack tower. 


Electrical 


Steamfitting-...-__- 


Insulation......-.- 


Boiler installation. 


| 
| 
| 








Laborers, operat- 


ing engineers. 


Glaziers 


Laborers, truck 
drivers, operat- 
ing engineers. 


Operating engi- 
neers. 


Laborers, truck 
drivers, operat- 
ing engineers. 


Operating 
neers. 


engi- 


Sheet metal work- 
ers, 


Laborers, cement 


| 


| 
| 





| 
| 


finishers, iron- 
workers. 

Ironworkers, op- | 
erating engi- 
neers. 


Electricians. ------ 


Steamfitters._. 


P. O. Box 58, Dun- 
barton, 8. C., M. D. 
Reed, superintend- 
ent. 

G. D. Ellenton, South 
Carolina; H. 8S. Can- 
non, superintendent. 

P. O. Box 101, Au- 
gusta, Ga., M. C. 
Kolinski, superin- 
tendent. 

P. O. Box 28, Dun- 
barton, 8. C., Robert 
Green, superintend- 
ent. 

P. O. Box 151, Willis- 

i yl. ks 


ton, 3. C 
Lattimore, superin- 
tendent. 
Pine Shack Trailer 


Court, Jackson, 8.C., 
R. Simmons, super- 
intendent. 

Plant site, T-1, Ad 
ministration Build- 
ing., E. B. Rudiger, 
superintendent. 

Pine Hill Trailer Court, 


R. F. D. 1, Aiken, 
S.. Oe, es. See, 
superintendent. 
1005 Reynolds St., Au- 
gusta, Ga., H. W. 
Mauldin, superin- 
tendent. 


Plant site, administra- 


tion area, H. L. 
Mills, superintend- 
ent. 


| Plant site, administra- 


Asbestos workers__| 


Boilermakers, 
ironworkers, op- 
erating engi- 
neers. 


tion area, 
Spence, superintend- 
ent. 

Plant site, central 
shops area, D. D. 
Crews, superintend- 
ent. 
Plant 
H 


site, 400 area, 
D. Smith, super- 
intendent. 





Mr. Forsyrue. That is around 2,500 there. There are 16,878 em- 
ployees directly from du Pont, and around 2,500 employees of sub- 


contractors ¢ 


Mr. Vocet. That is right, yes. 
Mr. Vincicuerra. That is not correct. It includes all employees, 
the 16,000 includes all employees, du Pont and subcontractor em- 


ployees. 


hairman Barpen. Let me get that straight. Congressman Wood 
just asked me a question, and I want to be sure that I answered him 


correctly. 


Does this number, 16,878, include the subcontractors’ employees ? 
Mr. Voce. Yes, that is correct. 
Chairman Barpen. And then they are all manual employees? 

Mr. VincicuerrA. They include manual and nonmanual employees, 


all of them. 
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Chairman Barpen. And that includes everybody on the project, 
then, the 16,878? 

Mr. Bercen. It does not. It does not include the approximately 
1,000 lump-sum or unit-price contractors, which is a part of this list. 
It includes du Pont and their cost-plus or cost-type subcontractors. 

Chairman Barven. Could we arrive at it in a little more expeditious 
way by giving the figures of how many employees are on the project 
now, and then make a separation ? 

Mr. BerGAan. It is 17,800. 

Chairman Barven. That includes all of them ? 

Mr. Berean. That is right. 

Chairman Barven. That is all that I had, thank you. 

Mr. Forsyrue. Mr. Nelson, what is the normal workday at the 
project ? ° 

Mr. Netson. Nine hours. 

Mr. Forsyrue. Do you work more than one shift? 

Mr. Nztson. Only very occasionally, where it is necessary to carry 
on the work; say a concrete pour is not finished, or something has to 
be looked after. y 

Mr. Forsyrue. Then your normal day is a one-shift 9-hour 
operation ? 

Mr. Netson. That is correct. 

Mr. Forsytue. And you pay overtime on the ninth hour each day? 

Mr. Nexson. That is correct. 

Mr. ForsyrHe. Now, I wonder if you would discuss for the commit- 
tee in a little more detail your relationship with du Pont in the labor- 
management field? Just where does your supervision go, and where 
does it stop, and just some of the details of how you operate on a day- 
to-day basis, in the labor-management field, with du Pont Co. 4 

Mr. Netson. In effect, when we contracted with the du Pont Co., 
we bought their industrial know-how, including their personnel poli- 
cies, industrial relations policies. These we reviewed, and approved 
the over-all policy. In our day-to-day relationships, we make certain 
that the du Pont Co. is operating as they would operate in their own 
private business where they aim to make a profit. We feel that. no 
better deal could be had for the Government than to have a competent 
contractor follow his own policies that he follows in operating for 
a profit. 

Mr. Forsytue. I do not want to interrupt, but you say you assure 
yourselves that they follow these policies. Now, how do you do that ? 

Mr. Newson. By field inspection and by reports. 

Mr. ForsyrHe. By what staff, your labor relations staff of two? 

Mr. Nerson. Not that alone. 

Mr. Forsyrne. That is what I am trying to get at: What sort of 
staff do you have to do that sort of work ? 

Mr. Netson. In purely labor matters, such as wage rates or other 
purely labor matters, my staff, or labor relations, do handle it along 
with my assistant and myself. 

Mr. ForsyrHe. Suppose we speak just of the field of labor disputes 
now. Now, what supervision would you have, to see that they are 
following their general policy of handling labor disputes? 

Mr. Netson. My Labor Relations Branch. 

Mr. Forsyrue. I suppose on wage rate problems, you would have 
your financial people ? 
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Mr. Netson. They participate, yes. 

Mr. Forsyrue. You do not handle any grievances at all, yourselves ? 

Mr. Netson. No, none of the contractor, unless, of course, I receive a 
letter of complaint from some individual or from someone represent- 
ing an individual who has a complaint. 

Mr. Forsyrue. What would you do if you did receive such a com- 
plaint? 

Mr. Netson. Well, depending on its nature, I would probably refer 
it to the contractor and ask him to investigate it and let me know what 
the situation was, and what was to be done about it, and what needed 
to be done. 

Mr. Forsyrur. Would you attempt to make any independent inves- 
tigation of the complaint, or would you rely on the contractor to 
report to you? 

Mr. Newson. Generally speaking, I would rely on the contractor. 

Mr. ForsyrHe. Do you have frequent meetings with the du Pont 
labor relations people on policy problems at the project ? 

Mr. Nerson. Yes, we do. 

Mr. Forsyrne. What was the statement, Mr. Bergan? Did some- 
one say “daily” ? 

Mr. Berean. I didn’t say anything. 

Mr. Vincicurrra. I said day-to-day consultations. 

Mr. Forsyte. Do you know whether any of the unions that have 
members on the project operate work-permit systems? 

‘Chairman Barpen. What is that ? 

Mr. Forsyrue. Work-permit systems. 

Mr. Nerson. Personally, I am not quite sure what a work-permit 
system is. 

Mr. Forsyrne. A work permit is a system whereby a man is not 
permitted to join a union, but has to pay money to the union in order 
to work on the job, without a union membership. 

Mr. Bercan. We have been advised that there is no work-permit 
system. 

Mr. Forsyrue. Who advised you of that? 

Mr. Beraan. Our contractor has advised us of that. 

Mr. Forsyrue. Du Pont? 

Mr. Berean. I personally have contacted local union officials, and 
made inquiry as to whether or not there is such a permit system, and 
I was told that there was not. 

Mr. Forsyrue. Could you tell me what unions you have checked 
with on that? 

Mr. Berean. Yes, sir. I checked— I am speaking from memory 
again, and this was—I didn’t make this survey—about June or July 
of this year I called the painters local, the operating engineers, the 
laborers, the teamsters, the electricians, and I believe I called the iron 
workers, and I don’t recall definitely about them. 

Mr. Forsyrae. When was it that you made this call, roughly, and 
T am not trying to pin you down. 

Mr. Berean. June or July of this present year. 

Mr. Forsyrue. That is the last check that you have made on that? 

Mr. Berean. On the question of work-permit systems, yes. 

Mr. Forsyrne. And you say that you have also been assured by the 
prime contractor, du Pont, that they know of no work-permit systems 
in operation ? 
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Mr. Berean. That is right. 

Mr. Veuve. Who, from du Pont, assured you of that ? 

Mr. Berean. I usually discuss such matters with Mr. Mercke, who 
is the service superintendent of the du Pont Co. 

Mr. Forsyrue. That title sort of floors me. By “service superin- 
tendent,” what is he? Is he a labor-relations man ¢ 

Mr. Berean. That is one of his responsibilities. 

Mr. Forsyrne. Do you know whether there are any check-offs in 
existence on the project ? 

Mr. Berean. To the best of my knowledge, there is not. 

Mr. Forsyrue. Do you agree with that, Mr. Nelson ? 

Mr. Newson. Yes. 

Mr. Forsyrur. Do you know how the unions do collect dues that 
have members on your project ? 

Mr. Beran. No, sir, I do not. 

Mr. Forsyrue. Could you give me any example—and I realize this 
is rather an indefinite question, but you spoke of having frequent 
meetings with the du Pont people to discuss labor- -management prob- 
lems. Could you give me a typical example, if there is such a thing, 
of the kind of things you would discuss at those meetings? And Iam 
still trying to round out as best I can the relationship between your- 
self and du Pont in this field, and I think it,is not at all clear. 

Mr. Berean. I think perhaps I can answer that for you, Mr. For- 
sythe. We discuss the matter of rates, wages paid, and the matter 
of additional classifications needed to sup lement the original sched- 
ule; the question of perhaps assignment of work as regards crafts, in 

case there is a dispute among crafts as to a certain type of work. 

We like to be advised as to the problems that have arisen. There 
is the question of longer workweek, and longer workday. 

Chairman Barven. “May Task that you speak a little more distinctly ? 

Mr. Bercan. The problems being discussed bétween the contractor 
representative and myself would be a longer workday, and when that 
went into effect, and also matters of tr ying to save men who are eligible 
for military service, for the project. ‘And in other words, requests for 
deferment from selective service, and from active service in the 
military. 

And I think that those are all types of questions that relate 

Mr. Forsyrue. Would you discuss hiring policies with the du Pont 
people? 

Mr. Berean. Yes, sir, we would discuss those. 

Mr. ForsytHr. Means of handling candidates for jobs or people 
who are looking for jobs? 

Mr. Berean. That is right. 

Mr. Forsyrue. Do you have the same relation with subcontractors? 

Mr. Beraan. No, we do not. 

Mr. Forsyrue. What is the relationship between the Commission 
and your subcontractors on the project, in the labor-management 
field? 

Mr. Berean. We are concerned that the Davis-Bacon and the Cope- 
land Act, and the 8-hour law clauses, are included in the contract; 
and we review their payrolls to see that rates no less than the pre- 
determination is paid to laborers and mechanics on the subcontractors’ 
rolls. 
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Mr. Forsyrne. Well, who discusses with the subcontractors, the 
problems that you have just said you discuss with du Pont? 

Mr. Brercen. Du Pont would, the prime contractor. 

Mr. Forsytrue. That is fine. Then the labor-management super- 
vision, such as it may be, which the Commission exercises, is only over 
the prime contractor, and it is up to the prime contractor to see that 
the subcontractors are properly engaged in labor relations matters; 
is that a fair statement of the situation ? 

Mr. Bercan. Except that we are responsible for enforcement of the 
Davis-Bacon and the Copeland and the 8-hour law. 

Mr. ForsyrHe. You are not responsible for the enforcement; you 
are responsible to see that it is not violated. 

Mr. Berean. If there were violations, we would take steps to levy 
the penalties required by law. ? 

Mr. Forsyrne. There were one or two places in your statement, 
Mr. Nelson, I would like to ask you about. 

On page 3, in the middle of the page, you have a sentence which 
reads : 

The atomic energy plants are not constructed and operated by the Govern- 
ment directly, with all workers Government employees, but by American indus- 
try operating with a maximum of responsibility delegated within a broad frame- 
work established by the Commission. 

What I wanted to ask you about was the language “maximum of re- 
sponsibility delegated.” I think the statement needs to be clarified 
somewhat. Iam not sure, from that, whether you mean that you feel 
that you can actually delegate responsibilities so if something goes 
wrong it is not your responsibility that it went wrong, or whether you 
are speaking here of delegating authority. 

Mr. Netson. I do not mean that if something goes wrong I am not 
responsible. I am responsible. This authority is generally dele- 
gated in the contract. 

Mr. Forsyrur. That was a question of responsibility, and you did 
use the word “delegated” responsibility, and I did want that clarified. 

On page 4 you have the statement that: 

It is Commission policy, therefore, as reported to the Congress, that within 
broad limits of public policy each contractor determines his own personnel 
arrangements. 

What steps do you take to see that each contractor does follow pub- 
lic policy in these cases ? 

Mr. Netson. By inspection and reports, and by day-to-day con- 
tacts with the contractor. 

Mr. Forsyrue. What public policy are you referring to? 

Mr. Netson. The policy expressed generally by the Commission in 
their semiannual reports, some of which I quoted; and generally what 
I am referring to there is the use of American industry to accomplish 
our work. 

Mr. Forsyruer. On page 5 you have the statement, near the top of 
the page, in the first paragraph—and I am not quoting from it, but 
I believe the effect of it is to say that the Commission has a responsi- 
bility to see that the contractor maintains working conditions com- 
parable to normally accepted practices in the industry. 

Now, again, to get back to the same point, what supervision do you 
have to be sure that the contractor is maintaining working conditions 
comparable to normally accepted practices in the industry ? 
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Mr. Netson. Again, it is a matter of field inspection. 

Mr. Forsyrue. And since this is not in the field of wages, this in 
in the field of labor practices, I assume you mean the staff of your labor 
relations people? , 

Mr. Netson. Not only those. I have a staff of construction engi- 
neers who are assigned at various parts of the project, who are capable 
of inspecting the possibilities. 

Mr. Forsyrne. Is it their job to see whether the National Labor- 
Management Relations Act is being obeyed ? 

Mr. Netson. Not specifically, but they would know, and they would 
be of assistance, generally speaking, and that would be assigned to 
Mr. Bergan’s people. 

Mr. Forsyrur. What do you mean by the “normally accepted prac- 
tices in the industry” ? 

Mr. Netson. Well, as brought out in our ninth semiannual report, 
the construction industry uses AFL tradesmen almost entirely, and 
as far as I am able to determine, there are very few large jobs in 
the country, if any, that are built without AFL building trades acting 
as the source of supply. 

Mr. Forsyrner. Acting as a hiring hall ? 

Mr. Nerson. No; I didn’t say that. 

Mr. Forsyruer. Well, I wish that you would elaborate on it. I do 
not know just what you mean by “acting as a source of supply.” 

Mr. Netson. Eighty percent, or thereabouts, of all skilled crafts- 
men in the United States, belong to the AFL building trades unions; 
and, therefore, it becomes necessary to turn to the unions to ask for 
their cooperation in manning a large construction project. 

Mr. Forsyrur. Do you think that that is the only way that mem- 
bers of the AFL can be hired ? 

Mr. Netson. No. Members of the AFL can be hired, and I don’t 
know just what you are referring to when you say “way.” 

Mr. Forsytrur. Method. 

Mr. Netson. What I am attempting to say is that a large job can 
only be manned with the cooperation of the building trades-unions. 

Mr. Forsyrue. Did vou try to man it in any other way, and did you 
try to use the Federal Employment Service ? 

Mr. Netson. I would prefer that that question be directed to the 
du Pont Co. 

Mr. Forsytrue. Well, it seems to me that the method of manning 
the job is pretty much in the ultimate end the responsibility of the 
Commission. 

Mr. Netson. I am aware that the du Pont Co. has attempted to hire 
people through the employment agencies. 

Mr. Forsytue. They have attempted ? 

Mr. Netson. And they have assured me that they have. 

Mr. Forsyrue. Who told you that they have? 

Mr. Netson. I have been assured by Mr. Mackie of the du Pont Co. 

Mr. Forsytue. Do you know his position with the du Pont Co.? — 

Mr. Netson. Yes, sir. 

Mr. Forsytrue. Would you state it for the record, please? 

Mr. Netson. He is chief of the construction division of the engi- 
neering department, of Wilmington, Del. 

Mr. Forsytue. When did Mr. Mackie tell you that they had ap- 
plied to the employment service for personnel ? 
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Mr. Netson. My statement was relative to the employment serv- 
ices, and I don’t know which or how many of them. 

Mr. Forsyrue. Do you know what type of employees they have re- 
quested and are you speaking of the members of the construction 
industry ? 

Mr. Netson. Perhaps you can answer that. 

Mr. Berean. Yes, the notices of personnel needs to the Employment 
Service have been principally, I believe, for professionals, clerical, 
and administrative people. 

Mr. Forsyrue. Have there been any for construction, trades people ? 

Mr. Berean. None that I know of, and I don’t know that it has 
been necessary to use the Employment Service. 

Chairman Barpen. Mr. Forsythe, may I interrupt for purposes of 
clarification of the record, to ask Mr. Nelson a question. He was asked 
if the du Pont Co. had sought the services of the Federal employment 
agency, and his answer was that he had been informed that they had, 
and now does that relate to this project or some other project at some 
other time ? 

Did you mean to say that du Pont on this project had attempted 
to utilize the services of the Federal Employment Service? 

Mr. Nexson. I said “employment services,” and it may have been 
the State employment services, sir. 

Mr. Forsyrue. There is no Federal employment service as such, 
and it goes through the States. I think, Mr. Chairman, the final 
answer we arrived at was that on this project as far as the Atomic 
Energy Commission knows, the du Pont people have not applied to 
the State employment services for any construction workers, and they 
have applied for clerical, supervisory, and I don’t know what other 
positions Mr. Bergan mentioned, but that is a correct statement, is it, 
of your final answer ? 

Mr. Berean. Generally, as far as I know, I would say so. 

Mr. Forsyrue. I am only asking you what you know. 

Mr. Berean. That is right. 

Mr. Vetpr. How did you happen to know, Mr. Bergan, that they 
had not applied to the State employment service for construction 
workers ? 

Mr. Bercan. We have had the employment service people in our 
office and they have asked where personnel needs are met by our 
contractor, and I assumed from that that they have not been getting 
any requests for assistance from the employment service for con- 
struction workers. 

Mr. Veuve. Have you ever discussed that with du Pont repre- 
sentatives? 

Mr. Bercan. Yes, I have. Du Pont says, or they have said to me, 
that thus far it has not been necessary for them to use the employment 
service for recruiting of manual laborers. They have been getting 
or hiring their workers at the du Pont employment office, at “the 
gates” as we speak of it. 

Mr. Forsyrur. On page 8, Mr. Nelson, you discussed the thing 
that we have been mentioning here, in the second paragraph, the first 
complete paragraph, and you stated that: 

Under the circumstances which exist in the construction industry, neither 
the Commission nor its contractor could meet its responsibility for manning 
the Savannah River job without resort to the unions as a primary source of 
labor supply. 
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Now, going over the same ground a little bit, I want to ask you how 
you know that that is so if you haven’t tried any of the other sources. 

Mr. Netson. I have had a number of years’ experience in the con- 
struction industry and I have never yet been able to man a job: with- 
out turning to the A. F. of L. building trades in order to do so, for 
construction workers. 

Mr. Forsyrue. And in the rest of the sentence you say— 


nor could we, in the light of the urgency of the task, run the risk involved in 
deviating from the normal practices which prevail in the construction industry. 


What risk was involved in deviating from the practice of appeal- 
ing to the unions for personnel ? 

Mr. Netson. That of noncooperation by the building trades-unions. 

Mr. Forsyrne. Would you be a litle more explicit about noncoop- 
eration? © 

Mr. Netson. We must look to them for the bulk of our construction 
labor, and if we cannot look to them, I, for myself, do not see how 
we can man the job. 

Mr. Forsyrue. You mean you believe if you used the employment 
service for any recruitment of craft laborers, that the American Fed- 
eration of Labor would not cooperate with you to the best of their 
ability ? 

Mr. Berean. I think what is meant in our position there is that we 
have used the normal means of notifying unions of personnel require- 
ments for the contractor. 

Mr. Forsyrue. I am speaking of the risk involved in not doing it, 
and what was the risk involved in doing other than you say it is neces- 
sary to do? 

Mr. Bercan. Well, the supply is not available except in the A. F. 
of L. crafts, and I believe that is—I believe the supply is not available 
except in the A. F. of L. crafts. 

Mr. Netson. The risk involved is not getting the men to do the job 
and keeping on schedule. 

Mr. Forsyrue. That is what I am trying to get. 

Mr. Nexson. I thought that I said that before. 

Mr. Forsytue. You said you wouldn’t get it because they wouldn’t 
cooperate with you, and now that seems to me to be a different answer, 
and you are now saying that it is not available anywhere else and 
that is the only place you can get it. Were you speaking in any sense 
there of risks involved in labor disputes because you had not used the 
unions as prime sources of supply for your labor ? 

Mr. Netson. Obviously there is danger of disputes. 

Mr. Forsyrue. How large a part in the recruitment of your workers 
has the American Federation of Labor played, unions that have 
supplied workers for you? You say somewhere here that they have 
played a large part, and I believe the Commission’s statement on 
page 7 said the American Federation of Labor has performed a large 
part of the recruitment of employees. Can you give me any more 
explicit information on that? 

Mr. Nerson. You are speaking now of the over-all atomic energy 
program ? 

Mr. Forsyrue. I am speaking only of the project here. 

Mr. Netson. I don’t know, and I don’t myself know, and we keep 
no records on who are union and who are nonunion among the workers, 
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but I do know that the building trades-unions have supplied most of 
our construction workers. 

Mr. Forsyrue. Would you want to guess as much as 95 percent of 
your construction workers ? 

Mr. Netson. I don’t know. 

Mr. Forsytue. You say you don’t know how many union members 
there are on the job? 

Mr. Netson. I don’t know; no, sir. 

Mr. Forsytue. Do you think du Pont would know how many people 
were union members on the job? : 

Mr. Nexson. I doubt it. 

Mr. Forsyrue. Would the subcontractors know ? 

Mr. Netson. I wouldn’t know as to that. They may. 

Mr. Forsyrur. Do you know whether all of the men who are re- 
cruited by the American Federation of Labor for the job are union 
members ? 

Mr. Neuson. I am told that they-are not. 

Mr. Forsyrue. That they are not? 

Mr. Netson. Yes, sir. 

Mr. Forsyrne. Who told you that? 

Mr. Nexson. The du Pont Co. 

Mr. Forsytrue. Who for the du Pont Co. ? 

Mr. Netson. Mr. Mackie. 

Mr. Forsyrue. When did he tell you that ? 

Mr. Newson. As recently as a couple of days ago. 

Mr. Forsyrue. Is that the first time he has told you that? 

Mr. Netson. No, sir. : 

Mr. Forsytuer. When did he tell you that before? 

Mr. Netson. Several weeks before, that I recall, and numerous oc- 
casions during our relationship over the past year or year and a half. 

Mr. Woop. Will you yield for a question there? Did he tell you 
what percentage of them are not? 

Mr. Netson. No, sir; he doesn’t know, I don’t believe. 

Mr. Forsyrue. IJ have here the hearings before a subcommittee of 
the Committee on Appropriations on the supplemental appropriation 
bill for 1952, in which Mr. Cook, whom I understand is your superior, 
and Mr. Yates, a member of the subcommittee, had the following 
colloquy: 

Mr. YAtes. Are your labor contracts with unions? 

Mr. Coox. All of the skilled personnel. 

Mr. Yates. What about your construction? 

Mr. Cook. It is all union labor. 

Mr. YarTes. It is all union labor. 

And I believe you were present at that hearing and testified ? 

Mr. Nexson. Yes, sir. 

Mr. Forsyrue. Do you have any explanation for that ? 

Mr. Nerson. Yes, sir. I am not quite sure what Mr. Cook was 
talking about at that time. I can only answer for my own project. 

Mr. Forsyrue. He seems to say pretty flatly it is all union labor, 
and you would disagree with him there ? 

Mr. Netson. I would. 

Mr. Forsytue. This testimony was in regard to the Savannah River 
project only ? 
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Mr. Netson. Yes, but a good deal of testimony was over-all Com- 
mission, and particularly in speaking to Mr. Cook, and they were 
asking about the Atomic Energy Commission policy i in the over-all 
program. 

Mr. Forsyrue. Do you know whether the du Pont Co. have any 
written contracts with the unions who have members employ ed on 
the project? 

Mr. Netson. I believe they do not. 

Mr. Forsytue. They do not? 

Mr. Nerson. No. 

Mr. Forsyrur. Do you know whether any of the subcontractors 
have contracts with unions whose members are under your employ ¢ 

Mr. Netson. I don’t know. I only know that it is general practice 
for especially subcontractors to have agreements with crafts con- 
cerned. 

Mr. Forsyrne. But you have never seen any contracts of subcon- 
tractors ? 

Mr. Netson. No, sir. 

Mr. Forsyrue. And none of your personnel who supervise the le- 
gality of the labor relations between subcontractors and their em- 
ployees have seen contracts between them ? 

Mr. Netson. No, sir. 

Mr. Forsyrne. But it would be your responsibility if they were 
illegal contracts? 

Mr. Netson. It would eventually; yes. sir; not as an enforcing 
agency, of course, because the National Labor Relations Board is the 
enforcing agency. 

Mr. Forsyrne. I realize that, but still you are responsible for 
spending Federal money on the project legally ? 

Mr. Newson. That is correct. 

Mr. Forsyrue. Do you know whether du Pont has any verbal 
agreements with the unions that have members on the job? 

Mr. Netson. What sort of agreements, sir? 

Mr. Forsyrue. In the labor-management field. 

Mr. Netson. Well, as I read, they did acquaint the labor unions 
with,the company policy and practices and procedures, and I assume 
that the unions agreed to follow those practices and procedures. 

Mr. Forsyrne. Did you have anybody present at that December 
meeting in 1950? 

Mr. Netson. Yes, sir. 

Mr. Forsyrne. And you approved of whatever statements were 

made at that time between the du Pont Co. and the union represent- 
atives? 

Mr. Netson. Not. specifically, but I approved of the over-all—— 

Mr. Forsyruer. You were informed ? 

Mr. Netson. I was informed. 

Mr. Forsytue. And you didn’t object to them ? 

Mr. Nerson. That is correct. 

Mr. Forsyrue. I believe that is all IT have. Mr. Chairman. 

Chairman Barven. Mr. Wood, do you have any questions? 

Mr. Woop. Were there any representatives of nonunion building 
trades people in that meeting? 

Mr. Netson. Not to my knowledge, and Mr. Bergan can answer 


that. 
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Mr. Berean. I believe there were none, sir. 

Mr. Woop. Who has, Mr. Nelson, the responsibility of the purchase 
of the material that is being used in the construction of this project? 

Mr. Newtson. The du Pont Co. handles our purchasing largely. The 
Government does do some of the purchasing directly on Government 
contracts which do exist, and not necessarily our own, but largely 
the purchasing procedure is done by the du Pont Co., with our 
approval. 

Mr. Woop. Is it a divided responsibility, or is it just that part of 
the materials are purchased by the du Pont Co. and part of them by 
Government direct, or how is it handled ? 

Mr. Netson. It is delegated to the du Pont Co. under $10,000, and 
anything under $10,000 they go ahead and act on, which is later re- 
viewed by us, and over $10,000 we approve each specific purchase. 

Mr. Woop. So that no purchase can be made, then, of any material 
in quantities above $10,000 without the prior approval of the 
Commission ? 

Mr. Netson. Without the approval. 

Mr. Woop. Prior approval? 

Mr. Netson. Not necessarily prior approval. It depends upon the 
urgency of the purchase, and sometimes we tell them verbally to go 
ahead and Jater we approve it, but generally speaking, it is prior ap- 
proval. 

Mr. Woop. Well, verbal approval is, if it is done prior, prior ap- 
proval, isn’t it? 

Mr. Netson. Yes, sir; I should say it would be. 

Mr. Woop. Has there been any instance in which purchases have 
been made in quantities above $10,000 without prior approval to 
your knowledge? 

Mr. Netson. Not to my knowledge. We have found that the du 
Pont Co. has done a very fine job of purchasing, and they are always 
buying from the lowest responsible bidder and have provided the ma- 
terials and equipment on schedule. 

Mr. Woop. All right; now, in the process of approving purchases 
that they do make in quantities above $10,000 per purchase, what 
process do you follow in arriving at the question of whether or not 
you would approve it? Do you ascertain whether or not it is let by 
competitive bid? 

Mr. Netson. The first question that we generally look into is whether 
or not it was bought under competition. 

Mr. Woop. Do you know of any instance where any purchase in 
excess of $10,000 has been made by du Pont Co. without competitive 
bidding? 

Mr. Netson. If any were made without competitive bidding, it was 
with our approval and concurrence, and sometimes this is necessary in 
the press—— 

Mr. Woop. I asked you whether you knew of any instance where it 
had been done. 

Mr. Netson. We have some subcontracts which were negotiated and 
did not lend themselves to competitive bidding, where it was not possi- 
ble to describe the work to where a company could submit a lump-sum 
bid, and in those cases we selected a group of competent contractors 
and negotiated with them and selected the one that was most com- 











24 EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 


= and at the same time who offered to do the work for the least 
ee 

Mr. Woop. I am not speaking of construction work now, and I am 
speaking of the purchase of materials. I asked you whether or not 
you knew of any instance in which purchases of materials in excess of 
$10,000 have been made without competitive bidding and later ap- 
proved by you. 

Mr. Netson. I can’t think of any at the moment; no, sir. 

Mr. Woop. By that do I understand then that you know of no 
instance in the construction work in this project in which purchases 
in excess of $10,000 have been made except on competitive bidding ? 

Mr. Netson. That is my understanding. Of course, there are thou- 
sands and thousands of purchases made, and it is a little hard for me 
to remember, but I know of no instance where in the purchasing of 
material there was not an element of competition. 

Mr. Woop. Very well. Now, in the purchases of material in lots and 
quantities of less than $10,000, that I believe you said was up to the 
prime contractor and the subcontractors, and they were authorized to 
make those purchases; is that right? 

Mr. Netson. The prime contractor is authorized by us, and he in 
turn authorizes the subcontractors in some cases to make purchases, 

Mr. Woop. Then is my statement accurate that, in the operation as 
it now exists, both the prime contractor and the subcontractor have 
authority to purchase materials in quantities of less than $10,000 with- 
out the approval of the Commission ? 

Mr. Netson. That is not quite right. The subcontractors cannot 
do so without the approval of the du Pont Co. 

Mr. Woop. Well, the du Pont Co., you understand, does give them 
that authority, doesn’t it? 

Mr. Netson. They do in some cases; yes, sir. 

Mr. Woop. Are those purchases all on competitive bids or not? 

Mr. Netson. Yes, sir; I believe they are. 

Mr. Woop. Well, Mr. Nelson, what arrangements do you have for 
reviewing those purchases and ascertaining whether or not they 
are on competitive bidding, or that the low bidder is always recognized ? 

Mr. Netson. We audit them. 

Mr. Woop. Have you audited them up to date? 

Mr. Newson. We are not quite up to date, but we do audit them. 

Mr. Woop. In the instances in which you have audited them, and 
up to approximately what date would you say that carried? 

Mr. Netson. Well, perhaps a 3 months’ lag. 

Mr. Woop. Well, in the instances up to that date, whatever date it 
is, that you have completed your audit, have you found any instances 
in which materials have been purchased except on competitive bidding 
by the contractor? 

Mr. Netson. There has none come to my personal attention, and 
if one did we would ask for justification for it, and I assume that 
justification would be furnished. 

Mr. Woop. Do you feel that your system of auditing is sufficiently 
efficient where if it was being done it would be brought to your 
attention ? 

Mr. Newson. Yes, sir. 

Mr. Woop. You are satisfied about that? 

Mr. Netson. I am. 
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Mr. Woop. Back on this question of work permits. I understood 
you to tell counsel that you have been advised by the contractor, some 
person in responsible position with the contractor, that there was 
no work-permit system 1n use in the project ? 

Mr. Netson. That is right. 

Mr. Woon. If in fact there was, what would you do about it? 

Mr. Nexson. If in fact there was, I would take it up with the 
contractor. 

Mr. Woop. For what purpose? 

Mr. Nevson. For eliminating it. 

Mr. Woop. Would you see it was eliminated ? 

Mr. Nexson. Yes, sir. 

Mr. Woop. Now, I understood you to say that in the field of labor- 
management problems, if complaints concerning labor-management 
relations problems between your contractor and the employees or any 
group of the employees were to come to your attention, you would 
take it up with the contractor ? 

Mr. Netson. That is right, sir. 

Mr. Woop. Well, how would you do that, and what would be the 
process of handling it from there on ? 

Mr. Netson. Generally we would either, depending upon the 1m- 
portance of the complaint, approach the du Pont manager and ask 
him to investigate it and give us his recommendations, and having had 
the investigation so that we know all of the facts from both sides we 
would then ask the contractor to do whatever was necessary to correct 
the situation if it needed correction. 

Mr. Woop. Well, would you, sir, as the responsible agency of the 
Government, the Atomic Energy Commission, make the final decision 
on it, or would you accept whatever the contractor made? 

Mr. Netson. It may be either way. I would prefer to follow the 

contractor’s recommendations. 
' Mr. Woop. Suppose that you became convinced that he was in error 
about it ? 

Mr. Netson. Then I would ask him to follow my decision. 

Mr. Woop. Would you see that he did it then ? 

Mr. Nexson. I would. 

Mr. Woop. On this question of overtime, I understood you to say 
that you were working or the practice in this project here was to 
work 9 hours a day, and 1 hour of that as overtime; is that correct ? 

Mr. Nextson. That is right. 

Mr. Woop. How many days a week ? 

Mr. Nexson. Five. 

Mr. Woop. Who determines the question of how much overtime was 
to be worked, you, as representing the Atomic Energy Commission, or 
the company g 

Mr. Netson. I depend upon the company to determine what is nec- 
— and recommend it to me, and I did approve going to the 9-hour 

ay. 

Mr. Woop. Overtime is time and a half time, isn’t it ? 

Mr. Nexson. That is right. 

Mr. Woop. For working 1 hour after the 8, they get an additional 
half a day’s work? They get an additional half a day’s work in addi- 
Gon to the day’s pay, and they get an additional half day’s pay for 
the work ? 
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Mr. Nerson. I willask Mr. Bergan. Isthat a fair statement? 

Mr. Berean. No; half an hour’s premium pay for every hour 
worked. 

Mr. Woop. I did not get that, sir. 

Mr. Netson. Well, they get what in effect is an hour anda half’s 
pay for an hour’s work, is ‘that correct ? 

Mr. Berean. Yes, sir. 

Mr. Woop. They get an additional half day’s pay, assuming that 
they work full days—you are working 41 hours? 

Mr. Netson. I think we had better correct the record. It is not 
right to say that they get a day and a half’s pay for a day’s work. 
There is only 1 hour of overtime represented. 

Mr. Berean. If they work 9 hours, Mr. Wood, they get 914 hours 
pay for the 9 hours worked. 

Mr. Woop. The 1 hour overtime then only comes in 1 day, is that 
right, 1 day of the week? The overtime above 8 hours only occurs 
1 day in the week ? 

Mr. Newson. Five days a week, and there are five overtime hours 
per week. 

Mr. Woop. Well, then, they get overtime every day for 1 hour? 

Mr. Netson. They get an extra half hour’s pay. 

Mr. Woop. If you have enough employees over there on the proj- 
ect to do the equivalent amount of work that is being done by the 
16,000 you have now, in straight 8 hours a day, you w ould be sav ing 
that half hour per day per person, would you not? 

Mr. Netrson. It is not only the number of men, but the operations 
that are under construction at the time. For instance there is con- 
crete pouring, and quite often it has to be done or it has to be com- 
pleted when it is started in a section of concrete wall, for instance. A 
9-hour day lends itself better to this type of operation than an 8-hour 
day. 

Mr. Woop. Would it if you had enough men to complete it in 8 
hours ? 

Mr. Netson. I believe in the long run that it is about as economical 
as the 8-hour day, considering—lI believe in the long run it is not 
much less economical than the 8-hour day. 

Mr. Woon. I believe that you said that there were 16,878 employees, 
exclusive of the one-thousand-odd, that was what you spoke of last. 
Who employed them, that 1,000? 

Mr. Netson. Lump-sum contractors, people who have bid a lump- 
sum price to do a job. 

Mr. Woop. That makes some 17,000, or almost 18,000 people, does 
it not? 

Mr. Netson. Yes, sir. 

Mr. Woop. And after that, how many did you say were nonmanual 
employees? That is to say clerks and stenographers and others, that 
is about 4,000, plus this last 1,000 that you mentioned ? 

Mr. Berean. Yes, about four-thousand-odd nonmanual, roughly. 

Mr. Woop. So that about one out of every four that is on the job 
over there, or a little better, are classified as nonmanual employees, is 
that right ? 

Mr. Netson. It may be close to that, yes, sir. 

Mr. Woop. And a great percentage of those, as I understood you to 
say, are in supervisory positions ? 
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Mr. Netson. They are clerical and administrative and supervisory 
and Ear technical people. 

Mr. Woop. What percentage of those people are furnished trans- 
portation facilities, that is automobiles or trucks and pick-ups at the 
taxpayers’ expense ? 

Mr. Netson. To and from work, do you mean ? 

Mr. Woop. Yes, around on the job. 

oy Netson. There is no transportation furnished to and from 
work. 

Mr. Woop. Your people that occupy supervisory positions over there 
and foremen, and things of that sort, are not furnished vehicles? 

Mr. Netson. The only exception to that is the top supervisory men 
of the du Pont Co., who must be available for night call, and we fur- 
nish three cars for night call. 

Mr. Woop. How many ? 

Mr. Nextson. Three. 

Mr. Woop. Is that all? 

Mr. Netson. Yes, sir. 

Mr. Woop. And except as I understand you then, except what is 
actually in use on the job, those three are all that are permitted to 
have transportation ? 

Mr. Netson. For transportation to and from work. 

Mr. Woop. Yes, or personal use otherwise ? 

Mr. Netson. There is no personal use of Government vehicles at all 
to my knowledge, and there is not supposed to be any. 

Mr. Woop. I believe that is all, Mr. Chairman. 

Chairman Barpen. Mr. Vail, do you have any questions? 

Mr. Vain. Mr. Nelson, you say that there are at this time some 
16,878 people employed on the project. Have you any figure in 
mind as to the number who will eventually be employed on it? 

Mr. Netson. We know now it will be at least 36,000 and perhaps as 
much as 40,000 and 45,000. 

Mr. Vain. That is quite a few people. 

Mr. Netson. Yes. 

Mr. Vam. Almost a city? 

Mr. Netson. You understand that there are quite a number of large 
projects separated by several miles. 

Mr. Vait. Certainly there isn’t any local pool from which that re- 
quirement could be supplied, is there? 

Mr. Netson. Surprisingly enough, most of it has been supplied from 
within commuting distance, around 50 percent of it, at least, to date. 

Mr. Vait. About 50 percent of that, about 8,000 people have been 
drawn from, say, 50- or a 100-mile radius ? 

Mr. Berean. Yes; about 8,000 people, or 7,700 and some odd num- 
ber who gave their addresses as being within roughly a 50-mile radius 
from the site. 

Mr. Vatu. Well, that available pool has been pretty well dissipated 
now, hasn’t it? 

Mr. Berean. That is right, and the number of so-called local hirings 
is decreasing. 

Mr. Vait. You have to go out into other areas? 

Mr. Nelson. Yes, sir. 
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Mr. Vain. You will almost double the number of people that you 
have over there now. Have you considered that angle of employ- 
ment ¢ 

Mr. Neison. Very seriously, yes, sir. 

Mr. Vatz. How do you propose to recruit them ? 

Mr. Nevson. As far as I know, in my experience, to get skilled hel) 
we must turn to the A. F. of L. building-trades unions in the industrial 
centers to provide this skilled help. 

Mr. Vari. Well, there is a scarcity now of skilled help in most of 
these industrial centers, isn’t there, and I don’t know what you ean 
offer them. I think that you are under restrictions so far as your 
scales are concerned and I don’t know what you can offer them out- 
side of climate down here, to go to work on a project of this kind. 
Certainly I don’t think that they will get as much as they are getting 
in those industrial centers. 

Mr. Netson. We don’t expect it to be easy, it is going to be very 
difficult. 

Mr. Var. You are going to have quite a preblem / 

Mr. Nevson. Yes, sir. 

Mr. Vair. How long in the future do you expect that you will re- 
quire this number of employees? 

Mr. Netson. We expect to reach the peak next summer. 

Mr. Var. And you have about 6 or 8 months in which to accumu- 
late — 20,000 people ? 

Mr. Neuson. Yes, sir. 

Mr. Vat. That is all. 

Chairman Barpven. Mr. Velde, do you have any questions ? 

Mr. Vetpr. Of these 16,000 employees that you have at the present 
time, do you know how many of them were members of a union before 
they came here? 

Mr. Netson. No, sir; I do not know. 

‘Mr. Vetpr. Could you give us some idea who would know the answer 
to that question ? 

Mr. Nevson. I think only the labor-union officials themselves. 

Mr. Vevpr. Would it be possible that the du Pont representatives 
down here could tell us the answer to that? 

Mr. Netson. It is possible, but I doubt that they know, and they 
don’t concern themselves, I believe, with that. 

Mr. Vetpr. You mentioned, I believe, that you were connected with 
the Manhattan engineering district, as an engineer at the time. Are 
you familiar with “the contract that du Pont had at Hanford, Wash. ? 

Mr. Netson. Yes, sir; Tam. 

Mr. Vevpr. Is that contract similar in general nature to the contract 
that you have with them ? 

Mr. Netson, It is very similar. 

Mr. Vewpr. That contract called for no profit on the part of 
du Pont, did it not, except a nominal profit ? 

Mr. Netson. One dollar. 

Mr. Vetpe. Now, isn’t it true then that in this Savannah River 
project, if the du Pont Co. is making no profit, that they are putting 
themselves in the same position that the Government would be in 
handling a similar project? 

Mr. Netson. Yes, sir. 
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Mr. Veuve. In other words, they are not operating in their regular 
private capacities to make a profit, and therefore, in all probability, 
their abilities, as far as management, would not be as great in this type 
of a project as it would in one in which they would make a profit ¢ 

Mr. Nenson. As a matter of fact. sir, they have assigned, and we 
have not only been assured of this by them but we know it by personal 
experience, that they have assigned their very ablest people to this 
project, and as a matter of fact from the president on down they spend 
a proportionate part of their time on this contract. , 

Mr. Verne. Have they hired supervisory help here in this area, in 
addition to those that have already been employed in the past? 

Mr. Netson. Yes, sir; that has been necessary to a very great num- 
ber of supervisory personnel who had not been there. ‘They may 
have been at some time or other, but they had not been transferred 
directly because of the size of this job. 

Mr. Verpr. Was Mr. Mackie connected with them before / 

Mr. Netson. Yes, sir; he has been with them. 

Mr. Veupr. And his assistant ¢ 

Mr. Nenson. Mr. Trumblake is his direct assistant. 

Mr. Verpr. He was connected with them ? 

Mr. Netson. Both were at Hanford. 

Mr. Vetpr. He is, of course, under contract, and still being paid, or 
are these folks still being paid directly by du Pont ? 

Mr. Netson. That is correct, and in the case of those two, their 
salaries are not directly reimbursed by us because they don’t spend 
full time on this job, and they spend most of it on it, I expect, however. 

Mr. Vetpr. What was the amount originally appropriated or what 
was the consideration in the original contract that you mentioned, 
your letter of contract, I believe you called it, to build this plant? 

Mr. Netson. We did not have an estimate. You mean an estimate 
of the work? 

Mr. Vetpe. Yes. 

Mr. Netson. We do not have a full estimate of the work, and we 
didn’t know for sure how much we were going to build, and so at 
that time from what we knew had to be built as a minimum, we esti- 
mated, I believe it was, $600 million. 

Mr. Ve pr. I haven’t read the contract, I am sorry to say, but I 
want to know generally, does the contract provide for that sum in any 
way as a minimum amount that would be available to du Pont ? 

Mr. Netson. Well, this is stepwise, the first supplement or the first 
estimate was $200 million, and the first supplement was $180 million, 
and these are covered, and these figures are covered in the supple- 
ments to the letter of the contract. 

Mr. Vener. That is in addition, I take it, to the $600 million? 

Mr. Netson. That brings us up to $600 million, which was a partial 
estimate until the recent appearance before the Appropriations Com- 
mittee, when we had developed a fuller scope of the work, and told 
them that it would cost around $1 billion. 

Mr. Vetpe. To what do you attribute the need for this additional 
money? As I understand it, there is now another three-hundred- 
odd-million dollars in addition to the $600 million that you have in 
your first contract there, or the first letter of authorization or what- 
ever you call it. To what would you attribute that ? 
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Mr. Netson. Additional plant, sir. 

Mr. Veune. Additional plants or plant? 

Mr. Netson. When I say “plant” I mean “plants,” additions to 
the scope of the work, a larger construction job. 

Mr. Veutpe. Was any of this made necessary by additional cost of 
materials? 

Mr. Netson. I think it would be insignificant over and above what 
we estimated it would cost. There are cases where premium pay- 
ments are demanded on materials, but in the over-all this is rather an 
insignificant cost. 

Mr. Vevpr. You mentioned, I believe, that you sort of policed 
du Pont to see that they maintained the usual degree of efficiency 
as maintained in their private plants, which they operate for private 
srofit. I wish you would go into that a little bit further, and discuss 
just how you determine that they are using the same degree of effi- 
ciency in the project here as they do in their private projects where 
they make a profit ? 

Mr. Netson. We were speaking then primarily of personnel policies. 
However, it does follow that 

Mr. Vetpe. I am willing to limit it to personnel policies, because 
I think that that is probably the main interest of this committee. 

Mr. Berean. I can give you some information on that, Mr. Nelson. 
Mr. Velde, the du Pont Co. submits to us a schedule of the classifica- 
tions needed and the amount of salary that they propose to pay for 
each classification. Then they also give us a complete study of their 
employment conditions, such things as vacations and insurance plans 
and leaves of absence and all of the employment conditions that go 
with operating. 

Mr. Vetpr. You are speaking of employment conditions in their 
private plants that they operate on their own hook, so to speak? 

Mr. Berean. Yes; and then we make investigations of that. 

Mr. Veupe. Do you check those figures? 

Mr. Berean. Yes; and then we inspect their records of their private 
operations to see that they are comparable to the schedule that has 
been submitted to us, in order to determine that the practices in effect 
on our projects are similar to those carried out in their private 
operations. 

Mr. Veipre. Now, with reference to employment conditions, have 
you found that in their private operations they have used either 
union or closed shop exclusively, if there are unions or closed shops? 

Mr. Berean. These inspections that we have carried on with respect 
to these are wages or costs, labor costs, and conditions of employment 
confined to all employees. 

Mr. Vetpr. But you have not concerned yourself with the matter 
of whether du Pont hire only union men in their private operations? 

Mr. BrerGan. No, sir. 

Mr. Vexpr. Mr. Nelson, I have just one final question, and I want 
to ask it of vou. Tam not quite certain what your answer was to our 
counsel’s question concerning these work permits. I believe that you 
said that vou talked to some one in du Pont, and they told you that 
the work-permit system was not in operation here in the Savannah 
River project; is that correct ? 

Mr. Netson. That is correct, and Mr. Bergan I think made that 
answer. 
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Mr. Vexpe. Did you talk to someone from du Pont yourself ? 

Mr. Netson. [ have, but not specifically as regards work permits, 
I believe; is that correct, Mr. Forsythe ? 

Mr. Forsytue. I certainly wouldn’t argue with your recollection, 
and I thought that you said that you had talked to someone at du 
Pont about work permits, and they had told you that they did not exist, 
but I wouldn’t argue with the record. The record is there. 

Mr. Vetbe. I am not trying to cross you up, I want to get this down 
a little more specifically. Can you remember who you talked to, and 
when it was? 

Mr. Netson. Most of my discussions with the contractor are with 
either Mr. Mason, who is the local manager, or with Mr. Mackie, who 
is the chief of their construction division. 

Mr. Vetpe. Can you recall any conferences or discussion with Mr. 
Mason wherein he told you that the work-permit system was not being 
used ¢ 

Mr. Netson. It wasn’t called the work-permit system, but Mr. Mason 
has assured me that the du Pont Co. does not collect dues for the union, 
and nor are people required to pay anything to anybody for the right 
to work. 

Mr. Vetpr. When was that ? 

Mr. Netson. As far as he is concerned. 

Mr. Vetpe. When was that conversation with Mr. Mason ? 

Mr. Newson. It was probably a month ago, and we see each other 
almost daily, and this understanding was of several months’ duration. 

Mr. Bercan. Mr. Velde, I spoke a little while ago about having 
personally contacted some of the union officials to ask about a work- 
permit system, and that was in response to an inquiry that we got 
from the Joint Committee on Atomic Energy, and I investigated and 
made our report to our Washington office, who in turn transmitted it 
to the joint committee, and I think that was about in June or July. 

Mr. Forsyrue. Might I just ask a question. Would you tell us what 
you mean by “work-permit system’ ? 

Mr. Berean. Well, as I understand it, and now I am speaking from 
this point of view, that a union would permit a worker to work on 
the plant without having full membership rights within the organiza- 
tion, that is voting membership rights and so forth, within that 
organization. 

Mr. Forsytur. And they pay a given figure to the union for a work 
permit to go on to the job? 

Mr. Bercan. That is what I understand. 

Mr. Forsytue. I wanted to make sure we are talking about the same 
thing. 

Mr. Beraan. Yes, sir; that is right. 

Mr. Vexpe. That is all. 

Mr. Varn. Have the unions extended any assurance that your ad- 
ditional labor requirements will be met? 

Mr. Nruson. They have assured their cooperation to the extent of 
their ability. to the du Pont Co., and I have no direct contact with 
them myself? 

Mr. Vari. You mentioned in the course of the testimony that you 
had acted as a personne! official in connection with the Manhattan 
project under General Groves. I have an idle curiosity to know 
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whether in that experience you had contact at any time with two 
gentlemen named Hiskie and Chapman? 

Mr. Netson. I don’t remember them. 

Mr. Vai. That is all. 

Chairman Barpven. Mr. Nelson, I noticed in the opening page of 
your statement here, and I quote: 

The urgency of the construction work being performed at the Savannah River 
plant is of critical importance to the common defense and security of the Nation, 
It is a project of great scope and significance. 

Now, I am sure that you feel that that is a correct statement. 

Mr. Netson. Yes, sir. 

Chairman Barven. I am sure that you feel as I do, if it is as it has 
been represented, then the very safety and life of our Nation could 
be involved in this. 

Mr. Netson. That could be true; yes, sir. 

Chairman Barven. That being true, this is just as serious business 
as the boys in Korea are carrying on at the expense of 2,000 or 3,000 
lives per week, is it not? 

Mr. Nretson. I believe it is. 

Chairman Barpen. And I believe you will admit that the expendi- 
ture of as much as $2 billion is a sufficient sum to influence a great 
segment of the economy of this whole Nation, either for good or for 
bad / 

Mr. Newson. I believe that is true. I don’t know where the $2 
billion figure fits in. Ours is about $1 billion, at the moment. 

Chairman Barpen. Well 

Mr. Newson. I would say that, even of one billion. 

Chairman Barven. Well, you had $600 million, and then $300 mil- 
lion, and I do not think that you will say we are quite t hrough with it. 

Mr. Nevson. I wouldn’t say that. 

Chairman Barven. I am not going to discuss those figures too much, 
because I was probably a sophomore in college before I could write 
$2 billion, much less understand it. 

Mr. Neuson. So was I. 

Chairman Barpren. Now, Mr. Nelson, I am sure that you want this 
project to be in harmony with the policies of the United States Gov- 
ernment ¢ 

Mr. Netson. Yes, sir. 

Chairman Barpen. And desires and policies expressed by Congress? 

Mr. Netson. Yes, sir. 

Chairman Barpen. I am sure that you are aware of the fact that 
we appropriate hundreds of millions of dollars a year, at the instance 
of labor in this country, organized and unorganized, for the estab- 
lishment of the United States Employment Service. 

Mr. Nerson. I know, that money is appropriated for the United 
States Employ ment Service. 

Chairman Barpen. And I am sure that you are aware of the pur- 
poses that prompted Congress to appropriate that money? 

Mr. Netson. Yes, sir. 

Chairman Barpen. You do have branches of that agency in this 
area / 

Mr. Netson. Yes, sir; we do. 

Chairman Barpen. Now, Mr. Nelson, you not only believe it; you 
know it, do you not? 
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Mr. Netson. Yes, sir. 

Chairman Barpen. Have you personally contacted them directly? 

Mr. Netson. No, sir. 

Chairman Barpen. Do you mean you ignored an investment of 
that size made by the Congress in direct response to the request of 
the laboring men and wor king people of this country, as well as those 
who wanted to see the workingmen get along? 

Mr. Netson. I don’t happen to know the local representative. My 
staff do, and do have direct contact with them. 

Chairman Barpen. Do you think that they could be of assistance 
to you? 

Mr. Netson. I believe they have been of assistance to us, through 
the Sti eis annpecyenent agencies, we have received a great deal of help; 
isn’t that true? 

Mr. Berean. Yes; I think that they have assisted the contractor in 
obtaining: 

Chairman Barven. Was that direct or indirect Was it a request 
from du Pont cechec contrac tors, or from yourselves, or was it a request 
from some one else 

Mr. Nexson. At the beginning of the project, we called a meeting 
between ourselves, the Employment Service—— 

Mr. Bercan. We made no direct requisition for direct employees of 
the Employment Service, and the contractor takes care of all of his 
own employees. 

Mr. Netson. You had better tell the chairman. 

Chairman Barpen. What was that? 

Mr. Berean. Our office, the Atomic Energy Office here, on the proj- 
ect, made known the needs of the direct Commission employees to the 
Smployment Service, and the contractor has made known his needs 
directly. He deals with the employment oflice directly, and not 
through us, for his needs. 

Chairman Barpven. Well, now, this is a direct responsibility of 
yours, is it not, Mr. Nelson, and you set out in here that Jabor relations 
and procurement of labor, methods of procurement, and so forth, are 
your responsibility ? 

Mr. Netson. Anything that happens on this job is my responsibil- 
ity, and a good deal of this, of course, must be delegated to the con- 
tractor, and in fact, most of it. And we have 160 or 170 people as 
against 18,000 in all. 

Chairman Barpen. You have been very much concerned over staffing 
the project with personnel ? 

Mr. Netson. Yes, sir. 

Chairman Barpen. You have been concerned over doing those 
things that would encourage men and capable workmen to come to the 
project ? 

Mr. Newson. Yes, sir. 

Chairman Barpen. I presume that that is why the additional hour 
was added, a good bit of it was kind of an inducement, because of the 
outside, out of the area, and inconvenient and bad living conditions, 
and such as that, and you felt there was some little extra inducement 
that would help you along that line? 

Mr. Netson. That is one factor among several. 

Chairman Barpen. Well, you have to give those things considera- 
tion when you are dealing with a project of this kind? 
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Mr. Netson. Yes, sir. 

Chairman Barpen. Well, now, while we were doing those things, 
Mr. Nelson—and I think we had just as well, I mean, we might just 
as well get right to it—I want a very direct, forthright answer to why 
you have avoided the use of the Federal agencies to assist in getting 
employees ? 

Mr. Newson. We did not avoid the use; we did use them, sir. And, 
of course, to get skilled construction labor, we turned to the source 
of supply which could furnish it, and the employment services have 
been of help to us. 

Chairman BarpEn. How many employees would you or your staff 
say that the Employment Service has directly furnished ? 

Mr. Bercan. I don’t know. 

Chairman Barpen. It is rather an insignificant number, is it not? 

Mr. Berean. I don’t know. 

Chairman Barpen. Now, let us be serious. If Congress has been 
foolish in appropriating all of this money for these agencies to help 
working men and women get jobs, then we ought to know it and 
abolish it, and if it is no good. What I am trying to do is to get at 
the core as to just why that agency is not acceptable. 

Mr. Berean. I think the contractor could furnish you the number 
of 





Chairman Barnen. I did not quite hear you. 

Mr. Beraan. I believe the contractor could furnish you with the 
number that has been secured through the Employment Service, and 
we can get the number of the Commission employees that we have 
obtained through the Employment Service. 

Chairman Barven. Well, you know the manual personnel has not 
come from the Employment Service. 

Mr. Berean. I believe I said earlier that the contractor has not 
used the Employment Service for his manual workers. 

Chairman BarvEen. Well, now, what about unskilled common labor? 

Mr. Berean. I believe that is also true there. 

Chairman Barpen. If I may just disgress for a moment or two, to 
this gentlemen, since he is connected directly with this, or either of you 
may answer the question: Have you been aware of the practice that 
men would go out there to get a job and could not get it until they 
went somewhere and paid anywhere from $20 to $200? Now, I am 
asking you that on your oath. 

Mr. Berean. The hiring is done at the gate, and I have been assured 
that there are workers on the project who have not paid a membership. 

Chairman Barpen. Do you know who they are? 

Mr. Berean. I do not know the men. 

Chairman Barpen. Would it not be of concern to you, with as many 
boys dying every week over younder on a project that everyone, in- 
cluding Mr. Nelson, agrees could very well have considerable bearing 
upon the life of this very Nation, would it not concern you if such 
a barrier was placed up against men who, for either patriotic reasons 
or for selfish gain or for a desire to make a living, could not get a 
job until they went and paid out so much money? Would that not 
concern you ? 

Mr. Berean. Yes, sir; it would. 

Chairman Barprn. I do not say it is happening, but such things 
as that are why we gentlemen are down here working instead of off 
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somewhere, and I just had the feeling that probably it would not 
have been as much trouble for you to walk out of your office and see 
it, whether it was happening or not, as it was for us to come from 
300 to 1.000 miles to find out if it was happening. 

Mr. Netson. I might say we have never had a single complaint 
from an individual to our office. We have read this in the news- 
papers, the same as you have. 

Chairman Barpen. Is that the test? 

Mr. Netson. Sir? 

Chairman Barpen. Isthat the test? Iheard a general one time say 
he never had a single complaint from a private. And, well, there 
is a good reason for that. He was so darn scared when he saw the 
general he was scared to speak to him. Now, sometimes that deter- 
mines whether or not a complaint comes in. I am not concerned 
whether the complaint was made or not. I want to know if it has 
happened and if it has come to your attention. 

Mr. Netson. I am assured that a man is not required to be a union 
member to work on the project. 

Chairman Barven. Do not misunderstand me. I am not trying to 
hurt the great labor unions of this country, not a bit in the world, 
and I think that they have as much right to organize as the chamber 
of commerce or the Methodist Church or anybody else; if they can 
work better in concerted action and help themselves, they have just 
as much right to belong to those things as you have to belong to your 
Reserve officers or your Regular officers organizations, or the Amer- 
ican Legion, as both of us belong, and such as that. There is no 
question about that. We are now dealing with the policy of our 
Federal Government and the rights of all men, whether they carry 
a card in their pocket or whether they do not. And I believe you 
will agree with me that the man who, for one reason or another 
satisfactory to himself, may not have a union card in his pocket, 
should have the same traditional rights and privileges, using your 
language, of any American citizen walking on the concrete. 

Mr. Netson. I agree with you completely. 

Chairman Barpen. And what I do not want to happen, Mr. Nelson, 
is for the father of some fine boy, whose boy happens to be over yonder 
and may be dead or alive, in Korea, might be turned away from that 
gate, and I am trying to find out if such has been happening. If it 
did happen, did it come to the attention of the official family of the 
Government in charge of that project, who are, in the ultimate, respon- 
sible to the American taxpayers for a report? 

Mr. Netson. Yes, sir. 

Chairman Barpen. I want to ask that question: Has it come to your 
attention ? 

Mr. Netson. Only through the newspapers. We have read the alle- 
gations, but we have no evidence that a man has to have a union card, 
as you say, in his pocket to go to work. As a matter of fact, we are 
assured to the contrary. 

Chairman Barven. Are the employing personnel at the gate under 
your supervision or someone else’s ? 

Mr. Netson. They are under the du Pont Co. 

Chairman Barven. And they, in turn, are under you’ 

Mr. Netson. They are under contract. 

Chairman Barpven. As to general policy ? 
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Mr. Netson. Yes, sir. 

Chairman Barpen. How many officers did you say of the du Pont 
Co. were spending most of their time down here? 

Mr. Newtson. Practically all of their top officers spend part of their 
time on work related to the project. 

Chairman Barpen. But you said some number of them were not on 
the payroll, who spent most of their time 

Mr. Netson. We were speaking of Mr. Mackie and Mr. Blake, and 
they have—well, Mr. Blake spends 100 percent of his time on our 
project, and Mr. Mackie spends part of his time. : 

Chairman Barpven. Are you familiar with the background or the 
reasoning or the philosophy back of this $1 nonprofit proposition, and 
why would not du Pont be as entitled to an honorable, right, and just 
compensation for their labors as any other organization in America / 

Mr. Netson. They say—and I have no reason to disbelieve them— 
that they are anxious to do this for the benefit of the Nation and the 
defense of the Nation, and they don’t want to be paid for it. I think, 
however, that that question should probably be addressed to them, 
sir. 

Chairman Barpven. That is a very commendable attitude. 

Mr. Netson. I believe it is, and I believe that that is the reason they 
are doing it. 

Chairman Barpen. Then, being that patriotic and loyal to our in- 
stitutions and our Government, they, too, should be equally as vigilant 
and careful that we not turn loose some juggernaut that might grind 
us assunder at some later time. 

Mr. Netson. Yes, sir. 

Chairman Barven. Now, Mr. Nelson, the wages paid out there were 
fixed under the Davis-Bacon Act relating to Government contracts? 

Mr. Netson. Yes, sir. 

Chairman Barpen. And that authority was granted by Congress for 
the protection of workmen and the protection of workmen generally 
who worked on these projects ? 

(At this point, Congressman Velde left the room. ) 

Chairman Barpen. Do you not think that Congress has been pretty 
sensitive to not only the needs of labor but as to taking methods to 
protect them ? 

Mr. Newson. Yes, sir; I do. 

Chairman Barpen. Do you not think that if matters are presented 
to them fairly that they would respond with equal loyalty and equal 
common sense and equal interest in this country to see a matter carried 
to its end? 

Mr. Netson. I do. 

Chairman Barpren. I do. I sincerely believe that if it is properly 
presented to them they are as good Americans as you or I or anybody 
else, are they not? 

Mr. Newson. Yes, sir. 

Chairman Barpen. Now, in arriving at those wages they were sup- 
posed to take into consideration the local wages paid in the area. 

Mr. Netson. The recruiting region; yes, sir. 

That may be rather wide, of course, for projects of this size. 

Chairman Barpen. It is normally contemplated that it will be a 
little outside the normal limits for a project of this size. 











re 


or 


d 
i 
d 


V 
4 








EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 37 


Mr. Netson. Where you have to bring people in and where you have 
travel expenses across the country. 

Chairman Barpen. They are entitled to some consideration too; 
do you not think so? 

Mr. Netson. Yes. 

Chairman Barpen. Has this been brought to your attention: Have 
there been any instances where. for instance, men working in local 
industries in local plants have been enticed either by contractors or 
by subcontractors and their gradings upped to where they get con- 
siderably more money than they would working on the grade with 
private employers, and they have been taken into the project? 

Mr. Netson. I have heard of some instances where local industries 
have suffered; ves. 

Chairman Barpen. Have you given any consideration to that? 

Mr. Newson. Yes, sir. 

Chairman Barpen. And you have that matter under consideration? 

Mr. Netson. That is right, sir. As a matter of fact, the du Pont 
Co. has, with our full knowledge and consent, issued a policy state- 
ment to the effect that they would try not to rob industries of their 
labor but would contact the industries concerned. 

Chairman Barpen. That is a fair proposition, is it not? Of course, 
industries and other activities have to be carried on in our economy 
just as well as defense actvities. 

Mr. Neison. They are trying to do that. But I am sure you will 
agree that we can’t build a job of this size without affecting the local 
economy in more ways than one. 

Chairman Barpen. Oh, of course, I will agree with you. But such 
disturbance as there may be, let it be an American disturbance. We 
can get along with an American disturbance as long as it harmonizes 
with our way of living within the balance of fairness and fair play, 
and that is where we want it to stay. 

Mr. Netson. Yes, sir. 

Chairman Barpen. You know, we have a very prevalent custom 
here; we throw pop bottles at the unfair umpire. 

Mr. Netson. Yes, sir. 

Chairman Barpen. And we just do not want any unfair dealings 
with local industry or with anyone else. 

Mr. Nelson, what is the significance of this: On page 4 under B, 
subsection (2): “That determination of union jurisdiction and simi- 
lar questions will not breach security.” 

What does that term mean ? 

Mr. Netson. That is ordinarily done under the National Labor Re- 
lations Board in an election. This election must be held and the 
issue settled without the compromise of classified information. 

Chairman Barpen. What do you mean by “settled without the 
compromise of classified information” ? 

Mr. Berean. In determining the appropriate unit, the description 
of job duties is very often required. It is those descriptions of job 
duties that might reveal information that is classified. And those 
hearings before the NLRB must be conducted in such a way that 
security is not breached. 

Chairman Barpen. I am quite sure you know that we do not want 
information handed out here that will affect security. 
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Mr. Netson. No. That pertains largely to National Labor Rela- 
tions Board supervised elections at our plant. 

Chairman Barpen. You have not had any elections, have you? 

Mr. Netson. No. 

Chairman Barpen. Have you had any requests for elections? 

Mr. Nexson. No. 

Chairman Barpen. Now, every dollar of the cost of that operation 
will come out of the American taxpayers’ pocket, will it not? 

Mr. Netson. Yes, sir. 

Chairman Barven. While the actual supervision and the hiring 
of the men will not be conducted by the Federal Government, the 
taxpayers, through the Federal Government, will pay every dollar 
of the cost of it. 

Mr. Neuson. Yes, sir. 

Chairman Barpven. Therefore, for all practical purposes it is a 
Government operation, is it not? 

Mr. Netson. Yes, sir. 

Chairman Barpen. Now let me ask you this—and when I ask you 
these questions about various things, Mr. Nelson, I am not trying 
to attack you. We can talk without attacking each other, and if 
we take to that, give me some space down there and we will get on 
the floor level and talk on a level. However, things have come to 
the attention of the committee. Have any cases of so-called kick- 
backs come to your attention on purchases of machinery ? 

Mr. Netson. No, sir. Only one, I should say, or perhaps two. 
In both cases the du Pont Co. uncovered this and made the report 
of it and action was taken. 

Chairman Barpen. Was any disciplinary action taken against the 
subcontrators ? 

Mr. Netson. One of these cases is now up for trial. Can you recall 
the details of that? 

Mr. Voce. I believe the employees involved were employees of the 
purchasing department of the du Pont Co. And the du Pont Co., 
when it learned about it, turned it over to the Federal Bureau of In- 
vestigation to investigate and they have obtained an indictment 
against the individual concerned. 

The second case, I believe, is still under investigation by the Bureau. 

(At this point Mr. Velde returned to the hearing room and Mr. 
Wood left the room.) 

Chairman Barpen. I am not asking for any security information. 

Mr. Netson. No, sir: we are very alert to that sort of thing. 

Chairman Barpven. But does the Commission furnish you with 
adequate inspectors and investigators ? 

Mr. Newson. Yes, sir. 

Chairman Barpen. So as to help you keep up with it. You cannot 
do it yourself with four or five men to save your life, because Georgia 
and South Carolina are not unlike North Carolina; we still have a 
normal percentage of folks that you have to have watched. 

Do you have enough watchmen to man the towers? That is what 
I want to know. 

Mr. Netson. We are barely able to stretch our force to do what we 
should be doing. And we have had our force frozen about in the 
middle of the mobilization for the past 3 months, perhaps it is 314 
months, by Congress. And we have only recently been able to add 
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anvone to our staff and we have only about what we feel is about two- 
thirds of the force that we should have to adequately take care of 
the program. But we, I believe, have been able to meet our responsi- 
bilities thus far. It is getting to the point where we must have the 
people that we set out to recruit and are getting, or we are not going 
to be able to meet our responsibility. 

Chairman Barven. I certainly think that if you are going to be 
held responsibile for all of these things flying around in the area, you 
ought to have sufficient force to find out whether they are true or not. 

Mr. Neuson. Thank you, sir. 

Chairman Barpen. And I think that every Member of Congress 
will say the same thing. 

Now, some mention was made about deferments from military 
service. What system do you have in relation to that? 

Mr. Bercan. When one of the contractor’s employees receives an 
order to report 

Chairman Barpen. What is that ? 

Mr. Berean. When an employee of a contractor receives an order 
to report for active duty, the contractor makes a study of his position 
and his job duties and the availability of replacements, and on the 
basis of that study, determines whether or not a request will be made 
of the military to defer his call to active duty. 

In case they made a request for a delay, they advise us of their action 
and give all the pertinent information on the case and we support the 
contractor’s request by a letter to the proper military headquarters. 

Chairman Barpen. Are they very cooperative in that? 

Mr. Beraan. Yes. We ask for delays in call to active duty only in 
cases where replacements are not available. They are nearly com- 
pletely in the engineering and scientific fields. 

Chairman Barpen. How many would you say have been deferred ? 

Mr. Berean. I would be happy to supply the exact numbers, Mr. 
Chairman. I do not have them right at my hands or in my memory. 

Chairman Barpen. Would you make an effort to get that informa- 
tion and see that the reporter has it ? 

Mr. Berean. I certainly will. 

Chairman Barpven. Because I think that is a question that could 
grow into quite a subject of discussion. 

Mr. Bercan. Yes. I will have it tomorrow. 

Chairman Barpen. It is not my intention or desire to either accel- 
erate it or to delay it, but we would like to have the true facts. Be- 
cause a lot of folks have some feeling about it and I must say that I 
am not immune altogether to having a little feeling about it when my 
son is in uniform as he is, and I want to see that he is fed out of the 
same kind of spoon these other folks are. Some folks get a little 
information along that line and when it goes around four blocks and 
gets back to you, why, you are running a racket. There may not be 
but one involved, but that is how these rumors grow and multiply. 
I believe that information would be of considerable help. 

I have no further questions. Mr. Velde, do you have any questions? 

Mr. Vevpe. No. 

Mr. Vai. I have no questions. 

Mr. Woop. I have no questions, Mr. Chairman. 

Mr. Forsyrue. I have one or two more questions, Mr. Chairman. 

(Chairman Barpen. Very well. 
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Mr. Forsyrur. Mr. Nelson, in response to the chairman’s question 
as to whether you knew anything about a situation whether a man 
could not get a job at the hiring gate at du Pont without belonging to a 
union or without paying initiation fees you said you did not know of 
any such situation; is that true? 

Mr. Netson. Would you phrase the question again, sir? 

Mr. Forsyrur. Maybe I misphrased what the chairman said. But 
in general he asked you whether you knew of any situations in which 
men had been refused jobs at the hiring gate at the project because they 
did not belong to unions. 

Mr. Netson. I know of no specific cases. 

Mr. Forsyrue. Then you said somebody had assured you that there 
Was no requirement that they had to hold union cards. 

Mr. Netson. That is right. 

Mr. Forsyrue. Who assured you of that / 

Mr. Netson. Mr. Mackie. 

Mr. Forsyte. And when did he assure you of that ? 

Mr. Nevson. It was as recently as 2 days ago. 

Mr. Forsytie. Had he assured you of that or had the question ever 
been discussed with him before ? 

Mr. Newson. Yes, sir. 

Mr. Forsyrne. Can you remember when you discussed it before ? 

Mr. Netson. I discussed it with Mr. Mason numerous times during 
the life of the project. I think with Mr. Mackie, perhaps a month 
ago—and I see him maybe twice a month. 

Mr. Forsyrue. Let us be very specific about this question, so we 
will have no misunderstanding. You are saying that you have been 
told that it is not necessary for a man to hold a union card to get a job 
at the hiring gate in any craft? 

Mr. Netson. I have been told that, yes. 

Mr. Forsyrue. I am quite sure that it is not necessary to hold a card 
to get a job as a stenographer, because I do not think stenographers are 
organized. 

You said also that you had been told that men were hired at the gate 
who had not been referred by unions; is that true? 

Mr. Netson. I have been assured that men are recommended by the 
union with being capable of doing the job. 

Mr. Forsytue. I want to know whether you have been assured that 
there are men hired at the gate without union recommendation. Have 
you been assured of that? 

Mr. Newson. Yes. 

Mr. Forsyrue. Who assured you of that? 

Mr. Netson. Mr. Mackie. 

Mr. Forsytur. When? 

Mr. Netson. Three days ago. 

Mr. Forsytie. Did he ever assure you of that before? 

Mr. Netson. I think perhaps it was Mr. Mason prior to that. 

Mr. Forsyrue. And that statement would also be true of any craft? 

Mr. Netson. As far as I know, that is true. 

Mr. Forsyrue. That is all. 

Chairman Barven. Mr. Nelson, what is being done on the project 
for the safety of the men working? Do you have an adequate staff 
acquainted with safety devices and the protection of men? 
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Mr. Netson. We have our safety engineer. The large portion of 
that ees is done by the du Pont Co. as a part of their job under the 
contract. They have done an excellent job on safety and historically 
have done a good job in safety. 

Chairman Barpen. Do you think that is being taken care of all 
right 

Mr. Netson. I am sure it is, sir. We are well acquainted with the 
establishments maintained. 

Chairman Barven. Insofar as it is possible, under conditions nor- 
mally prevailing at a job of that type, are the comforts for the men 
working given proper consideration, such as roads of ingress and 
egress, ‘and so forth, in shape where "they can be used comfortably ? 

“Mr. Nexson. I believe they are, sir. In my opinion, that has been 
well taken care of. 

Chairman Barven. Do you have any questions, Mr. Wood ? 

Mr. Woop. No questions. 

Chairman Barpen. I want to thank you, Mr. Nelson, for appearing 
before this committee. If we should desire your help a little further, 
it would be proper and convenient for us to call upon you? 

Mr. Neuson. Yes, sir; entirely proper. I would like to know 
whether I should stay immediately available since I have other respon- 
sibilities. 

Chairman Barpen. No, sir; I think you should be on the job. 

Mr. Netson. I mean, I do have to travel a good deal to my other 
jobs and I might be as much as a day away. 

Chairman Barven. Well, a group of Congressmen never get in such 
a big hurry that they cannot wait a day. We will discuss it that long. 
I would appreciate it if you would let the staff know where you are in 
‘ase we should need you. 

Mr. Netson. Yes, sir. 

Chairman BarpeN. You have been very cooperative, Mr. Nelson, 
and we appreciate your coming here. We hope we have not disrupted 
your operation and that of your assistants. 

Mr. Netson. Thank you, very kindly, sir. 

Chairman Barpen. We will get some good out of it, I am sure. 

I would like to announce for the benefit of those who may be coming 
here tomorrow that we will try to start these hearings at 9:30 in the 
morning, take an hour for lunch, and come as near as possible to wind- 
ing up by 5; or try to fix the hour at 5 o’clock in the afternoon. I do not 
like to run much longer than that unless it entails somebody else travel- 
ing much farther. If we run into that I will suggest keeping them 
from taking a long trip. 

The committee stands in recess. 

(Whereupon, at 4:45 p. "3" the subcommittee recessed, to be recon- 
vened at 9:30 a.m., Tuesday, November 6, 1951.) 
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House or REPRESENTATIVES, 
SPECIAL SUBCOMMITTEE OF THE COMMITTEE 
on Epucation AnD Lagor, 
Augusta, Ga. 

The subcommittee met at 9:40 a. m., pursuant to recess, in room 
212, the Federal courtroom of the Federal Building, Augusta, Ga., 
Hon. Graham A. Barden (chairman of the subcommittee) presiding. 

Present: Representatives Barden, Wood, Velde, and Vail. 

Also present: John S. Forsythe, general counsel to the Committee 
on Education and Labor; David N. Henderson, assistant general 
counsel; John O. Graham, minority clerk; and R. C. Derrickson, 
chief investigator. 

Chairman Barpen. The committee will come to order. 

Mr. Forsythe, you may proceed. 

Mr. Forsyrue. I think the witnesses today are officials from the 
du Pont Co. 

Mr. Collins, will you have your people come up ? 

Mr. Chairman, the attorney for the Atomic Energy Commission 
has the figures which you requested yesterday. 

Mr. Vocet. With respect to deferment—and I believe you asked 
for the figures—I would like to submit this chart into the record. 
It shows the delays in call for Reserve officers, and the deferments 
requested from the Selective Service. 

The request totals 100, of which 68 relate to Selective Service, and 
32 to Reserve officers and enlisted men. Out of that 100 requests, 
58 have been granted. That refers only to contractor personnel. 

For the Commission, there have been only three requests made, all 
of them delay in call of Reserve officers, and all three of them are 
from our Security Division that occupy responsible security jobs. 

Chairman Barven. Thank you, sir. Would you mind giving that 
to the reporter ? 

Mr. Voceu. I would like to state for the record, too, if I may, sir, 
that the requests that we make are in strict accordance with the policy 
established by the Defense Department, for both defense agencies 
and private industry. 

Chairman Barven. You understand that my questions were not 
directed for the purpose of any attack or any questioning of the pro- 
cedure, but it was simply to answer something that had been going 
around. 

Mr. Vocet. I understand, and for that reason I wanted to get the 
figures into the record. 


91682—52—_-4 43 








44 EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 


Chairman Barpen. Thank you. I think that that answers it. 
(The chart referred to is as follows :) 


Delays in call—Reservists, and summary of occupational deferment requests 
(cumulative totals since start of project) 


| ' 
| Requests for deferment Appeals 


Num- | Num- | Num- Num-  Num- , Num- | Num- | Num- 
ber of ber ber ber ber ber ber | ber 
requests granted! denied pending appealed granted denied |pending 


| 


Reserves: 
Air Force: Officers: Technically 


| eee aa 7} 1 | 6 5 . 1h eae 8 
Army: | | } 
Officers: Technically trained 18 10 | 8 a ee 8 | 3 | | ees 
Enlisted: Nontechnically | | 
trained __- ae 1| 5 ee en eee 3 Pabebssd 


Navy (including Marines and | 
Coast Guard): | | 
Otticers: Technically trained 2 1 | 1 ane Paiciiaee ee ae 


Enlisted: i | } | | 
Technically trained___-_- lS) ae eee bsowdces dt 1 | 1 eS ee 
Nontechnically trained 3 | 2 SS ed | ee | if Pee 

Selective service | | | | | 
rechnically trained a ae: 40 | So re Wiss th oa. Ree eee Beat aey Fiancee 
Nontechnically trained_..-...... 28 | 12 1 16:1... Wostueon APSO leds gunins 

OC BES eS Se 100 | 58 18 | 24 | 16 | 4 | 12 | eum 
| ! 


! Technically trained: At least a bachelor’s degree in chemistry, engineering, physics, or other physical 
sciences. 
Source: Department activities, du Pont Co.,SRP. This report covers period July 1, 1950, to Oct. 31, 1951 


Mr. Mason. May I introduce myself? I am R. K. Mason, the 
local project manager for du Pont; and this is Mr. Mackie, manager 
of the construction division; and Mr. Blake, the assistant manager 
of the construction division; and Mr. J. W. Mercke, the service super- 
intendent for the project. 

With your permission, I would like to read a statement into the 
record regarding our labor policy at the Savannah River plant. 

Chairman Barpen. Yes, sir. 

Are you gentlemen to make statements? 

Mr. Mason. Yes, sir. 

Chairman Barpen. You will all be sworn. 

Do you solemnly swear that the evidence you are to give this com- 
mittee will be the truth, the whole truth, and nothing but the truth, 
so help you God? 

Mr. Mason. I do. 

Mr. Macxte. I do. 

Mr. Buake. I do. 

Mr. Mercxe. I do. 
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TESTIMONY OF R. K. MASON, LOCAL PROJECT MANAGER OF THE 
SAVANNAH RIVER ATOMIC ENERGY PROJECT; F. H. MACKIE, 
MANAGER, CONSTRUCTION DIVISION; T. BLAKE, ASSISTANT 
MANAGER, CONSTRUCTION DIVISION, SAVANNAH RIVER PROJ- 
ECT; AND J. W. MERCKE, SERVICE SUPERINTENDENT, SAVAN- 
NAH RIVER PROJECT, FOR E. I. DU PONT DE NEMOURS & CO., INC. 


Mr. Mason. We would like to read into the record a brief state- 
ment which highlights the basic considerations which have shaped 
the course of our labor program at the Savannah River plant. 

As you all know, du Pont is under contract with the Atomic Energy 
Commission to design, build, and operate this plant. We did not 
seek this assignment. We accepted it only upon the request of the 
highest. governmental authority and the assurance that our partici- 
pation was vital to the Nation’s defense. Again, as was the case 
with Hanford, which we built and operated for the Government 
during World War II, we stipulated a fixed fee of only $1. 

An exacting search for a plant location was conducted by the 
Atomic Energy Commission, the du Pont Co., and the Corps of 
Engineers. More than a hundred potential plant sites were carefully 
studied and reviewed. The suitability of each site was measured 
against preestablished processed requirements. The Savannah River 
site came closest to measuring up to these varied and essential process, 
operational, and security requirements and regulations. This finding 
was confirmed by a panel of independent consulting engineers re- 
tained by the Atomic Energy Commission. 

In the final analysis, the selection of any plant site is generally a 
compromise. Seldom, if ever, do you find a project dovetailing all 
requirements. In this case, we were well aware that obtaining a 
competent labor force in the quantity required and under the tight 
construction schedule demanded by the Government would be a prob- 
lem of no mean proportion. 

Augusta cannot be called an industrial area in the same sense as our 
larger industrial centers across the country. It depends primarily 
on farm products. Consequently, du Pont was faced with these very 
real problems: 

How to least disrupt local industry and such Government projects 
as Clark Hill Dam, Augusta Arsenal, and Camp Gordon. 

How to siphon off the minimum labor supply from the area. 

Yet, how to get this tremendous project underway and completed 
in the shortest time practicable. 

We all recognize that no industrial undertaking can be carried out 
successfully without the wholehearted support and cooperation of its 
neighbors in the community. The initial announcement of the plant 
location caused grave concern among local business people. To alle- 
viate this concern, we held frequent meetings with representatives of 
local industry and assured them that we would do our utmost to mini- 
mize the disruption. We publicly announced that we would make 
an effort to discourage employing personnel from local industry with- 
out first securing release from their former employers. 
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When we were forced to lengthen our workday in order to meet our 
rigid schedule, we notified leading manufacturers in advance and ex- 
plained the “reason why.” This type of handling, we believe, has 
paid off in terms of increased respect, understanding, and apprecia- 
tion of our problems. 

In order to supplement the limited supply of craftsmen im the area, 
we enlisted the cooperation of the American Federation of Labor in 
recruiting the large number of mechanics experienced in heavy con- 
struction required for a job of this magnitude. True, we had other 
alternatives. We could have hired through Government-financed 
recruiting offices. or recruiting oflices of our own located in strategic 
cities; but, if past experience is any guide, these alternatives would 
surely have added to the taxpayer’s bill in terms of delay in recruit- 
ment and subsidization of railroad fares, feeding, and housing accom- 
modations near the plant area. 

Through the cooperation of the trade-unions we have succeeded in 
rounding up a professional group of construction men in a relatively 
short period of time. These men are skilled in their assignments, 
which aids us in keeping cost toa minimum. ‘They are accustomed to 
moving about and living in trailers and other temporary accommoda- 
tions. Even more important, they have been secured from a wide 
geographical area, thus minimizing the impact on this locality. I 
would like to go on record as saying that we have had splendid cooper- 
ation from the American Federation of Labor. 

Our relationship with the various trade-unions can be described as 
follows: 

We have no agreement to use AFL members exclusively, although 
they have supplied us with a substantial part of our work force. 

Employment is considered only on the basis of qualifications for the 
work to be done, medical examination, and security requirements. 

We have no agreement with the AFL to the effect that if our em- 
ployees fail to maintain union membership they will be discharged, 
nor do we have any understanding with the unions that any personnel 
hired at the project must become members of the union to remain in 
our employ. 

We have no records as to whether our employees do or do not belong 
to a union. Management collects no union dues nor do they allow 
union stewards to collect dues or to solicit membership during working 
hours. 

Wages paid on this project were predetermined by the Department 
of Labor. Du Pont did not establish the basic rates. 

We have had but one objective throughout, namely, to bring this 
vital defense project into successful operation as quickly as possible 
and at the least possible cost to the taxpayer. We sincerely believe 
that our recruitment policy has been realistic and has aided materially 
in accomplishing this objective. 

Thank you. 

Mr. Forsyrue. Mr. Mason, as you know, this committee is interested 
orincipally in the labor-management aspects of this problem down 
aire and so, for the record and for the information of the committee 
and the staff, I wonder if you would further identify the men who are 
with you, as to the chain of command as far as labor relations is con- 
cerned; who conducts negotiations with unions: who takes care of 
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grievances; and what are the various duties of the men with you at 
the table ? 

Mr. Mason. Would you like me first to break down the position of 
my superiors with me? 

Mr. Forsytrue. You can, or they can; it doesn’t matter, just so that 
we understand clearly the responsibility of each witness. 

Mr. Mason. Frank H. Mackie is manager of the commercial and 
atomic-war construction divisions of the du Pont Co. He is in 
charge of all construction operations throughout the company, some 
26 projects—is that right? 

Mr. Mack. Yes. 

Mr. Forsyrne. How does that fit into the labor-management rela- 
tions, and what part does he take in dealing with unions? 

Mr. Mason. Maybe Mr. Mackie could answer that. 

Mr. Mackie. It is my responsibility to make all arrangements 

Mr. Woop. Could you speak a little louder, please? I cannot hear 
you up here. 

Mr. Macxte. It is my responsibility, as manager of the construction 
division of the du Pont Co., to make all arrangements with organized 
labor that are made for the construction division, subject to the review 
of the chief engineer. 

Mr. Mason. Mr. Trumble. Blake is the assistant manager of the war- 
construction division, and not the commercial, and he reports to Mr. 
Mackie, and I report to him. 

Mr. ForsytHe. What part does he take in the labor-management 
problems of the project ? 

Mr. Mason. Suppose Mr. Blake answer that question. 

Mr. Buaxe. My position is direct assistant to Mr. Mackie in all 
phases of the management of the atomic construction program. 

Mr. Forsytrue. Well, do you independently carry on discussions 
with unions, or is that usually done by Mr. Mackie ? 

Mr. Buaxe. In this particular case, it has been a joint undertaking. 
That is not a rule, however. 

Mr. Forsyrue. I understand. 

Mr. Mason. Mr. J. W. Mercke is my service superintendent, and that 
title indicates that he is in charge of all employment, medical, patrol, 
fire, labor-relations policies. 

Mr. Forsyrue. Would it be Mr. Mercke’s job, then, to handle day- 
to-day grievance problems? 

Mr. Mason. Local problems; yes, sir. 

Mr. Forsyrue. But not to make recommendations on policy level as 
to relations between the unions and the company. That would be Mr. 
Mackie’s job? 

Mr. Mason. Basic policy; yes. 

Mr. Mackie. That is right. 

Mr.«ForsytHeE. I assume, since you gave this for the du Pont Co., 
that it has been cleared all of the way up as far as necessary, so that 
at least all of the men at the table have approved of this statement 
that you have, and it is their statement as well as yours? 

Mr. Mason. Yes, sir. 

Mr. Forsyruer. On the third page of your statement, in the first 
paragraph, concerning your relationship with various trade-unions, 
you say that the AFL has supplied you with a substantial part of your 
work force. 
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Mr. Mason. That is right. 

Mr. ForsyrHe. Could you give us some detail on that, and what is 
your work force, and what do you mean by “substantial part of your 
work force’’? 

Mr. Mason. You mean the numbers of them ¢ 

Mr. Forsyrue. In the first place, when you say “a substanial : pa 
of your work force,” are you talking about everybody employed, or 
are you talking about manual laborers? 

Mr. Mason. We are talking about manual laborers. 

Mr. Forsyrue. What are the classifications ? 

Mr. Mason. Labor and mechanics. 

Mr. Forsyrur. That would be skilled, semiskilled, and common 
labor ? 

Mr. Mason. That is right. 

Mr. Forsyrne. And then this would be interpreted to mean a sub- 
stantial part of your skilled, semiskilled, and unskilled labor ¢ 

Mr. Mason. That is right. 

Mr. Forsyrie. Now, just how large a part of that has been supplied 
through the AFL? 

Mr. Mason. I don’t have any figures as to the exact numbers that 
have been supplied, but we have used them as a source of supply 
throughout the job. 

Mr. Forsyrur. How large a manual labor force do you have? 

Mr. Mason. Our present force, excluding fixed-fee, cost-plus-fixed- 
fee contractors, runs over 16,000 people, but that also includes all 
of our nonmanual people. I do not have it broken down as to the 
number. 

Mr. Forsyrnr. Your personnel man must have some reugh idea 
of how many manual laborers you have on the job. 

Mr. Mason. The number of mechanics, indladine fixed fee, runs 
7,198. The numbe~ of apprentices runs 112. The number of helpers, 
398: and the numer of laborers, 3,606. 

Mr. Forsyrne. That total would be your manual labor force ? 

Mr. Mason. Manual labor. 

Mr. Forsyrne. I am not trying to pin you down to 1 person or even 
10, but that is roughly the figure ? 

Mr. Mason. That is the du Pont fixed fee. 

Mr. Forsytur. That would roughly run around 11,000 men ?¢ 

Mr. Mason. That is about that; ves, sir. 

Mr. Biaxe. That does not include their supervision. 

Mr. Mason. It is laborers. 

Mr. Forsyrue. Would you get your supervisory personnel through 
the union, also? 

Mr. Mason. No. 

Mr. Forsyrue. You might or might not ? 

Mr. Mason. We might or might not, and it all depends upon the 
need of the job. 

Mr. Forsyrur. What would be your rule as to that, and what 
would be your policy ? 

Mr. Mason. Most of the foremen are supplied by the unions. 

Mr. Forsyrne. In the skilled crafts, anyway ? 

Mr. Mason. That is right. 

Mr. Forsyrue. Well, now, what part of that 11,000 men have been 
supplied by the AFL? 
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Mr. Mason. All I can say is that a substantial part of that force has 
come from the AFL unions, and I don’t know the exact number. 

Mr. Forsyrur. How do you get them from the unions? 

Mr. Mason. We make requests to the various trade-unions for the 
number of men that we need, and they supply them. 

Mr. ForsyrHe. What do they do? 

Mr. Mason. They supply them. 

Mr. Forsyrur. Through what system ? 

Mr. Mason. They send a list of names out of people that they can 
supply for the job. 

Mr. Forsyrur. Surely somebody out there must know how many 
referrals you have had from the unions. 

Mr. Mason. The people that are sent out by the unions on the lists 
of papers are recommended people, and they are not referred, as 
such. 

Mr. Forsyrue. I won’t quarrel with you. 

Mr. Mason. It is purely on the application. 

Mr. ForsytHr. How many men are recommended from the unions, 
then, out of this 11,000? 

Mr. Mason. I haven't any idea. 

Mr. Forsyrur. But you do have lists, or you have had lists of all 
of the people that have been recommended by the unions to the 
company ? 

Mr. Mason. That is, the ones that have been referred have come 
out by list. 

Mr. Forsyrue. And still, you don’t know how many that has been? 

Mr. Mason. We have never added it up; no, sir. 

Mr. Forsyrue. And you are not in a position to give any intelligent 
guess as to how many of that work foree—— 

Mr. Mason. Mr. Mercke, can you answer that ? 

Mr. Merce. Those lists have never been retained, and they are kept 
only a period of time sufficient to work, and then are destroyed, so 
we have never recapped or kept any accurate record of the number 
of men that may have been recommended by the unions. 

Mr. Forsyrne. Let us get at the question the other way, then. How 
many people have you hired at the gate who haven’t come out by your 
referral or recommended list system ? 

Mr. Merckr. By the same token, we have kept no record of people 
who were employed at the gate. 

Mr. Forsyrue. Would you know if any one month you hadn’t hired 
anybody except by referred lists ? Ww ould you know that ? 

Mr. Mercxe. I would not know, sir. 

Mr. Forsyrue. Would anybody in your organization know it? 

Mr. Mercke. I doubt it. 

Mr. Forsyrne. You mean it wouldn’t have come to their attention 
that you didn’t hire anybody except people referred by unions? 

Mr. Mercxe. I think that that is correct. 

Mr. Forsyrne. Do you know whether unions refer men who are not 
members of the union ? 

Mr. Mason. I do not know that, sir. I have heard it. 

Mr. Forsytre. Have vou in any of your discussions with the unions 
talked about the question of whether they would refer union or non- 
union men / 

No, sir. 


Mr. Mason. 
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Mr. Forsyrne. Mr. Mackie, I think you have been in most of these 
conferences. Have you any recollection of that? 

Mr. Mackie. I have not talked to any of them in any of the confer- 
ences, but I believe Mr. Nelson stated yesterday that I had indicated 
to him that I understood the unions had referred nonmembers as well 
as members, and that statement is correct. I told him that I under- 
stood that, and I had understood that in a passing conversation with 
some of the members of organized labor whom I have talked to from 
time to time, not in meetings but merely as passing conversation. 

Mr. Forsyrue. Do you know what particular unions that might 
have been that have referred nonmembers ? 

Mr. Macxtr. The one that I remember is the International Brother- 
hood of Iron Workers. 

Mr. Forsyrur. Do you recall any other union ? 

Mr. Macxtr. No; I don’t believe that that question ever came up in 
any conversation. 

Mr. Forsyrue. Do you recall whether the common labor, the hod 
carriers union, has ever told you that they referred men who were 
not members? 

Mr. Mackie. If so, I do not recall it. 

Mr. Forsyrne. In your dealings with unions, have any unions com- 
plained to you about nonmembers being hired and placed on the job? 
That question is for anybody who cares to answer it. 

Mr. Mason. Complained about what? 

Mr. Forsyrur. Have any unions come up and beefed because you 
have hired people who weren’t members of the unions? 

Mr. Mason. I cannot remember any such case as that. 

Mr. Mercxe. To my knowledge, there has been no complaint of 
that nature. 

Mr. Forsyrur. And the American Federation of Labor trade-unions 
in this area have never complained to you about hiring nonunion 
people on the job? 

Mr. Buaxe. You have to go back to our original negotiations with 
the unions, Mr. Forsythe, in which we told them that we were going 
to do exactly that. 

Mr. Forsyrur. Do what? 

Mr. Brake. Hire qualified applicants at the gate, and their people 
or other people, and they had no basis to come back and complain, 
and that was an original understanding with them. 

Mr. Forsytue. That you were going to hire at the gate, regardless 
of whether they were union members or not? 

Mr. Buaxke. That is right. 

Mr. Forsytne. Did that arrangement provide or did you tell the 
unions whether or not you would let them know of job openings? 

Mr. Buaxe. Oh, yes. 

Mr. Forsytur. Your understanding was that the unions would be 
notified of »ny job openings, and you would hire at the gate on the 
basis of qualified people? 

Mr. Biaxe. Yes. You see, when we came here and sat down and 
set the job up, our problem at that time was getting enough people 
from all sources, and there was no question of restricting employment, 
and it was a problem of getting enough people, from any source. We 
wanted all of the people they could give us, all of the qualified people 
that anybody else could give us. 
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Mr. Mason. With a minimum disruption to the local economy. 

Mr. Biake. We were talking 36,000 or 40,000 people. 

Mr. Forsytne. I want to get back, then, to clarity as to just what 
your understanding was with the unions. Would you mind restating 
your position on that again ? 

Mr. Braxe. I made the statement to them, and I told them that 
we would use whtever qualified members they could recommend to us 
for employment. 

Mr. Forsyrue. And part of the agreement was that you would 
notify them of any job openings? 

Mr. Buaxe. Certainly. But I would like to point out that it was 
definitely understood, at the same time, that they had no exclusive 
right to supply employees to us. 

Mr. Forsytuer. Now, you have been in this game a long time, and 
you do not think that the American Federation of Labor craft unions 
are going to take nonunion people on a job without letting you know 
that they object to it, just because you had a verbal agreement with 
them ? 

Mr. Brake. I can only express an opinion, and I think the craft 
unions, as well as ourselves, understood the conditions under which 
this job was being set up, and they knew that if they wanted member- 
ship here, they had to work for it, and they had to organize the people 
that they wanted; and we promised no assistance whatsoever in assist- 
ing them in that endeavor, and that was their problem. 

Mr. Forsyrue. In the minutes of a meeting of December 14—the 
minutes are dated December 19, and this is a photostatic copy that you 
supplied us yesterday of a memorandum from Mr. Blake to the labor 
files of the Savannah River project—you stated, and I read from the 
photostat : 

Regarding a source of labor, it was stated that du Pont would “use union labor 
to the extent that qualified mechanics are available to us as required.” 

Do you not interpret that to mean that you will notify union labor 
of job openings, and will hire them as they refer qualified men to you? 

Mr. Brake. I think to thoroughly answer that question we have 
to go back again to the basic problem. Here we are looking for 36,000 
or 40,000 or 45,000 people, and we wanted all of the qualified people 
that they could furnish us, and we wanted all of the qualified people 
that we could otherwise obtain; and there was nothing in this under- 
standing of December 14 that pledged any exclusive privilege to the 
unions to supply our manual labor force at this plant. 

(The memorandum dated December 19, 1950, from Mr. T. Blake to 
Savannah River plant—labor file—and the memorandum dated Jan- 
uary 8, 1951, from T. Blake to Savannah River plant—labor file—are 
as follows:) 

DECEMBER 19, 1950. 
Memorandum. 
To: Savannah River Plant, labor file. 
From: T. Blake. 

On December 14, 1950, F. H. Mackie, R. K. Mason, J. W. Mercke, and T. Blake, 
of du Pont, met in the Bon Air Hotel, Augusta, Ga., with representatives of the 
several labor organizations indicated on the attached list to discuss in general 
certain policies that would govern the administration of construction at the 
Savannah River plant. 

Mr. Mackie opened the meeting by welcoming the labor representatives, de- 
scribing the plant, in general, and pointing out the limitations that security 
imposes on a detailed discussion of a plant of this type. Mackie’s opening re- 
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marks were acknowledged by Mr. C. J. Hungate who spoke for the representa- 
tives of labor, stated their pleasure in meeting with us, and pledged their 
cooperation to the successful prosecution of the work at hand. The meeting was 
then turned over to Blake for a discussion of the more specific matters affecting 
the work. 

Regarding a source of labor, it was stated that du Pont would “use union 
labor to the extent that qualified mechanics are available to us as required.” 
It was explained that forecasts of requirements would be prepared in adequate 
time to allow recruitment by the unions, if necessary, but that we felt that 
manning the project was their job and did not at this time contemplate a com- 
pany-sponsored program of recruitment. 

It was next stated that there were certain State and Federal laws governing 
the selection and employment of labor and that it was the du Pont Co.’s inten- 
tion to operate well within any applicable laws. It was next stated that there 
are a number of persons now living on the property to be acquired by the Govern- 
ment who will seek employment at this plant and that it was our intention that 
these people would be employed. 

Regarding contractors, it was stated that we would make every effort to select 
contractors who were willing to operate within the general framework of the 
policies discussed during this meeting. 

It was next stated that the du Pont Co. has a program of welfare benefits, 
unique in the construction industry, and that in return for these benefits we 
would expect to physically examine each of our prospective employees to insure 
that he or she was reasonably well qualified physically to do the job that might 
be assigned. Mr. Mackie pointed out that, as a matter of policy, we made an 
effort to assign people with physical disabilities to work that they are qualified 
to do but that we would under no circumstances employ people who represented 
a health or safety hazard to themselves or other employees. 

Under the welfare plan, it was stated that each du Pont emplovee would be 
eligible for 2 weeks annual vacation at the completion of 1 year’s continuous 
service and that similarly after 1 year’s continuous service each employee would 
participate in a wage-disability plan that protects earnings in cases of non- 
occupational accident or illness for a period of 13 weeks; that employees also be 
eligible for certain life and health and accident insurance and for pensions but 
that the vacation and disability-wage plans were the principal plans of interest 
at this meeting. 

It was stated that we would recognize seniority on the principle that the work 
in any area rightfully belongs to the citizens of that area and that we would 
make no effort to retain transient employees at the expense of local residents; 
that we would expect employees in those crafts where tools are a requirement 
to report to the project adequately equipped with tools. 

It was stated that initially the project would operate on a 5-day week from 
8 a.m., Monday, through 4:30 p. m., on Friday; that Friday would be payday 
and that payment would be made by check; it was further stated that arrange- 
ments would be made that checks could be cashed in the area at par. 

It was stated that a number of the representatives in the meeting were 
acquainted with the du Pont Co.’s standards of safety but that for the benefit 
of those who had not been associated with any of our projects that we assign 
paramount importance to safety and that a program will he developed embrac- 
ing all features of day-to-day work, such as, tools, scaffolds, ladders, other 
equipment, personal safety devices, meetings, ete., and that we will expect the 
enthusiastic cooperation of all employees and their representatives in construct- 
ing this project without accident. 

Regarding security, it was emphasized that security is of vital importance 
in the country’s defense effort and that all emplovees would be subiect to a 
check by the Federal Bureau of Investigation concerning their lovalty to the 
United States: that picture badges would be required to be worn by all em- 
movees at all times: that in carrving ont cer*sin security veguistions, certain 
delavs may be encountered which must be understood by all concerned inasmuch 
as there is no option on the company’s part in the matter of security. 

It was definitely stated that, for the purpose of administrative control, any 
employee would be subject to discharge for the following reasons: Organized 
gambling, drinking or the possession of liquor on the plant. fighting, possession 
of firearms, insubordination, stealing, loafing, or lack of skill. It was explained 
that in the matter of fighting, all particinants were subject to discharge inas- 
much as we could not get in a position of judging the guilt of one against the 
other. 
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It was explained that employees absent for longer than 16 consecutive days 
would be automatically dropped from the payroll as a matter of keeping our 
payrolls current but this did not mean necessarily that the employee could 
not be rehired in the event there was adequate reason for the absence. 

It was explained that we would recognize stewards but that we would expect 
all stewards to be working stewards during the hours of work. 

A schematic plan of the general plant area was exhibited and it was pointed 
out that we expected that an adequate high-speed access road to the site to be 
constructed and that it was our plan to construct similar adequate roads between 
the several areas, and that each area would operate as a plant in itself, and that 
employees would be expected to drive to parking lots at their respective areas 
and to clock in for work at the area. 

The matter of jurisdictional disputes was next discussed and it was stated that 
we must insist that there be no stoppage of work at this plant because of juris- 
dictional disputes; that machinery was established for settling disputes of this 
nature and that the importance of the work to be done was such that stoppages 
could not be tolerated. 

It was explained that wage rates would be based on a predetermination to be 
made by the Department of Labor but that for our information we request the 
journeyman scale, the foreman scale, the general foreman scale, overtime condi- 
tions applying for hours over 8 in 1 day, over 40 in 1 week, on Saturday, and on 
Sunday. We also requested that the representatives indicate which holidays 
were recognized by their respective unions and which local they consider to have 
jurisdiction over this plant. The representative of the boilermakers along with 
Mr. Hungate stated that the unions would require more time to prepare this 
information for us and it was agreed that the information would be made avail- 
able to us the next morning. ; ° 

Mr. Hungate, again speaking as representative of the delegates, acknowledged 
the items covered by Blake and the meeting was adjourned. There was no 
discussion of any individual matters. 

Later on Friday, December 15, Mr. Miller, representative of the operating 
engineers, called Mr. Mackie and requested another meeting on January 4 to 
discuss in more detail a few of the issues. This was agreeable to Mackie and a 
meeting has been arranged for that date, also in the Bon Air Hotel. 

Also on Friday, Mr. Mackie was called by a Mr. R. A. DeLoch whose address 
is Room 10, 105 East Bay Street, Savannah, Ga., phone 38436. Mr. DeLoch 
represents the International Association of Machinists and Cesires to discuss with 
us the hiring of his men on this work. Mackie replied that he would be happy to 
discuss the matter with DeLoch in the very near future when Mackie was in 
Augusta, 

Mr. Mackie also was phoned by a Mr. W. Fred Orr, whose address is 85 Poplar 
Street NE., Atlanta, Ga., phone Alpine 7856.) Mr. Orr represents the Building 
and Service Employees International Union and was given the same story as 
Mr. DeLoch. 





(The list referred to earlier is as follows:) 


J. W. Cain, Ironworkers. S. U. 709, Savannah, Ga. 

Carl W. Culhun, Steamfitters Local 222, 1 West Columbia, Columbia, S. C. 

Buick Fowler, Plumbers and Steamfitters, Local Union 227, also Columbia Build- 
ing Trades Council, Post Office Box 222, Columbia, S. C. 

Harry M. Barker, Labor No. 704, Columbia, S. C. 

E. F. Hayes, third vice president, South Carolina Federation of Labor, 1000 King 
Street, Charleston, S. C. 

A. B. Glover, Laborers 826, 345 East Bay Street, Charleston, S. C, 

S. P. Sox, Local 1778, business agent, Columbia, S. C. 

J. BE. Carroll, Local 470, Plumbers and Steamfitters, 1000 King Street, Charleston, 
S. C. . 

J. C. Artemus, business agent, Carpenters Local No. 2260, 1202 Heidt Street, 
Columbia, S. C. 

Warren E. Hall, Jr., attorney, 1202-1207 Candler Building, A. F. of L., Atlanta, 
Ga. 

E. P. Taylor, 85 Poplar Street, BA-Teamsters Local 857, Atlanta, Ga. 

William T. Dodd, United Association, Plumbers and Pipefitters, Ring Building, 
Washington, D. C. 
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John L. Spalding, United Association, Post Office Box 178A, St. Petersburg, Pia. 

Milton McDonald, United Association, 909 Jefferson Street, Roanoke, Va. (Carlton 
Terrace Apartments). 

Guy L. Solomon, business manager, Local Union 1579, 215 Ninth Street, Augusta, 
Ga. 

G. X. Barker, vice president, IBEW, Chamber of Commerce Building, Atlanta, Ga. 

Walter Brutcher, business agent, Local 188, Plumbers and Steamfitters, Post Office 
Box 372, Savannah, Ga. 

H. ©. Okinner, business manager, Carpenters Local Union No. 256, Post Office 
Box 276, Savannah, Ga. 

George H. McGee, representing A. F. of L., 1206 Lexington Avenue, Savannah, Ga, 

Van Pittman, international representative, Carpenters, 920 Main Street, Jack- 
sonville, Fla. 

Earle R. Britton, president, South Carolina Federation of Labor, 3235 Wilmot 
Avenue, Columbia, 8. C. 

J. W. Smith, business manager, Local 474, Operating Engineers, Box 274, 
Savannah, Ga. 

Ray F. Grizang, business agent, Operating Engineers Local 497, 1000 King Street, 
Charleston, 8S. C. 

John W. Thurston, president, Local 474, Operating Engineers, Savannah, Ga. 

Earl Burch, president, Local 470, Operating Engineers, Columbia, S. C. 

W. BE. Stone, business agent, Local 470, Operating Engineers, 111114 Hampton 
Street, Columbia, 8S. C. 

H. E. Miller, southeastern district representative, International Union of Operat- 
ing Engineers, 3608 Tutwiler Avenue, Memphis, Tenn. 

James M. Rutland, assistant international representative, International Union 
ef Operating Engineers, 111114 Hampton Street, Columbia, 8S. C. 

C. G. Hungater, general organizer, Ironworkers International Union, Apartment 
2, 1818 Club Road, Charlotte, N. C. 

James W. Carrett, No. 2 of Georgia BMPIW, 1927 Walton Way, Augusta, Ga. 

M. Ralph Dixon, International Teamsters, Chauffeurs, Warehousemen and 
Helpers Union, 2914 East Fifth Avenue, Knoxville, Tenn. 

E. R. Cyaplewaki, Sheet Metal Workers, 1000 King Street, County Hall, Charles- 
ton, S.C. 

Mike Tanner, Laborers Local 64, Savannah, Ga. Vernon View Island. 

D. B. Hudson, International Union of Operating Engineers, 91 Trinity Avenue 
SW., Atlanta, Ga. 

James Dier, Local No. 150 Plumbers and Steamfitters, M. R. 45, Augusta, Ga. 

George W. Lewis, Georgia State Association of Journeyman Plumbers, 574 Poplar 
Street, Macon, Ga. 

Leo P. Loowey, Local No. 150, Plumbers and Steamfitters, 308 Greene Street, 
Augusta, Ga. 

Frank W. Twibill, United Slate Tile and Composition Roofers, Damp Waterproof 
Workers, 130 North Wells Street, Chicago, 6, Ill. 

John L. McKinney, Laborers International, Washington, D. C. 

R. B. Robertson, Box 427, Asheville, N. C. 

W.S. Moore, business agent, G. C. G. A., Elberton, Ga. 

J. A. Harpy, international representative, Elevator Constructors, 986 Boulevard 
SE., Atlanta, Ga. 

J. L. Rhodes, southern representative A. F. of L., 416 Hurt Building, Atlanta, Ga. 

Charles Waid, Local No. 897, Teamsters and Warehousemen Helpers, Savannah, 
Ga. 

Charles W. Gill, representative International Brotherhood of Painters, 3214 
San Carlos Street, Tampa, Fla. 

Ruland Adams, executive board member for the fourth district, Florence, S. ©. 

W. W. Holley, Carpenters Local No. 283, Augusta, Ga. 

Cecil S. Massey, Post-Office Box 802, Tampa, Fla., international vice president 
Boilermarkers. 

A. F. Wilkinson, 1000 King Street, Local 687, Charleston, S. C. 

L. A. Sox, 105 E. Bay St., Local 26, Boilermakers, Savannah, Ga. 

zarry Nolan, international representative, Boilermakers, 568 Brotherhood Build- 
ing, Kansas City, Mo. 

W. L. Thomas, Painters and Decorators Local Union 3882, 1111%4, Hampton Ave- 
nue, Columbia, S. C. 

Jos. P. Hillock, international representative Brotherhood of Painters, 2201 Fifty- 
third Avenue SE., Washington 19, D. C. 

August F, Lenoir, Painters Local 30, Savannah, Ga. 
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January 8, 1951. 
Memorandum. 
To: Savannah River Plant, labor file. 
From: T. Blake. 

Refer to memorandum, this subject, dated December 19, 1950, paragraph 4, 
page 3, which states that union representatives through H. E. Miller requested 
a further meeting on January 4, 1951, for a further discussion of certain items. 

The January 4 meeting was held in the Chinese Room of the Bon Air Hotel 
at 10:30 a. m. Mr. Miller acted as chairman; Mackie, Mason, Mercke, and 
Blake attended for du Pont; Bergan observed for AEC. 

The principal issue appeared to be one of union security—particularly the 
handling of the present residents of the site who may seek work. After con- 
siderable discussion, our position was maintained that these people would be 
employed regardless of affiliation. Mackie was asked whose policy covered 
the employment of these people. Mackie said the policy was his own. McKinney 
stated the position of the laborers “as satisfied” if they received the same con- 
sideration in the “displaced” persons problem as was extended to the crafts. 

Next followed quite a wage discussion which we were unable to stop although 
neither the union representatives nor ourselves had any idea what the wage 
structure will be. The unions stressed their difficulties in manning the job at 
low wages. Our position was stated as being receptive to a realistic wage 
schedule recognizing the unions’ problems in obtaining men. 

A question was asked concerning transportation and Blake answered that we 
had contacted both the railroads and the bus lines and that both groups were 
interested in providing transportation not only to the general site but to the 
several areas. 

Another question was raised. concerning whether we would recognize rules 
and practices in existing agreements. Blake replied that we would to the extent 
that they did not conflict with the policies discussed in these meetings 

The meeting adjourned in considerable confusion brought about by the dele- 
gates—no arguments—just general confusion. 

About 4:30 Mr. Miller phoned Mackie and asked us to come to his room, which 
we did. The group which met with us in the morning had appointed a committee 
of five to further discuss some of the details. The committee was composed of: 
H. E. Miller, Operating Engineers; C. W. Gill, Painters; C. S. Massey, Boiler- 
makers, Bricklayers (trowel trades); M. R. Nixon, Teamsters. The com- 
mittee has framed a list of some 8 or 10 questions on which they request spe- 
cific answers. Matters were discussed for 2 hours but the final results were as 
follows: 

1. Union security—‘displaced persons’—no change from previously stated 
policy. 

2. Stewards—all must work at trade during working hours. 

8. Business agents on site—-to administrative offices only. 

4, Collection of dues—problem for stewards—no assistance promised. 

5. Present company employees at other locations—subject to same employ- 
ment procedure as new employees. 

6. Furnish unions with periodic (90 days) lists of active employees—No— 
on basis of security. 

7. Advise status of any individual employee—Yes. 

8. Use of referral cards—No—furnish us lists of names and social security 
numbers. 

9. What is reasonable notice of requirement for employees—we have no inter- 
est in establishing a recruitment program and will work with unions to give 
them every chance to man job. 

10. Need for high wage scale—Agreed on need for realistic scale. 

11. Request voluntary check-off—No. 

The Bricklayer representative stated that his agent for the plant would repre- 
sent all trowel trades through agreement with Operative Plasterers. 

We requested they advise the names and addresses, in writing, o the various 
assigned representatives by crafts. 

Miller furnished list of suggested rates for his craft. 

As stated in December 19 memorandum, we met at 10 a. m. on the 5th with 
Mr. R. A. DeLoach, Savannah representative of the Machinists, who was accom- 
panied by Mr. Howard, IAM, Birmingham, and a Mr. Soho, representing the 
United States Apprentice Service. 
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The meeting opened by a discussion of the use of apprentices to which we 
advised we were in agreement in policy at least—with details to be worked out. 

Next, Howard asked where we stood as far as machinists were concerned. We 
asked what the question was, and he replied, would we hire machinists. We 
replied that we would employ any qualified person and that included machinists. 

Howard went on (for 2 hours) to explain that the machinists had rejoined 
the AFL, had collected a lot of back wages under the Taft-Hartley law, expected 
to be assigned work rightfully belonging to machinists and had enough prestige 
to force their place into the picture. 

We replied that we would employ machinists, were now employing machinists, 
and had paid no back wages. 

There followed considerable discussion as to who maintains heavy equipment 
and we were advised that the machinists claim this work. 

We suggested that since the IAM had rejoined the AFL presumably they could 
work out their differences with other crafts and advise us on jurisdiction—that 
we had no preference for either. 

Mackie agreed to advise DeLoach on selection of earth-moving contractor— 
that this work would be contracted. 

We can expect trouble with the machinists and must establish a sound basis 
for assigning this craft. Suggest determining present TUA policy and using if it 
appears workable. TUA has been brought into the picture several times by both 
the unions and the Department of Labor (Kalis). 

Mr. Forsytne. If you want to hire 50 laborers out there, how do 
you go about it? 

Mr. Buaxr. That is an employment detail that I think our service 
superintendent is more qualified to answer than I am. 

Mr. Forsyrne. All right. 

Mr. Mercke. Our normal procedure is to keep the local unions ad- 
vised. 

Mr. Woop. Could you speak a little louder, please ? 

Mr. Mercxe. Our procedure is to keep the local unions advised 
of our requirements. 

Mr. Forsyrur. So if you wanted 50 laborers, you would notify 
the local laborers union that you needed 50 laborers ¢ 

Mr. Mercxe. That our requirements were 50 laborers. 

Mr. Forsyrne. And if they supplied the 50 laborers, that would 
be the end of your requirements for that time? 

Mr. Mercxr. And we had employed 50 laborers, that would 
close it. 

Mr. Forsyrne. If they recommended 50 acceptable laborers, you 
would accept them and that would be the end of your requirements. 

What if you needed 10 carpenters, what would you do? 

Mr. Mrercker. It would be handled on the same basis. 

Mr. Forsyrur. You would notify the carpenters union that you 
needed 10 carpenters, and if they supplied 10 qualified men, or the 
names of 10 qualified men, they would be hired, and that would be 
the end of your need for carpenters ? 

Mr. Mercker. That is right, if they met our requirements. 

Mr. Forsyrne. Before you notified the carpenters union that you 
needed 10 qualified carpenters, would you search your personnel 
files to see if you had applications from 10 qualified carpenters ? 

Mr. Mercxr. On some occasions that was done, and on other oc- 
casions not, 

Mr. Forsyrne. Mr. Blake, if, as you stated—and I do not doubt 
it is true—you had a big problem of hiring 35,000 or 40,000 people, 
and you wanted to use all of the sources that were available, why 
haven't you asked the Employment Service for help ? 
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Mr. Buaxe. Well, there are two answers. to that question. Mr. 
Mackie was directly connected with our project at Hanford, where 
he had experience with the United States Employment Service; and 
for that part of the answer, I think you should call on him. 

Mr. Forsyrnr, Before we go any further, did you run a closed 
shop at Hanford ? 

Mr. Buake. I had nothing to do with Hanford. 

Mr. Mason. Mr. Nelson’s statement was in error yesterday. Mr. 
Blake was not associated with that. 

Mr. Forsyrim. Do you want to continue your answer, or—— 

Mr. Buaxe. I think Mr. Mackie might outline the experience that 
he had with the Employment Service at Hanford, and then we would 
like to add to it our reasons for the manner in which we have op- 
erated here. 

Mr. Mackie. Our position at Hanford was in the same category 

as this: that is, the necessity of employing a large number of men, 
and possibly more than we may ever have to hire here, | hope. And 
it was necessary to use every available source for labor, just as it is 
here. We employed qualified men as recommended by the American 
Federation of Labor, and we also recruited in the United States 
Employment Service offices, by having a staff of upward of 175 re- 
cruiters around the country, for a period of over 2 years. 
' That was an expense, and we considered it an unnecessary expense 
to the Government, in the light of past experience, because it not only 
cost us money to keep the recruiters in the areas, but also cost us a 
lot of money to get the people in by subsidizing transportation, and 
providing barracks facilities, and other facilities of that type, for the 
individuals when they came in. 

It was our earnest hope that in this particular case we would not 
be faced with providing any of those facilities or subsidization for 
getting any employees in here. And up to the present time, that 
has been correct. 

Mr. Forsyrue. Is it true that you have not asked the Employment 
Service for any manual laborers ? 

Mr. Buaxe. For practical purposes, I think that that is right. 

Mr. Forsyrue. I think you did in the early days, for maybe a 
couple, before you got going; but for any of your bulk of labor, you 
have not asked them? 

Mr. Buaxe. I think that that is right, but I think that there is 
another part to the answer to that question. The magnitude of this 
project alone dictated that we had to have a large, orderly, well-regu- 
lated employment oflice of our own. The people that are employed 
by du Pont on this project are employed under the same basic consid- 
erations as our other 85,000 employees throughout the United States, 
and the same applications and the same interviews and the same med- 
ical requirements, and the same investigations. And we publicly 
announced the opening of our employment office here, and it was as 
available to an applicant as was USES. We saw no purpose at all 
in suggesting that they duplicate our facilities, at the taxpayer's 
expense. 

Mr. Forsyrue. Couldn't the United States Employment Service 
use their Nationwide services to funnel unemployed people into this 
area, and they would know where people were, when you wouldn't ? 
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Mr. Buaxe. Mr. Mackie touched on that by explaining his experi- 
ence at Hanford, and they failed to supply qualified applicants at low 
cost. 

Mr. Forsyrue. Then for the purposes of a project like this, the Em- 
ployment Service is useless to people like yourselves ? 

Mr. Brake. I don’t think we would say useless, 

Press Forsytue. For supplying manual labor in large bulk quan- 
101eS 

Mr. Buaxe. I would rather answer it this way: that I think that 
using them represents an unnecessary cost. 

Mr. Forsyrue. Then it is worse than useless; it is expensive? 

Mr. Buaxe. You have costs either way. 

Mr. Forsyrue. You do not have costs if you don’t run it. 

_ Mr. Buraxe. I don’t believe now I understand what you are driv- 
ing at. 

Mr. Forsyrne. I am speaking of the United States Employment 
Service, or, rather, the State employment agencies. 

Mr. Brake. If you are a contractor in Augusta, and you need two 
or three painters, let us say: 

Mr. Forsyrue. I say, for the purposes of a project the size of 
yours. 

Mr. Buaxe. I feel for the purposes of a project the size of ours, 
the contribution that they can make is limited, let us put it that 
way. 

Mr. Forsytue. All right. 

Mr. Mackie, the other projects on which you served in a like capacity, 
some 28 or 29, are they all Government projects, or are some of them 
private a aca 

Mr. Macxre. With the exception of one, they are all private. 

Mr. Forsytue. Do you use the United States Employment Service 
on any of those other projects? 

Mr. Mackie. We do not. 

Mr. Forsyrue. You do not? 

Mr. Macxre. That is correct. 

Mr. Forsytue. Do you have written agreements with unions at any 
of the other private plants? 

Mr. Mackie. We have no written agreements with any organized 
labor unit. 

Mr. Forsyrue. At any of your plants? 

Mr. Mackie. Anywhere. 

Mr. Forsyrue. I believe you said a moment ago that you had had 
no complaints from the craft unions for working nonunion men on 
the project; is that right? 

Mr. Mason. That is right; none that we know. 

Mr. ForsytHe. Well, in this memorandum dated January 8, from 
Mr. Blake to the labor file, again, he refers to a meeting on January 
4 between a union group, of which Mr. Miller of the Operating En- 
gineers was chairman, and another group, Mr. Mackie, Mercke, Blake, 
and Mr. Bergan for the AEC. I quote from the first paragraph: 

The principal issue appeared to be one of union security, particularly the 
handling of the present residents on the site who may seek work. After con- 
siderable discussion, our position was maintained that these people would be 
employed, regardless of affiliation. 
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I don’t want you to think I am picking something out of context. and 
if you want to add something to that—— 

Mr. Mason. I misunderstood your question. I thought that you 
referred to the current status of the work for the past 9 or 10 months. 

Mr. Braxe. We had employed no people on January 8, Mr. For- 
sythe, and now, if we inferred that the unions were w ell satisfied with 
the position we took in our negotiating meetings, they were not. But 
they did recognize the conditions under which the project had to be 
managed, and they objected, and I think that they will admit that 
they object ted. 

Mr. Forsyrur. Would you care to expand on the problem that you 
are discussing here? 

Mr. Buake. It goes back again to this matter of employment 
policy 

Mr. Forsyrur. I mean in a narrow sense. You have stated in 

your memorandum that the problem is a particular one about han- 
dling the present residents on the site. 

Mr. Buaxe. I can explain that. It was interpreted by the several 
unions that we intended to go out and pick up, let us say, 1,500 people 
right on the site, prior to the time that we hired any union people. 
Now, that required clarification. 

Mr. Forsyrue. What is your present policy as to these displaced 
persons? 

Mr. Buaxe. We hire them. I believe the detail of the matter is 
that the Corps of Engineers advise us when a person has been dis- 
placed, and we make an immediate offer of employment, and Mr. 
Mercke might check that. 

Mr. Mercke. That iscorrect. If we are notified that the individual 
is a displaced person, we search our files to see if we have an applica- 
tion; and if we are unable to locate an application, we call the man 
in, and in either case the man is called in and his background and expe- 
rience and training is reviewed, and we try to place him in a position 
that he is qualified to fill. 

Mr. Forsyrue. Then as far as displaced persons are concerned, you 
give them a priority, and there is no problem as to whether they have 
been referred—you give them a priority, and when they come in, 
you search your files ‘and see if there is an application there, and you 
hire them if they are qualified and you need that kind of a person? 

Mr. Mercxe. That is correct. 

Mr. Forsytue. With other kinds of need in the manual labor field, 
however, you first notify the unions having that particular craft in 
their jurisdiction, of your needs? 

Mr. Mercxe. That is generally true. 

Mr. Forsyrur. You give the displaced persons priority over that 
system, however? 

Mr. Mercke. That is correct. 

Mr. Forsyrue. How many displaced persons do you have on the 
project ? 

Mr. Mercke. I don’t have a record of it. 

Mr. Forsyrue. Could you get it? 

Mr. Mercxr. I think I could develop that. 

Mr. Forsyrue. Could you estimate roughly, is it 50 or 500? 
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Mr. Mercxe. No; it is a relatively small number. 

Mr. Forsyrue. You are speaking only of the manual laborers? 

Mr. Mercke. I am speaking only of manual, and my estimate would 
be somewhere between 20 and 25 people. 

Mr. Forsyrne. I may seem to be covering some of these points 
again, but if you will bear with me for a moment, you have stated, I 
believe, that your policy was to use union labor to the extent that 
qualified mechanies are available to use as required and that that 
ineans generally that you are going to notify the union having that 
craft in its jur isdiction of your employment needs, first ? 

Now, in this same memorandum of January 8 of Mr. Blake’s, 
which I referred to a moment ago, there is a note that apparently 
the result of the discussion over what is reasonable notice to the 
union of your requirements—I would like to read this into the record, 
and it is point 9 on page 2: 

What is reasonable notice of requirement for employees: We have no interest 
in establishing a recruitment program and will work with unions to give them 
every chance to man the job. 

That, I presume, is what you mean when you say that you give 
the unions an opportunity to supply you with men when you need 
men in their field; is that correct, Mr. Blake ? 

Mr. Buaxe. Yes: that is correct. Again though, to fully get the 
answer, you have to go back to the fact that we were trying to get 
40,000 people in an area that might have had seven or eight thousand. 

Mr. Forsyrue. I would be much more impressed by that if you 
could tell me how many people you have hired that haven’t been 
recommended by the unions. 

Mr. Braker. Let me explain why we don’t know that. We are in- 
terested in hiring people that are qualified and efficient to do our 
job, and once they are put on our employment rolls out there we don’t 
want to know. We want them only to perform, and regardless of 
where they came from. 

Mr. Forsyrue. But you have employment people working out there 
on a day-to-day basis and Mr. Mercke must have a pretty good idea of 
whether you are hiring people from lists that are sent out to you of 
recommended persons from unions or whether you are hiring people 
over the table that come in and ask for a job, and T just don’t under- 
stand why you have no idea as to how many people you have hired 
that way. 

Mr. Bake. We didn’t want to know, Mr. Forsythe, and we don’t 
want to be in a position of being asked to maintain membership or 
collect dues or do any of the other things that you might be asked to 
do, and those people lose all identity, and they are just workmen as 
far as we are concerned. 

Mr. Forsyrne. I still think that there must be somebody in your 
organization who knows whether it is general practice to hire from 
hundreds of people standing outside of your employment oflice from a 
list or whether you take his application when he comes in and hire him 
directly. 

Mr. Biuaxe. We have explained to you that we do not hire union 
labor exclusively, and that statement is correct; regardless of opinion, 
that is correct. 

Mr. Forsyrne. That could be true, and you might have hired 10 
people. 
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Mr. Buaxe. I have no idea how many we have hired. 

Mr. Forsyrue. Would that statement be true aed every month that 
you have been working out there on construction 4 

Mr, Buaxr. The months have had no significance to me; let me 
explain it that way. 

Mr. Forsyrur. Then your statement would be that to the best of 
your knowledge you have hired men in the manual labor field who 
applied directly to the desk without being recommended by a union 
every month since the project has been in operation? I am not 
trying to pin you down as to whether it was the first of May or the 
last of June, but I want to know whether over a long period of time 
you have regularly been hiring some people over the desk ? 

Mr. Brae. The statement you have just made is not correct. All 
I said was that the months as such had no significance to me, and 
there is no difference between June and April. I don’t know whether 
they did in June or whether they did in April or whether they do 
every month. 

Mr. Forsyrie. Then as far as you know there may be months when 
they did not hire anybody ¢ 

Mr. Brake. There could be. 

Mr. Forsyrur. What months are you talking about when they did? 

Mr. Buake. I don’t know. 

Mr. Forsyris. You just know that they did? 

Mr. Buake. I don’t know that they did or they didn’t. 

Mr. Forsyrur. Well, does Mr. Mercke know ¢ 

Mr. Buaxe. I don’t know. 

Mr. Merckxr. We have no records to back up any statement that 
T make in that case, and I don’t feel that I can make a statement with 
any degree of accuracy. 

Mr. Forsyrur. Let us not belabor that point any more for a mo- 
ment. 

Chairman Barpen. Proceed, Mr. Forsythe. 

Mr. Forsyrur. Did you have a meeting with the unions, Mr. 
Mackie, on July 12, that you recall, at the Bon Air? Let me make 
it easier. Your memos here show that you had meetings on December 
14 and January 4, and do you have any record of the meetings after 
that time? 

Mr. Mackie. I have sat in several meetings of discussions since that 
time; ves. 

Mr. Forsyrner. Has the question of union security come up at any 
of those meetings ? 

Mr. Mackie. Yes: I think it has, but I am hazy on it. 

Mr. Forsytire. You wouldn't be able to tell us in any detail what 
the discussion was and who was complaining about the problem of 
security / 

Mr. Mackie. No; that is correct, because fundamentally we in- 
tended to live by our original commitments and had no intention of 
changing them. 

Mr. Forsyrur. Did you have a meeting with the unions around 
October 20 or 21 or 22; that is, just about 2 weeks ago? 

Mr. Mackie. Yes, sir. 

Mr. Forsyrne. Do you recall what you discussed at that meeting? 

Mr. Macnin. Yes; I do. 
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Mr. Forsyrue. Would you mind telling the committee ? 

Mr. Mackie. I told the representatives that were in that meeting 
that there was increasing pressure to not be put ina position of having 
any shop which was illegal, and that we were going to increase our 
hire of applicants at the desk to make sure that we were not in viola- 
tion of any law. 

Mr. Forsyrne. Do you recall any figure that you mentioned that 
you were going to hire? 
~ Mr. Macxre. I think that I said somewhere in the neighborhood 
of 75 or 80. 

Mr. Forsyrne. You were going to hire 75 or 80 at the desk, over 
what period of time? 

Mr. Mackie. I said no period of time. 

Mr. Forsyrne. Did anyone ask you to spread it over a period of 
time? 

Mr. Mackie. Not to my memory. 

Mr. Forsyruer. Now, if you have a meeting with the unions and tell 
them that you are going to hire 75 to 80 people at the desk, 75 or 80 
out of 16,000, it seems to me that you must have some idea, somebody 
would have some idea of how many people you have been hiring over 
the desk in the past. 

Mr. Mackie. I have no idea, but I wanted to be in a position that, 
if I were questioned at that partic ular time, I knew nothing about any 
discussion or any investigation of this type by the committee, but I 
am not completely naive either, and I expected to be in a position that 
on that question I could say that that had been done at that particular 
time, and that is why I said it. 

Mr. Forsyrue. Was there any agreement between yourself and the 
people at that meeting as to whether or not this policy of hiring 80 
people would be continued in the future, or was that a one-shot 
proposition ? 

Mr. Mackie. I told them that for the time being that was a one-shot 
proposition. 

Mr. Forsyrne. And that the rest of the hiring would be by your 

regular method of notifying the particular craft “when you had need 
for men? 

Mr. Macxre. That is right. 

Mr. Forsyrne. It seems to me that the implication from that state- 
ment is that you are not going to hire more than 80 people over the 
desk during the period you are talking about. I am not sure what the 
discussion was, as to how the period went, and you have said it wasn’t 
any particular period, and I certainly accept that, but when you are 
talking about 80 people you are talking about 80 people in some con- 
text, and so I assume that from what you have said, you were not plan- 
ning to hire 200 over the desk even if 200 people came up. 

Mr. Macxrr. I didn’t have any plans of that type at all, and I said 
that if I felt it was necessary to do it again we would do it again. 

Mr. Forsyrue. But for the moment you were going to hire 80 people 
over the desk, or I am not trying to pin you to 80, but whatever the 
figure was, 75 or 80 or 100; I don’t care. But, whatever the figure 
was, those were the people that you were going to hire over the desk? 

Mr. Mackie. Yes. 

Mr. Forsyrne. Let me ask you the same question I did a moment 
ago just in a little different sense so we get this straight. When you 
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told them you were going to hire 80 people in whatever period of time 
you have had in mind—you certainly did have something, maybe 
vague, but some idea of time—what would have happened if you had 
had 300 applicants in that same period of time? Would you have 
hired only 80/ Was that the thing you were trying to get across to the 
unions, that you would limit your hiring to 80 for whatever period of 
time it was regardless of the number of applicants? 

Mr. Mackie. I don’t know that I completely understand the ques- 
tion. Will vou rephrase it, please? 

Mr. Forsyrne. Let me go back. You are having a meeting with 
some union representatives. Who were the union people at the meet- 
ing: do you recall ? 

Mr. Mackin. I recall some of them. I don’t know them all by name. 

Mr. Forsyrur. Would you mind stating those that you remember ? 

Mr. Mackie. I think Mr. Geesling, of the ironworkers, was there. 
I think Mr.—no; Mr. Geesling was not there. Mr. Holley was there. 
Mr. Brown, of the operating engineers; a representative of the truck 
drivers was there. That is all I know. 

Mr. Forsyrne. Was Mr. Miller there? 

Mr. Mackie. Mr. Miller was not there. 

Mr. Forsyrne. He was not there? 

Mr. Mackie. He was not: there. 

Mr. Forsyrur. Was somebody from the Atomic Energy Commis- 
sion present ? 

Mr. Mackie. No. 

Mr. Forsyrie. Was a Mr. Pittman, from the operating engineers 
there? 

Mr. Mackie. If so, I don’t know Mr. Pittman. 

Mr. Forsyrur. Mr. Chairman, I have a letter dated October 22 
signed by Floyd C. Pittman, business representative for the operating 
engineers, to Mr. John O. Browngassistant supervisor. I would like 
to put that in the record at this point. Much of the letter is not im- 
portant, and I will read for the benefit of the people here the part that 
is important, but I would like to have the whole letter appear in the 
record. 

Chairman Barpen. Very well. 

(The letter referred to is as follows:) 

OcroBerR 22, 1951. 
Mr. JouHN O. Brown, 
Assistant Supervisor, Local 470, Aiken, 8. C. 
Dear Str AND BrotHer: Submitted herewith weekly activity report for week 


ending October 20: 

Went to Whitmire for a meeting with representatives of the Suber Construc- 
tion Co. 

Attended building trades meeting with council at Augusta. 

Went with committee of building trades to call on housing jobs. Gross Morton, 
housing contractor, who has 500 new homes, shopping center, and school to build, 
said he would use union men. 

Gordy Construction Co., who has a $25,000,000 housing project, said he would 
meet with us Monday, October 22, at 2 p. m., in his office in Aiken. 

Attended a meeting with Mr. Mercke and other craft representatives. Present 
were Mr. Mercke, Mr. Mackie, and Mr. R. K. Mason. Subject was they want to 
hire some men without clearing through the union. Met with other craft repre- 
sentatives at Augusta to discuss this matter. All of the subcontractors are go- 
ing at full capacity as of now, and Carolina Aggregate Co. has their plant lined 
out now and putting out sand at full capacity. I hear that Shelton Trucking 
Co. is going to truck all the sand, as the railroad company will have a full-time 
job hauling the rock. We have a conveyor operator working for Shelton. 














64 EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 


Potashnick is now on the railroad job he got from the Seaboard. 
The Lock Joint Pipe Co. is sending one Lima crane and one dozer to EVenton 
to unload their pipe for job. 
Fraternally, 
Fioyp C. PITTMAN, 
Business Representative. 


Mr. Forsytue. Mr. Pitman said, and I quote: 


Attended a meeting with Mr. Mercke * * * Mr. Mackie, and Mr. R. K. 
Mason. Subject was they want to hire some men without clearing through 
the union. 

That is the only pertinent part of that letter, if you would like to 
look at it. 

Mr. Mackie. No. . 

Mr. Forsytue. The rest of it deals with his activities. 

Mr. Macxre. I believe I stated I don’t know Mr. Pitman. 

Mr. Forsyrue. Yes. I am not questioning your statement at all. 
However, Mr. Pitman was a representative of the operating engineers 
and his letter says that he was there. 

I have another letter, Mr. Chairman, which I would like to put 
in the record, from Mr. Miller, southeastern district representative 
for the International Union of Operating Engineers, dated October 
23, 1951, to Mr. William E. Maloney, president of the International 
Union of Operating Engineers, 1003 K Street NW., Washington, 
we Gs. 


Dear Str AND BROTHER :—— 


Chairman Barpen. Read those, if you do not mind, just a little bit 
louder and more distinctly so that we can hear it. 
Mr. Forsyrue (reading) : 


Drak Str and LDroruer: I proceeded to Aiken, 8. C., on Sunday, October 21, in 
order to attend a meeting called by the various crafts with the FE. I. du Pont Co. 
and Mr. Mackie. I am attaching heret® some notes that we recorded in this 
conversation. The whole discussion was centered around the employment of 
some nonunion men to be placed upon this project. 

You are well aware of the fact that there have been several articles released 
through the New York Journal and through the various papers in the State of 
South Carolina and other States with reference to union rackets and the 
closed-shop issue on this Savannah River project. 

Mr. Mackie made a statement to us that there would be approximately 100 
men employed at the gate of the du Pont Co. with disregard to union member- 
ship and that this would be split up into a quota for each and every craft. Of 
course, the carpenters’ union and ours will draw approximately 15 nonunion 
men which will be the limit—and this is not to reoccur again. The du Pont Co. 
fully states that they have no intentions of abbrogating their understanding in 
our previous negotiations with the company, and that these conditions shall 
remain intact and in full force and effect. He also stated that the men hired 
at the gate would not be questioned as to their affiliations; that is, whether 
they are a union man or a nonunion man. It is our belief that this clears up 
the situation as to the closed-shop issue, on which much pressure has been 
applied on the du Pont Co. 

We have not agreed to this policy of the du Pont Co. and, in fact, every craft 
rejected this proposition; but it is the belief of the crafts in assembly that we 
can absorb these nonunion employees or treat them in such a manner as they 
will leave the project. This quota of 15 men for the crafts who have a large 
majority of people on this project, will not be employed all at one time, but will 
be scattered out over a period of time, probably 30 days. 

This week in Aiken, 8. C., there have been several investigating committees; 
one being a congressional committee which arrived on October 22, 1951, and are 
conducting the investigation of charges made by various outside organizations 
as well as the Governor of South Carolina. 
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You will note in these notes attached that I requested the company not to be 
in too big a hurry in hiring the few employees direct and to give the unions 
sufficient time to notify their members so that no disturbance would arise on 
this project. Mr. Mackie promised to comply with my request. I also insisted 
that none of our supervision would be discharged or any of our members dis- 
charged for refusing to work with nonunion men at this time, but to give us 
ample time in order to meet with our membership and explain to them thor- 
oughly the meaning of this hiring of nonunion employees on this project. 

in my estimation I believe through this that we have been placed in a much 
better position with the E. I. du Pont Co. than we have in the past, due to the 
fact that we notified Mr. Mackie and the du Pont Co. that should another 
occurrence of this nature take place that we would immediately bring about a 
work stoppage on this project for union recognition, whereby we could secure a 
union shop agreement. This, the du Pont Co. does not want and Mr. Mackie has 
given his word to all crafts present that there will be no more nonunion people 
employed and that he intends to live up to his agreement and understanding with 
the unions 100 percent. : 

I also found on my arrival that we have several grievances on this project 
which are of minor nature and I will remain here for several days in order to 
straighten out the majority of these minor grievances. 

Trusting that this meets with your approval and with all best wishes, I 
remain, 

Fraternally yours, 
H. E. MILter. 

Mr. Macxtr. I would like very much, Mr. Forsythe, to say for the 
record, there were two meetings held in that vicinity. The first one 
at which we discussed our position in this thing was held and Mr. 
Miller was not there. Mr. Miller was at the second meeting. But 
the letter that you read, of course, is a matter of his understanding, not 
of my understanding. 

Mr. Forsyrue. I realize that. Then he was at the meeting that he 
discussed. 

Mr. Mackie. He was at a meeting. I really don’t remember the 
date of it. I can probably check back in my expense account and find 
out what day I was in town. 

Mr. Forsyrue. But you had two meetings within a very short time. 

Mr. Mackie. A very short time. 

Mr. Forsyrne. Within 1 or 2 days? 

Mr. Mackie. I would say 3 or 4, maybe. 

Mr. Forsyrue. Do you think that the meeting that Mr. Pitman was 
referring to is a different meeting than the one Mr. Miller was refer- 
ring to? The letters are dated, I believe the same day or 1 day prior. 

Mr. Macxre. I would presume so. 

Mr. Mercxe. They were different meetings. I attended the meeting 
Mr. Pitman attended, which was on Friday 2 weeks ago. And imme- 
diately following that I went on vacation and did not attend the 
second meeting that Mr. Miller apparently makes reference to in his 
letter here in which he was in attendance. 

Mr. Forsyrne. | am not even sure Mr. Miller was in attendance. 
I had assumed perhaps Mr. Pitman had discussed the matter with him. 

Mr. Mercxe. Mr. Pitman and Mr. Brown were present at the Fri- 
day meeting that I speak of, the Thursday or Friday meeting, repre- 
senting the operating engineers. 

Mr. Forsyrur. Thursday or Friday of when? 

Mr. Mackie. The week previous. 

Mr. Mercxe. Two weeks prior to this Thursday or Friday ? 

Mr. Forsyrue. I need a calendar for that. 

Mr. Merce. I do too. 
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Mr. Macxre. The week before the other second meeting. It was 
Thursday or Friday of the week before the second meeting. 

Mr. Mercke. I would say it was the week ending October 20. 

Mr. Forsyrne. Iam sorry, I did not hear you. 

Mr. Mercxke. The week ending October 20, 

Mr. Forsyrue. That was the first meeting ? 

Mr. Mercxe. Yes. It was during the latter part of the week ending 
October 20, 

Mr. Forsyrne. Then the second meeting must have been the first 
part of the following week. 

Mr. Mercke. The following week I was not in attendance because 
I was on vacation. 

Mr. Forsyrur. Mr. Mason, do you recall a meeting on March 30, 
between yourself and I believe a Mr. Howard of the machinists and 
Mr. Mercke to discuss the hiring of machinists on the job? 

Mr. Mason. I don’t recall the actual meeting. We have had several 
meetings. 

Mr. Forsyrue. You have had several meetings. Have you ever 
discussed the question of union security with him? 

Mr. Mason. Well, explain what you mean by union security. 

Mr. Forsyrne. Union security is security of unions. It is main- 
taining union membership on the job. It is giving preference to the 
unions. It is a broad term, that is why I use it. I want to know 
if you discussed anything in that field with them ? 

Mr. Mason. I believe we did; yes, sir. 

Mr. Biake. Would it be permissible to amplify on that a little bit? 

Mr. Forsyrur. On what? 

Mr. Buaxe. On machinists. 

Mr. Forsyrue. Surely. 

Mr. Buaxe. The problem of machinists is another problem. For a 
period of years they were not affiliated with the American Federation 
of Labor. They were not used on construction work as a practice. 
We have regularly used machinists. Mr. Howard thought his problem 
in December and January was that again they would be excluded from 
construction. We assured Mr. Howard, and I think it might be well 
to also read into the record what we told Mr. Howard at that time, 
if I may? 

Mr. Forsyte. Surely. 

Mr. BLAKE (reading) : 

As stated in December 19 memorandum we met at 10 a. m. on the 5th with 
Mr. R. E. DeLoach, Savannah representative of machinists, who was ac- 
companied by Mr. Howard, International Association of Machinists, Birmingham, 
and Mr. Sago representing United States Apprentice Service. 

The meeting opened by a discussion of the use of apprentices on which we 
advised we were in agreement in policy at least with the details to be worked 
out. Next, Mr. Howard asked where we stood as far as machinists were con- 
cerned. We asked what the question was and he replied: ‘Would we hire 
machinists?” We replied that we would employ any qualified person, and that 
included machinists. 

Mr. Forsyrue. I recognize that you have a problem with machinists 
in relation to carpenters and operating engineers, and have had, prob- 
ably, for a long time. Hiring under those conditions is difficult at 
best. 

But my point is a little different and I want to refer again to that 
meeting between Mr. Mason and Mr. Mercke and Mr. Howard, and 
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I want again to ask you the question, of both you gentlemen, if you 
recall whether the question of the closed shop was discussed with 
Mr. Howard. 

Mr. Mason. The wording “closed shop” I don’t remember. 

Mr. Forsyrur. Let us get back to the broader term of union security. 
Was the question of union security brought up? Did Mr. Howard 
make any allegations to you that you people were keeping them out 
by a union shop, closed-shop arrangement with other unions? 

Mr. Mason. I believe Mr. Howard stated that, if I remember 
correctly, as to the position we were taking with the other trades, 
why we had not included his trade. And we stated at the time that 
Mr. Howard was not a member of the building trades department 
of the American Federation of Labor, and had the understanding that 
he had just recently come back into the A. F. of L. as we saw by 
newspaper account. We had no intention of excluding them from 
the arrangement, even though we understood from conversations that 
other trade-unions did not look upon the machinists very kindly. 

Mr. Forsyrue. In your discussions with Mr. Howard, do you recall 
getting annoyed at his insistence on placing machinists on the job? 

Mr. Mason. Yes, I do. 

Mr. Forsyrne. You got angry? 

Mr. Mason. Yes. 

Mr. Forsyrue. Do you recall his saying anything to you with 
respect to why you were angry, to the effect, and I quote from a 
letter of Mr. Howard dated March 31, 1951, to Mr. J. C. McGlon, 
general vice president of the International Association of Machinists: 

Mr. Mason very frankly admitted that they had a closed-shop understanding 
with the AFL organizations (other than the IAM) after making him mad, and 
I stated that I wanted to know if I was correct in assuming that there was such 
an understanding, as I did not want to make this statement in my report if 
it were not correct. And Mr. Mason again stated that that was correct. 

Do vou recall that ? 

Mr. Mason. I may have made that statement ; yes. 

Mr. Forsytue. Do you recall that discussion, Mr. Mercke? I 
believe you were there. 

Mr. Mercxke. I was at the meeting. I have no notes or minutes 
of the meeting and I don’t recall the statement, as such. 

Mr. Forsyrner. Do vou recall any arguments / 

Mr. Mercxe. I do know that Mr. Howard was very insistent on his 
demands and more so than we felt that he should have been and that 
we planned to employ machinists when and if needed. 

Mr. Forsyrur. And I continue the quotation : 

Then Mr. Mercke stated, “Let’s put it this way. We are hiring men through 
the unions and will continue to with this arrangement” or words to that effect. 

“Or words to that effect” is not in quotes. I don’t believe he was 
closing the quotes directly but that was the gist of what he got. 

Mr. Brake. Mr. Forsythe, woufd it be permissible to go back to 
the matter of the meetings Mr. Mackie had with the unions? I think 
you said somewhere around the 20th of October. 

Mr. Forsyrue. Yes. 

Mr. Buaxe. From his standpoint and mine, we visit down here very 
often but we are not continuously on the job. There has been a great 
deal of publicity in the newspapers, as you are well aware. Mr. 
Derrickson and Mr. Graham and others have been down here. 
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We feel our employment policy has uniformly been proper. Buf 
neither Mr. Mackie nor myself are in a position to positively state 
it, that we had done this, that or the other. Mr. Mackie wanted to 
get in that position. 

Mr. Forsytue. And so he agreed to hire 80 or so men. 

Mr. Buake. He insisted on hiring 80. 

Mr. Forsyrue. I beg your pardon, I am sure that is correct. You 
insisted that you were going to hire 80 or some number close to that. 

Mr. Mackie. I didn’t insist; I merely made the statement. 

Mr. Forsyrue. You made the statement. Why did you limit it to 
80% Why didn’t you say, as you have now: “We are going to start 
hiring at the gate”? 

Mr. Buaxer. At that particular stage of the job our employment 
was at a very nominal figure. 

Mr. Forsyrue. That was 10 days ago or 2 weeks ago? 

Mr. Buaxe. Yes. It still is. 

Mr. Forsyrue. I do not see that that enters into the problem. Let 
me put it this way: Are vou saying that you only said 80 because 
vou didn’t need many people? 

Mr. Brake. Let me say it this way: Had we been hiring 1,500 that 
week, I think Mr. Mackie might have decided on an entirely different 
figure. 

Mr. Forsyrur. But you would agree that he could easily have said: 
“From now on we are going to hire a lot of people at the gate?” 

Mr. Buaxe. I think he would have to agree to that. I do not know 
what he thought. 

Mr. Macxir. Iknow. I think that is your opinion. I merely said 
what I thought at that particular time. The future takes care of 
itself. T suggest the things at the time they come up. 

Mr. Forsyrne. I was just interested in knowing why you picked 
the figure of 80. 

Mr. Mackre. I would like to know that, too. 

Mr. Forsyrue. I think, if I understood correctly from Mr. Mercke 
and the other gentleman, you have been hiring at the gate some during 
the whole period. 

Mr. Mercke. We have employed some at the gate. 

Mr. Forsyrur. Less than 80? 

Mr. Mercke. I have no figures. 

Mr. Forsyrur. Well, if you are hiring and have been hiring over a 
period of time at the gate, why do you have to make a special state- 
ment to the union representatives that you are going to hire a given 
number ? 

Mr. Mackie. I would like to answer that, in my judgment. 

Mr. Forsyrnur. Yes. 

Mr. Mackie. As I indicated before, we have asked the American 
Federation of Labor for their assistance in the equipment for this 
project, on economic basis purely—not purely—but also because they 
have qualified people in their organization that we can get at no cost 
to this project. It is not reasonable to suppose that I am going to do 
anything to alienate the feeling of the unions to bring about a satis- 
factory job by not telling them beforehand some of our moves. And 
that is the reason that this meeting was held. 

Mr. Forsyrne. If you had been hiring any substantial number at 
the gate, Mr. Mackie, would it not be reasonable to assume it would 
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not be necessary to notify the unions you were going to hire this 
additional 80% 

Mr. Mackie. I don’t assume very well. I don’t take any chances 
if it is possible to eliminate the chance beforehand. 

Mr. Forsyrur. Couldn’t you have found out by checking with, say, 
the supervisor of the girls who interview applicants and who inter- 
view people whether or not they are hiring very many people there 
or whether they are reading off union referral lists? 

Mr. Mackie. I question that very much over the period of the job. 
We have no records to substantiate any position of that kind and I 
don’t think we would know. 

Mr. Forsyrnue. That is all I have at the moment, Mr. Chairman. 

Chairman Barpen. Mr. Wood ? 

Mr. Woop. I will pass for the moment. 

Chairman Barpven. Mr. Vail? 

Mr. Vain. I have no questions. 

Chairman Barpen. Mr. Velde? 

Mr. Vetpe. Mr. Mackie, I believe you stated that you managed 
seven other projects besides the Savannah River project; is that right? 

Mr. Mack. I think the statement was 26. 

Mr. Vewpe. Twenty-six / 

Mr. Mackin. Yes, sir. 

Mr. Vevpe. I seem to renvember the number seven or six. 

Mr. Macxir. Seven is a better number than six. 

Mr. VeLpre. Sometimes it is. 

Are all of those Government projects? 

Mr. Macxtr. No, sir; they are not. 

Mr. Vevpe. Is this the only Government project ¢ 

Mr. Mackie. There is one other Government project at the moment, 
another atomic-energy project. 

Mr. Vetpre. Where is that ? 

Mr. Macxir. Staunton, Ind. 

Mr. Vevpe. I did not get that. 

Mr. Macxis. Staunton, Ind. 

Mr. Vevpe. Do you have similar arrangements with the A. F. of L. 
in the construction of that plant? 

Mr. Mackiz. No. ‘The plant is being built by a subcontractor, the 
Girdler Corp. of Louisville, Ky. 

Mr. Vetpr. So that your negotiations there are entirely different 
than the negotiations here? 

Mr. Mackie. We don’t handle negotiations; we have no negotiations 
with organized labor, with the exception of assisting the Girdler Corp. 
with the questions that they would like us to assist them with. 

Mr. Veuve. Of course, you have subcontractors on the job out here 
too. 

Mr. Mackie. That is true. 

Mr. Vetpe. Do you have any negotiations involving subcontractors ? 

Mr. Macxre. No. 

Mr. Vevpe. And their labor relations? 

Mr. Mackin. No. 

Mr. Veiner. You leave that entirely up to your subcontractors ? 

Mr. Mackie. That is correct. 

Mr. Vetpr. You made the statement, I believe, that you had no 
written agreement to hire union men. Do you recall making that 
statement ? 
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Mr. Mack. I have no written agreements anywhere; yes, sir. 

Mr. Vetpr. Do I understand that you also have no oral agreements 
or understandings? 

Mr. Macxre. We have oral agreements or oral discussions of this 
same general nature on all our projects when we start projects for the 
company of a large size. 

Mr. Vetpr. Do you have those oral agrements in the private plants 
that you operate? 

Mr. Mackie. That is correct. 

(Mr. Wood left the hearing at this point.) 

Mr. Vetpr. Do you have any closed shops in your private projects? 

Mr. Mackie. We do not. 

Mr. Vetpr. Then do I understand that you hire or notify unions 
of job vacancies ? 

Mr. Mackie. We notify the American Federation of Labor on prac- 
tically all of our jobs, but we run in any way that it seems reasonable 
to run them in a particular area; with the exception of breaking the 
law—in any way that seems reasonable without breaking the law. 

Mr. Vexpr. Would you say that your relations with labor in your 
private enterprises are exactly the same as your relations with labor 
in this enterprise ? 

Mr. Mackie. No. That has a great many ramifications, and I 
couldn’t say because I don’t realize what you mean. 

Mr. Vetpr. Well, are they generally similar in your private plants? 

Mr. Macxir. I would say generally so. 

Mr. Vetpr. Do you remember our counsel, Mr. Forsythe, reading 
the letter from Mr. Miller? 

Mr. Mackie. Yes. 

Mr. Vetpr. In answer to a question, I believe you said that that, 
of course, wasn’t your statement. Is there anything in the letter that 
Mr. Miller wrote that was not correct regarding the meeting ? 

Mr. Macktr. I heard ne letter just as you did and I didn’t make any 
notes on it. I couldn’t s 

Mr. Verpr. I would be AI it if you would go through the letter 
again. 

Mr.Macxir. I would be very happy to. 

Mr. Vetpr. And state what statements are not correct. 

(The document was handed to the witness.) 

Mr. Mackie. The first statement in this letter that is incorrect is: 
“and this is not to reoceur again.” 

As I remember my statement I said that it would not occur until I 
felt it necessary. 

I also have no memory of any discussion that none of their super- 
vision would be discharged or “any of our members discharged for 
refusing to work with nonunion men at this time.” 

Mr. Vevpr. You do not recall that you made that statement or that 
you made this agreement ? 

Mr. Mackie. Mr. Velde, the statement is made in here that: 

Mr. Mackie promised to comply with my request. I also insisted that none 
of our supervision would be discharged or any of our members discharged for 
refusing to work with nonunion men at this time, but to give us ample time in 


order to meet with our membership and explain to them thoroughly the meaning 
of this hiring of nonunion employees on this project. 
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and I don’t remember that in that discussion there was any discussion 
of their supervision being discharged and members being discharged 
for refusing to work with any nonunion man. 

Mr. Vevpre. You do not remember him insisting or asking you 4 

Mr. Macxrr. I don’t remember him bringing it up. 

There is another statement I do not agree with: “Mr. Mackie has 
given his word to all crafts present that there will be no more nonunion 
people employed.” 

I again make the statement that I said that it would be necessary 
as I saw fit. I think that covers it. 

Mr. Vevpr. Thank you. 

Mr. Mercke, are you employed daily at the employment gate at the 
plant ? 

Mr. Mercke. Are we employing daily? 

Mr. Vetpr. Are you employed daily out there? 

Mr. Mercxe. Yes; I am. 

Mr. Vevtpr. What are your hours? 

Mr. Mercke. Officially, from 8 to 5:30. My actual hours are con- 
siderably in excess of that. 

Mr. Vetpr. How many employment desks do you have, or what is 
the general arrangement out there for employment purposes? You 
see, [ have not been out there to the plant like some of my colleagues 
and I would generally like to know. 

Mr. Merckr. You mean the set-up of the employment department ? 

Mr. Veupr. Yes; at the plant. 

Mr. Mercke. At the plant. Well, our complete employment depart- 
ment is located at the plant. We have an employment office which 
consists of an employment waiting room where applicants come to 
file applications which are passed to the interviewers, if we are em- 
ploying in skills that they are seeking employment in. If they are 
accepted by the interviewers as being qualified, based on experience 
and training, and we have openings, they are then sent to the medical 
department, which is in an adjoining wing, where they are given a 
physical examination, to determine if they meet our physical stand- 
ards. After completion of the physical examination they return to 
the employment wing, complete security forms, certain sign-up docu- 
ments, and so forth, and are sent through a sign-up procedure, which 
includes fingerprinting and photographing of the applicant. 

Mr. Vetpr. How many desks do you have or how many persons 
do you have that interview applicants? 

Mr. Mercxe. This would be an estimate; I certainly do not want 
to he held responsible for it. 

Mr. Vetpr. No; of course not. 

Mr. Mercke. Because I have, as we mentioned here, a rather large 
department and I have competent people heading those departments 
up who handle the detail end of it. But my estimate is that we 
would have 12 to 15 interviewers interviewing applicants for em- 
ployment. 

Mr. Vevpr. And that office is open from 8:30 until 5 o’clock ? 

Mr. Mercke. 8:30 to 5:30—8 o’clock to 5:30. 

Mr. Veupe. In your standard application forms, is any reference 
made to the union membership ¢ 

Mr. Merckr. None whatsoever. 
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Mr. Mackie. Might I answer that question? There is a reference 
to it. 

Mr. Vexpr. Certainly. 

Mr. Macxrr. On the second page, I believe, of our application there 
is a statement to list aftiliations, which is Masons and so forth and so 
on, clubs you belong to. It says: “Are you a member of the Commu- 
nist Party?” and below that it says: “Do not list membership in labor 
organizations.” 

Mr. Mercxe. I misunderstood your statement. I thought vou 
meant: Did we require them to list on the application whether or not 
they were union-afliliated ? 

Mr. Verve. No. I think your statement was correct. 

Mr. Brake. Would you care to have in the record the exact state- 
ment, Mr. Velde, that is on the application / 

Mr. Verve. No; that is not necessary. 

Mr. Forsyrue. I think it might be filed with the committee Mr. 
Velde, just for our file but not put in the record. 

Mr. Rouen: All right. 

Mr. Vewpr. Could we have the standard application form filed, 
Mr. Chairman? 

Chairman Barpen. Yes. 

(The document above-referred to was filed for the information of 
the committee. ) 

Mr. Vat. May I ask one question, Mr. Chairman? 

Chairman Barpen. Yes. 

Mr. Vain. On page 3 of your statement you say: 

Through the cooperation of the trade-unions we have succeeded in rounding 
up a professional group of construction men in a relatively short period of 
time. These men are skilled in their assignments, which aids us in keeping 
cost to a minimum. They are accustomed to moving about and living in trail- 
ers and other temporary accommodations. Even more important, they have 
been secured from a wide geographical area, thus minimizing the impact on 
this locality. 

When this project was started it was my understanding that you 
went to the businessmen of the community and agreed that you would 
minimize to the greatest possible degree the effect upon businessmen 
through elimination of the possibility, to a great degree, of their em- 
ployees going to the project. 

Mr. Mason. That is right. 

Mr. Mackie. Yes. 

Mr. Varz. How many people who are now employed on the proj- 
ect have been obtained from the local area ? 

Mr. Mercke. Of the total of 21,260 applicants who have been em- 
ployed at the project, a review of their applications indicates that 
3,990 were residents of Aiken County, Richmond County, and Barn- 
well County, which I think we consider the immediate area. 

Mr. Vaiu. There seems to be a wide divergence between your view- 
point as to the number of local people employed there and the views 
that were expressed yesterday by Mr. Nelson. Mr. Nelson told us yes- 
terday that the majority of the people on the project were locally ob- 
tained; is that not correct, according to the record ? 

I think he made it specific as to the number of miles mentioned in a 
radius of 50 miles to a 100 miles of the project. I contributed 
that. I do not think that he indicated any particular distance. He 
mentioned local. 
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Mr. Henperson. I have it. Mr. Nelson said: 


Surprisingly enough, most of it has been supplied from within commuting 
distance, around 50 percent of it, at least, to date. 

Mr. VaIL, About 50 percent of that, about 8,000 people have been drawn from, 
say, 50- or a 100-mile radius? 

Mr. BrerGAn. Yes; about 8,000 people, or 7,700 and some odd number, who gave 
their addresses as being within roughly a 50-mile radius from the site. 

Mr. Vain. I see. Thank you. I have no further questions. Excuse 
me, I believe it is indicated here that 50 percent was indicated as 
having been hired within the commuting distance. 

Mr. Mercxe. That is a broader radius than this. 

Mr. Mason. That is a broader radius—many counties. 

Mr. Vai. What would you say was commuting distance to the 
plant? 

Mr. Mason. A reasonable commuting distance? 

Mr. Vain. Yes. 

Mr. Mason. I would say 50 or 55 miles or 60 miles. We have men 
who come as far as 90 miles, some of them. 

Mr. Vain. How many people have you employed within that area? 

Mr. Mason. Within a radius of 50 or 60 miles, sir, I couldn’t tell 
you that. I think we could, through study, determine that figure. 

Mr. Vain. You seem to have had some figures there. 

Mr. Mercke. These figures do not cover a radius that broad. The 
radius covered here is approximately 30 miles. 

Mr. Mason. He said Barnwell, Aiken, and Richmond Counties. 
And the plant lies in Aiken and Barnwell Counties, between the coun- 
ties, and Richmond is a little way away. 

Mr. Vaiz. Have you the number of employees located in that par- 
ticular radius? 

Mr. Mercke. Three thousand nine hundred and ninety. 

Mr. Mason. Twenty percent of the applicants. 

Mr. Merce. Richmond County was included because it is the county 
in which Augusta is located, which has been a large source for local 
applicants. 

Mr. Var. Mr. Mackie testified that he was giving a wider latitude 
for recruiting areas. 

I have no further questions. 

Mr. Biaxke. At the proper time I would like to have permission to 
read a part of the paragraph from my original memorandum into 
the record. 

Mr. Forsyrne. Of what date ? 

Mr. BuaKke. That is the one that is dated December 19. 

Mr. Forsyrue. I believe I put the whole memorandum into the 
record; and, if I did not, I certainly intended to. 

Mr. Buake. I would like to read from paragraph 4, in which we 
stated : 

It was next stated that there were certain State and Federal laws governing 
the selection and employment of labor, and it was the du Pont Co.’s intention 
to operate well within any applicable laws, 

That was and continues to be our policy. 

Chairman Barven. Mr. Mackie, in trying to get at the practices here 
and just why the United States Employ ment Service was not used, it 
is rather interesting to me to know that the Construction and General 
Laborers Council called on the United States Employment Service for 
men. Now, here is an order on that Service, a call for 800 men. 
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Down at the bottom of this call, after telling where the work was, it 
says: 

Should be able to finance self for 3 weeks, as there is a 1-week hold-back on 
wages, an initiation fee of $10 on arrival and $10 on first payday, with monthly 
dues of $2. 

Then the United States Employment Service seeks clearance for 
furnishing these men to the labor council instead of to du Pont, and 
here is a telegram to manager of South Carolina State Employment 
Service, Aiken, S. C., regional and headquarters offices : 

Advise that clearance orders specifying that workers must join union as pre 
requisite to employment are acceptable. Order South Carolina 70268, acceptable 
as issued. 

W. Ruetr Har ey, State Director. 

Here is a wire on September 27 to the executive director, South 
Carolina Employment Security Commission, Columbia, 8. C., 1951: 

Headquarters offices advises that clearance orders specifying that workers must 
join union as prerequisite to employment are acceptable. Order SC-7026S 
acceptable as issued. Make necessary distribution. 

Signed, “Ernest L. Marbury, regional director.” 

And here is a clearance order going out from the United States De- 
partment of Labor, and the heading on it is “Department of Labor, 
United State Employment Service, Form USES 560,” and down here 
it says: 

All applicants subject to security investigation, however, may be employed 
pending outcome of investigation. Employer can absorb 200 each day until job 
is filled. This is a union. 

Now, Mr. Mackie, the astounding thing to me is that every single 
thing that has reached this committee in the nature of complaints as 
a result of investigation of its investigators and those who have called 
at the gate indicates that these orders and statements are exactly in 
line with the practices at the gate, and I cannot understand why it is so 
difficult for us to get more than a hazy statement. These orders were 
not issued by these departments, in my opinion, Mr. Mackie, unless you 
had conferred with some of them or unless your subordinates had been 
aware of it, and I am wondering if you knew anything about these 
orders or if you knew that these orders were being issued by the Depart- 
ment of Labor and approved in Washington? Did you know that 
they had been approved and that that was the prerequisite ? 

Mr. Mackie. I did not. No correspondence that you have read 
came from the du Pont Co., did it? Or at least I didn’t hear that it did. 

Chairman Barpen. No, Mr. Mackie; it did not come from the du 
Pont Co., but it is coming from a branch of the United States Gov- 
ernment, and the last time I saw you was in the office of the Seore- 
tary of Labor, and now I thought that you were on pretty good terms 
with just what was being cleared through there. 

Mr. Macxtr. Thank you, sir. 

Chairman Barpen. Now, with reference to this letter, you have 
pointed out certain exceptions in this letter. Was it correct that the 
reason you called them together and met with them and designated the 
100 men to be employed was because there were some investigators 
in the territory, as indicated in the letter? 

Mr. Mackie. Yes. I said that in the record. 

Chairman Barpen. Mr. Mackie, do you think that that is being 
quite fair with the people of America and the United States Con- 
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gress, that when a question is raised you attempt to smooth it over by 
employing 100 men and thereby clearing yourself ? 

Mr. Mackie. In my opinion it is all right; yes. It is a matter of 
opinion only. 

Chairman Barpen. Who is it that is in direct contact with the gate ? 

Mr. Mercxke. I am, sir. 

Chairman Barpen. Were you not aware of the fact that people 
were standing around there begging for employment and that your 
employees on those desks were telling them that they could not be 
employed and on the side telling them that “We are not really sup- 
posed to tell you this, but the only way you can get on the list is to 
go and join the union and bring a receipt book” ? 

Mr. Mercxe. Sir, I was aware of a number of people making appli- 
cation at our employment oflice for employment, and I was not aware 
of the fact that they were being told by anyone connected with the 
du Pont organization that they must join a union, 

Chairman Barpen. Did you tell them not to tell them that ? 

Mr. Mercxr. I had never issued instructions that they must belong 
to a union. 

Chairman Barpen. Now, is it a fact that, while those people were 
gathered around the gate for employment, that a list would come in 
from one of the unions, and someone would read off from that list and 
be hiring them over on one side, when they were telling them that 
there were no jobs on the other side of that office ¢ 

Mr. Mercxe. I think that that is a correct statement, sir. 

Chairman Barpen. Well, then, there could be but one conclusion 
reached from that—-is this not correct—that you were not hiring any- 
body except those that were recommended and approved by the 
union? 

Mr. Mercke. No, sir; I think it is a bit broader than that. We 
can’t depend on people dropping by our employment office to meet 
our requirements. We can advise our sources of labor of our require- 
ments in advance, and they can provide men when we need them, 
and we don’t double up where we have a need for a certain number 
of men as those men are being supplied by a reliable source; we could 
not double up by employing people who drop by. 

Chairman Barpen. Well, is it not just a rather amusing situation. 
at least, that the United States Employment Service, a F ederal ; agency 
supported by the taxpayers of this country, should issue an order 
restricting employment to union men on your job? Did they take 
over your job, or are you still running it ? 

Mr. Mercke. We still run our job, sir, and I had no knowledge of 
any orders issued by the Employment Service. 

Chairman Barpen. Are you aware of the fact that there has been 
probably in the neighborhood of $1 million extracted from people 
seeking employment on that job? 

Mr. Mercre. I have no knowledge of the amount of money extracted 
from people seeking employment on that job. 

Chairman Barpen. You do know it is a considerable amount, do 
you not? 

Mr. Mercke. Sir, it would be only an opinion. I have never tried 
to analyze the situation. 

Chairman Barpen. Well, just give me the situation without analyz- 
ing it, and give it to me in the raw. 
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Mr. Mercxe. I have no knowledge as to the fees that are charged 
for union membership, nor do I have any knowledge of the dues 
that are assessed union members, nor do I have any knowledge of 
whether the men who are recommended to us by local unions were 
union members or nonunion members, and so I cannot draw a conclu- 
sion as to the amount of money that may have been extracted. 

Chairman Barven. Well, then, you do not know whether they are 
working on work permits from some union or not, do you? 

Mr. Mercxe. I have no knowledge of what they were working on. 

Chairman Barpen. And you do not know, then, but what every 
single one of them came off the union list, do you? 

Mr. Merckxr. That question, I think, should be clarified a bit. I 
do know that we employed people, and the number I can’t tell you, 
that did not come off of union recommendation lists. 

Chairman Barpen. Did they have their union receipt ? 

Mr. Mercke. I have never seen a wnion receipt, sir. 

Chairman Barpen, Did you do the direct employing yourself, or 
someone else for you? 

Mr. Mercxe. No, sir; that was done by my subordinates. 

Chairman Barven. Well, then, again, you could not be definite, 
could you? 

Mr. Mercxe. I have tried to state that I couldn’t, sir. 

Mr. Mackie. Mr. Chairman, might I make a statement? 

Chairman Barpen. Yes, sir. 

Mr. Mackie. You indicated in your previous questioning of me 
that you had met me before, in Secretary Tobin’s office, and that I 
apparently was on good terms with the Secretary of Labor. I would 
like to, just for the record, bring out the reason for my appearance 
in that office that day. 

Chairman Barpen. Now, Mr. Mackie, let me interrupt you at this 
point to say that I certainly did not mean any wrong implications. 
The Secretary of Labor is a member of the Cabinet of the President 
of the United States, and I hope I am on good terms with him; and 
if I had not been on good terms with him, I would not have been in 
the office. So there is no implication; I had no intention of either 
building ourselves’ character or doing us damage, and I hasten to 
say that. Now, if you want to add anything else, you may do so. 

Mr. Mackie. That satisfies me. 

Chairman Barpen. I am sincere about that. 

Mr. Brae. There are a couple of details in connection with employ- 
ment that I think your committee might be interested in, all going 
back to the publicity that we have suffered here. As typical of two 
of the conditions that have come about, we have been accused of not 
offering employment to Congressman Wheeler. Now, with no dis- 
respect to Congressman Wheeler, he never applied for employment. 

And then, we had the case of the New York Herald-Journal—— 

Mr. Woop. How do you know he did not ? 

Mr. Buaxer. We have no record of an application from him. 

Mr. Woop. From that, can you state definitely he made no appli- 
cation in person ? 

Mr. Brake. He filed no application for employment with us. 

Mr. Woop. I just wanted to get the record straight on that. 

Mr. Brake. An application is a prerequisite of employment. 

Mr. Woop. An application in writing, or personal ? 
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Mr. Buaxe. An application in writing, and an interview, and pres- 
ent qualification. 

Mr. Woop. You mean to say that he did not present himself at the 
gate of your organization up there and ask for employment, and he 
was refused ¢ 

Mr. Brake. Mr. Wood, I will say it this way: Mr. Wheeler did not 
go so far as to submit an application to us. 

Mr. Woop. That was not what you said. You said he did not apply, 
and—— 

Mr. Brake. We have no record of him having applied. 

Mr. Woop. I am perfectly willing to let you ‘leave it that way. 

Mr. Brake. In the case of the reporter for the New York Journal 
American, I believe it was, we do have a record of him having applied, 
and as near as we can tell, his application was apparently falsified to 
the extent of some 5 years of construction experience that he claimed, 
that he didn’t have. 

Now, from our standpoint, it is a credit to our employment office 
that things like that do not get by. 

Mr. Vetpr. How did you find out that his statement about 5 years’ 
previous experience was false ? 

Mr. BuaKke. We checked it ourselves, and we check everyone, Mr. 
Velde. 

Mr. Veiner. With whom did you check? 

Mr. Buake. We checked with the firm that he claimed employment 
with. = now, I am not saying it was falsified, but as near as we can 
tell, it wa 

That is a pical of what probably happens dozens of times. 

Mr. Vetor. I did not know anything about this application. 

Mr. Brake. I thought that you might be interested in it. 

Mr. Vetpe. In any event, he was not given employment ? 

Mr. Brake. No. That is right. 

Mr. Vetpr. And do you remember his name? 

Mr. Biaxe. Durrenberg, we believe, and we didn’t know his name at 
that time. 

Mr. Woop. May I just ask some questions at this point ? 

Mr. Mercke, has it ever come to your attention that any person that 
applied at the gate for employment on your project and been refused 
employment, later returned with a receipt for initiation fees and dues 
in the union and has been given employment? Has that ever come to 
your personal attention ? 

Mr. Mercere. <A situation of that nature has not come to my personal 
attention. 

Mr. Woop. Have you any information from any of your subordinates 
that such has been done? 

Mr. Mercke. No, sir; I do not. I do know this, that we have had 
applications on file, filed by interested applicants, who were later 
recommended to us through our source of supply, and were employed. 

Mr. Woop. After they had become affiliated with the union? 

Mr. Mercke. I don’t know whether they were affiliated with the 
unions or not, but they were recommended. 

Mr. Woop. Have you ever known of a union recommending a per- 
son that was not affiliated with them? 

Mr. Mercke. I don’t know how they operate, sir. 
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Chairman Barpen. Mr. Mackie, one of the evils that can very easily 
become just as un-American as anything I know of, is this: that down 
here on October 23, this letter signed by Mr. Miller says: 

We have not agreed to this policy of the du Pont Co., and, in fact, every craft 
rejected this proposition ; but it is the belief of the crafts in assembly that we can 
absorb these nonunion employees or treat them in such a manner as they will 
leave the project. 

Now, when you couple that with the vast amount of money that 
certainly must be within the knowledge, or at least a part of it, of you 
gentlemen handling this great project, with the statements so well 
made by Mr. Nelson yesterday that— 

The urgency of the construction work being performed at the Savannah River 
plant is of critical importance to the common defense and security of this Nation. 
It isa project of great scope and significance— 
and I end the quotation there—now, there is no attack being made on 
the morals of du Pont Co. They are a great organization, and they 
have contributed much to the living of the American people and to the 
lifting of the standards of the American people. They lifted my stand- 
ard one summer when I was out at college, and I went up and swung 
a 12-pound sledge hammer for 1314 hours a day for 35 cents an hour, 
and that was enough to buy me some clothes and shoes, and I bought 
two pairs of $15 shoes; and I got back to the dormitory and some 
monkey came in and stole both right shoes and left me with the left 
ones. But temporarily it lifted my standard of living. 

Certainly the committee has no intentions of attempting to besmirch 
the du Ponts or anybody else. But I believe that corporations are like 
individuals, in that there is a certain percentage of them that want 
white meat, what we would regard as standards of gentlemen and fair 
play of business relations, and it would be a mighty easy thing for a 
corporation to get a construction project and then call some of the 
union boys who themselves in the main are a great body of people. 
and fine men, but they, too, have a normal percentage of folks in there 
that are not quite up to standard, and say, “Well, now, we will just get 
a cut-back on these dues and moneys that you are paying in here, 
and you just give us 50 percent of it, and we will let you hire everyone 
of them.” Well, when it runs up into $1,000,000, when you go to talk 
about $1,000,000, it makes folks do funny things, does it not ¢ 

Mr. Buiaxke. I would like very much to answer that, Mr. Barden. 

Chairman Barpen. Yes, sir. What was it you wanted to say? 

Mr. Biaxe. Mr. Mackie thought you wanted to continue. 

If you took the average employment in the du Pont Co. last year, 
and divided that by the number of employees, which gives at least 
a rough indication of the value of each employee to the company, 
you will find that the company’s contribution to this project, as repre- 
sented only by Mr. Mason’s immediate staff down here, exceeds 
$1,000,000 a year 

Chairman Barpen. Well, I am not questioning the fine intentions 
of the du Pont Co. I know du Pont Co. knows that this country must 
continue to exist or du Pont will not continue to exist. I have seen 
big business heads in trouble as a result of their Government folding 
up, and I have stood in the courthouse at Nuremberg and saw part of 
the board of directors of I. G. Farben Co.—who was comparable to 
du Pont in this country—part of them down in the jail yards running 
around in their shorts, taking exercise, and the rest of them up there 
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in the court being tried. Now, their government fell, and so it is 
just as important that E. I. du Pont Co. be interested as they are, as 
it is that Barden or Smith or Jones, or anybody else, be interested, 
and the only thing this committee is concerned with, certainly, is to 
be sure that nothing is taking place that will jeopardize that. 

Mr. Buaxke. I think, going back to Mr. Miller’s letters, there is 
another point that needs clarification. I have no knowledge of I. G. 
Farben at all, but you implied, I believe, that the unions felt that 
they could mistreat our employees to the point that if they didn’t 
belong to the union, they would no longer stay there. 

Chairman Barpen. I did not say that; Mr. Miller said it. 

Mr. Buaxe. You read the part of the letter that said that, and I 
think, just to complete the record, it should be pointed out that to 
terminate those employees from our employ would require the ap- 
proval of either a craft superintendent or an assistant craft super- 
intendent, and practically all of those men are long-time, trusted 
du Pont employees. Now, beyond that, assuming that the craft 
superintendent authorizes the termination, the man is granted an 
interview by an entirely divorced department, impartial. 

Now, if the findings of that impartial interview indicate in any 
manner any mistreatment, then it must have the approval of Mr. 
Mason or one of his immediate subordinates before that discharge is 
carried out. 

Chairman Barpen. That sounds like a good program, and I am 
satisfied that to the best of your judgment that has followed. In most 
cases the committee did receive some information from various 
sources that. sometimes that did not happen, and it could easily be 
so in an operation of that kind that there would be some exceptions. 

But this picture rather disturbs me, and I know you gentlemen, if 
you were not top-flight men, you certainly would not occupy top-flight 
jobs with a concern of the standing of du Pont, and it is most difficult 
for me to get through my head how these practices could go on here 
that look rather convincing to me that it was a closed shop, and that 
the only purpose for having the controversy over the 100 men was 
to make us believe that that was true when we got here. 

Now, maybe I am putting the wrong slant on it, but in defense, 
where it is in the interest of the defense of this country, the average 
person does not like to have to pay money to work, and there is some 
reluctance on my part to be a party to a law which makes that happen. 
I certainly am not attacking labor unions, not in the least. They 
have a right to organize, and they have a right to solicit members, 
and they have a right to do those things. But I do not think, frankly, 
that in a defense project, the taxpayers quite expect that any collusion 
take place where nobody can work except those that do pay. 

Mr. Bias. We absolutely deny any collusion, Mr. Barden. 

Chairman Barpen. Now, how are you getting along? Are you 
having any troubles with any of the unions? 

Mr. Biaxr. You always have troubles with unions. 

Chairman Barpen. Well, are any of them accusing you of giving 
one group preference to the other? 

Mr. Buiaxr. That can be answered almost the same way: they all 
accuse us of that. Jurisdictions are one of the greatest problems that 
we face in the construction industry, and I assume that that is what 
you meant by your question. 
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Chairman Barven. Well, now, if in effect you have a closed shop 
with no contract, then would not the lid be off and they could change 
their mind every day, and after you get your project to a certain point, 
you could take orders from them ? 

Mr. Buaxr. We have no closed shop, and we have never denied 
recognizing the various trade unions as the collective bargaining agent 
for a substantial number of our people. We obviously deal with them 
on jurisdictions. 

Chairman Barpen. What do you mean by “jurisdictions”? 

Mr. Buaxe. Well, who does a particular part of the work. You 
may have a job to do, and six crafts will claim it. 

Chairman Barpen. You mean inside this Government job, and 
you mean you cannot tell a group to go ahead and do so-and-so? 

Mr. Buaxe. Certainly we can tell them, and we do tell them, and 
all I said was that there would be six claim it, possibly, or more. 

Chairman Barpen. Well, if they are busy, they cannot do two jobs, 
can they? 

Mr. Buaxke. I think possibly you do not have a full understanding 
of the problem. Let us assume that there is a job that it takes two 
men to do, and now, there will be many instances where the pipe- 
fitters maintain that they should do that job, and possibly the car- 
penters claim that they should do it, too. And we say who does it, 
but we go back to your original question, “Do you ever have any 
trouble?” And certainly we have trouble, a lot of trouble. 

Chairman Barpen. But you say that you have no verbal or written 
understanding or arrangement, and have not had any, that would 
mean employment of union men only ? 

Mr. Buake. We do not. I think the fact that our memorandum of 
the minutes of the meetings that we held with labor are not even 
marked ‘confidential’ clearly indicates the fact that in our judgment 
we were operating properly. 

Mr. Woop. In that connection, may I ask the gentleman a question, 
because I am very much concerned, and so far nobody seems to be able 
to advise: Is there any way that I can get the information as to how 
many people are presently employed in this project that do not be- 
long to a labor organization ? 

Mr. Buake. We have no records of that nature, Mr. Wood, pur- 
posely. 

Mr. Woop. You have already said that, but I am asking if there 
is any way it can be done, and I would like to know. 

Mr. Mackie. There is no way. 

Mr. Buaxe. Short of questioning every person out there, I quess 
there is no way. 

Mr. Woop. Well, I will say for the benefit of the gentlemen that all 
the information I have had on the subject up to now has been the 
verbal statement of probably a half dozen people that they refused 
to join the union and were discharged. 

Mr. Buaxe. That, I am sure, is incorrect. It does not properly 
represent the facts. 

Mr. Woop. I am through except to say again that I would like to 
know if there is any way of finding out whether or not there is any- 
body out there that is working now that does not belong to a union. 

Chairman Barpen. What was the purpose in dividing up the 100 
men, 15 to this group and 15 to that group? 
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Mr. Buaxe. That is a question Mr. Mackie had better answer. 

Mr. Mackie. There was no purpose in that particularly, and it was 
merely a matter of putting them on in relation to the number of crafts 
or the number of emplovees in the craft. 

Chairman Barpen. Had you had any other meetings with them, 
discussing putting on of any particular group that were not recom- 
mended by the union? 

Mr. Mackie. By numbers, you mean ? 

Chairman Barpen. Yes. 

Mr. Mackie. No. I had none, and to my knowledge no one else 
had. 

Chairman Barpen. Do you have any questions? 

Mr. Forsyrur. On this meeting we discussed—there were two meet- 
ings, of rather indefinite dates, but before one week end and 
immediately after one week end—and the first meeting, I do not think 
we have discussed who was there or what was discussed at the meet- 
ing. I believe you said you were not at the first meeting, or were 
you at both meetings? 

Mr. Mackie. I was at the first meeting all of the time, and a partial 
time at the second meeting, because we had another gentleman down 
looking over the job. 

Mr. Forsyrnr. Was the same subject discussed at both meetings? 

Mr. Macxir. During the time that I was in the second meeting; 
ves, sir. 

Mr. Forsyrne. Was anybody else from your staff at the first meet- 
ing / 

Mr. Merckr. I was present at the first meeting. 

Mr. Mason. I was there, too. 

Mr. Forsyrne. Can we elaborate a little on what union people were 
there, from any of you, and I am just trying to get the information 
on the record. 

Mr. Mackie. I really don’t remember, and I think probably you 
would find out by asking the individual members of the unions, and 
there were about six or seven there. 

Mr. Forsyrue. Was it in the form of a committee, and was any- 
one heading up the union delegation ? 

Mr. Mackie. No. 

Mr. Mercxe. I think I can probably give you a fairly accurate 
count of the crafts that were represented at that meeting. They were 
the operating engineers, the teamsters, the carpenters, the cement fin- 
ishers, and the laborers. 

Mr. Forsyrur. What was discussed at that meeting in relation to 
putting on additional men? 

Mr. Merckxe. What Mr. Mackie has related. 

Mr. Forsyrne. I thought we were talking about the second meet- 
ing. 

Mr. Mercxe. I didn’t attend the second meeting. 

Mr. Forsyrne. I want to know what went on at the first meeting, 
and I understood Mr. Mackie was not at the first meeting, and I 
thought that that was what we did discuss, and I want to know what 
went on at the first meeting. 

Mr. Mackie. I can answer that. I told them that we were going 
to hire some applicants at the gate. 

Mr. Forsyrur. Did you discuss numbers at that time, too? 
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Mr. Mackie. Yes, sir. 

Mr. Forsyrur. The same sort of thing? 

Mr. Mackie. Yes, sir. 

Mr. Forsyrue. What was the purpose of having the two meetings 
on the same subject ¢ 

Mr. Mackie. Because, as indicated in the letter that the chairman 
has up there, they wanted to discuss it; because they were not in 
sympathy with it, of course; but I had made the statement and stuck 
by it. 

Mr. Forsyrur. Was there anybody from the Atomic Energy Com- 
mission at either one of these meetings ? 

Mr. Mackie. Not to my knowledge. 

Mr. Forsyrne. Were they informed about these meetings / 

Mr. Mackie. No; I don’t believe so, and in fact 1 am sure that they 
were not. 

Mr. Forsyrue. They were not informed ? 

Mr. Mackie. They were not informed through me. 

Mr. Forsyrner. Were they informed through any of you gentlemen / 

Mr. Mason. No. 

Mr. Mercxe. Not through my office. 

Mr. Forsyrue. To the best of your knowledge, they weren't in- 
formed by anybody ? 

Mr. Mackie. That is correct. 

Mr. Forsyrne. Is that correct? 

Mr. Mason. I don’t remember. 

Mr. Mercxe. To the best of my knowledge, that is correct. 

Mr. Mason. There was no contact made with the Atomic Energy 
Commission. 

Mr. Forsyrue. That is, on the subject of hiring additional men 
at the gate ? 

Mr. Mason. Yes, sir. 

Mr. Forsyrue. I think I know what you mean, but I do not think 
it was quite clear. You spoke of the du Pont employees and Mr. 
Mason’s staff in connection with $1,000,000, and I didn’t quite hear 
the whole conversation about it, but I think what you were trying to 
say was that certain of the du Pont employees are paid out of du Pont 
funds? 

Mr. Buake. That had nothing to do with it. I believe Mr. Barden 
made the statement, and these will be my words rather than his, but 
I sensed the implication that he felt that there were hundreds of 
thousands of dollars being collected by the unions locally, and I 
also sensed the fact that it was inferred, let us say, that possibly that 
money could go to a corporation, or part of it. 

Mr. Forsyrne. And your answer was what? 

Mr. Braker. I merely pointed out that Mr. Mason’s immediate 
staff here, contributed from the company’s normal commercial activ- 
ities, represented, on one basis of figuring, a contribution of at least 
$1,000,000 by our company annually. 

Mr. Forsyrne. Yes; but you were not saying that those people are 
paid out of du Pont funds; they are paid out of Government funds? 

Mr. Biake. Yes, sir; all of our costs are paid. 

Mr. Forsyrne. Incidentally, how are the salaries of supervisory 
personnel, such as yourself, handled? Is it divided up according to 
the time you spend on it? 
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Mr. Mackie. Yes; that is correct. 

Mr. Forsyrne. All of your salary would come off the Government ? 

Mr. Buaxe. I spend all of my time, and so does Mr. Mason and Mr. 
Mercke. 

Chairman Barpen. Let me put this statement on the record, re- 
garding the fact I had referred to that. There was no implication 
whatever that any such practice was indulged in by du Pont. 

Mr. Brake. I said “some corporations.” 

Chairman Barpen. I said the committee was concerned, and the 
Congress is concerned, with the fact that a gate not be left open in- 
viting somebody in the future, that would not be of the type of folks 
that we think we are, to go in and indulge in that kind of a practice, at 
the expense of the Government and everybody else. It is the good folks 
that are always being inconvenienced by laws that are passed to get 
bad ones, and there are a lot of laws that we have to observe that, if 
it were not for some crazy monkeys that have no respect for law, they 
would not be on the books, and therefore we would not have to be 
doing a lot of things that we have to do. 

But at the same time, they are right convenient to have on the 
books, because one of them might want to do something like chop 
our own necks off. So there is no implication in that statement. 

Mr. Buaxe. Thank you, sir. 

Mr. Veutpr. Mr. Mackie, coming back to your statement that you 
intended to hire about 80 or 100 nonunion men, that was made about 
2 weeks ago in a meeting, or October 21, was it not ? 

Mr. Mackie. It was either Thursday or Friday, 2 weeks ago: yes. 

Mr. Vetpe. Have you actually hired any of those nonunion men? 

Mr. Mackie. I am sure that they have. I have no knowledge of 
that, but they were told to do so, and they usually do what I ask them 
to do. 

Mr. Vetpr. Who did you tell to do so? 

Mr. Mackie. Mr. Mercke. 

Mr. Veins. Now, Mr. Mercke, you savy you do not have any idea 
whether there are union men or not. How would you know if one 
of the men that Mr. Mackie sent over there was union or nonunion ? 
Would you ask him? 

Mr. Mercke. That Mr. Mackie sent over? 

Mr. Vevpe. Or that came in there under the instructions Mr. Mackie 
gave you? 

Mr. Mercke. I would not know, sir. 

Mr. Vevpr. Then would you inquire whether he was a union man 
or a nonunion man? 

Mr. Mercke. We don’t make that inquiry of anyone applying for 
employment. 

Mr. Veupr. All I am interested in is knowing how you would know 
whether you had complied with Mr. Mackie’s instructions ¢ 

Mr. Mercxe. I went to our applications, and instructed our employ- 
ment people to employ from the applications on file or from people 
coming in the office who were not recommended through our other 
source of procurement; and now, as to whether or not those men were 
members of the union, I have no knowledge, nor the people employing 
them had any knowledge. 

Mr. Vetpe. Would you have to instruct your employment people 
that they should take applicants as they came over the desk? 
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Mr. Mercxe. Would I have to instruct them ? 

Mr. Vevpe. I have the understanding that you are willing to hire or 
that you do hire over the desk. 

Mr. Mercke. The statement was made that we had hired some 
people over the desk, and I explained, or I attempted to explain, that 
we could not depend on people dropping into our employment office 
to meet our requirements, and that we informed sources of labor as to 
our requirements, and we received a list of recommendations, and we 
considered that a commitment to employ those people, if they met our 
requirements. 

Mr. Vewpe. Certainly. TI understand that. But did you give them 
any such number as 80 or 100, that is, your hiring agents out there ? 

Mr. Mercke. That is correct, sir. 

Mr. Vextpr. You told them to hire 80 or 100 that came over the desk, 
and then stop, or was it the understanding that they should not hire 
anybody else that came over the desk ? 

Mr. Mercxe. I didn’t give them any instructions as to whether they 
were to stop or not. I gave them instructions to employ that many, 
and to advise me when it had been completed. 

Mr. Vetpe. Well, is it not reasonable for me to assume that that is 
the case; when you tell them definitely to hire a certain number over 
the desk, that is the number what they will hire, and then they will 
stop ¢ 

Mr. Mercke. That is correct, and those were my instructions, and 
when they were completed, I would have carried out my responsibility. 

Mr. Veiner. Have they told you that they have completed hiring 
that number ? 

Mr. Mercxe. They have not completed. I have inquired. 

Mr. Verpr. Do you know how many they have hired ? 

Mr. Mercer. Offhand, I do not. Those records are available. 

Mr. Vetpr. Who would have those records ¢ 

Mr. Mercxkr. They are available in our employment office. 

Mr. Vewtoe. Would you be willing to furnish the records to the com- 
mittee at this time? 

Mr. Merckr. I would, sir. 

Chairman Barpen. I have one other question that I wanted to ask 
about. 

Mr. Mackie, are you being troubled much by the so-called kick-backs 
on machinery being purchased out there, to work on this job? 

Mr. Mackie. Will you say that again; kick-backs on what? 

Chairman Barpen. Machinery being purchased for construction 
work on the job. 

Mr. Mackie. I haven't heard of any trouble, and I don’t know of 
any cases where that has happened. 

Chairman Barpen. Mr. Nelson yesterday said that du Pont had 
uncovered one or two cases of it, and acted very promptly. 

Mr. Mackir. You said machinery, and I misunderstood the ques- 
tion. We have uncovered two cases, and turned them over to the 
Atomic Energy Commission and the Federal Bureau of Investigation, 
for investigation, ves: and not machinery necessarily, but any pur- 
chase order that is mishandled. 

Chairman Barpen. Well, do the individual contractors purchase 
the machinery and the Government pays for it, or just how is that 
handled, that is, equipment. I will say. 
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Mr. Macxir. You are speaking of rolling stock and dirt-moving 
equipment, and that sort of thing? 

Chairman Barven. Any kind of equipment. 

Mr. Mackin. We have purchased some ourselves; and the contrac- 
tors who are on lump-sum-unit-price contracts purchase their own; 
and anyone who is on a fixed-fee job, it is purchased through prior 
approval of the Atomic Energy Commission and supphed to them 
for us. 

Chairman Barpen. And in that instance, then, the price and method 
of purchase would be reviewed 4 

Mr. Mackie. Competition; yes, sir. 

Chairman Barpen. Are there any other questions? 

Mr. Woop. I have one further request that I would like to make in 
response to Mr. Velde’s request that you furnish the information as 
to the number that have been employed under this recent directive, 
of approximately 80 to 100 men, and you said you would be glad to 
furnish that to the committee; and I wonder if you would go a little 
further, and furnish the names of those that have been so employed ? 

Mr. Mercke. Yes, sir, I can. 

Mr. Vetpr. Now, Mr. Chairman, if I may go into that a bit further, 
do I understand that you do have records of the people that you have 
in the past employed over the desk? 

Mr. Mercke. No, sir; I have records to cover the number of people 
that have been employed against the number that Mr. Mackie in- 
structed us to employ, and I specifically requested that the records 
be kept of those individuals. 

Mr. Venere. That was with the idea of complying with the present 
national labor relations law, in view of the fact that we are making 
this investigation ? 

Mr. Buake. No. It was broader than that. Mr. Velde. Mr. Mackie 
wanted to be in a position of personally having seen to it, regardless 
of what had happened in the past, and we have no reason to believe 
that we have not employed at the gate in the past, and in fact, we 
have reason to believe we do, but he wanted to personally know that 
this had been done, in view of all of the publicity that we were getting 
in the past 2 months. 

Mr. Verve. Merely so that you could furnish the records for this 
committee that vou had attempted to comply with the national labor 
relations law ? 

Mr. Buaxe. No. He is two or three steps removed from the job, and 
it is nevertheless his responsibility, and he feels that responsibility to 
the point that he came down here and said, “This is what you are 
going to do.” 

Chairman Barpen. May I ask this: You made a direct request on 
the United States Employment Service for manual personnel ? 

Mr. Brake. I can’t answer that. 

Mr. Mackie. On this project, I have not. 

Mr. Mercke. I didn’t understand the question. Would you restate 
it, please ¢ 

Chairman Barpen. I asked if you had made a direct request in the 
nature of a written request, of the United States Employment Service, 
for assistance in recruiting manual personnel on this job? 

Mr. Merck. To the best of my knowledge, no such request has 
been made, either verbally or written, to the Employment Service. 
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Chairman Barpen. Then your conclusion would be that the United 
States Employment Service is no good in this area ? 

Mr. Merce. I would not want to be put in a position of drawing 
a conclusion as broad as that. We use the Employment Service, and 
find them very helpful in obtaining nonmanual employees. 

Chairman Barpen. Well, it just amuses me when you say that you 
have had such a terrific problem of manning the project, and getting 
sufficient personnel, that if it is a good Service, why it was not em- 
ployed; and if it is not a good Service, we are wasting an awful lot 
of money in supporting it. And that branch of it happens to come 
under the committee that this subcommittee is a part of. 

Mr. Merce. We have had only the normal difficulties in obtaining 
the required manual employees, and we have not had any obstacle 
that we haven’t been able to surmount, and obtain the number re- 
quired, and skilled craftsmen, to carry on the job. 

Chairman Barven. And the union called on the Service for 800 
employees, and specified that they must be union employees to work 
on your job. 

Mr. Mercxe. Well, I had no knowledge of that, sir. 

Chairman Barpven. I find myself running around in a circle on that. 
Apparently the labor unions think that they are all right to do this 
big dirt-shoveling and clearing-ground work. and so on, and I am 
perfectly willing for them to get along. 

Of course, the Congress does not tax the funds of the unions, because 
the policy of the Congress is to encourage unions and to protect their 
rights in every way possible, as well as the rest of the “right” folks: 
but I sometimes wonder if we quite visualize that it should be such a 
tremendous source of money. The money from these employees could 
very easily run into $7 million, could it not, whether it be work permit 
or initiation fees, and run up to anywhere from $20 to $200? And it 
could very easily, with 18,000 employees, run into a million dollars, 
could it not? 

Mr. Mercke. I made the statement a few minutes ago that I did not 
fee] that I was qualified, based on the information at my disposal, to 
reach any conclusion as to the amount of money that might be 
collected. 

Chairman Barpen. And it just rather makes me wonder if that is 
not a deterring influence toward recruiting, instead of assistance in 
recruiting. 

Mr. Mercke. I considered it my responsibility to get the needed 
workmen on the job. 

Mr. Forsyrne. I would like to ask one question, if I might, Mr. 
Chairman. 

Mr. Blake, a moment ago the chairman was speaking of hiring 100 
people and I believe that your answer was that Mr. Mackie felt that 
in his position of responsibility he wanted to be positive that some 
people had been hired at the gate, and therefore he gave this express 
order that a certain number of people were to be hired; and then you 
said, “Although we have reason to believe that other people had been 
hired over the past at the gate.” Now, what is the basis of that? 

Mr. Buiake. There was no restriction on it at all. 

Mr. ForsyrHe. There is no restriction on it ? 

Mr. Brake. No. 
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Mr. ForsyrHe. But you don’t hire people at the gate unless you 
need them, do you? 

Mr. Buaxe. No, sir. 

Mr. Forsyrue. And you notify the unions of all of your needs, do 
you not ? 

Mr. Buake. Yes, sir. 

Mr. Forsyruer. And therefore, if they fill your needs, you won't 
be hiring anybody at the gate? 

Mr. Buaxe. I don’t think that that can be answered that broadly. 

Mr. Forsyrur. Well, it seems to me that is the way it develops. If 
you notify a union of all of your employment needs, and if they fill 
your needs, obviously you do not have any need to hire anybody at 
the gate, unless vou have express orders, such as here. 

Mr. Buaxe. You are talking of there bing a great abundance of 
labor, which hasn’t been the case. 

Mr. Forsytur. Has the Laborers Union ever told you, when you 
said you needed a certain number of men, that they cannot supply it ? 

Mr. Brake. They never told me that. 

Mr. Forsytue. Have they ever told you that, Mr. Mercke ? 

Mr. Mercxe. That they could not supply it? Not specifically; no, 
sir. They have stated that they may not be able to supply the re- 
quired number within a specific period, due to conditions existing at 
the time. 

Mr. Forsytue. What do you do when they tell you that ? 

Mr. Mercxe. If it wouldn’t conflict with our schedule, we per- 
mitted them to furnish them in the time. 

Mr. Forsyrue. Over a period of time, whenever they could get 
them ? 

Mr. Mercke. Yes, sir. 

Chairman Barpven. The committee will stand in recess until 1:30. 

(Whereupon, at 12:15 p. m., the hearing was recessed until 1:50 
p.m., of the same day.) 

AFTER RECESS 


(The hearing reconvened at 1:30 p. m.) 

Chairman Barpen. The committee will come to order. 

Mr. Forsythe, are you ready to proceed ? 

Mr. Forsyrue. Yes, sir, Mr. Chairman. This morning I read from 
memoranda which I identified at that time as being one of January 
8, from Mr. Blake to the Labor File, at the Savannah River plant, 
and the other one, December 19, 1950, from Mr. Blake to the Savannah 
River plant, Labor File. I only read portions of those and I think 
that probably the record would be more complete if the reporter would 
insert these completely at the point in the record at which I discussed 
them originally, and I believe that he can do that. 

Chairman Barpen. Do you have a copy here? 

Mr. Forsyrue. I have the copies here. 

Chairman Barpen. There is no security question or matter involved 
here ? 

Mr. Mason. No. 

Chairman Barpen. That will be done. 

(The documents above referred to were inserted in the record at 
the point indicated above.) 
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Mr. Forsyruer. Mr. Mercke, what is the relation between du Pont 
and the subcontractors on labor relations matters? Let me give you 
the background and then you will know what [ am driving at. The 
Atomic Energy Commission told us yesterday that they had delegated 
certain functions in the labor relations field to du Pont, and they 
had very little idea of what went on with subcontractors and they 
said that that was du Pont’s business. 

Now, in that fieid, mavbe one of the other gentlemen might want 
to answer the question, but what is your relationship with the sub 
contractors on the project in the labor relations field ? 

Mr. Mercxr. We expect the subcontractors to handle their own 
labor relations. We expect them to maintain satisfactory relations 
so that the continuity of the work on the project continues, and we 
do not become involved in their labor relations until such time as 
something develops that might affect the job's progress, and then we 
will offer them the benefit of any advice or assistance at our disposal. 

Mr. Forsyrur. Do you know whether they have any written con- 
tracts between subcontractors and the unions? 

Mr. Mercxe. I have never personally seen a copy of any written 
contract, nor have I been told of an existing contract. I have never 
had a pesitive statment to that effect. 

Mr. Forsyrue. Teen if there are any in existence, du Pont officially 
doesn’t know about it, would that be true ? 

Mr. Mercxe. I am speaking for myself. 

Mr. Macnir. I wouldn't say that. Iam aware of one firm that has 
a written international agreement and anything else that I have 
heard is heresay, and the only reason I am familiar with this particu- 
lar one is because they have done work for us previously. 

Mr. Forsyrue. Then, to get back to the point I was leading up to, 
du Pont does not supervise the making of contracts between the 
subcontractors and the employees of the subcontractors, and as far 
as you know there may be contracts in existence or there may not, 
with the one exception / 

Mr. Mackie. That is true. 

Mr. Forsyrur. And they may be legal or illegal as far as you 
know ? 

Mr. Mackie. That is true. 

Mr. Forsyrur. Do you know whether any of the subcontractors 
employ the check-off system ? 

Mr. Biake. Not to our knowledge, none to our knowledge. 

Mr. Forsyrur. Do you know whether any of them operate under 
work permit systems / 

Mr. Buaxe. I think, Mr. Forsythe, maybe we should break down 
the subcontractors between the fixed-fee subcontractors and the unit- 
price or lump-sum subcontractors. 

Mr. Forsyrur. That confuses me, but I will be willing to break it 
down. 

Mr. Biake. The fixed-fee subcontractors are directly responsible 
for the work to du Pont, and du Pont in turn is responsible to the 
Atomic Energy Commission. Our activity with respect to fixed-fee 
contracts is considerably more than it would be on the lump-sum or 
unit-price contracts. The lump sum is bid competitively and they 
either make a profit or lose money, depending on how well they 
manage their own contract; and now as long as they comply with 
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the general framework of the plant policies such as security, safety, 
and the things we insist on discharging people for, and complhance 
with the speed limits and identification of their automobiles, and 
hours of work and that kind of thing, we let them either make or 
lose their profit. 

On the fixed fee, we get into their activities pretty intensely from 
a cost standpoint because we reimburse that man. 

Now, as Mr. Mercke has said, we don’t interfere with their labor 
relations other than to the extent that they provide the needed working 
force of competent people as the schedule requires for each hour 
worked, That is, we don’t expect to reimburse them for anything 
except hours worked, but we want to make sure we get competent 
people. 

Mr. Forsyrne. As to du Pont, do vou know whether any of the 
unions operate under a work-permit system ¢ 

Mr. Buake. I have no knowledge of that. 

Mr. Mackie, I have no knowledge. 

Mr. Forsyrue. Have you ever inquired as to whether they have 
that / 

Mr. Mercxe. I have no knowledge. nor have I inquired. 

Mr. Forsytur. Do we all understand what I mean when I am 
talking about the work-permit system ? 

Mr. Buake. You are referring to yesterday’s discussion and I 
think the gentleman who spoke for the Commission was confused 
when he was talking of work permits, or at least misunderstood, 
because from our standpoint we have no knowledge of it nor have we 
checked it. 

Mr. Forsyrue. Briefly stated, he stated that Mr. Mercke told him 
that there were no work-permit systems. 

Mr. Mercke. That statement was made yesterday and I would 
like to clarify it. And I don’t recall the conversation and undoubtedly 
there must have been some conversation, and if the subject was dis- 
cussed either I have misunderstood the subject being discussed or Mr. 
Bergan misunderstood, because I had no knowledge of the permit 
system to pass on to him whether or not such did exist. 

Mr. Forsyrue. Do all of your subcontractors do their own hiring? 

Mr. Buake. We participate in the identification and badging of 
the fixed-fee and lump-sum subcontractors, but they do their own 
employment. 

Mr. Mercxe. Their actual employment is done by the subcontractor. 

Mr. Forsytne. With their own employees ¢ 

Mr. Mercke. Yes, sir. 

Mr. Forsyrue. With their own employees and at their own office? 

Mr. Mercke. That is correct. 

Mr. Forsyrue. And it is a separate establishment from the du 
Pont employment office ? 

Mr. Mercke. That is right. 

Mr. Forsyrue. In general, and I don’t want to get into this too 
deeply, but how do the subcontractors hire? Do they have offices out 
with yours, or do they hire in town or what? 

Mr. Mason. They have separate offices out on the job. 

Mr. Forsyrue. That is true of all of the subcontractors? 

Mr. Mason. All of the subcontractors, ves. 
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Mr. Mercxe. I believe maybe I had better clarify that a bit. 1 
think that that statement applies only to fixed-fee subcontractors, and 
many of our unit-price or lump-sum subcontractors have a very few 
men and the duration of their contracts are very short in many cases, 
or their work is very short. They do not have the need and do not 
establish employment offices, and they meet the man out in front of 
the gate somewhere and employ hin. 

Mr. Mason. What I meant by the statement was they do employ 
their people on the job and they have what is called an employment 
office and not within the scope that we have. I can think of two in 
question who do have that set-up, and employ on the job. There 
are others, I am sure. 

Mr. Forsyrne. Mr. Blake—or I guess Mr. Mackie would be better 
able to answer this question—do you have a large labor turn-over on 
this job in relation to the other jobs that you have under your juris- 
diction ? 

Mr. Mackte. No, I think it would operate just about the same, 

Mr. Forsyrue. Just about the same as the private ones that du 
Pont has operated ? 

Mr. Macxtr. Yes, sir. 

Mr. Forsyrue. In what field of employment is your greatest labor 
turn-over on the project? 

Mr. Macxtr. Without looking at the charts, I could not answer that 
right at the moment. 

Mr. Buaxe. It is more or less uniform. It is significant that once 
an employee has worked for us for a month or two, the turn-over 
becomes nearly negligible. We do lose a substantial portion of people 
in the first month or two—people that thought we had a job or earn- 
ings or working conditions or something that we did not have, but 
once they work for us for a month or two, our turn-over then becomes 
pretty nearly negligible. 

Mr. Forsyrne. And that would run on a fairly even percentage 
throughout the crafts? 

Mr. Buaxe. I can’t think of any craft that is outstanding, can you? 

Mr. Mrercxe. No, it is more prevalent, the turn-over, in the lowe 
paid crafts such as your teamsters and laborers. 

Mr. Forsyrur. Then you would not say, and I am not trying to pin 
you down particularly about what it was specifically, but you would 
not say that you had a greater turn-over percentagewise in your com- 
mon labor than you have in your operating engineers, or not a signifi- 
cant percentage difference ? 

Mr. Mercke. Not significant and not based on any facts at the 
moment. 

Mr. Forsyrue. I understand that. 

Mr. Mercxe. I would say that probably percentagewise there is « 
little greater turn-over in common labor than there is in the operator 
crafts. 

Mr. Forsyrne. Is that generally true, or is it generally true of your 
jobs that you don’t have one group where you have a bigger turn-over 
or a much larger turn-over than other groups? 

Mr. Mackie. Much larger, yes. But I think that Mr. Blake’s state- 
ment that the turn-over is usually greater in the lower crafts would 
be naturally pretty much true. 

Mr. Forsyrue. That is all that I have. 
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Mr. Mercxe. Mr. Chairman, I was asked the question this morning 
as to whether or not to my knowledge we had employed applicants 
who did not have union cards, and I made the statement that to my 
knowledge we had employed people who did not have union cards, 
and who to our knowledge did not have union cards. 

Chairman Barpen. I did not quite get that. 

Mr. Mercxe. That we had employed people that to my knowledge 
did not have union cards, or we had no knowledge of whether or not 
they had union ecards. 

I have a letter here that was received by my office this morning 
which although it does not specifically state that, I think the informa- 
tion is such that it sets forth the policy that our employment office is 
operating under, and I would like to read it for the record. 

Chairman Barpen. Will you proceed. 

Mr. Mercxe. The letter is dated November 2, 1951, and it is from 
the Veterans of Foreign Wars of the United States, Capt. John L. 
Weeks Post No. 3142, Naval Base, South Carolina, and it is addressed 
to Mr. H. W. Sewell, assistant employment supervisor, E. I. du Pont 
de Nemours & Co., Inc., Savannah River plant, Augusta, Ga.: 

Dear Mr. Sewer: This organization is absolutely nonpolitical and impartial 
but due to the fact that one of our duties is to assist worthy veterans in securing 
employment and that the du Pont Co. has always been very cooperative in this 
endeavor, and due to the fact that we are convinced that the du Pont Co. is one 
of the organizations which has helped the United States to become the greatest 
country in the world, I address this letter to you. 

If a statement from me will help in any way whatsoever in the congressional 
investigation which is now underway, please let me know. 

In the conversation and correspondence I have had with the officials of your 
company in regard to employment of various veterans, not one word has been 
said concerning the securing of a union card before the applicant could be 
employed. 

Thanking you for your assistance in the past, I remain, 

Yours very truly, 
JOHN D. SMOAK, 
Post Service Officer, Charleston, 8. C. 

Mr. Vain. IT have one question, Mr. Chairman. Mr. Mercke. are 
you acquainted with the individual in charge of the local USES office 
Are you acquainted with the individual in charge there? 

Mr. Mercke. I an, sir. 

Mr. Vait. How many people does that office employ? 

Mr. Mercxke. Are you speaking of manual or nonmanual people, 
sir? 

Mr. Vat. I mean the people associated with the USES in whatever 
capacity they would be associated with that organization, and I assume 
that it would be along the lines of any employment agency, such as 
clerical work. 

Mr. Merckxre. How many people they have supplied us, you mean? 

Mr. Vait. How many people have they employed in that office? 

Mr. Mercke. I don’t know, sir. 

Mr. Vait. Do you have an idea? 

Mr. Merce. I don’t have an idea. 

Mr. Vat. Have you ever been to the office ? 

Mr. Merce. I have been in both offices, both the Georgia Employ- 
ment Service in Augusta and the South Carolina office in Aiken, a. 
number of times. 
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Mr. Vart. How much space do they occupy in the Augusta office ? 

Mr. Mercxe. In the Augusta oflice, probably a space 50 to 60 feet 
wide, and possibly 40 to 50 feet deep. 

Mr. Vait. With possibly some 10, 15, or 20 people ? 

Mr. Mercxe. I would say in that neighborhood, and I have seen 
that many people in there who appear to be employed. 

Mr. Vain. And in your capacity, how many times have you visited 
that office? 

Mr. Mercke. A number of times, and I would have no idea as to 
specific numbers. 

Mr. Vain. I have no further questions. 

Chairman Barpen. That is all. 

Mr. Forsyrur. Mr. Chairman, we have additional witnesses from 
du Pont to be heard from next, and Mr. Derrickson has their names 
and he can call them out. 

Chairman Barpen. Will you proceed ? 

Mr. Derrickson. Mr. H. F. Johnston, supervisor of employment: 
Mr. J. C. Hammond, supervisor of applications, and Miss Faynette 
Black and Mrs. Caroline Sommers. 

Chairman Barpen. Just 1 minute. Do you want to examine all of 
these together at one time? 

Mr. Forsyrnr. Yes. 

Mr. Derrickson. And Mrs. Susan Gauger and Mrs. M. G. Eames. 

Chairman Barpen. Will you be sworn ¢ 

Do you solemnly swear that the testimony you will give this com- 
mittee will be the truth, the whole truth and nothing but the truth, 
so help you God? 

Mr. Jounston. I do. 

Mr. Hammonp. I do. 

Miss Brack. I do. 

Mrs. Sommers. I do. 

Mrs. Gavuger. I do. 

Mrs. Eames, I do. 

Mr. Mercke. I do. I will remain with the group. 


TESTIMONY OF J. N. MERCKE, SERVICE MANAGER; H. F. JOHNSTON, 
SUPERVISOR OF EMPLOYMENT; J. C. HAMMOND, SUPERVISOR OF 
APPLICATIONS; MISS FAYNETTE BLACK, PREINTERVIEW CLERK; 
MRS. SUSAN GAUGER, PREINTERVIEW CLERK; MRS. CAROLINE 
SOMERS, PREINTERVIEW CLERK; AND MRS. M. G. EAMES, PRE- 
TNTERVIEW CLERK, SAVANNAH RIVER PROJECT 


Mr. Henperson. Mr. Johnston, will you tell the committee what 
your position with du Pont is 4 

Mr. Jounsron. My position is employment supervisor. 

Mr. Henprerson. What is Mr. Hammond’s position ¢ 

Mr. Jounsron. Mr. Hammond is the working leader of our pre- 
liminary interview section. 

Mr. Henperson. And the ladies with you work under Mr. Ham- 
mond in that section, is that correct ? 

Mr. Jonunston. Under Mr. Hammond's direction; yes, sir. 

Mr. Henprerson. Who is your supervisor, Mr. Johnston ? 
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Mr. Jounston. My supervisor is Mr. J. B. Gallagher, the personnel 
supervisor. 

Mr. Henverson. Who is his supervisor ? 

Mr. Jounstron. His direct supervisor is Mr. T. E. Ewing. 

Mr. Henperson. Mr. Ewing is Mr. Mercke’s assistant, I presume? 

Mr. Jounsron. That is right. 

Mr. Henperson. Will you explain briefly what your job is, and 
your responsibility in the employment office ? 

Mr. Jounston. My responsibility is to maintain, you might call it, 
a force or department in charge of the responsibility of interviewing, 
hiring, processing applicants to fill requisitions in order that we can 
staff this job consistent with the policy passed down to me by man- 
agement. 

Mr. Henprrson. Now, would you explain the physical set-up that 
you have? You stated Mr. Hammond was in charge of preinter- 
viewers, and will you explain what his duties are? 

Mr. Jounstron. I would be very glad to. When an applicant applies 
on the job site, he first goes to Mr. Hammond’s group of what we call 
our preliminary interview group. There it is determined whether or 
not that applicant has submitted an application either in person or 
through the mail the previous date. Also, of course, there are several 
questions in connection with, no doubt the number of hours we work, 
the number of days we work and so forth, and general information, 
you might say. 

If it is determined that the applicant has not submitted an applica- 
tion previously he is handed an application and asked to complete it 
at one of the side tables there. If he has completed an application and 
so states, his name is written on what we call an authorization card, 
and that goes back into our reports and records group where all of our 
applications are maintained, and his application is pulled in from that 
ile and it is submitted to another section of Mr. Hammond’s group. 
There the individual is called over or a clerk will review the application 
with the applicant to determine its completeness and of course its 
accuracy. 

After going back, the individual who is asked to complete an ap- 
plication at that time, after he has completed his application that 
again goes into reports and records group, the same as the first case. 
I omitted one minor step in there. Those applications are checked 
against a file that we maintain to determine at that point whether or 
not that individual’s name is contained in our file which is called the 
“Tell File,” and it might be for security reasons or some other reason 
that that individual should not be employed on the project. 

After it is passed, again it goes over as in the first case to the clerks, 
who review the application with the applicant to determine its ac- 
curacy and of course its completeness. From there the application and 
the employment authorization which I first mentioned is sent to the 
interviewer who is given the responsibility to interview that par- 
ticular type of classification of applicant, you might say. 

If after and during the interview he is judged qualified in the inter- 
viewer’s mind and he meets other established requirements, he is you: 
might say hired. He is told what the job is, the job we have to offer 
him, and he is told what his salary will be, and other conditions and 
other employment conditions, and he is then sent to our medical de- 
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partment and he is examined there, and if he is successful there he 
returns to our so-called sign-up section, and there the necessary payroll 
records are established, the type of security clearance is determined 
as to the type he will have, and all of the papers there in connection 
with security are executed. He goes from there to the fingerprint 
section where he is fingerprinted, and aftér leaving the fingerprint 
section he is photographed and from there he goes to what we call a 
final checker to see that all necessary forms are complete and accurate 
so that it won’t be necessary to call him back in. And after the final 
check-up he is told when to report to work either the following day 
or in some cases the same day. 

That briefly is you might say the situation. 

Mr. Henverson. I take it that the entire procedure is under your 
authority and jurisdiction, your responsibility ? 

Mr. Jonnston. That is my responsibility. 

Mr. Henperson. To follow up Mr. Hammond’s position or his 
crew's position, they preinterview those people who have not made 
an application, and likewise they interview those people who have 
submitted an application with regard to completing the application 
and sending it back in, as IT understand it, to the records department ? 

Mr. Jounstron. That is correct. 

Mr. Henperson. You have two sections there? 

Mr. Jormnston. Actually he has two functions. 

Mr. Henpverson. Now, again to make the record clear, the ladies we 
have here are working in both of those sections, is that correct? 

Mr. Jornnstron. No; these Jadies here, they only work in the one 
section, which is what we call more or less the receptionist section. 

Mr. Henverson. That is the preinterview section ? 

Mr. Jonnston. That is the term that is used for it. 

Mr. Henpverson. These are the clerks who are at the gate employ- 
ment offce, as it has been called during these hearings? 

Mr. Jounston. That is right; yes. 

Mr. Henperson. Of course, all of your people are in that office? 

Mr. Jounston. That is right. 

Mr. Henverson. A person coming into that office would either go 
or be directed to these employees of du Pont? 

Mr. Jounston. Generally speaking; ves, sir. 

Mr. Henperson. Now I would like for Mr. Hammond to tell the 
committee more specifically just what is determined at his desk, what 
sort of questions he goes into. 

Mr. Hammonp. Well, just what Mr. Johnston has said already, by 
the procedure followed in the processing of the applications.  ~ 

Mr. Henperson. What I want to know is what type of questions do 
you ask or what information do you gather for your own use? 

Mr. Hammonp. On the employment authorization card we of course 
first put the person’s name and the social security number and depend- 
ing on the type of job he is applying for, the interviewer that will 
most likely interview him, and the date and we initial it, and the 
State that he is from; and, if it happens to be from South Carolina 
or Georgia, the county is added also. 

Mr. Henperson. Now let me give you a specific case. Suppose a 
person would come in and ask if you had work for, say, a carpenter. 
What would you tell him at that time? 
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Mr. Hammonp. We would just take the application and make out 
an authorization card. 

Mr. Henperson. Would you give him an application to fill out? 

Mr. Hamonp. If he had not alre: idy filled out an application. 

Mr. Henverson. And the same would be true of stenographers or 
common laborers, or anyone that came there could file an application ? 

Mr. Hammonp. That is right, sir. 

Mr. Hennerson. Could you tell the individual at that time whether 
or not you were hiring carpenters ¢ 

Mr. Hammonp. No, sir: I could not. 

Mr. Henperson. Or common laborers ? 

Mr. HamMonp. No, sir. 

Mr. HEenperson. Let me ask Mrs. Eames, have you ever told anyone 
at that desk that you were or were not hiring carpenters on a particu- 
lar date, or common laborers on a particular date? Iam not saying 
that you did not tell them they couldn’t file an application, but in 
addition to that would you state at that particular time you were not 
hiring carpenters or common laborers / 

Mrs. Eames. No, sir. 

Mr. Henperson. Do you tell them what type of people you are 
employing, that you could employ truck drivers, for instance, at this 
time, or telephone operators? 

Mrs. Eames. Yes, sir. 

Mr. Hewprrson. You say you would tell them that you were hiring 
telephone operators or a stenographer, but would you tell them that 
you were not hiring carpenters, 1f an applicant wanted a job as a 
carpenter ¢ 

Mrs. Eames. No, sir. 

Mr. Hrnnrrson. Do you know, Mr. Hammond, what classifications 
of people are being employed during a given day ? 

Mr. Hammonp. No, sir; I do not. 

Mr. Henperson. During the course of the day, would you know 
that the common laborers were being called up and going through 
this procedure, and would you know that carpenters were going 
through this procedure ¢ 

Mr. Hammonp. I would know if they were going through our sec- 
tion. 

Mr. Henverson. Let me come back, Mr. Johnston, for a moment and 
fit one thing into this picture. I want you to explain to the com- 
mittee the referral system that works in the office that you have. 

Mr. Jounsron. What do you mean by referral system 

Mr. Henperson. I think that we have had testimony here that you 
advise the unions of your requirements for certain types of employees, 
and that they recommend or send a list to du Pont of people that they 
consider qualified and who are recommended to you for employment. 
Now, what procedure do you follow from there, when that is re- 
ceived ? 

Mr. Jounsron. When that list is received ? 

Mr. Henperson. That is right. 

Mr. Jonnsron. When that list is received there is an employment 
authorization card, as Mr. Hammond has said, and the name and so- 
cial security number is placed on there, and any individuals on that 
particular list are called to the front counter, to the front there, and 
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they are called up to the counter and again asked whether or not they 
have filed an application, and we go through the same procedure if 
they have or if they have not. 

Mr. Henperson. Now that procedure is also under Mr. Hammond 
and his group? 

Mr. Jonnston. The details of that; yes, sir. 

Mr. Henpverson. Now, Mr. Hammond, do you use the actual lists 
that come from the unions in valling personnel to the desk? That is 
the letter itself that comes from the unions to the du Pont Co. ? 

Mr. Hammonp. The names from that list are put on the employ- 
ment authorization card. 

Mr. Woop. I did not hear the answer. 

Mr. Hammonp. The names from that list are put on the employ- 
ment authorization card that Mr. Johnston spoke about. We use that, 
a card, 

Mr. Henprrson. Have you ever used the actual letters from the 
union, as lists for calling? 

Mr. Hammonp. Yes, we have. 

Mr. Henverson. Therefore you would know, or your personnel 
using that particular list would know, the type of work and the 
classification of the people coming over to that desk; for instance, if 
it was from the common laborers’ union, you would know that you 
were processing common labor that day? 

Mr. Hammonp. Yes, sir. 

Mr. Henperson. I want to go back to the point that leads into the 
previous question that I asked. Mrs. Gauger, have you ever told any- 
one at the applicant desk that came In, not being referred, that, while 
they could place an application, at that partic ular time you were not 
hiring that particular classification such as carpenters or common 
Jaborers ¢ 

Mrs. Gavcrr. I would say we had no openings, but T didn’t say 
we wouldn't hire anyone. 

Mr. Henperson. You had no openings. Mrs. Eames, have you 
ever told anyone that you had no openings for particular classifica- 
tions £ 

Mrs. Eames. That is right. 
Mr. Henperson. I think that gets my terminology correct. 

Mrs. Sommers, have you likewise told applicants that there were no 
openings in particular skills such as carpenters ? 

Mrs. Sommers. That is right. 

Mr. Henverson. And Miss Black? 

Miss Buack. That is right. 

Mr. Henverson. Mrs. Eames, how did you find out that you had no 
openings? Were you told that there were no openings, and did you 
have instructions to tell people that there were no openings? 

Mrs. Eames. That is right. 

Mr. Iienperson. Were they written or oral instructions? 

Mrs. Eames. They were oral. 

Mr. Henperson. You received those from your supervisor, Mr. 
Hammond? 

Mrs. Eames. That is right. 

Mr. Henverson. Mr. Hammond, did you receive the instructions to 
that effect ? 

Mr. Hammonp. Yes, sir. 
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Mr. Henpverson. And you in turn gave those instructions to all of 
the people working under you? 

Mr. Hammonp. That is right, sir. 

Mr. Henverson. Now, that would include—would it not—all man- 
ual laborers, or could it include nonmanual laborers if you had been 
instructed ? 

Mr. Hammonp. We were instructed to say there were no openings. 

Mr. Henverson. Do you know if you have ever seoniead any in- 
structions regarding nonmanual laborers, that you had no openings 
for them ¢ 

Mr. HammMonp. I don’t remember any. 

Mr. Hrnperson. Now, do you receive those instructions each day 
from Mr. Johnston, or do you get those instructions and operate under 
those instructions until you get new instructions ? 

Mr. Ham»ronp. It would be more likely the latter. 

Mr. Henperson. And how long would you normally, or have you 
normally operated under that type of instruction ? 

Mr. Hammonp. I wouldn’t know exactly. 

Mr. Henperson. Do new instructions come to you every week or so, 
every 3 or 4 days, or do you run as long as a month? 

Mr. Hammonp. I am given instructions every day, about different 
things, of course. 

Mr. Henprerson. Well, now—— 

Mr. Jounsron. Could I clarify that? Due to certain conditions 
our policy naturally changes, and you get a low hiring peak, and it is 
quite obvious that in many instances we are not hiring and so we in- 
struct the front desk, and at other times we definitely ask them to be on, 
you might say, the alert for certain types of applicants. 

Tn many instances when we crn, which we have been doing for some 
time, we interview everyone that comes in the employment office, and 
in that case it has really no bearing on whether these people know 
whether or not we are hiring that particular classification or not be- 

cause it is up to the interviewer, and the inte rviewer only, to de ‘termine 
whether or not that person is qualified, and the interviewer also knows 
whether or not there is an opening for that particular type of classi- 
fication. 

Mr. Henperson. Mr. Hammond, following up my previous question, 
tell me if you have an established policy which you follow that you tell 
manual laborers that there are no openings in their field. 

Mr. Himmonp. No: we do not. 

Mr. Hennerson. Mr. Hammond, it has occurred that while you were 
telling applicants there that there were no openings, at the same time, 
under your supervision and in the same office, you were hiring people 
of that same classification from referral lists that I spoke to Mr. John- 
ston about. 

Mr. Hammonn. I couldn’t say that we were hiring, because that 
does not come under my section. 

Mr. Henprrson. You were calling them up and assisting them 
with their applications; is that right? 

Mr. Hammonp. Yes. 

Mr. Henperson. Was it usual that those —_ had not filed appli- 
cations with you, or with rare exceptions if they had ? 

Mr. Hamnionv. Which ones do you mean? 
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Mr. Henperson. These people that you were calling from the re- 
ferral list? 

Mr. Hammonp. I wouldn’t know of the numbers, or I couldn’t 
estimate one way or the other. 

Mr. Henverson. You do know when they get to that desk whether 
or not they have an application on file, do you not? 

Mr. Hammonp. Only by asking them if they have an application 
on file or not. 

Mr. Henperson. From your experience, you couldn’t estimate 
what number of them have never filed an application prior to that 
moment ¢ 

Mr. Hammonp. No: I couldn’t. 

Mr. Henperson. Now, to the point of being repetitious, I want to 
repeat this question: It is true that there were times when you and 
your force told an applicant coming to the application desk that you 
had no openings for manual jobs, while at the same time names were 
being called from union referral lists and the people with those names 
were coming to your desk on the other side of the office ? 

Mr. Hammonp. Yes, sir; that is right. 

Mr. Hennerson. Now, Mr. Hammond, how long have you been with 
the du Pont Co. in the employment office, in your present capacity ? 

Mr. Hammonp. Since July 12, 1951. 

Mr. Henperson. Did you work in an employment office before 
then; or you went in the employment office as of that date ? 

Mr. Hammonp. Yes, sir. 

Mr. Henperson. Have you ever advised anyone seeking employ- 
ment there that it would be necessary for them to join a union be- 
fore they could get a job? 

Mr. Hammonp. No, sir. 

Mr. Henperson. Or before they could leave their application ¢ 

Mr. Hammonp. No, sir. 

Mr. Henperson. Have you ever asked anyone if they belonged or 
did not belong to a labor union in your official duties ? 

Mr. Hammonp. No, sir. 

Mr. Henperson. Mrs. Eames, how long have you been with the 
employment office there? 

Mrs. Eames. Since July 29, 1951. 

Mr. Hrenprerson. Have you ever asked anyone applying for a job 
there whether or not they belonged to a labor union ¢ 

Mrs. Eames. No, sir. 

Mr. Henperson. Have you ever told them that it would be necessary 
for them to belong to a labor union ? 

Mrs. Eames. No, sir. 

Mr. Henperson. Mrs. Sommers, how long have you been with the 
employment office ¢ 

Mrs. Sommers. Since June 14, 1951. 

Mr. Henperson. During that time have you ever asked anyone if 
ihev belonged to a labor union ? 

Mrs. Sommers. No, sir. 

Mr. Henperson. Have you ever told them that they would have to 
join a labor union before they could get a job or be considered ? 

Mrs. Sommers. No, sir. 

Mr. Henverson. Mrs. Gauger, how long have you been in the office? 

Mrs. Gavcer. I was there from about June 18 until October 3. 
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Mr. Henverson. Did you ever ask an applicant if he belonged or 
did not belong to a labor union? 

Mrs. Gaucrer. No; I did not. 

Mr. Henperson. You have never told anyone that it would be neces- 
sary for them to join a labor union before their application would be 
considered ¢ 

Mrs. GaAuaer. No, sir; I haven’t. 

Mr. Henprerson. Miss Black, how long have you been in the office? 

Miss Brack. July 13, 1951. 

Mr. Henverson. During that time, have you ever asked anyone if 
they did or did not belong to a labor union ? 

Miss Buack. No. 

Mr. Henperson. Have you ever told them that it would be necessary 
for them to belong to a labor union before they could file an applica- 
tion or be considered ? 

Miss Buack. No. 

Mr. Henprerson. Now I would like to ask one question, and you can 
all individually answer it for the purposes of the record. Have any 
of you ever suggested to an applicant that they should join a labor 
union or it would be easier for them to get a job if they did? 

I would like for Mr. Hammond to answer it first, and then each one. 

Chairman Barpen. Direct your question to each person and then 
you won't leave them uncomfortable about being first. 

Mr. Henpe RESON. Mr. Hammond, did you ever suggest to any appli- 

cant that they should join a union, or if the ay joi ned the union it would 
be helpful, or have vou ever suggested that they join one? 

Mr. Hammonp. No. 

Mr. Henprrson. Mrs. Eames, what is your answer to that question ? 

Mrs. Eames. The same, no. 

Mr. Henperson. And Mrs. Gauger? 

Mrs. Gavcer. No. 

Mr. Henperson. And Mrs. Sommers? 

Mrs. Sommers. No. 

Mr. Henperson. And Miss Black? 

Miss Brack. No. 

Mr. Henperson. Mr. Hammond, were you ever instructed not to 
suggest that someone go to a union about getting a job? 

Mr. HamMonp. Woul d you repeat it, please / 

Mr. Henperson. Were you ever instructed not to tell anyone or 
suggest to anyone ots going to a union to see about getting a job? 

Mr. Hammonp. Yes; I was. 

Mr. Henpverson. Who gave you such instructions ? 

Mr. Hammonp. At the time my supervisor. 

Mr. Henperson. Who was that? 

Mr. Hammonp. Mr. R. V. Lee. 

Mr. Henperson. Will you please tell the committee when that was, 
as near the date as you can? 

Mr. Hammonp. When I first began work out there. 

Mr. Henperson. Have those instructions been repeated to you by 
anyone since? ‘ 

Mr. Hammonp. Yes. 

Mr. Henperson. Do you recall the occasions and who gave you the 
instructions ? 











100 EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 


Mr. Hammonp. Mr. Johnston at one time, or possibly more, but I 
don’t recall any occasion. 

Mr. Henverson. Mr. Johnston, have you recently received an order 
that — are to hire a certain number of manual laborers ? 

Mr. Jounston. Yes; I do right along. 

Mr. Henverson. These instructions were that they would be hired, 
so-called, at the gate? 

Mr. JounstoNn. That is correct. 

Mr. Henverson. And, by that, I take it that you mean 

Mr. Jounsron. Would you clarify that “at the gate”? 

Mr. Henperson. Let me do that. By that I mean that they are 
persons who come to the office without any reference and who desire 
to make an application and do make an application; is that correct? 

Mr. Jonnsron. That is right. 

Mr. Henperson. Can you tell the committee how many of these 
manual laborers you have employed so far? 

Mr. Jonnston. Manual laborers, I would say offhand possibly—I 
don’t know; I wasn’t there yesterday, and whether they hired one or 
two—I would say, manual laborers, possibly ten as a figure, and 
please don’t pin me down to that. 

Mr. Henverson. When did you receive those instructions to begin 
hiring manual laborers? That is without referrals and under this 
procedure ¢ 

Mr. Jounsron. I don’t actually recall the date, and I would say 
it was approximately three weeks ago. 

Mr. Henprerson. Who did you get those instructions from ? 

Mr. Jounstron. To the best of my knowledge, those instructions 
came from Mr. Ewing. 

Mr. Henperson. Can you tell us when was the first time prior to 
about 3 weeks ago, that you are talking about, that you received in- 
structions to hire manual laborers over the gate, or the procedure 
we are talking about, that is, without referrals? 

Mr. Jonnsron. Well, we have never received instructions not to. 

Mr. Henperson. Did you ever receive instructions to? 

Mr. Jounstron. Going away back to the inception in September, 
it is pretty difficult to answer that. 

Mr. Henperson. If you had done so, or been instructed so recently, 
you would remember that, would you not? I mean by “recently” in 
the last 3 or 4 months. 

Mr. Jonnston. If any irs instructions were given along that 
line within that time, I probably would remember them. However, 
as I sav, to the best of my knowledge T was never instructed not to. 

Mr. Henprrson. Now, ¢ an you tell the committee if prior to these 
instructions you received 3 weeks ago, you actually hired manual 
laborers that were not referred ? 

Mr. Jonnston. Yes, we have. 

Mr. Henverson. Can you tell us how many you have hired? 

Mr. Jounstron. I don’t know. 

Mr. Henperson. Can you tell us if they were other than displaced 
persons ? 

Mr. Jomnston. I don’t know whether they were other than dis- 
placed persons or not. 

Mr. Henverson. Do you know if they were displaced persons? 
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Mr. Jounstron. I know that we have hired displaced persons, if 
that is what you mean; yes. 

Mr. Henpverson. Will you tell us to the best of your knowledge how 
many displaced persons you have hired ? 

Mr. Jounston. To the best of my knowledge, I believe it is approxi- 
mately between 25 and 30 persons. 

Mr. Henperson. Can you tell us how many have applied during 
that period ? 

Mr. Jounstron. I cannot answer that; no, sir. 

Mr. Henverson. That is all of the questions we have, Mr. Chair- 
man. 

Chairman Barpen. Are there any questions? 

Mr. Vener. I would like to clear up the question as to the chain of 
command here again and find who gave instructions and to whom they 
were given. AsI understand it, Mr. Mercke, you are in charge of the 
personnel ¢ 

Mr. Mercke. That is correct. 

Mr. Vevtpr. And you, Mr. Johnston, are directly under Mr. Mercke? 

Mr. Jounstron. Not directly under Mr. Mercke. I am under Mr. 
Mercke’s indirect supervision, and I have a direct supervisor before 
we reach Mr. Mercke. 

Mr. Mercxe. Mr. Johnston reports to the personnel supervisor, 
and the personnel supervisor reports to my direct assistant, Mr. 
Ewing. 

Mr. Vevpr. As TI understand it, the young ladies here are subject 
to your direction or instruction ? 

Mr. Jounsron. They are subject to my assistant’s supervision, but 
the actual working, you might say, working directions, or you might 
call passing out the day’s work, if you can picture it that way, is 
Mr. Hammond’s responsibility. He isn’t the supervisor but he is 
their leader, can I make that clear? ; 

Mr. Vector. And then the young ladies are subject to your instruc- 
tions or your daily orders; is that right, Mr. Hammond? 

Mr. Hammonp. That is right. 

Mr. Vexpe. I think that I have that fairly clear. 

Now, starting with this young lady here, your name is Mrs. Gauger? 

Mrs. Gaucer. Yes. 

Mr. Vewpr. Have you ever told anyone who applied for a job out 
there, a manual labor job, that there was an opening? 

Mrs. Gaucer. I don’t believe I have. 

Mr. Vevpe. You were instructed all during your period of work to 
tell all who applied for manual labor jobs, that there were no open- 
ings; is that right? 

Mrs. Gavucer. No, that isn’t. 

Mr. Vevpr. Well, I understood you to say that you had never told 
anyone that there were openings there. 

Mrs. Gaucer. If there were an opening, his application would be 
serviced, and there would be no need to tell him there was an opening, 
and it would be a mere formality to tell him that there were openings. 

Mr. Vetpr. Just what did vou tell him? 

Mrs. Gaucer. I don’t think that I ever said too much of anything; 
just worked on it. 

Mr. Vetpr. You never, of course, mentioned or suggested the union 
membership in any way, or discussed union membership in any way ? 
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Mrs. Gaucer. No, I did not. 

Mr. Vevpe. Is that same thing true? 

Mrs. Eames. That is right. 

Mr. Vetpr. Would your answer be the same? 

Miss Brack. That is right. 

Mrs. Sommers. That is right. 

Chairman Barven. Mr. Johnston, did you say that you did not 
know how many so-called displaced persons had applied ? 

Mr. Jounston. I thought that I hia to the best of my knowledge— 
or had applied, I beg your pardon ¢ 

Chairman Barpen. Could vou say how many have been employed ? 

Mr. Jounsron. I feel that the figure is between 25 and 30. That is 
the best figure Ican give you. 

Chairman Barpen. How many people were moved off of this 
project ? 

Mr. Jounston. I wouldn’t know. I don’t have that information. 

Chairman Barpen. Would you know within a thousand? 

Mr. Jonnsron. No, sir; I would not. 

Chairman Barpen. Why did the 25 or 30 stick out in your mind? 

Mr. Jounstron. Trying to keep abreast of the activities of the group, 
what we are doing, why, I think it is only natural that I would 
remember certain figures. 

Chairman Barpen. If there was not some kind of requirement to 
others than 25, why would the displaced persons get a preferred treat- 
ment ? 

Mr. Jounstron. Well, perhaps just because of their name, as I men- 
tioned there, it sort of stays in your memory. 

Mr. Mercxe. Mr. Chairman, I might be able to clarify that a bit. 
In order to give displaced persons every opportunity, we arranged 
with the Corps of Engineers, as they acquired the land, to furnish us 
i list of the landownets and tenants on the land for the purpose of us 
searching our files to determine whether any of those individuals had 
made application for employment, and if we were able to locate an 
application, we contacted those people and asked them to come into 
the employment oflice for interview. 

Chairman Barpex. How many people were displaced ¢ 

Mr. Mercxe. I don’t know how many have already been displaced, 
but it was estimated that there would be some 4,000 or 5,000 when the 
entire area had been acquired, which has not been completed yet. 

Chairman Barpen. Out of the four or five thousand, approximately 
how many are displaced now, do you have any figure? 

Mr. Mercxe. I don’t have any figures; no, sir. 

Chairman Barvren. Well, is the area 50 percent acquired ? 

Mr. Mercier. In my opinion, it is not 50 percent; it is somewhere 
approac hing 50 percent. 

Chairman Barpen. Well, are the people living on those areas now ? 

Mr. Merce. Yes, sir; people have been moved only from the areas 
where construction is presently going on or areas where it was neces- 
sary to obtain the land for access purposes. We attempted to give 
the people as much time as possible, and not work any undue hard- 
ships on them, and acquire the land only as it was required in connec- 
tion with the program. 

Chairman Barpen. I am just wondering if that 20 or 25 was not a 
rather small percentage. 
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Mr. Merce. It appears to be a small percentage. However, I 
think it represents a larger percent of the number of people who have 
expressed a clesire to be ‘employ ed, and who have filed an application 
with us for employment. 

Chairman Barven. Have you had a general practice, Mr. Johnston, 
of just letting anybody come to the gate and walk up and make an 
application, without regard to any list, any recommendation, or any- 
thing else, and sign an applic ation, and process it ? 

Mr. JouNnston, Yes, sir. 

Chairman Barppen. Has that been your general practice 

Mr. Jounsron. You mean process it, and now, I am not clear on 
that, sir. 

Chairman Barpen. I do not mean make up a hamburger; I mean 
run an application through the files, and do vou not have a term 
“process an application” ¢ 

Mr. Jonnsron. Yes, sir: I do, and all applications are processed ; 
and in other words, they are classified and placed in the file. 

Chairman Barpen. Well, now, you say it has been, or it has not 
been, a general practice at the gate to employ manual laborers or 
employees in the manual group, as they apply and make application, 
without reference to being on any list or having any certification or 
holding any receipt‘ 

Mr. Jounstron. I say it has been done. 

Chairman Barven. Has it been your general practice ¢ 

Mr. Jonnsron. It is. I think; yes. sir. 

Chairman Barpen. ‘That has been your general practice all of the 
time ? 

Mr. Jounsron. I say it is at the present time, sir. 

Chairman Barpen. Well, when did you start that as a general 
practice ¢ 

Mr. Jounstron. LI would say—lI couldn't give you the date. I am 
assuming now that you are saying a man comes in, and his application 
is proc essed, and then it goes on to the interviewer; is that correct, 
is that what you are say ing ¢ 

Chairman Barpen. You are making me get there the hard way. 
I am asking you this: Whether it has been your general practice, 
when applicants for manual labor jobs—I believe you make a distine- 
tion between manual and clerical, or what is the other? 

Mr. Jounston. Nonmanual, I believe is the one. 

Chairman Barpen. Make application, and he walks up and he said 
“T want to go to work,” and “All right,” you say, “here is an appli- 
cation.” And do you give him an application when he requests it, 
blanks? 

Mr. Jonmnston. I don’t personally, but they give him one. 

Chairman Barpen. And then they fill it out ¢ 

Mr. Jounston. That is correct. 

Chairman Barpen. And then, without regard to any list from any 
organization, or without the showing of or reference to any receipt 
whatever, you take that manual laborer’s application and take it in. 
and review it, interview him, and hire him and put him to work? 

Mr. Jounstron. I will say we will hire him if he is qualified, and we: 
have an opening for that particular classification, 

Chairman Barpen. Now, | am asking you if that has or has not been 
your general practice? 
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_ Mr. Jonnston. Part of it has, yes, and what I am saying is, we 
interview the man. That has been our general practice. 

Chairman Barpen. What do you do with him when you interview 
him ¢ 

Mr. Jounston. We either determine that he is qualified or we reject 
him. 

Chairman Barpen. Now, Mr. Johnston, I am a friendly fellow, and 
I love everybody. 

Mr. Jounsron. So am I. 

Chairman Barven. And I don’t want to be pushing down too hard. 
But I asked you the sunpie question whether or not it has been your 
general practice at the employment gate that when there were manual 
Jaborers’ positions open, and you were hiring anybody, that you would, 
without reference to a receipt or without “reference to his being on 
any list or your being notified by any organization, that that man 
had as good a chance of being employ ed as any body, and you would 

take his application and review it and interview him, and if he was 
qualified put him to work? 

Mr. Jounston. My answer to that would have to be really in two 
parts: First, that we are doing that, as I explained; and, second, that 
it has not always been the practice. 

Chairman Barpen. Now, in the first part of your answer you say 
you are doing that now? 

Mr. Jounston. That is correct. 

Chairman Barpen. Now, pursuing the first part of your answer, 
when did you start doing that ¢ 

Mr. Jounston. I would say approximately 3 weeks ago. 

Chairman Barpen. Were you given any limitation as to how many 
you should employ with those practices? 

Mr. Jonnsron. Yes, sir. 

Chairman Barpen. How many were you to employ ? 

Mr. Jonnstron. Actually, to the best of my ability, I think the figure 
that Mr. Mackie gave of 80, I believe that is correct, sir. 

Chairman Barpen. And you have filled approximately how many 
of that quota? 

Mr. Jounston. Of that figure of 80, I would say approximately 
50 percent of that. 

Chairman Barpen. What is that? 

Mr. Jounsron. Approximately 50 percent. 

Chairman Barven. That would be about 40? 

Mr. Jonnston. That is correct, sir. 

Chairman Barpen. Now, was that 80 broken down by crafts? 

Mr. Jounston. Yes, sir. 

Chairman Barpen. And there were so many to each craft? 

Mr. Jounston. That is right. 

Chairman Barpen. And for those 80, if a man applied and he was 
a union man or nonunion man, or neither, you would employ him if 
he was qualified ? 

Mr. Jounston. Yes. And I might add that at any time, that the 
interviewers or anyone in the employment office do not ask if a man 
is a union man or not a union man. 

Chairman Barpen. Well, now, Mr. Johnston, you did not have to 
ask that when the list was sent you from the union, did you? 
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Mr. Jounston. I don’t know whether they are union men or not, 
sir. 

Chairman Barpen. How long have you been in the employment 
field ¢ 

Mr. JoHnsron. Well, in the personnel field, I would say approx- 
imately, related to personnel, approximately 9 years. 

Chairman Barpen. Nine years? 

Mr. Jounston. Yes, sir. 

Chairman Barven. Have you ever, in your 9 years, known of a 
labor organization giving you a list of employees to employ that 
were not their folks? 

Mr. Jounsron. You asked me if I know, and to give you a truthful 
answer, on my oath, I don’t know whether they were or were not. 

Chairman Barpen. Well, if you know of one, you ought to tell Mr. 
Bill Green about it, and he will throw that man out. If he did not, 
if I were him I think I would. 

Now, as to the second part of your answer, when did you start 
the practice employed up until you got the list of 80 men? 

Mr. Jounston. That was approximately 3 weeks ago—excuse me, 
perhaps I didn’t understand your question. 

Chairman Barpen. Well, as I understand your answer now, you are 
the one who made this a difficult job by breaking it down, and I am 
just trying to get it back. You divided your answer, and now you 
said that about 3 weeks ago, when you were given the list of 80, you 
started to employ them without regard to any list or receipt or any- 
thing furnished by anybody, and you had employed about 40. 

Mr. Jounston. That is right. 

Chairman Barpen. I gathered from that, that up until 3 weeks ago 
you had not been doing that. 

Mr. Jounston. Not as a general practice, and that was your ques- 
tion to me, and I don’t say it had never been done, but as a general 
practice. That was your question. 

Chairman Barpen. Well, you put it your way. What kind of prac- 
tice was it, if it was not general? 

Mr. Jounston. Well, as I just answered, that I believe it has been 
done, that people have been employed without any reference to any 
receipt, as you say, or any list or any other certification, and I feel 
that that has been done, but not 

Chairman Barpen. Do you know it has been done? 

Mr. Jounsron. I don’t know it has; no, sir. 

Chairman Barpen. Well, we will put it this way, then: If it has 
been done, it has been done on rare occasions, or as a general practice / 

Mr. Jounsron. I would say on rare occasions. 

Chairman Barpen. Then, with the exception of rare occasions, it 
was necessary that men be referred or be on some kind of list or 
have some kind of a receipt indicating that they had been referred by 
some other organization ? 

Mr. Jounstron. That is correct. 

Chairman Barpen. I think that you are telling the solid truth, and 
that is what I think about it, and I think that that is about the most 
direct approach to it that we have had. That is all that I have. 

That is all. Is there any other question ? 
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Counsel just said that there might be a possibility that he would 
need to offer further evidence from some of the witnesses, but it is not 
necessary that you stay in Augusta or here in the courthouse, and if 
he does need you, then he can contact you at your various places of 
work. So you will be subject to call, and if you do not have a call 
pretty soon, you will not be bothered. 

Mr. Forsyrue. That is true also of the witnesses who were on this 
morning. They are still subject to the subpena, and they are not 
being released from the subpena. 

Chairman Barpen. That is true, and I think that they should not be 
released from the subpena, but subject to call. 

Mr. Forsyrue. That is right. 

Mr. Mrrcxe. It is not necessary to remain here? 

Mr. Forsyrur. No. We do not have to serve you again in case we 
want you. 

Chairman Barpen. You will find this committee, and certainly the 
chairman, just as cooperative as you gentlemen, and if there is some 
thing that would make it inconvenient to take time away from the 
job, there can be some way of avoiding interfering with that man’s 
employment, or just let him stay there until 30 minutes before he is 
needed, or something of that sort. 

I want you to feel free to let me know your wishes and needs on 
that, because after all, we all have an interest in winning this war. 

Mr. Mercxr. I am sure that we do, and thank you. 

Chairman Barpen. The committee will stand adjourned until to- 
morrow morning at 9:30. 

(Whereupon, at 3:05 p. m., the hearing was recessed until 9:30 
a.m., Wednesday, November 7, 1951.) 
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WEDNESDAY, NOVEMBER 7, 1951 


Hovusk or REPRESENTATIVES, 
SPECIAL SUBCOMMITTEE OF THE 
ComMitTrer ON Epucation anp Lapor, 
Augusta, Ga. 

The subcommittee met at 9:45 a. m., pursuant to recess, in Room 
212, the Federal courtroom of the Federal Building, Augusta, Ga., 
Hon. Graham A. Barden (chairman of the subcommittee) presiding. 

Present: Representatives Barden, Wood, Velde, and Vail. 

Also present: John S. Forsythe, general counsel to the Committee 
on Education and Labor: David N. Henderson, assistant general coun- 
sel; John ©. Graham, minority clerk; and R. C. Derrickson, chief 
investigator. 

Chairman Barpen. The committee will come to order. 

I understand we have some distinguished guests with us this morn- 
ing, the senior class of the Langley (S. C.) High School, and we 
are glad to have you with us. 


TESTIMONY OF JAMES W. MERCKE, SERVICE SUPERINTENDENT, 
SAVANNAH RIVER PROJECT, FOR E. I. DU PONT DE NEMOURS & 
CO., INC.—Resumed 


Mr. Mercke. I was asked yesterday by a member of the committee 
to furnish information, by name, of the people that had been employed 
recently against the order of Mr. Mackie, and I have that information 
with me, and I would like to turn it over to the committee. 

Mr. Woop. I understand that vou have the names. 

Mr. Mercke. It is submitted by name. 

Mr. Woop. And the addresses ? 

Mr. Mercxr. The addresses are not included. 

Mr. Woop. Do the records show their addresses? 

Mr. Mercxe. Yes, sir. 

Chairman Barpen. Mr. Mercke, would it be much trouble to supply 
the addresses? 

Mr. Mercxer. It would not be difficult. 

Chairman Barnen. It would not be? 

Mr. Mercxr. No, sir. 

Could I give vou that information tomorrow ? 

Mr. Woop. That will be fine. 

Mr. Merckr. We can secure it from our personnel records. 

Chairman Barpen. You may proceed, Mr. Forsythe. 

Mr. Derrickson. Mrs. Verbena Peacock. 
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Chairman Barpen. What is going to be the order of procedure? 
Are you going to call groups or individuals? 

Mr. Forsyrue. They will be individuals this morning. 

Chairman Barven. All right. 

Do you solemnly swear the evidence you shall give this committee 
will be the truth, the whole truth, and nothing but the truth, so help 
you God? 

Mrs. Peacock. I do. 


TESTIMONY OF MRS. VERBENA PEACOCK, MANAGER OF THE AIKEN 
LOCAL OFFICE OF THE SOUTH CAROLINA STATE EMPLOYMENT 
OFFICE 


Mr. Forsyrur. Mrs. Peacock, will you tell the committee what your 
position is with the Employment Service ? 

Mrs. Peacock. I am manager of the Aiken local office of the South 
Carolina State Employment office. 

Mr. Forsyrue. That is in the South Carolina Employment Service? 

Mrs. Peacock. South Carolina State Employment Service. 

Mr. Forsytue. Is the State service affiliated with the United States 
Employment Service? 

Mrs. Peacock. It is. 

Mr. ForsyrHe. Would you tell the committee your experience, 
chronologically, with the problem of recruiting people for the 
Savannah River project ? 

Chairman Barpen. Let me make this suggestion, if you do not 
mind. The lady says she is of the State of South Carolina Employ- 
ment Service, affiliated with the Federal Service, and I wonder if you 
would let the record show just affiliated to what extent, and whether 
it is supported by Federal funds, and what the contribution is, if pos- 
sible, and the record will then show the relationship. 

Mr. Forsytir. The State man will be on later, Mr. Barden, and I 
think he probably can tell much better than she can the extent of the 
Federal participation in the State organization. 

Chairman Barpen. All right. In looking at her, I thought she was 
the top person. 

Mr. Forsyrue. The State director will be called next, and I think 
that he will be able to give that information. 

Would you tell the committee your experience with this problem 
of recruiting workers for the Savannah River project, just when did 
it first come to your attention, and just tell in a narrative form what 
you know about the problem and what your discussions with the 
du Pont people or the AEC people have been, concerning this problem 
of recruiting workers for the project? 

Mrs. Peacock. Well, with each organization it has been different, 
and would you like to take it up individually ? 

Mr. Forsyrue. Just however suits you best. 

Mrs. Peacock. May I consult my records ? 

Mr. Forsytur. Surely. 

Mrs. Pracock. The announcement was made on November 28, and 
it was broadcast over the radio at noontime, November 28. 

Mr. Forsyrue. That is, the announcement that the project would 
be here ? 

Mrs. Peacock. That the project would take place. 
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It was sometime in December that the State director and I called 
on representatives of the AEC and du Pont officials, and it was 
during that same month that we met with Mr. J. W. Mercke, who 
is service superintendent with du Pont Co., and with Mr. Tackman, 
who I believe is assistant director and over personnel in the agency, 
to discuss the services that we could render both organizations. 

It was in the latter part of December, I believe, that we received 
the first order 

Chairman Barpen. What year? 

Mrs. Peacock. In 1950. 

It was on December 29 that we received the first order from the du 
Pont Co., which was for five stenographers. 

It was in February of 1951 before we received the first order from 
the Atomic Energy Commission, which was for clerk-typists. 

Mr. Forsyrne. For what? 

Mrs. Peacock. For clerk-typists. 

Mr. Forsyrne. Let me interrupt your story just for a moment. 
Have you received any orders from du Pont for manual laborers? 

Mrs. Peacock. I have not. 

Mr. ForsyTHe, Your requests have been solely for clerical—or you 
tell me what your requests have been, and I don’t know how you 
classify the employees. 

Mrs. Peacock. They have been for what they classify as nonmanual 
workers—engineers, mechanical and electrical and civil; and clerical 
workers, patrolmen, firemen, nurses—and would you like for me to 
go through these and list them? 

Mr. Forsyrue. I think it might be helpful if we knew specifically 
what classifications the du Pont people have asked for here. 

Chairman BaArRpEN. Yes. 

Mrs. Peacock. Stenographers; rodmen; purchasing agents; in- 
strument men; patrolmen; messengers; comptometer operators; civil 
engineers; electrical engineers; firemen; rodmen; telephone operators ; 
clerks, general office; rodmen again; expediter; purchasing agent; 
firemen; draft type operator; addressing machine operator; another 
watchman; nurse; and another one for telephone operators. Those 
are the inactive. 

Currently we have orders for accountants; chemists, metallurgical 
engineer, chemical engineer, civil engineer, electrical engineer, elec- 
tronics engineer, mechanical engineer, nurse, draftsmen, engineering 
clerk. 

Mr. Forsyrue. That is the total number of classifications that you 
have received requests for employees for ? 

Mrs. Peacock. From the du Pont Co. 

Mr. Forsyrnr. Mrs. Peacock, would you tell the committee the 
situation around your office when the project first opened in relation 
to people who came in looking for employment on the project? I 
understand that you had a large number of people come around and 
ask how they could get hired on the project, and other circumstances 
of employment. Would you tell the committee that story, please ? 

Mrs. Peacock. Well, naturally, the announcement caused an influx 
of people, and we had thousands of people contact our office, and we 
normally had a load of 2.500 or 3,000, and we were experiencing about 
11,000 contacts to the office a month, which continued through the 
month of January into February. During that time, we gave out 
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thousands of du Pont applications to all persons coming in, because 
we had no direct orders at that time, and we didn’t know j just how the 
jabor would be handled; but they assured us that a du Pont application 
was required of every person who applied for work with that company. 

Mr. Forsyte. Can you tell us generally what type of work these 
people were looking for? 

Mrs. Peacock. Most of them were see ‘king construction work. 

Mr. Forsyrnue. Well, were they skilled ¢ raftsme n, or were they com- 
mon laborers, or what classifications did they fall into? 

Mrs. Peacock. Well, all branches. Possibly carpenters, painters, 
structural steel workers, and laborers. 

Mr. Forsyrue. And you say that you had a load of 11,000. What 
month was that? 

Mrs. Peacock. In January. 

Mr. Forsyrne. Did that continue into February ¢ 

Mrs. Peacock. No; it dropped to approximately 5,000. 

Mr. Forsyrue. It dropped to 5,000 in February ¢ 

Mrs. Pracock. Yes, sir. 

Mr. Forsyrue. Did you discuss this with the du Pont employment 
officials when you had this tremendous load of people looking for 
work ¢ 

Mrs. Peacock. I did, and they tried to assist by placing an inter- 
viewer in our office each Wednesday for the purpose of giving out du 
Pont applications and interviewing people for clerical positions, 

Mr. Forsyrue. For clerical positions / 

Mrs. Peacock. Yes, sir. 

Mr. Forsyrue. Did you discuss the problem of hiring manual 
workers that were applying ¢ 

Mrs. Peacock. I did. 

Mr. Forsyrne. Would you tell the committee about your discus- 
sions with them ? 

Mrs. Peacock. Well, it was sometime in January that Mr. Mercke 
told me that they had an agreement with the union, and the general 
practice was hiring all construction workers through the union. 

Mr. Forsytur. And not with the Employment Service ? 

Mrs. Peacock. He didn’t say “not with the Employment Service.” 
He said that when the supply of labor of the unions was exhausted, 
he would use us. 

Mr. Forsyte. He would use the Employment Service after he 
couldn't get them through the unions ¢ 

Mrs. Peacock. Yes, sir. 

Mr. Forsyrue. Is that correct / 

Mrs. Peacock. That is the way I interpreted it. 

Mr. Forsyrue. And to date, you have not received any requests for 
manual laborers from the du Pont people? 

Mrs. Peacock. Not from the du Pont Co. 

Mr. Forsytur. Have you had a request from any of the unions in 
the area for workers in the manual-labor field ¢ 

Mrs. Peacock. I have. 

Mr. Forsyrur. Do you have a copy of that request with you? 

Mrs. Peacock. Ido. Do you want all of them ? 

Mr. Forsyrue. I don’t know how many there are. 
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Mrs. Pracock. I have had requests from three unions: the Teams- 
ters Local Union located in Aiken; and the International Union of 
Operating Engineers in Aiken; and the Laborers Council in Aiken, 

Mr. Forsyrut. Have you had more than one request ? 

Mrs. Peacock. I have. 

Mr. Forsyrie. Is that the group here? 

Mrs. Peacock. These are the original orders. 

Mr. Forsyrue. And each page here is an order? 

Mrs. Peacock. Yes, sir; unless there is an attachment showing re- 
ferrals made. This is the first request made. The first request made 
was from the Laborers Council on January 18, for 200 laborers, and 
a request which we did not accept as an order. The request did not 
specify the time that they were to report to work, and to whom they 
were to report to work, or the rate of pay. 

Mr. Forsyrur. That request was turned down in the local office? 

Mrs. Pracock. Yes, sir: it was. 

Mr. Forsyrnue. These papers are your original papers, are they ? 

Mrs. Peacock. They are. 

Mr. Forsyrie. Could I borrow them long enoug 
serted in the record, and then return them to you? 

Mrs. Peacock. Yes, sir. 

Mr. Forsyrue. I believe these should be placed in the record, Mr. 
Chairman, and we can return them. 

Chairman Barpen. That is all right, but if you take any records 
from her ofiice, be sure that she is given a receipt showing the date of 
the letter, and to whom it was addressed. There is such a thing as our 
staff losing a paper. 

Mr. Forsyrnue. Yes, sir. 

(The documents referred to are as follows:) 


1 
' 
i 


1 to have them in- 


AIKEN, 8. { January 10, 1951, 
Mr. W. M. TANNER 
Business Manager, International Hod Carriers, Building and 
Common Laborers’ Union of America, Aiken, 8. C. 

Dear Mr. TANNER: Receipt is acknowledged of your letter of January 18 in 
which you requested our organization to refer 200 laborers to your office so 
that vou could interview the : rmining their experience 
and qualifications for the proposed work to be done in the Savannah River project 
area, ; 

I wish to advise that we shall be very glad to cooperate with you and recruit 
unskilled and semiskilled workers for you; however, before we can reeruit 
these workers it will be necessary for you to give us the hourly wage rates, 
the date and hours required on the job, and any special experience or qualifica- 
tions required. It is the policy of the South Carolina State Employment Serv- 
ice to screen all applicants according to qualifications prior to referral, 

Yours very truly, 
VERBENA P. Peacock, 
Vanager, Aiken Local Office ; 


INTERNATIONAL Hop CARRIERS, BUILDING AND 
COMMON LABORERS’ UNION OF AMERICA, 

Aiken, 8. C., January 18, 1951. 

Mrs. V. P. Peacock, 
Manager, South Carolina Employment Service, Aiken, S. C. 
Dear Mrs. Peacock: This will advise that the Construction and General 
Laborers Council will be required to supply laborers to several large projects 
located within the Savannah River Basin area. We wish to further advise that 
it is the desire of this council] to extend an opportunity for employment to all 
available unskilled and semiskilled laborers living within the Savannah River 

project area, 
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Therefore, we request that your organization refer 200 laborers to our office 
at the above address as soon as possible, in order that we may interview same 
for the purpose of determining their experience and qualifications for the pro- 
posed work. Men referred to our office will be placed on the several projects 
in the very near future. 

The referral cards submitted by your office will be returned by this council 
as men are placed on the several projects. 

We trust you will give this matter your immediate attention and also advise 
us as to the number of laborers you can refer to this council from this vicinity. 

Very truly yours, 
W. M. TANNER, Business Manager. 


January 18, 1951. 
Mr. J. W. MERCKE, 
Service Superintendent, E. I. du Pont de Nemours Co., 
Augusta, Ga. 

Dear Mr. MercKe: I am enclosing copy of a letter received today by Mrs. 
Verbana P. Peacock, manager of our Aiken office, from Mr. W. M. Tanner, 
business manager, requesting that we refer to his Aiken office 200 laborers so 
that they may be interviewed to determine their experience and qualifications 
for the proposed work. 

You will note that there is neither a wage scale stipulated in this order nor 
is there any mention of the day and hour which they are supposed to report for 
work. I have instructed Mrs. Peacock to advise Mr. Tanner that we will be 
unable to fill an order of this type due to the fact that we cannot refer workers to 
either contractors or unions without knowing the wage seale and the time they 
are to report for duty. You can readily understand that with no definite time 
for reporting for work, we could tie up a vast amount of labor, pending their 
reporting to work after referral, when we may have other orders to which they 
could be refered at the present time. 

Of course, I want to cooperate with both your organization and organized 
labor, but I want you to know that we cannot refer workers on a job under these 
conditions. Therefore, may I suggest that if and when you place orders with 
the unions that you specify the hourly rate and the time they can be used on 
the project—that is, if the unions intend to use the facilities of the Employment 
Service. 

Yours very truly, 
W. Ruerr Hartey, State Director. 

Mr. Forsyrnr. Mr. Chairman, there are a number of requests here 
in the field of laborer, or the classification of laborer. and I would like 
to ask the witness if she would tell the committee about these several 
orders, in the order in which they were placed, and tell the committee 
why the various orders were canceled or filled, or whatever happened 
to them after the orders were placed. So if you would just take these 
chronologically, and tell the committee when they were placed, and 
what happened to them. 

Mrs. Pracock. An order for 700 laborers was accepted from the 
Construction General Laborers Council on August 8, and this order 
was placed in clearance throughout our region. 

On August 23, the assistant State director called me and advised me 
that we were cancelling out the order, and no further action would 
be taken until I was further advised. 

Mr. Forsytue. Did he tell you why the order was being canceled ? 

Mrs. Peacock. He said that the regional office was canceling the 
order. 

Mr. Forsytur. Did he say why they were canceling it? 

Mrs. Peacock. He didn’t say why. 

Mr. Forsyrne. The regional office; that would be the Atlanta office? 
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Mrs. Peacock. That is right. 

Mr. Forsyrue. Go ahead, then, and take up the second order. 

Mrs. Peacock. On September 13, this order was placed in clear- 
ance again. 

Mr. Forsytue. By “placed in clearance,” what do you mean? 

Mrs. Peacock. It means that we can’t fill an order locally, and 
we resort to other sources, which we have a Nation-wide clearinghouse. 
Usually we request it cleared through the region, which is compr ised 
of six States, and we also have an agreement that everythin ig is cleared 
through North Carolina, and then if it can’t be filled, it is taken into 
other regions. 

Mr. Forsyrue. Then, by going in clearance, you mean you tap a 
larger labor market than the local one? 

Mrs. Peacock. Yes; we have to go to other resources. 

Mr. Forsyrne. Now, on this second application 

Mrs. Peacock. On September 13, we accepted the order again, and 
it was a reopening of the same order for laborers, and we discussed 
this with union officials concerning the initiation fee that was required 
prior to their entry on the job. 

The State director was called in regard to that, and so he told me 
that he would let the regional office pass on whether or not this order 
would be acceptable, and that I would be advised further. 

On September 27, I received a telegram from him stating that the 
order was acceptable, and this order was in clearance until canceled 
by the Laborers Council on October 24. 

Mr. Forsyrue. Would you read that telegram into the record for 
me, please ? 

Mrs. Peacock (reading) : 

The regional and headquarters offices advise that clearance orders specifying 
that workers must join union as prerequisite to employment are acceptable. Order 
SC-702-68 acceptable as issued. 





W. Ruerr Hartey, State Director. 

Mr. Forsyrur. Now, you have discussed the two Soncggiee: that you 
had, both from the General Laborers Council at Aiken, and the first 
one was made by Mr. Tanner; is that correct ? 

Mrs. Pracock. Yes, sir. 

Mr. Forsyrne. And the second one was made by Mr. Pollard? 

Mrs. Peacock. Yes, sir. 

Mr. Forsyrue. Mr. Chairman, I am going to place copies of these 
two orders in the record. 

Mrs. Peacock, would you check these and be sure that they are exact 
copies of the originals which you have here? 

Mrs. Peacock. Yes, sir. 

Mr. Forsyrue. You say it is an exact copy ? 

Mrs. Peacock. I think it is. 

Mr. Forsytrue. Is that second copy an exact copy of your order, 
Mrs. Peacock ? 

Mrs. Peacock. Yes. 
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(The copies of the orders referred to are as follows :) 





‘Eapivers Name Construction and —— “Tet ide | Occupational Title 
ers Counci] |. 700 _|750_ [Laborer gf REE 
Eraployer's Job Title 
908° "Pendleton Street, Aiken, S. Ch Permanent |7 
Lele phone j Wa wae se f Towe Limit to Fill_ Yaborer, construction | 
1272 gi.0 
“Person to See — How to Reach Mrs Tanner at. Industrial Code | Hours of Work 4 Ww 
office on Pendleton Street | 2819 wemaralens hours week. 
| Industry cease: “Union | See Job Spec. 
cons yes 


Summary uf Jb (Work Performed, Equipment Operated, Working Conditions, Etc.) | 58 Range “Ti ee 
| | 


1-45 


~~ | Other Physical Requiremen = 
To work on defense construction. “job, ua Bin *y to"pase ohus sicad examination by — 
using hand tools such as pick and a company physician. ye SBPRES sy 
| Experience = 


none 




















shovel, moving dirt, pouring 
concrete, clearing ground, etc. 











| Miscellaneous Requirements 


aie iaising P _______|_Must furnish own transportation 
S is, now ge, Abilities 
Union fee_ ts $20, 00. in uit tati on, $10.00 _ 


down, balance payable first pay day, 


Gues $2.00 per month, .. eco yee ae eee 


Date and Time “Interviewer 
8-8-51 1:00 Franklin 


778) 0) 10) th) 12) iS Wey sy 


Employer's Name CGongtruction and No. Opasigs ; Me. to Refer) Occupational Title 4 i ; 
teneral Laborers Council _ 800 __ 0. Laborer (const.) lo- n32. Ol 


dive Duratic aployer’s Job Title .| Order No. 
3 Pendleton Street, Aiken,S.C. Permanent “taborer 
- "When to Apply Ts ne Limit to Fil, | Ra ye of Pay 1.00 hi | Priority 
| 13 


0.7. over” Fe nee! a bi 


Indus 8] Code | of 
“a5: hr. week 
inde 261 Union Spee can ——T See Tob 5; 
Cons y 
uipment Operated, Working Conditions, Etc.) Age Range, Marita! Status Citizenshy 
are c we Pees. na i 
ie TN “ ae . “Seite Other Physical Requirements le tot pass physical 
LQ WOrk on ne construction job, examination at cubloveulte expense.—— 
yo amputees acceptable 


using pick and shovel, moving dirt, 


Experience Requirements 


pouring concrete, clearing ground, — a ae 


——  ) 
| 
| Education and Training Requirements — 

_ | Miscellaneous Requirements 


_Able_ a Ae 


ls, Knowledge, Abilities 


Should be able to finance self for 





three weeks, as there is a one week _ 





and initiation fee 


‘TvAl arid $10.00 on Date_and Tame Interviewer 
i monthly dues of Q-13- 3% ‘ds 100 Franklin 
3 10) 11 We) 1s |) 14 | as ie] 





Mr. Forsyrur. And the second order was canceled, did you say, 
the second order for S00? 

Mrs. Peacock. October 24. 

Mr. Forsyrue. It was canceled by whom? 

Mrs. Peacock. The union. 

Mr. Forsyrire. Do you know why it was canceled ? 

Mrs. Peacock. They told us they couldn’t use workers. 

Mr. Forsyrur. They could not use the workers? 

Mrs. PEACOCK. Yes, Ss] ts 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 115 


Mr. Forsyriue. Now, do you have any orders for common laborers 
that have not been canceled, from the same organization, the construc- 
tion and general laborers ? 

Mrs. Peacock. We don’t have any active orders with the laborers’ 
union. 

Mr. Forsyrur. Have you ever filled any of the orders that they 
placed with you ? 

Mrs. Peacock. Yes: we filled some. 

Mr. Forsyrne. Could you tell us, without too much difficulty, ap- 
proximately how many have been placed with that particular union? 

Mrs. Pracock. These figures include activities of the Aiken & Barn- 
well offices, 419. 

Mr. Forsyrue. Have been furnished to the laborers’ council at 
Aiken? 

Mrs. Pracock. That is right. 

Mr. Forsyrne. Over a period of what time, roughly ? 

Mrs. Peacock. From February 13 up until the order was canceled, 
on October 24. 

Mr. Forsyrur. Then vou did fill some of the order for the 800 em- 
plovees ¢ 

Mrs. Peacock. Yes. 

Mr. Forsyrur. Have you filled any orders from the other two or- 
ganizations that you mentioned? TI believe you said teamsters and 
operating engineers have also placed orders. 

Mrs. Pracock. The operating engineers, including figures for 
Aiken and Barnwell Counties, 56, 

The teamsters union, including figures for Aiken and Barnwell 
Counties, 132. 

Mr. Forsyrur. Did the common laborers’ request show that the men 
would have to be members of the union before they could get 2 job! 

Mrs. Peacock. It showed that they would have to pay a $10 initia- 
tion fee. 

Mr. Forsyrur. Is the same type of information on the requests 
from the other unions? 

Mrs. Pracock. It is. 

Mr. Forsyrue. Was the request 

Chairman Barpnen. Now. Mr. Forsythe, you say “the same type 
of information,” and was it the same initiation fee? 

Mr. Forsyrne. I assume it was a different one. 

Chairman Barven. We cannot assume on that lady’s oath, and you 
can assume on your own. 

Mr. Forsyrue. We are to have the unions, to get their individual 
initiation fees. 

Chairman Barven. Let me ask Mrs. Peacock a question. 

You say on this particular order, the initiation fee was $10? 

Mrs. Peacock. Yes, sir. 

Chairman Barpen. Was the fee specified in any different amount 
on the other orders ? 

Mrs. Peacock. For the laborers union, just for that particular 
union 2 

Chairman Barpen. Yes. 

Mrs. Pracock. No; it has been the same all of the way through. 

Chairman Barpven. Was there any different fee specified for any 
other classification which you handled? 
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Mrs. Pzacocx. Not for that same union. Each union has a dif- 
ferent fee. 

Chairman Barpen. But you had some from other unions? 

Mrs. Peacock. Yes, sir; I did, and the teamsters local union ini- 
tiation fee was $5, and that was the beginning; and approximately 
May, the initiation fee was changed to $22.50, which included dues 
for a quarter, $7.50. 

Chairman Barpen. Now, were there any other fees that you have? 

Mrs. Peacock. Not on orders that we received. 

Chairman Barpen. Now, go ahead. 

Mr. Forsyrne. What was the fee for the operating engineers? 

Mrs. Pracock. It is $60 for operators, for heavy-equipment oper- 
ators, and $20 down and the balance payable in 30 days. And this, 
too, includes 3 months’ dues. Forty dollars initiation fee for oilers 
and mechanical helpers and positions of that type, and $15 down and 
the balance payable in 30 days, and that also includes 3 months’ 
dues. 

Mr. Forsyrue. Are those orders active at the present time for the 
operating engineers? 

Mrs. Peacock. They are not. 

Mr. Forsyrue. They are not? 

Mrs. Peacock. No; they are not. 

Mr. Forsyrur. You have no active orders, then, from either the 
operating engineers or from the teamsters ? 

Mrs. Peacock. I have no active orders with any unions at the present 
time. 

Mr. Forsyrner. Any unions at the present time ? 

Mrs. Peacock. That is correct. 

Mr. Forsyrne. When were those orders canceled, and do you know 
vhy they were canceled? 

Mrs. Peacock. They were filled. 

Mr. Forsytir. Then you filled all of the orders which you have 
eceived from the teamsters and the operating—— 

Mrs. Pact cK. We haven't filled all of them, but the orders were 
either filled by us or by =e employer or the union. 

Mr. Fon nsytue. And then the unions canceled the request ? 

Mrs. Peacock. That is right. 

Mr. oF rsYTHE. In general, what do vou tell people who come in and 
ask for jobs in the manual-labor field at the present time, or over the 
past several months? 

Mrs. Peacock. We tell them that we have no openings in the con- 
struction field on the project. and that we have been informed that 
the unions are supplying the labor for that type of work. 

Mr. Forsyrne. I believe that is all I have, Mr. Chairman. 

Chairman Barpen. Are there any questions? 

Mr. Woop. I have no questions. 

Mr. Vatu. eet say that you had a meeting with representatives of 
the USES and Atomic Energy Commission and the du Pont Co.? 

Mrs. Peacock. Yes, sir. 

Mr. Vat. Where did that meeting take place? 

Mrs. Peacock. In the Aiken local office. 

Mr. Vait. You mentioned that you called upon them. 

Mrs. Peacock. Yes; I did. 
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Mr. Vait. You called upon them for the purpose of tendering the 
services of the USES in connection with their employment problems? 

Mrs. Peacock. I did. 

Mr. Vain. Did they outline at that time any program for you to 
follow ¢ 

Mrs. Peacock. They did not. 

Mr. Vait. You presented to them the facilities of your office, indi- 
cating what they were ? 

Mrs. Peacock. Yes, sir. 

Mr. Vaiz. And the extent of your personnel; and how many people 
did you employ in your office? 

Mrs. Peacock. Eleven. 

Mr. Vait. When you approached the AEC, and the du Pont Co., at 
that time, did you have at that time a pool of employees available 
for their service ? 

Mrs. Peacock. We did. 

Mr. Vam. And have you any idea now as to the extent of that 
pool 

Mrs. Peacock. We practically don’t have any. 

Mr. Vat. But you said you had some. 

Mrs. Peacock. I believe our files were around 1,200 at that time, 
and they are now down to 435. 

Mr. Vain. Who represented the AEC at that meeting, and who 
represented the du Pont Co.? 

Mrs. Peacock. Mr. Arthur L. Tackman represented the AEC, and 
J. W. Mercke the du Pont Co. 

Mr. Vain. When subsequently you learned of the policy of the du 
Pont Co. with respect to their employment of the operating groups, 
who indicated that policy to you, and who described what it was 
to be? 

Mrs. Peacock. Mr. Mercke. 

Mr. Vai. And he indicated to you that they would look to you for 
certain types of labor, and other types of labor were to be drawn from 
the union ranks? 

Mrs. Peacock. He said he would use our services for certain types 
of labor. 

Mr. Var. I have no further questions. 

Mr. Vetpr. What type of labor would he use your services for? 

Mrs. Peacock. The nonmanual type. 

Mr. Verne. That is clerical workers? 

Mrs. Pracock. Yes, sir. 

Mr. Veipr. And you mentioned that you had 11,000 applicants in 
the month of January, and that was immediately following the an- 
nouncement, and arrangements for the project began. And I believe 
you said that it decreased in the month of February to 5,000? 

Mrs. Peacock. Yes, sir. 

Mr. Vevpr. Do you know the reason for that? 

Mrs. Peacock. I do not. 

Mr. Veuve. Did you have applicants on file, at the time that this 
project began, for common labor? 

Mrs. Peacock. Yes; we did. 

Mr. Vevpre. Do you have any idea how many of those there were, 
what that amounted to? 











118 EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 





Mrs. Peacock. Of the 1,200 in our file 

Mr. Vevpe. So that you could have furnished during the month of 
January, had your office been allowed to furnish manual- type labor, in 
the neighborhood of 12.000 workers; is that right / 

Mrs. Peacock. No; 1,200. 

Mr. Vevvr. I am speaking of manual. 

Mrs. Peacock. Approximately 40 percent of our file would be com- 
prised of manual laborers, I would say. 

Mr. Vetpr. Then I understand that of these 11,000, about 40 percent 
were manual laborers? 

Mrs. Peacock. These were 11,000 people from everywhere in the 
Nation contacting our office in an effort to secure work on the project. 

Mr. Verne. I understand that. 

Mrs. Peacock. We didn’t take applications on all of these people. 
and we couldn’t possibly have done that, and we just gave out du Pont 
applications to them? 

Mr. Vetpe. Well, of course, if you had inquiries from 11,000 people, 
it is reasonable to assume that you could have probably furnished 
that number of workers to the du Pont people, is it not? 

Mrs. Peacock. Provided they were qualified to fill the jobs. 

Mr. Vevpr. That is all. 

Chairman Barpen. Mrs. Peacock, you say that the number of in- 
quiries fell from 11,000 in January to probably 5,000 in February ? 

Mrs. Peacock. Yes, sir. 

Chairman Barpen. Was that due to the fact that the people were 
finding out that it would do them no good to contact your office ? 

Mrs. Peacock. I don’t know what it was due to, and I imagine it 
was due to the fact that the wage scale wasn’t set at that time. 

Chairman Barpen. Now, your office is wholly tax-supported, is it 
not, and I mean your office force is paid for by the State and the 
Federal Government ? 

Mrs. Pracock. We are State-controlled. I think the salaries come 
from the Federal Government, and I would rather our Director would 
answer that question. 

Chairman Barpen. Well, there is no fee or charge ¢ 

Mrs. Peacock. No. We are a public employment agency. 

Chairman Barpen. And anyone seeking and receiving your assist- 
ance for a job is not charged with any fee? 

Mrs. Peacock. No, sir. 

Chairman Barnen. It is a public service to all of the people? 

Mrs. Peacock. Yes. 

Chairman Barprexn. Now, when the regional director authorized 
you to go ahead, did he at that time give you any reasons or any in- 
formation as to where he received his instructions? 

Mrs. Pracock. I don’t deal directly with the regional office. I 
received this telegram from our State director. our administrative 
offices in Columbia. 

Chairman Barpen. Now, you say that the wage scale was fixed 
about when? 

Mrs. Peacock. I believe it was in February, and I am not sure. 

Chairman Barprn. And then you did not have as many inquiries 
as vou had had before ? 

Mrs. Peacock. No. 
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Chairman Barven. But those that did inquire at your office, if they 
were manual workers, you were in no position to be of any assistance 
to them ¢ 

Mrs. Peacock. No, sir. 

Chairman Barpen. With the facilities available, could you have 
furnished a considerable number of labor and construction workers 
to the job? 

Mrs. Peacock. I think we could have, at that time; yes. 

Chairman Barpven. Now, you said that on some date, which I do 
not quite recall, one of the initiation fees went from $5 to 22.50, includ- 
in 3 months’ dues. Do you recall that date? 

Mrs. Peacock. I do not, and I think it was sometimes in May, and 
I think it was in May of 1951. 

Chairman Barven. In May of 1951? 

Mrs. Peacock. Of this year. 

Chairman Barpen. And what group was that ? 

Mrs. Peacock. That was the teamsters local union. 

Chairman Barpen. So in that particular instance, may I ask you 
this, what kind of employees were they seeking ? 

Mrs. Peacock. Truck drivers, concrete-mixing truck drivers. 

Chairman Barpen. Well, then, a truck driver that might have 
been placed by you would have been placed without charge if you had 
been permitted to place him ? 

Mrs. Peacock. Placed without charge by us; we never charge 
anything. 

Chairman Barpen. But placed by the teamsters, it was $22.50? 

Mrs. Pracock. They would have to pay an initiation fee to the 
teamsters union; yes. 

Chairman Barven. Well, did it not impress you as being a little 
strange that people would detour around your Service when it was 
free, and have to go somewhere else and pay $22.50 to get a job? 

Mrs. Peacock. How do you expect me to answer that r 

Chairman Barpen. There was no explanation given to you as to 
why it was increased, was there? 

Mrs. Peacock. No, sir. 

Chairman Barpen. Mrs. Peacock, this is slightly repetitious, but 
I would like to ask you again: Did you take all of the steps that, 
in your judgment, were right and proper, to tender the services of 
the Employment Service of 7 your office to both the du Pont Co. and the 
Atomic Energy Commission and those needing employees on the 
job? 

Mrs. Peacock. I did the job to the best of my ability. 

Chairman Barven. And told them that the services were avail- 
able if they saw fit to use them ? 

Mrs. Peacock. Yes. 

Chairman Barpven. I have no further questions. 

Mr. Vai. Mrs. Peacock, did you at any time discuss the practice 
of the du Pont Co. in obtaining their labor through the unions, with 
your superior, with your immediate superior ¢ 

Mrs. Pracock. Yes. 

Mr. Vat. Just what was the nature of that conversation, that 
discussion ? 
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Mrs. Peacock. Our State director was in on that discussion with 
the AEC and du Pont sometime in January, and he was familiar with 
the fact that they were planning to use the union for construction 
workers. 

Mr. Vai. But you and he did discuss the situation from the stand- 
point of the interest of your office ¢ 

Mrs. Peacock. Yes.. 

Mr. Vau.. Did you arrive at any conclusions, that you could express 
at this time, with respect to the practice ? 

Mrs. Pracock. Our director offered to put Employment Service 
personnel out at the project if the du Pont Co. and the AEC thought 
that we would be worth while, right in the very beginning; and the 
AEC and the du Pont people both used our oflice to recruit workers, 
and at the present time they are both on a recruitment itinerary 
planned by us in various States in this region. 

Mr. Granam. Does that include manual laborers? 

Mrs. Peacock. It does not. 

Mr. Vatt. What I had reference to was the question that arose in 
the minds of yourself and your superiors when you learned that you 
were not to participate in the furnishing of operating employees, and 
this round-about course was to be taken that they were to be obtained 
from an agency through which a fee was required; and, in other words, 
did that not strike you and your superior as being a little bit strange, 
since you were here for the purpose of furnishing labor of all kinds? 

Mrs. Peacock. I don’t think so. It has been the policy of the Em- 
ployment Service to supply laborers to unions for years. 

Mr. Vari. And it did not impress you as being unusual and strange 
that this practice should be established ? 

Mrs. Peacock. No. 

Mr. Vart. It did not impress vou as being strange, although it was 
a departure from vour practice for years ¢ 

Mrs. Pracock. We have always supplied laborers to the unions, 

Mr. Varn. I have no further questions. 

Mr. Forsyrue. I have nothing more. 

Chairman Barpenr. You trv to supply personnel to any organiza- 
tion, whether it is union or private industry or private citizens who 
call on your office ? 

Mrs. Peacock. That is our responsibility. 

Chairman Barpen. And the fact that an organization happens to be 
a union, they are entitled to the public service just as any other 
organization would be, is that not correct ? 

Mrs. Peacock. Yes. 

Chairman Barpen. It was a little bit of deviation when you had to 
send out that the membership to the union was required and fees had 
to be paid, was it not? 

Mrs. Pracock. Yes; but we didn’t feel that it was fair for the 
people to come in with not enough money to carry them for 3 weeks, be- 
cause they had an initiation fee and there was a 1-week hold-back, 
and we felt that those persons who were doing the interviewing and 
recruiting should pass the information on so that we wouldn’t have 
all of these people in Aiken for the Salvation Army and the Red 
Cross to take care of them. 

Chairman Barpen. That is right. 

I have no further questions. 
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Mr. Forsyrue. That is all. 

Mr. Derrickson. Mr. W. Rhett Harley. 

Chairman Barpven. Do you solemnly swear the evidence you shall 
give this committee will be the truth, the whole truth, and nothing but 
the truth, so help you God ? 

Mr. Hartey. I do. 

Could I have Mrs. Peacock come up with me, and also my assistant 
director, and I think it would help a lot in finding records, because 
practically everything emanated in her office, and I think it would 
help me as well as yourself. 

Chairman Barpen. We need some help. 

Mr. Hartey. I probably will, too. 

Chairman Barpren. If it is agreeable to Mrs. Peacock, she may 
come forward and sit with you. 

Mr. Forsyrue. I think you would want to swear the other gentle- 
man. 

Chairman Barpen. Do you solemnly swear the evidence you shall 
give this committee will be the truth, the whole truth, and nothing 
but the truth, so help you God ¢ 

Mr. Scovitte. I do. 


TESTIMONY OF W. RHETT HARLEY, DIRECTOR, SOUTH CAROLINA 
STATE EMPLOYMENT SERVICE; CHARLES P. SCOVILLE, ASSIST- 
ANT DIRECTOR, SOUTH CAROLINA STATE EMPLOYMENT SERV- 
ICE; AND VERBENA PEACOCK, MANAGER, AIKEN LOCAL OFFICE 
OF THE SOUTH CAROLINA STATE EMPLOYMENT SERICE—Resumed 


Mr. Forsytur. Mr. Harley, will you please identify yourself for 
the record, and also your assistant ? 

Mr. Haruey. I am State director for the South Carolina State 
Employment Service; and Mr. Scoville is assistant director of the 
South Carolina State Employment Service. 

Mr. Forsyrne. Now, would you outline for the committee your con- 
nection with the Federal Service, both administratively and finan- 
cially ? 

Mr. Hariey. We receive all of our grant from the Federal Govern- 
ment, from the Bureau of Employment Security, and we have a plan 
of operations and an agreement when we returned to the States in 
November 1946, which we operate under and whereby we receive our 
grants; and that plan of operation includes also the United States 
Employment Service Manual, which pretty well spells out what we 
are supposed to do and what we aren't supposed to do. And we are 
supposed to operate within that manual, and any other instructions 
that from time to time, as the manual may be chainged by the Bureau, 
come out. 

Mr. Forsyrue. How much financial assistance do you get from the 
Federal Government on a yearly basis? 

Mr. Haruey. We get it all from them. 

Mr. Forsyrur. How much is that ? 

Mr. Harry. It comes in a lump-sum grant to the State, but parts 
go to the UI, and there is a contingent fund, and it would be hard to 
tell you in dollars and cents just what part the Employment Service 
gets. 
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Mr. Forsytue. Do you get any State money to operate your serv- 
ices ¢ 

Mr. Harter. No. 

Mr. Forsyrue. All Federal ? 

Mr. Haruey. Yes, sir. 

Mr. Forsyrue. Just give the committee roughly how much money 
you get. We would like to know whether it is $100,000, or $1,000,000. 

Mr. Hartey. [ would say about $1,500,000. 

Mr. Forsyrue. From the Federal Government, on a yearly basis/ 

Mr. Haruey. That is right. Of course, that varies on your work- 
load, and in other words, we get a grant, but on top of that, if our 
workload on claims takes a drop, they take it back from us, below 10) 
percent of our estimates; and if it goes up, we get additional. And so 
we couldn’t tell you very much until the end of the year. 

Mr. Forsyrue, That gives the committee a rough idea of the amount 
of the Federal money that is involved in the operation in the State. 

Now, Mr. Harley, will you tell the committee of any conferences 
that you had, either alone or with Mrs. Peacock, with the Atomic 
Energy Commission and the du Pont people 4 

Mr. Harry. The first contact I had with the du Pont and the 
Atomic Energy Commission was at my office in Columbia. They 
came by to see me the morning before it was announced in the papers 
about the H-bomb project, and I was at Jacksonville, Fla. ., at the time, 
on a conference. 

Immediately upon my return, I heard that they had been there, 
and I wrote them a letter and told them how sorry I had been to miss 
them, and they came back at a later date, not very much longer after 
that, and called on me. And at that time, I think it was in earl; 
December, probably, at that time I offered the services of the Em- 
ployment Service to them, and told them that we thought we could 
do a good job for them; and that we had, besides our State facilities, 
we had access to approximately 1.800 other offices over the United 
States which we were friendly with through our clearance system; 
and that if they would give us office s yace—they told us they were 
going to build an administrative building first, that would be the 
first thing they would build—and I said if they would offer—I offered 
to put four or five, or as many people out there as necessary, to facili- 
tate the handling of the orders of recruitment, and put in a telephone, 
and we would take care of all of that expense ourselves. At that time 
thev didn’t say yes or they didn’t say no. 

The next time, in Mrs. Peacock’s office in Aiken, we made the same 
offer again. 

Mr. Forsyrue. About when was this? 

Mr. Hartey. That was about the middle of January, sometime 
ce mp the 13th or 14th or 15th of January. We made the same offer 

gain, and they didn’t say whether they « ‘ould or whether they would 
or not, either one of them, and that was Mr. Mercke and Mr. Tackman. 

One other time we were out at the plant site, and we also offered 
again, and they said it was their policy not te have anyone out there 
other than the du Pont and their own people, and it was their policy 
not to have anyone out there, and they couldn’t use our services, that 
is, inasmuch as our sending people out there; and we thought we could 
interview applicants right. on the job and screen them, and that is our 
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business, and I think we are trained in personnel work, and Mrs. Pea- 
cock has been in it since 1933, and so have I, and we thought we could 
be of assistance to them in screening these workers and interviewing 
them and having orders on hand, either from the unions or du Pont 
or whoever cared to give them to us; and also keep track of the work 
that was being laid off when a job finishes over here, and we could be 
in constant touch with them and know where to bring them back and 
tell them when the work was going to start over here. And they 
didn’t think that they wanted that service, and so I thought that was 
as far as we could go. 

Mr. Forsyrue. Did you ever have any discussion with them about 
hiring manual laborers ? 

Mr. Hartey. Oh, yes. 

Mr. Forsyrur. What was the extent of that? 

Mr. Hartey. They said it was—the du Pont policy had been, all 
over the country, that they had been dealing very satisfactorily with 
organized labor, and that 1f they needed us on that, they would let us 
know later. 

Mr. Forsyrue. That is on the manual labor? 

Mr. Haruey. On construction workers. 

Mr. ForsyrHe. Will you tell the committee the problem which was 
raised by the application for workers from the General Laborers 
Council, which gave rise to the telegram which was read into the 
record ? 

Mr. Hartey. It so happened that I was at Jacksonville again when 
that happened, and Mr, Scoville called me long distance and he said 
Mr. Marbury, our regional director from the Bureau of Employment 
Security at Atlanta, said that there was some question as of some vio- 
lation of the law on that, and we would have to take it out of clearance. 
And I told Mr. Scoville immediately to notify Mrs. Peacock, and he 
had already called Mrs. Peacock, and I told him immediately to send 
out a letter to all of our local offices, telling them to cancel that until 
further notice. And I have a copy of my instructions, if you want 
that. 

Mr. Forsyrue. Just amoment. Did I understand you to say that it 
was normal to take orders for personnel from unions? 

Mr. Haruey. It has been a general practice of the Employment 
Service not only in South Carolina, but in all of the States, since 
1933, sir. 

Mr. Forsyrur. Well, then, the point I wanted to get at; what, in 
this order, raised a question ? 

Mr. Harvey. I think Mr. Marbury was the one who sent me the wire, 
and maybe he had better answer that, and you have a copy of the 
telegram. 

Mr. Forsyrur. I would like 

Mr. Harter. He raised the question, and gave me a copy of the tele- 
gram. 

Mr. Forsyrue. I would like you to place into the record, or read 
into the record, a copy of the telegram which your ollice received from 
the Atlanta office. 

Mr. Hariey (reading) : 

Until revised orders are received, please suspend all action on Clearance 
Orders V-SC-702-56 and 57, for Construction and General Labor Council, Aiken, 

91682—_52——_9 
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S. C., cleared region-wide and North Carolina. Certain provisions with respect 
to joining union contained in these orders appear to be violation of Taft- Hart- 
ley Act. 
Ernest L. MArsury, Regional Director. 

Mr. Forsyrur. That was the first telegram, which first raised the 
pay of whether you could fill this order or not. Now, did you 
get a later telegram giving } you clearance on that ? 

Mr. Hartey. That is right. 

Mr. Forsyrue. Would you read that into the record, please ? 

Mr. Hartry (reading) : 


Headquarters 


Mr. Forsyruer. What is the date of that, please ? 
Mr. Hartey. This was September 27, 1951. 





Headquarters office advises that clearance orders specifying that workers must 
join union as prerequisite to employment are acceptable. Order SC-—T7-2-68 
acceptable as issued. Make necessary distribution. 

Ernest L. MARBURY. 

Mr. Forsyrue. Then as I understand it, this order had been cleared 
with the local office and with vour office, and had gone on a clearance 
basis throughout the area, and some question was raised beyond your 
office about it, and you were told to stop filling that order ¢ 

Mr. Harry. That is right, which we did immediately. 

Mr. Forsyrue. That is all that I have. 

Chairman Barpen. May I ask who eventually cleared this order? 

Mr. Hartey. You mean to the region / 

Chairman Barpen. Yes. Now, it went from Mrs. Peacock’s office 
to your office, and from your oflice to whose office ? 

Mr. Hartry. To the offices in the region, which comprise the six 
States, plus North Carolina, which we have an agreement with any 
adjoining State, even though it is not in your region, you can declare 
any State adjoining. And so it went to six States beside South 
Carolina. 

Chairman Barpen. What I am trying to get at is: Who was the 
official who finally O.K.’d the order ? 

Mr. Hartery. I did. 

Chairman Barpen. What were your reasons for O. K.’ing it? 

Mr. Hartry. Because we didn’t have that much labor in the vicinity, 
and her labor was exhausted there, and we were pulling them, they 
were already coming as far as they could commute within our State. 
and we didn’t feel we could fill 800 orders within the State, and we 
needed outside help on it. 

Chairman Barpen. What I am getting at is, What was the trouble 
with the order to begin with ? 

Mr. Hartey. What is that? 

Chairman Barpen. What was the trouble with the order to begin 
with, and 

Mr. Harry. You are talking about the first 200, which we turned 
down? 

Chairman Barpen. I am talking about this order here that raises 
the question of the Taft-Hartley Act. 

Mr. Hartey. I didn’t know there was any trouble with it when I 
received it, and it is the first I knew anything was wrong with it when 
the regional office sent me the wire which I read. 
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Chairman Barpven. Well, now, did you do everything that you knew 
to do, to make available the services of your organization for the 
assistance in recruiting personnel for this job? 

Mr. Hartery. Yes, sir. 

Chairman Barpen. And your organization is supported wholly by 
Federal funds? 

Mr. Harvey. That is right. 

Chairman Barven. That is, tax funds belonging to everybody. 

Mr. Hartey. That is right. 

Chairman Barpen. When you render assistance to a citizen rich or 
poor 

Mr. Harter. That is correct. 

Chairman Barpen. It is free. 

Mr. Harvey. That is correct. 

Chairman Barpen. At no charge. 

Mr. Harter. That is right. We even furnish help to housewives 
when they call on us. 

(At this point Mr. Vail left the hearing room.) 

Chairman Barpen. You had better continue that. 

Mr. Hartey. May I say one thing here. I heard Mr. Nelson testify 
about Employment Service. I think the record should show that we 
furnished Mr. Nelson with a maid and a job boy. 

Chairman Barpen. That is all, thank you. 

Mr. Derrickson. Mr. Ernest Marbury. 

Chairman Barpen. Do you solemnly swear that the testimony you 
will give this committee will be the truth, the whole truth and nothing 
but the truth, so help you God? 

Mr. Marzory. I do. 


TESTIMONY OF ERNEST MARBURY, REGIONAL DIRECTOR, BUREAU 
OF EMPLOYMENT SECURITY, REGION 5, ATLANTA, GA. 


Mr. Forsyrue. Will you identify yourself for the record, please? 

Mr. Maxrsury. Lam regional director of the Bureau of Employment 
Security for region five, which includes the Southeastern States, lo- 
cated in Atlanta, Ga. 

Mr. Forsytrur. What States does that include? 

Mr. Marsury. It includes the Southeastern States of Alabama, 
Florida, Georgia, Mississippi, South Carolina, and Tennessee. 

(At this point Mr. Vail returned to the hearing room.) 

Mr. Forsyrur. Would you clarify for the committee your relations 
as regional director with the State directors and the Washington 
office ? 

Mr. Marrury. My relations with the Washington office is as their 
representative in the field. 

Mr. Forsyrue. You are a Federal employee? 

Mr. Marsury. Yes, sir; I am a Federal employee. 

My relationship with the States is one of assisting them in methods 
of operation in avaluating and appraising operations in relation to 
instructions, Federal instructions, manual instructions, and other in- 
structions issued by the Bureau, and examining, based on their opera- 
tions, the amount of funds that are considered necessary for the op- 
eration of the employment security program. 
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Mr. Forsyrne. Will you tell the committee what raised the ques- 
tion in your mind as to the legality of the request for workers that we 
have been discussing with the other witnesses ¢ 

Mr. Marsury. The question was raised in my mind—TI am not an 
attorney, and I don’t know the law, but the only orders that we have 
received from the States are those that are put into clearances which 
come to our offices. When this one came in it was unusual. 

Mr. Forsyrue. In what respect ? 

Mr. Marsvry. In the respect that the requirement of the payment of 
initiation fees was set out in the order. 

Mr. Forsyrur. You have, however, cleared other orders for unions, 
or from unions for employ ees ! 

Mr. Marsury. I am not so sure. I would suspect so. I don’t know. 

Mr. Forsyrne. The point was that in this case there was something 
unusual on it, namely the requirement of payment of initiation fees, 

Mr. Marsury. That is right, sir. 

Mr. Forsytue. Go ahead. 

Mr. Marsury. There was some—I wouldn’t say doubt—but some 
question in my mind and I felt that in my position I should bring the 
matter to the attention of the officials of the Bureau in Washington. 

Mr. Forsyrue. Do you have a copy of your communication bringing 
that to their attention ? 

(At this point Mr. Wood left the hearing room.) 

Mr. Marpnury. Yes, sir. 

Mr. Forsyrue. Would you read it into the record, please? 

Mr. Marsury. Yes, sir. The communication is dated August 27, 
1951, and addressed to the Director of the Bureau of Employment 
Security, Washington, D. C. [reading]: 

Re: Telephone conversation with Keenan this date. 

Clearance order V-SC-702-56 placed by Construction and General Laborers 
Council for employment of construction labor with Savannah River project 
provides “Initiation fee, $20. Applicant must pay $10 down and balance pay- 
able first pay day.” 

Jellicoe believes invalid union shop operation. Order previously cleared other 
States in this region and North Carolina. This office advised all States to 
suspend further action until the matter is clarified. 

Mr. Forsyrue. Who was Jellicoe you referred to? 

Mr. Marsury. Jellicoe is the attorney from the regional office of the 
Solicitor’s office stationed at Atlanta, Ga. 

Mr. Forsyrue. What was the nature of the telephone conversation 
you referred to in your communication ? 

Mr. Marsvry. With Mr. Keenan? 

Mr. Forsyrue. Yes. 

Mr. Marsury. The phone conversation was just bringing the 
matter to his attention. 

Mr. Forsyrur. Who is Mr. Keenan ? 

Mr. Marsury. Deputy Director of the Bureau of Employment 
Security. 

Mr. Forsyrue. In Washington? 

Mr. Marsury. In Washington. 

Mr. Forsyrue. Did you have any other communications about this 
until you received an answer to your wire? Did you have any tele- 
phone conversations with Washington ? 

Mr. Marsury. Yes, sir. There were some phone conversations. 
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Mr. Forsyrue. Could you outline generally what you discussed ? 

Mr. Marsory. Just asking if there was any additional information 
we could give them about the matter. They didn’t require anything 
additional to what we had previously given them. 

Mr. Forsytue. Did you receive an answer to your telegram ¢ 

Mr. Marsury. No, sir; we did not. We received a telegram—it 
may have been an answer, sir; I don’t know—on the 19th. I don’t 
know whether you would consider it a direct answer to the telegram, 
but we received a telegram from Mr. Keenan on September 12, that 
relates to the matter. 

Mr. Forsyrue. You cleared this order after it had been held up— 
you later cleared it? 

Mr. Marsury. Yes, sir. 

Mr. Forsytue. Was it cleared as a result of the telegram which you 
have in front of you now ? 

Mr. Margvury. No, sir. 

Mr. Forsytne. Well, that is what I am trying to get at. What was 
the communication which told you to clear the order which you had 
stopped ? 

Mr. Mareury. A telephone conversation. 

Mr. Forsyrue. With whom ? 

Mr. Mareury. Mr. Arthur. Motley. 

Mr. Forsyrue. What is his position ? 

Mr. Marpsury. Mr. Motley is the director of the Employment Serv- 
ice Division of the Bureau of Employment Security. I think, sir, that 
is the correct title? 

Mr. Forsyrue. His office is in Washington ? 

Mr. Marsury. His office is in Washington. 

Mr, Forsyrner. What was the content of that conversation ? 

Mr. Marevury. Mr. Motley said that the matter Bad been discussed 
by the Bureau on a number of occasions since it was suspended on 
August 24, trying to get to facts or information that would give them 
a basis for making a decision, and that it was the feeling of the 
Bureau that the order would in itself violate no law. This order I 
am referring to is the one under discussion, the one for the construc- 
tion workers. The order, within itself, violated no law because, to 
the best of their knowledge and belief, while the unions were con- 
sidered the primary source of labor for the du Pont Co., the bureau 
had no knowledge that there was any discrimination against any 
worker because he did not belong to the union if the worker other- 
wise met the qualifications and applied to the company for a job. 

On that basis it was felt that the order was proper and in accordance 
with the practice in accepting orders from unions; that it did not 
violate a law and I was instructed to reinstate it. 

Mr. Forsyrue. Do you know whether the Department made any 
effort or any investigation to find out whether there was discrim- 
ination ¢ 

Mr. Marsury. I am sure they did. I don’t think I could tell 
you specifically the efforts that were made, but I am sure that they 
did. 

Certainly no information was ever brought to my attention that 
indicated discrimination of any worker that failed to get a job because 
of membership in a union. 
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Mr. Forsyte. Did you try to find out anything about it ? 

Mr. Marsory. No, sir. I don’t know what you mean by “try to find 
out.” 

Mr. Forsyrne. Did you send anybody down here to check? Did you 
check with the local employment office as to the practices of hiring 
at the company? Did you make any effort to find out whether or not 
there was discrimination which might have made this order illegal ? 

Mr. Marsury. Yes, sir; I think we made an effort. I made no effort 
to try to make a determination as to whether this order violated the 
law. When it came to the interpretation of the law I felt that I was 
certainly—I would certainly have no authority to try to interpret the 
legal interpretations of the Taft-Hartley law. I am not qualified in 
any way to do that, sir. 

Mr. Forsyrue. Did you or anyone under your direction make any 
effort to find out whether or not there was discrimination in this situa- 
tion that was covered by the order that you had under discussion ? 

Mr. Marsury. Not what you would call an investigation, sir, such 
as the kind you have made here; no, sir. 

Mr. Forsyrur. What did you do? 

Mr. Marsury. We have made inquiries and I think that it is pretty 
common knowledge that the unions are the major source for the supply 
of labor. But I don’t know of a single case that has come to our atten- 
tion or to the attention of our local office from an individual that he 
was unable to get employment when he applied at the project because 
he did not belong to the union: 

Mr. Forsytue. You said you made inquiry. Of whom did you make 
inquiry ? 

Mr. Marsury. Well, general inquiry and discussion with our local 
people, State people. 

Mr. Forsyruer. State people? 

Mr. Marsury. State people. 

Mr. Forsyrue. And local people here? 

Mr. Marsury. I have not discussed it with the local people; no, 
sir. 

Mr. Forsyrue. But you did discuss it with the State people as 
to whether or not there was discrimination on this job ? 

Mr. Marsury. As to whether or not there had been any indication 
brought to their attention of an individual that failed to receive em- 
ployment because he was not a member of the union. 

Mr. ForsytHe. Do you remember how many times you inquired ? 

Mr. Marsvry. No, sir; I do not. 

Mr. Forsyrur. Was it just in conversation on something else or 
might that problem have been discussed several times ? 

Mr. Marsoury. No, sir; I don’t know. And it wasn’t in terms of a 
specific investigation, if that is your question, sir. 

Mr. Forsyrue. Then it was just as part of some conversation on 
some general subject that you brought this up. 

Mr. Marsury. General knowledge as to practices and procedures 
that were being followed. 

Mr. Forsyrne. But you were inquiring as to the specific problem 
that was in your mind at the time? 

Mr. Marsury. No, Sir. 

Mr. Forsyriur. Do the letters which you have in front of you relate 
to this problem that we have been discussing? 
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Mr. Mareury. The telegram ? 

Mr. Forsyrue. Yes. 

Mr. Marpury. Yes, sir. 

Mr. Forsyrre. I would like to look at that, Mr. Chairman, to see 
whether it may be read into the record. 

(Counsel referred to document in possession of the witness.) 

Mr. Forsyrne. Would you read that, ple ase, into the record? 

Mr. Marsury. Teletype dated September 12, 1951, addressed Reg- 
ional Director, Bureau of Employment Security, Atlanta [reading]: 

In signing clearance order V-SC-702-56 placed by Construction and General 
Laborers Council for employment of construction laborers for Savannah River 
project, order as originally written raises legal question of Federal law. Con- 
struction and General Laborers Council at Aiken has agreed to delete “This is a 
union job. Initiation fee is $20. Applicant must pay $10 down, balance pay- 
able first pay day. Dues $2 per month.” 

Please expedite a rewrite between council and order-holding office of this order. 
International representative, Common Laborers Union, Mr. T. T. Odom will be in 
by approximately 18th to instruct local representative to rewrite requisition for 
workers which now contained requirement similar to Aiken order. Statement 
of policy under consideration. Present referral policy and manual and indicated 
deletion should be regarded as current basis for accepting or rejecting such 
order. 

Signed, “Keenan.” 

Mr. Forsytur. Do you have any other communications involving 
this problem with the Washington office ? 

Mr. Marsury. I have a communication from the South Carolina 
agency and telegram from the South Carolina agency in connection 
with the telegram I just read. 

Mr. Forsyrue. Would you place those in the record too? 

Mr. Marsury. Will I read them? 

Mr. Forsyrur. Yes, read them. 

Mr. Marsvury. Memorandum dated September 14, 1951, to Ernest 
L. Marbury, regional director; from W. Rhett Harley, State director 
[reading |: 

Subject: Clearance order No, SC-702-68, Construction and General Laborers 
Council, Aiken, S. C. 

Attached is a copy of the subject order which is self-explanatory. Mr. Law- 
rence Rickard, your field representative, was present when this order was re- 
ceived and he knows all the details involved. You will note that the require- 
ments of this order are identical with those given us before for 700 laborers. 

Please advise if we should conduct recruitment or just hold the order until 
some decision is reached by headquarters. 

Signed, “W. Rhett Harley, State director.” 

Mr. Forsyrie. The date on that is before or after the telegram? 

Mr. Marnvury. September 14. 

Mr. Forsyrur. That is before the telegram. 

Mr. Marevry. That is after the telegram. The telegram is dated 
September 12. 

Mr. Forsyrim. Had he received word of the clearance from Wash- 
ington when he wrote that letter? ' 

Mr. Marrury. Had he received word of the telegram of September 
12? 

Mr. Forsyrim. Maybe I have the dates all mixed up. But the 
problem here is: I understood in the letter you just read from Mr. 
Harley that he was raising a question about the order for 800 em- 
ployees from the union and th: it order had been cleared by the tele- 
gram of September 12; had it not? 
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Mr. Marsury. No, sir. 

(At this point Mr. Wood returned to the hearing room.) 

(Discussion off the record.) 

Mr. Forsyrue. I believe I understand it without further questions 
about that. 

Mr. Marsury. Under date of September 19, a teletype addressed to 
Mr. James Julian Bush, executive director of the South Carolina Em- 
ployment Security Commission, Columbia, S. C. [reading]: 

Re: Communication 941, concerning clearance order SC-702-68, Construction and 
and General Laborers Council. 

Have discussed revised order with Bureau. Inasmuch as requirements are 
identical with those set forth in original order it is necessary that the Bureau 
take the position of not being able to conduct recruitment. It is regretted that 
such condition exists as I would like to be in position to render the service 
requested. 

Signed: “Marbury.” 

Mr. Forsyrue. Then at a later date, Mr. Marbury, the order was 
cleared and you so instructed the State offices of South Carolina ! 

Mr. Marsvury. That is right, sir. 

Mr. Forsyrur. And that telegram has been read into the record 
by Mr. Harley? 

Mr. Mareury. By Mr. Harley; yes, sir. 

Mr. Forsyrne. Was there ever a question brought to your attention 
concerning orders from any other unions from this or from the Aiken 
office? 

Mr. Marsury. These two are the only ones that have been brought 
to my attention. The one for the 700 laborers that was canceled, the 
one for 800 was reinstated, and the one for 1 worker which was a 
construction foreman, I believe. 

Mr. ForsyrHe. When you reinstated the order for 800, did the 
order then delete the words mentioned in the telegram which vou read / 

Mr. Marsury. No, sir; it did not. 

Mr. Forsyrue. It did not? 

Mr. Marzury. No, sir. 

Mr. Forsyrue. The order was cleared nevertheless ? 

Mr. Marsury. Yes, sir. 

Mr. Forsyrur. Why was that? 

Mr. Marsury. Well, it was the feeling of the Bureau on that that 
the order should contain the information as a matter of information 
to the workers. ‘That was what the reqirement of the union was, that 
they become members of the union. The order was from the union, 
and I think that we would expect them to belong to the union in an 
order from the union. And we felt that certainly they were entitled 
to know what the dues were, and how they would be required to pay 
them, pecause some of the workers came from long distances and we 
certainly did not feel like it would be fair to them if we did not give 
them full and complete information. 

Mr. Forsyrne. Was that decision made in your office, to leave that 
on the application ? 

Mr. Marsury. Partially, it was after discussion with the State office, 
and with the people in Washington, and I would say all three places. 

Mr. Forsyrne. As I understood the telegram you read a moment 
ago, there was objection in Washington to including the union require- 
ments on the application from the union. Did you have a later com- 
munication from them changing that position ? 
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Mr. Marsury. Yes, sir; when they reinstated the order, the tele- 
gram that I read suggested that the whole wording be deleted from 
the order. Well, it was my feeling, and I think the feeling of the 
States, and I am not attempting to speak for them, that that would 
be jsut deceiving the workers, and gaining nothing. If the practice 
was the same we certainly should put the infor mation on the order. 

Mr. Forsyrner. Did you discuss that with Washington ? 

Mr. Marsury. Yes, sir. 

Mr. Forsyte. With whom? 

Mr. Marpsury. With Mr. Motley. 

Mr. Forsyrue. And the determination was finally made ? 

Mr. Marsory. To accept the order with the wording on it. 

Mr. Forsyrie. And that decision was made by Mr. Motley and your- 
self concurrently ? 

Mr. Marsury. By Mr. Motley, sir. 

Mr. Forsyrue. Did you identify him before as to his position? 

Mr. Marsury. Yes, sir. 

Mr. Forsyrue. I believe that is all that I have. 

Mr. Vaiu. Pursuing the indicated belief of the USES that the pro- 
cedure of obtaining labor from a union charging a fee to the exclu- 
sion of other sources was not illegal or discriminatory, if that becomes 
a common practice what would you say would happen to the USES 
eventually ? 

Mr. Maresvry. Well, I think it would depend on the extent to which 
the union grew. 

Mr. Vait. What do you think they would do? 

Mr. Marsury. What do I think they would do? 

Mr. Vain. If they obtained a fee ? 

Mr. Marecry. I am not qualified to answer that, sir. 

Mr. Vain. Well, I thought perhaps it wasn’t difficult to figure 
that one. You mentioned a Mr. Keenan. 

Mr. Marpsury. Yes, sir. 

Mr. Varv. Is he connected with the USES? 

Mr. Marsury. Yes, sir. 

Mr. Vat. Is that Joseph D. Keenan, do you know? 

Mr. Marsvury. No; bei is Edward L. Keenan. 

Mr. Vain. I have no further questions. 

Chairman Barpren. Mr. Marbury, you say this matter was brought 
to your attention. You discussed it, I am quite sure, fully with Mrs. 
Peacock and those closer to the operation than yourself, did you not? 

Mr. Marsury. What matter, sir; of the language on the order? 

Chairman Barpen. That is right, the order itself, its origin and the 
language on it. 

Mr. Marsvury. No, sir; I had not discussed it with Mrs. Peacock. 

Chairman Barpenx. With whom did you discuss it? 

Mr. Marsury. With Mr. Harley, the State office people. 

Chairman Barpen. Did you at that time know that your services 
had been declined, had been refused, I mean the services of the em- 
ployment service? 

Mr. Marevury. By du Pont? 

Chairman Barven. Yes. 

Mr. Marpury. Oh, ves. 

Chairman Barpren. Did you know why? 
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Mr. Marsury. They felt that they did not need them, that they 
could handle it by other means. I know the services were offered to 
du Pont on a number of occasions. 

Chairman Barpen. Did you have good reasons to believe that for 
manual services only union men were accepted ? 

Mr. Marevury. I have good reason to believe that that was the major 
source of supply of labor; yes, sir. 

Chairman Barpen. There was a slight curve on that one. Let us 
pitch it over. Did you have good reasons to believe that on manual 
ea that it was necessary to be a member of a union or have a work 
permit to work on the job ? 

Mr. Marsury. I didn’t have reason to believe that that was final 
within itself, and that if those conditions were not met it would 
preclude my getting a job if I was not a member of the union. 

I would say this, Mr. Chairman, that I have been instructed by Mr. 
Goodwin, after the facts were brought out in the hearings yesterday, 
which was certainly more complete than any that we had ever had, 
that it puts a different light on his position, and he has asked me to 
request the States to accept no further orders with this condition until 
the matter can be studied more completely. 

Chairman Barpen. I know Mr. Goodwin quite well, and I knew 
him before he was placed where he now is, and I am glad to know 
that he has given some consideration to it. 

Now, I believe this employment service according to the State 
plan, spends in the State upward of $1 million a year? 

Mr. Marsvury. In South Carolina, I think that that is right, sir 
That is the whole of the Employment Security program. 

Chairman Barpen. The only excuse for extracting from every 
citizen taxes to the extent of $1 million to be spent in that State is 
to help men get employment, isn’t it? 

Mr. Marsury. That is right, sir. 

Chairman Barpen. Should you not be pretty reluctant to be used 
as a pawn and begin to establish a custom of funneling those who 
seek employment through you, and while you can’t charge them, the 
fellow that is calling on you will charge them for the job? Aren’t 
you going to wind up by destroying the very service which you seek 
to make useful to the people ? 

Mr. Marsury. It possibly would, sir, eventually. 

Chairman Barpen. Were you familiar with the various fees charged 
on the project ? 

Mr. Marsury. No, sir; I was familiar with this one, and it is the 
only order that I have seen that had the fee in it. 

Chairman Barpen. I am quite sure that you are familiar with the 
fact that this project, the only excuse for spending upward of $1 
billion on this project is for the defense of the United States of 
America, and that includes every union and nonunion man and woman 
in America; isn’t that right? 

Mr. Marvovry. I certainly am, sir. 

Chairman Barpen. Now, isn’t it a little touchy when the Gov- 
ernment is paying 100 cents on the dollar for every particle of con- 
struction on that project, and paying every dollar for the services 
rendered by the Employment Service, that your service should be 
pushed aside and that men with sons in Korea and relatives in Korea, 
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and in Europe and heaven knows where the rest of us will be, all 
over the world, would have to go and pay tribute to anybody in order 
to work on a job for the ultimate defense of this Nation of ours? 
Don’t you think it is pretty touchy to get too closely involved in 
that? 

Mr. Marsury. We regret very much that the Service has not been 
used to a greater extent than it has, and we think we could render a 
er valuable service in connection with the project, as we have in 
other defense operations throughout this region, in the various States 
in this region. There are many illustrations where this kind of con- 
dition does not exist, and the F mployment Service has rendered and 
is now rendering a very valuable service. 

Chairman Barven. I will say this, I think Mrs. Peacock and the 
State director did everything they were called upon to do. 

Mr. Marsury. I think they did. 

Chairman Barpen. And I think that she gave a very excellent state- 
ment of it, but I shall not try to determine what the policy of the 
Department will be. This subcommittee is a part of the whole com- 
mittee that passes on the activities of the Employment Service, and 
in turn a part of Congress that passes on and makes appropriations 
for it. But it is, I think, the duty of Members of Congress to gather 
as much information as they can about what is being done with the 
taxpayers’ dollars, how it is being spent, and how many rights and 
privileges of nonunion workers and union workers are being inter- 
fered with, because according to the terms of this last tax bill that 
was passed somebody will feel it about next year, and we will not 
be the only ones asking questions about how the tax dollar is being 
spent. There will be a lot of other people asking that. 

I have no further questions, and I do suggest that you give Mr. 
Goodwin a full account of this, and let him deal with the matter 
more thoroughly and completely, and if I had any comment to make 
on it I would say that Mr. Motley and Mr. Keenan should have asked 
a few more questions about it before they turned lose a juggernaut that 
might eventually grind them asunder. 

Mr. Marsory. [ assure you that I shall do that. I gave Mr. Good- 
win an account of it up through last night to the best of} my ability, and 
that is when he gave me the instructions that I just said to you with 
respect to not taking any other orders that had this similar kind of 
condition in them until the whole matter has been studied further, and 
I shall certainly make him a further report of the whole thing, and I 
am sure that he will, as you suggest, study all of the facts that have 
been brought out at this hearing. 

Chairman BarpeN. There is no reluctance on my part and certainly 
no one else’s, for you to assist the labor unions as much as you would 
any other organization. 

Mr. Marsory. I understand, sir. 

Chairman Barpen. And they are perfectly legitimate organizations 
and they have a perfect right to existence and have a right to operate 
and carry on their organizations, but there is a legitimate way in this 
country for things to be done and I hope that certainly all govern- 
mental agencies can stay within our own laws. 

Mr. Mareory. I certainly hope so, sir. 
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Chairman Barven. Thank you very much, sir, and we appreciate 
your coming down and we appreciate the statements of the other mem- 
bers of the staff appearing before us. 

Mr. Margury. Thank you very much. 

Mr. Forsyrue. I have one question. Did you have discussions with 
either the du Pont people or with the Atomic Energy Commission con- 
cerning the uses of the Employment Service on this project? Did you 
per sonally have any ? 

Mr. Marsury. Personally I did not, sir. 

Mr. Forsyrue. Did anyone from your office? 

Mr. Marsory. Yes, sir. 

Mr. Forsyrtur. Who was that from your office? 

Mr. Margvury. Mr. Rickard. 

Mr. Forsyrur. Were they discussions between him and du Pont 
or was he in on the conferences with them which Mr. Harley has 
discussed ? 

Mr. Marsury. Both, between himself and du Pont, and some with 
the State people also. 

Mr. Forsyrue. Is he here? 

Mr. Marzvury. Yes, sir. 

Mr. Forsyrue. I think we can take these witnesses together, Mr. 
Chairman. 

a Derrickson. I will call Mr. Heckman and Mr. Williamson, 
please. 

Mr. Wirizr1aMson. I would like for Mr. Stevenson and Mr. Heckman 
to be with me here. I think it will help the committee. 

Chairman Barpen. Do you solemnly swear that the evidence you 
will give this committee will be the truth, the whole truth and nothing 
but the truth, so help you God ? 

Mr. Witiramson. I do. 

Mr. Stevenson. I do. 

Mr. Heckman. I do. 


























TESTIMONY OF MARION WILLIAMSON, DIRECTOR OF THE EMPLOY- 
MENT SECURITY AGENCY OF THE GEORGIA DEPARTMENT OF 
LABOR; LOUIS F. HECKMAN, MANAGER OF THE LOCAL OFFICE 
OF THE GEORGIA STATE EMPLOYMENT SERVICE DIVISION, 
AUGUSTA, GA.; AND ORVIL H. STEVENSON, CHIEF OF RESEARCH 

AND ANALYSIS, EMPLOYMENT SECURITY AGENCY, ATLANTA, GA. 


Mr. Forsyrue. Will you identify yourself and these other gentle- 
men for the record ? 

Mr. Witu1amson. Marion Williamson, director, Employment Secu- 
rity Agency, Georgia Department of Labor, which operates the public 
employment office in Georgia and the job insurance project ; Mr. Heck- 
man, manager, local office of the Georgia State Employment Service 
Division in Augusta; and Mr. Orvil H. Stevenson, chief of research 
and analysis of the Employment Security Agency in Atlanta. 

Mr. Forsyrue. Is Mr. Stevenson a Federal employee ? 

Mr. Wititamson. He is on my staff. 

Mr. Forsyrne. In Atlanta? 

Mr. Wittramson. Yes, sir. 
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Mr. Forsyrue. Your office is in Atlanta? 

Mr. Wituiamson. Yes, sir. 

Mr. Forsyrue. Will you tell the committee roughly how much 
money the Georgia Employment Service receives from the Federal 
Government ¢ ; 

Mr. Wuu1amson. The Employment Security Agency gets its money 
from a lump sum from the Federal Government, and the grants are 
approximately $2,500,000 a year. 

Mr. Forsyrue. How much of that goes to the Employment Service? 

Mr. Wiiuiamson. Well, we have an integrated service, and the 
great bulk of it is for personnel in the local offices. We have many 
more employees in the local offices than we do anywhere else. 

Mr. Forsyrne. Mr. Heckman, did you have any discussions with 
the atomic-energy personnel people or with du Pont, concerning sup- 
plying personnel for the Savannah River project? 

Mr. Heckman. I did. 

Mr. Forsyrue. Will you tell the committee about your conversa- 
tions? 

Mr. Hecxman. On or about January 4, I had a discussion with Mr. 
Mercke of du Pont, at which time I offered the facilities of the Georgia 
State Employment Service. 

Mr. Forsyrue. What was his response to your offer ? 

Mr. Heckman. At that time, he indicated that du Pont was in the 
process of making agreements or entering into agreements with local 
unions, and that he would use the employment service insofar as 
possible for the types of jobs wherein he could utilize our agency. 

Mr. Forsyrur. What types of jobs were those? 

Mr. Heckman. Largely the nonmanual group. 

Mr. Forsyrue. In other words, he was doing the recruiting for the 
manual labor other than through your office ? 

Mr. Heckman. At that time, I do not believe any recruitment was 
actually under way, and it was simply matters of discussion. 

Mr. Forsyrur. Has he ever placed an order or has du Pont ever 
placed an order with your office for manual labor ? 

Mr. Heckman. No, sir. 

Mr. Forsyrue. Did you have any discussions with him after that 
time concerning assistance from your office, for manual labor / 

Mr. Heckman. Yes. On or about January 12, I had additional 
discussions with Mr. Mercke, with particular reference to the common 
labor group. At that time, he indicated that they presumably. du Pont 
presumably, would deal with any bona fide representative of a common- 
labor group, and inferred that the common labor would be under union 
agreement. 

Mr. Forsyrue. Did you have any meetings with him after the Jan- 
lary meeting ? 

Mr. Heckman. Yes, sir, we have met with Mr. Mercke and repre- 
sentatives of the du Pont Co. frequently since that date. 

Mr. Forsyrue. But in all cases, your services have been either re- 
jected, or at least not accepted, in supplying manual labor ? 

Mr. Heckman. We have had no orders for manual laborers. 

Mr. Forsyrue. Have you had any orders from unions for workers 
for the project ? 
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Mr. Hecxman. None directly, and we did, of course, receive the 
clearance order which was discussed at some length this morning. 

Mr. Forsytue. But your office has not been the source office for any 
requests of that sort? 

Mr. Heckman. No, sir. 

Mr. Forsyrue. When the project first opened, did you have many 
people applying to your office for information concerning how they 
could get jobs on the project ? 

Mr. Heckman. Yes, sir, quite a number. 

Mr. Forsyrue. Could you give me any idea how many there were? 

Mr. Heckman. During January and February, perhaps 7,000 to 
10,000 a month. 

Mr. Forsyrue. In each month? 

Mr. Heckman. Approximately, yes, sir. 

Mr. Forsytue. Then did it slack off after that ? 

Mr. Heckman. It slacked off through March, and has continued to 
fall since that date. 

Mr. Forsyrne. What do you tell people at the present time who 
come in, in the manual labor field, and ask you about employment at 
du Pont ? 

Mr. Heckman. We refer those individuals to the du Pont Co. 

Mr. Forsyruxr. To the company ? 

Mr. Hecxman. That is right. 

Mr. ForsytHe. Do you know whether any of those people that you 
refer directly to du Pont have been hired, in the manual labor field? 

Mr. Heckman. With two exceptions, I do not know. 

Mr. Forsyrur. What are the exceptions ? 

Mr. Heckman. The exceptions were, on July 12 or 13, approxi- 
mately, two crew leaders, or foremen having crews of common labor 


which we had recruited in times past and who had worked on another 
project, had completed that particular job and —— to my office 


for assistance in obtaining employment with du Pont. One of my 
staff contacted a representative of du Pont, and was instructed to send 
the men directly to the du Pont Co. 

These two groups of men totaled approximately 50. Subsequent 
investigation on the part of my office determined that those individ- 
uals, rather than going directly to du Pont, did go to the local union, 
and were eventually cleared, and in the end were accepted by du Pont. 

Mr. Forsyrue. You have no information that du Pont refused 
them work because they did not belong to the union ? 

Mr. Heckman. Not tomy knowledge, no. 

Mr. Forsyrue. I understood you to say instead of going to du Pont 
they went to the union before they contacted du Pont. 

Mr. Heckman. That is my understanding. 

Mr. Forsyrur. Do you know why they went to the union rather 
than to du Pont? 

Mr. Heckman. My information was that at that time, ads were 
running in local newspapers, placed by the laborers’ union, recruiting 
or asking workers to apply to either the Augusta office or to the Aiken 
oflice of the council. It is presumed that as a result of such adver- 
tising, they went directly to the union. 

Mr. Forsyrur. Mr. Williamson, did you have any discussion with 
du Pont or the Atomic Energy officials, concerning the use of the 
Georgia Employment Service for recruiting personnel ? 
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Mr. Wixu1Amson. I didn’t have personally, but I kept after my 
staff to keep on them to try to get them to use our service, because 
we knew it was worth while; and it was reported to me that they 
were in contact almost daily, either in person or by phone. 

Mr. Forsytue. By “staff,” do you mean Mr. Heckman and others? 

Mr. Witiiamson. Mr. Heckman, his staff, and Mr. Heckman’s 
supervisor, and I think on one occasion the director of the employ- 
ment service called on them with Mr. Heckman. 

Mr. Forsyrne. And in all cases, your assistance was not accepted 
in the manual labor field ¢ 

Mr. Wiuuramson. No, sir. 

Mr. Forsyrue. You didn’t talk to them directly, yourself? 

Mr. WituramMson. I did not talk to them directly. 

Mr. Forsyrnue. That is all I have, Mr. Chairman. 

Chairman Barpen. Mr. Williamson, you and your offices did what 
you could to make available to anybody who needed them, your services 
in the way of employment, in the employment field, is that correct? 

Mr. Wintramson. Yes, sir; we do our best to place workers, and 
we try to do it aboveboard, and we did indicate that we would furnish 
them to the unions, and furnish them to anybody who came. But we 
wanted the orders to speak the truth. 

Chairman Barpen. You did not like for any impression to be left 
that any charge was being made of any citizen for services rendered 
by your organization ¢ 

Mr. Wittiamson. We wanted them to know the facts when we re- 
ferred them out. 

Chairman Barpven. You have no resentment toward the legally 
and duly constituted committee of the Congress who raises the money 
for your salaries, and so forth, to ask any questions about practices 
and expenditures of the tax dollars? 

Mr. Wiiuramson. I am glad to report to any investigating com- 
mittee at any time, to give them any information about the service 
we render, and we are delighted to appear here, or any other place. 

Chairman Barpven. That is a fine attitude, and I understand that 
some do not like it. 

Mr. Wiiutamson. It doesn’t faze me at all. 

Chairman Barpen. Thank you very much, sir. 

Mr. Derrickson. Mr. DeLoach and Mr. Howard and Mr. Papps. 

Chairman Barpen. Do you solemnly swear that the evidence you 
shall give the committee will be the truth, the whole truth, and nothing 
but the truth, so help you God? 

Mr. DeLoacn. I do. 

Mr. Papps. I do. 

Mr. Howarp. I do. 


TESTIMONY OF R. E. DeLOACH, BUSINESS REPRESENTATIVE; J. H. 
HOWARD, GRAND LODGE REPRESENTATIVE; AND PLATO E. 
PAPPS, COUNSEL, INTERNATIONAL ASSOCIATION OF MACHIN- 
ISTS, AFL 


Mr. Forsyrur. Have you identified yourself for the record, Mr. 
Papps? 

Mr. Parrs. I am Plato E. Papps, the counsel for the International 
Association of Machinists, and my offices are in Washington, D. C. 
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Mr. Forsyte. And the gentlemen who are with you? 
Mr. Parrs. The gentleman here is Mr. Howard, the grand lodge 
representative for the International Association of Machinists; and 
Mr. DeLoach is a business representative for the International Associ- 
ation of Machinists, in Savannah. 

Mr. Forsyrur. What is the number of the local? 

Mr. DeLoacu. No. 23. 

Mr. Forsyrue. That is the only local that you work out of f 

Mr. DeLoacu. Twenty-three is the only local that has machinists, 
and we have an Automobile Mechanics Local 766 in Savannah. 

Mr. Forsyrue. Are you the business representative for that ¢ 

Mr. DeLoacu. I am the business representative for both of those 
locals, yes, sir. 

Mr. Pares. With your permission, I have a statement I would like 
to read into the record. 

Mr. Chairman, on behalf of the International Association of Ma- 
chinists, 1 welcome this opportunity to appear before this committee 
investigating labor conditions on the Atomic Energy projects in this 
area 

In obedience to the committee’s subpena, I have turned over to you 
photostatic copies of financial records, statements and accounts show- 
ing all said union financial transactions between January 1, 1950, and 
October 1, 1951, and said union assets and liabilities as of October 1 
1951; minutes of all regular or special meetings of said union and 
all executive sessions of said union officials between July 1, 1950, and 
October 31, 1951; all correspondence, papers, and records regarding 
the Savannah River project between said union and the Atomic En- 

ergy Commission, E. I. du Pont de Nemours Corp., State and local 

oflices of the South Carolina and Georgia Employment Services, and 
the international union with which said union is affiliated; names of 
all persons referred to the du Pont Corp. by said union for employ- 
ment on Savannah River project, and names of all members of said 
union. 

As you know, the International Association of Machinists has 
been and still is attempting to place machinists on the projects under 
investigation and we have been confronted with a very serious prob- 
lem in that respect. Concerning the problems that have arisen on 
this project, I should like to invite this committee’s attention to a 
letter dated June 29, 1951, from J. H. Howard, Grand Lodge repre- 
sentative, International Association of Machinists, to Mr. J. C. Me- 
Glon, general vice president, International Association of Machinists: 
subject, “Organizing H-Bomb Plant, Ellington, S.C.” In that letter 
you will find that sometime in December 1950, the du Pont Co. and 
representatives of the building trades department had a meeting, in 
which the I. A. of M. was not permitted to participate because it is 
not a member of the building trades department, AFL. Subse- 
quently, on January 5, 1951, certain of our representatives met. wit! 
Mr. F. H. Mackie, manager of the construction division; Mr. T. 
Blake, assistant construction manager; Mr. R. K. Mason, field project 
manager; and Mr. J. W. Mercke, service superintendent, in which 
we pointedly asked them whether they were going to impose the 
same “closed shop” conditions at this project that they had imposed 
during the last war at the Childersburg, Ala., plant. We received 
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the assurance that there would be no discrimination nor closed shop 
agreement. 

Subsequentuiy, on January 24, 1951, our representatives met with 
Mr. Mercke in Augusta and he gave us application blanks with the 
understanding that we would send these applications directly to him 
marked “Personal and confidential;” and in that way, they would 
receive special attention. 

In both conferences, the January 5 and 24, the aforesaid manage- 
ment official discussed our jurisdictional dispute with the carpenters 
and the operating engineers, and it was made clear to us at that time 
that if we could get an understanding with these building-trades unions 
(operating engineers and the carpenters), the company would respect 
them. 

Thereupon, on February 16, 1951, we (DeLoach and J. H. Howard) 
met with International Representative H. E. Miller, of the operating 
engineers, to try to work out some understanding. At this meeting, 
Miller took the position that there had been no change in jurisdiction 
by his international office, and that there would be no discussion on 
the subject matter. That afternoon, DeLoach and Howard met with 
Mr. Mercke at Augusta, Ga., wherein Mercke reached into his desk 
and pulled out a little book published by the operating engineers, 
and indicated that the jurisdiction we claimed had been awarded to 
the engineers. Upon request for employment application blanks, 
Mercke stated that the applications cost money, and that he had known 
of situations where the applications had gotten into unscrupulous 
hands. To this, we stated that we would be ready to pay for the cost 
of the applications and that he was not dealing with an unscrupulous 
organization. 

On Friday, February 23, 1951, DeLoach and Howard had another 
meeting with Mercke with the same result. 

Subsequently, on March 31, 1951, DeLoach and Howard met with 
Mason and Mercke, and after a discussion, Mason was asked whether 
or not they had a closed-shop agreement with the building trades, to 
which Mason stated that that was correct. Mercke then stated, “Let’s 
put it this way; we have an understanding with the building trades.” 

Subsequently, on June 28, 1951, Mercke again stated the company 
would not give the I. A. of M. requisitions for men to be put on the 
project, but asked specifically that we furnish him with applications 
for machinists. Mercke then made arrangements for us to pick up 
200 applications from Mr. Lee, assistant to the chief employment 
officer, who also informed Howard that no machinists were being 
hired. Howard replied that they certainly had been hiring auto 
truck and heavy-duty mechanics, but that they were being furnished by 
the operating engineers. When Mr. Lee was asked the reason for 
his refusal to hire members of the I. A. of M., he stated that he had 
orders not to do so from Mr. Mason. 

You will also find reference in this letter to the fact that one of our 
members, Brother Wooten, who had been laid off and had had an 
application on file with the company for several months, contacted 
the operating engineers’ office with the view of seeking employment 
and was advised by the operating engmeers that they would take his 
application for membership in the union and place him when they 
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could, at which time he would have to pay an $80 initiation fee if 
he wanted to vote in the union. 

On July 7, 1951, I received a letter from General Vice President 
J.C. MeGlon in connection with the afore-mentioned letter, and I was 
asked to study the letter, together with a newspaper article, and from 
that I drew the conclusions: that there was in existence at the H-bomb 
project a closed-shop agreement with the building trades unions, as 
was evidenced by DeWitt’s statement in the newspaper article written 
in the Augusta Chronicle wherein he said that all hiring for the con- 
struction project was done through nine local labor unions in Augusta, 
associated with the A. F. of L.; and also because of Brother Wooten 
being advised by the operating engineers that they were requiring 
ahidleciip in the union before being hired. I suggested to Vice 
President McGlon that unfair labor- practice charges ; should be filed 
against both company and the unions involved, and also to protest 
this matter of discriminatory hiring practices to the Atomic Energy 
Commission’s offices in that area. 

Subsequently, Mr. McGlon advised Mr. J. H. Howard, on August 
31, 1951, to proceed with the filing of charges, and also to present 
the newspaper clipping which appeared in the Augusta Chronicle to 
the regional director of the National Labor Relations Board. 

On September 2, 1951, Howard addressed a letter to Mr. McGlon 
in which he stated that he had had a meeting with Mercke on August 
10, 1951, and that they would hire machinists to operate the machine 
shop. Their requirements were: one foreman and five machinists for 
August 13, and four or five machinists each Monday for the next 4 
weeks, upon condition that we would agree to give up our claim on 
the so-called millwrights being hired through the carpenters and the 
mechanics employed through the operating engineers who maintain 
the heavy-duty machinery. We, of course, objected to this, as the 
letter will bear out, and stated that we would not pay tribute to the 
carpenters or operating engineers. Whereupon, we were informed 
that the company would not call members of the I. A. of M. for the 
machine-shop work. 

We should also like to invite the committee’s attention to an article 
appearing in the Atlanta Journal under date of September 15, 1951, 
entitled “Wheeler Learns in Disguise Visit to H-Bomb Plant Site” 
in which Congressman Wheeler of Georgia recently put on overalls 
and applied for a carpenter’s job at the pi unt in South Carolina. 

We feel that the afore-mentioned conduct indicates clearly the need 
of legislation to prevent such discriminatory hiring practices on proj- 
ects under Government control and supervision. “The International 
Association of Machinists has been attempting to put a stop to such 
discriminatory hiring practices and closed-shop conditions wherever 
they may be found on Government controlled projects. The instances 
related above are but a small portion of the problems confronting an 
employee desiring to be employed on a construction project in ‘this 
area. For example, not only private industry pursues this course of 
action in its operations on construction projects, but also the Govern- 
ment itself; as, for example, the Tennessee Valley Authority. At this 
Government project which, by the way, is a neighbor and adjacent 
property to this H-bomb project, TVA is encouraging, aiding and 
abetting the closed shop and discriminatory hiring practices ‘being 
followed by the building trades unions on TVA’s building projects. 
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We feel that Government sanction to such discriminatory practices, 
in the face of national policy to the contrary, gives courage and a feel- 
ing of immunity to private employers who join with labor unions in 
the furtherance and promotion of such odious employer-employee 
conditions. As we stated at a recent congressional hearing before the 
Senate Committee on Labor and Public Welfare: 

* * * The International Association of Machinists is not and never has 
been afraid to compete either in an organizational campaign or a self-determina- 
tion election with any labor organization, either A. F. of L., or C. I. O., when 
the employees in the appropriate unit have had the opportunity to express their 
uncoerced choice of an authorized bargaining representative. * * * 

In conclusion, and by way of suggestion to this committee, we feel 
that there is a lack of authority in the Atomic Energy Commission to 
regulate such unfair and discriminatory hiring practices for the rea- 
son that there are no rules of thumb or well-defined standards to guide 
those in authority with respect to labor relations. For that reason, 
those in authority cannot carry out their functions as they properly 
should. May we suggest as well, that if the Director of Labor Rela- 
tions for the Atomic Energy Commission had the authority to appoint 
fact-finding boards, such boards in turn could make recommendations 
to the Director, who in turn could make a determination in conformity 
with the findings, if he had such authority. Although we do not feel 
that this would stop such conditions in their totality, nevertheless such 
discriminatory hiring practices, excessive initiation fees, and dobie 
fees, would be minimized and virtually eliminated on all projects in 
which the national defense effort is of vital importance. 

In closing, we wish to thank the committee for this opportunity to 
appear before it and to say that if we can be of any further assistance 
in any way we will be only too happy to serve its desires. 

(At this point, Mr. Wood left the room.) 

Mr. Henprerson. How many of your members do you have em- 
ployed on the project at the present time ? 

Mr. DeLoacu. At the present, we have 16. 

Mr. Henperson. How many members do you have in your local? 

Mr. DeLoacu. This is from recollection, and I don’t have at hand 
the ledger, but the local union has approximately 580 members. 

Mr. Henperson. Could you give the committee an idea of how much 
you have collected from initiation fees and dues from your members 
working on this project ? 

Mr. DeLoacnu. The first referrals, if you would class them that, 
the first introduction to the company for employment was on Septem- 
ber 4, which would mean that not more than 2 months’ dues would 
be collected from the first individuals who were employed; and then 
we have—and that would amount to about 10. So about $45 maximum 
in dues. And we have seven who went to work on the project during 
the month of October, and during the month of October would 
be not more than $20 in dues; and we have one man who went on the 
project before he was a member, who paid his reinstatement fee after 
going to work on the project, approximately 6 weeks later, and bis re- 
instatement fee was $40. 

Mr. Henperson. You say “reinstatement fee.” He had been a mem- 
ber previously ¢ 

Mr. DeLoacn. Yes. 
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Mr. Henperson. What are your monthly dues? 

Mr. DeLoacn. $2.25 are the local monthly dues, and to that is also 
added what is known as district fee, that will bring the total to an 
average of about $3.25, and it depends on the industry in which he 
is working. 

Mr. Henperson. What are your initiation fees? 

Mr. DeLoacu. $25 initiation fees. 

Mr. Henprerson. How long have those fees been in effect? 

Mr. DeLoacu. The initiation and reinstatment fee, $25 initiation 
and $40 reinstatement, has been in effect, to my knowledge, of my 
own affiliation with the organization, for 13 years, and it has been told 
to me by members who have been members ray as much as 50 years 
that that fee has been in existence for over 25 years. 

Mr. Henverson. Do you issue any work permits for applicants who 
would desire a job on the project ? 

Mr. DeLoacn. No, sir. 

Mr. Henverson. I would like to ask you one question in regard to 
your statement, Mr. Papps. You stated that you advised Vice Presi- 
dent McGlon to protest this matter of discriminatory hiring practices 
to the Atomic Energy Commission’s office in this area. 

Mr. Parrs. Yes, sir. 

Mr. Henprerson. Can you tell the committee if that has been done? 

Mr. Paprrs. I don’t know whether that has been done in this area. 
We took this matter up with the Joint Committee on Atomic Energy, 
of which Senator McMahon is a member, and an investigator was sent 
to the Paducah, Ky., area, to begin with, and I don’t know whether he 
is working his way down this way or not, but I do know that some 
kind of an investigation has emanated out of the AEC in Washington, 
because of our complaints to the Commission, and also to the 
committee. 

Mr. Forsyrue. Mr. Howard, since you are here today, will you tell 
the committee, very briefly, the contents of your discussion referred 
to in the statement, with Mr. Mercke, concerning the closed-shop issue 
on the project? Mr. Mercke and Mr. Mason, I believe, were at the 
conference. 

Mr. Howarp. How far back do you want to go on this? 

Mr. Forsyrne. I am interested in their statements concerning 
whether or not du Pont was running a closed shop on the project. 

Mr. Howarp. Well, we have had quite a few discussions, of course, 
and the first was on January 5, 1951, with Mr. Mason, Mr. Mercke, Mr. 
Blake, and Mr. Mackie. That conference lasted approximately 214 
hours. That was the conference that the statement that Mr. Papps 
just read was made, where it had reference to what had happened 
on the Childersburg project. 

I happened to be assigned to that section at that time, and we asked 
Mr. Mackie, apparently that it was headed for the same thing as what 
we had over there, inasmuch as they had previously had a meeting with 
the building trades, which I think was December 14, 1950, whereby 
Mr. DeLoach appeared at that meeting, but he was advised by the 
machinists, not being a member of the building trades council, that the 
meeting was called for the purpose of meeting with them. This meet- 
ing was an aftermath of that meeting, by Mr. DeLoach requesting 
Mr. Mackie to give us a conference, which was granted us on the 5th. 
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We advised them at that time that we felt like if there was any 
meetings between labor and management, either with the du Pont Co. 
or the Atomic Energy Commission, that we felt like that not only 
should we be invited, but we should be requested to attend. 

Particularly with reference to the question of the closed shop, I 
don’t guess there was any meetings that we had with Mr. Mason and 
Mr. Mercke after that meeting, and Mr. Mackie and Mr. Blake, we 
have never met with them after that, but we have had several meetings 
with Mr. Mercke and Mr. Mason, and sometimes with just Mr. Mercke, 
and other times with Mr. Mason and Mr. Mercke. 

Mr. Forsyrue. Did Mr. Mason ever tell you that they were running 
a closed shop on the project ? 

Mr. Howarp. On the conference that we had, I forget what that date 
was, that you referred to yesterday, in that we asked Mr. Mason, I 
asked him the specific question again if it wasn’t true that they had a 
closed-shop agreement or understanding with the building trades; 
and he admitted that they did. Later on during the discussion, I told 
him, I said, “Now, Mr. Mason, naturally you know that I am going 
to make a report to our international, and I want to know if I had the 
correct understanding what your answer was to my question,” and I 
repeated it and I said, “I am to understand that you now admit that 
you have a closed-shop agreement or understanding with the building 
trades?” And he said, “Yes.” 

Just as soon as he got it out of his mouth, Mr. Mercke spoke up, and 
he said, “Well, let us ‘put it this way, Mr. Howard: We have an under- 
standing.” And I said, “Mr. Mercke, Mr. Mason has now admitted 
what we have known has been going on ever since we have been in 
here, and anybody else, all they had to do was to go out there and 
apply for a job and they could get the same information.’ 

Mr. Forsytue. I think that that is all. 

Mr. Vai. How many jobs would you say exist on the project that 
would normally come within the jurisdiction of your organization ? 

Mr. Howarp. From the conference, I believe on August 27, or the 
15th—and I don’t recall without looking at my correspondence e—Mr. 
Mason told us at that time when he had requested us to furnish men 
for the machine shop, he told us that he wouldn't give us the final 
answer ; that he was going to call on our organization | to furnish these 
men, until he had an Y opportunity to talk to Mr. Holley, which is the 
carpenters’ business agent, and that Mr. Holley had been playing ball 
with him, and that Mr. Holley had made the statement that his or gan- 
ization, or at least he had personally, had had very little if any experi- 
ence in furnishing that type of so-called millwrights, which is a dis- 
pute between our organization and the carpenters, which we com- 
monly refer to as erection machinist, commonly known as millwrights. 

In that meeting Mr. Mason stated that Mr. Holley was having a 
meeting that night of that type, and he made a statement between 400 
and 500 members, millwrights, that Mr. Holley had on the project. 

Now, as to the so-called heavy-duty mechanics that the operating 
engineers are furnishing the du Pont people, anybody’s guess w ould 
be there. I couldn’t give it, because every time we have ‘asked them 
any questions, even to the time that they thought the project was 
going to break or even start to having ground, we have always got 
the answer that they couldn't give us any of that for security reasons. 
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So I couldn’t tell you, other than what Mr. Mason told us there, of 
approximately 400 or 500 millwrights. I would hazard a guess that 
it is at least a thousand employees out there. 

Mr. Woop. What did he mean, “on account of security reasons” ? 

Mr. Howarp. The same thing that from time to time you gentle 
men have asked if certain information would be a matter of security 
of the country, and not union security that has been discussed here. It 
is sabotage, and such as that, I guess. 

Mr. Varn. Well, these employees were picked up, then, from the 
operating engineers, were they ? 

Mr. Howarp. They were referred through there, and I would like 
to amplify the statement that Mr. DeLoach made, of the members 
we have. We have members on the project that have paid fees to 
both the carpenters and to the engineers to get a job, and those are 
not the only members that we have, the 16 or 17, or whatever the 
figure was, and that is only the machine shop, and that is the only 
place where they recognize that we furnished the employees, is in 
the machine shop. 

Mr. Vat. You have 580 members in your organization, and what 
percentage of those members are now employed on the project? 

Mr. Howarp. Mr. DeLoach could answer you that better than I 
can, because he is stationed there, and I am getting around to different 
places. 

Mr. DeLoacn. I think it might take an elaboration to explain what 
Mr. Howard brought out. Only three that I know of, members of 
my own local union, are working up here under some other classifica- 
tion than the inside machinsts that have been referred, and these mem- 
bers that I referred to a minute ago were the ones who were actually 
referred to the company as machinists, and they are the ones that 
I have sent to the company for employment. The ones that Mr. 
Howard spoke of, of our own local union, only three that I know 
of. There is much conversation and speculation that there are others, 
and I would hazard a guess that that is true, because of the large 
number of people that were displaced from the TVA area as heavy- 
duty mechanics. They were displaced as outside machinists, and 
erection machinists, when the so-called heavy-duty mechanic came 
into that picture up there. 

I think that argument is in process some way now. But many of 
those contacted me and asked me if I were able to get them on the 
project in any manner, and I told them that I was not, and gave 
them the benefit of the circumstances as I understood it: and, of 
course, aS one man expressed it, he had to earn bread, and he did 
what he learned he had to do to get on the job. And now, how many 
of those are on the project, I have no way of knowing, because when 
a man gets a job in that manner, he either drops his book of his own 
volition, or is forced out by the organization that forces him in to 
get the job, or he maintains his membership at his home point and 
does not maintain contact with the local union in the area where the 
project is located. 

Mr. Vair. From the statement, I get the impression that you had 
reached an impasse in your negotiations with Mr. Mercke back in 
September, but subsequently 16 of your members were employed at the 
project; is that right ? 
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Mr. DeLoacu. The prepared statement left out, or it doesn’t make 
the connecting point where we subsequently were called for the men 
referred to. 

In the conference, the last conference that we had, we came to a con- 
clusion in that conference that Mr. Mercke was to call us and give us 
the requirements, and that we would furnish him with the names of 
qualified machinists for employment, but that would not be done 
until after he had talked with Mr. Holley, the carpenters’ business 
representative. 

Of course, we felt somewhat as a red-headed stepchild, being told 
that “we are going to employ } your people, but not until it is approved 
by some other or ‘vanization,” and that was the inference we gained 
from that. 

Mr. Vain. From the angle of dues, you say that you have an initia- 
tion fee of $25? 

Mr. DeLoacn. Yes, sir. 

Mr. Vai. And then another fee of $40, which is a reinstatement 
fee? 

Mr. DeLoacn. Yes, sir. 

Mr. Vaiw. Does every new member pay that? 

Mr. DeLoacu. No, sir. Initiation refers to initiatory, and that 
is the primary entrance, and that is $25; and the philosophy behind 
the $40 reinstatement was developed before my coming into the or- 
ganization, but the reinstatement, that is an entrance into the organi- 
zation where you have been a member and lapsed out, and it has been 
classed in instances as discriminatory. However, it has been in effect, 
and an accepted philosophy in our area for over 25 years. 

Mr. Vain. Well, does the machinist being reinstated pay $25 initia- 
tion and also the $40 penalty ? 

Mr. DeLoacn. No, sir. 

Mr. Vatu. He merely pays the $40 which is the imposition of a 
little penalty, shall we say, for having dropped out ? 

Mr. DeLoacu. I have never understood the philosophy, and I never 
questioned it. 

Mr. Vaiu. I have no further questions. 

Chairman Barpven. That reinstatement is not unusual among many 
organizations, as I understand it, and it tends to discourage a man 
from dropping out of the organization until he needs it and then 
going back. I think that that is pretty general, is it not, among most 
organizations ? 

Mr. DrLoacnu. That is done in many instances, and some organiza- 
tions require the payment of all lapsed dues, plus a regular initiation 
fee. But we do not do that. 

Chairman Barpven. I have been reinstated once, myself. If you 
had been called upon to furnish such mechanics as your organization 
was able to furnish, would there have been any charge m: ide against 
du Pont or any of its subcontractors for rendering that service ? 

Mr. DeLoacu. I don’t understand your question exactly, sir. 

Chairman Barven. I asked this: For instance, if du Pont or any of 
its subcontractors had called on you for 25 mechanics, and you had 
furnished them 25 mechanics, you made no charge or you would make 
no charges against either the contractor or the du Pont Co. for render- 
ing that service? 
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Mr. DeLoacn. You are speaking of unfair labor charges? 

Mr. Parrs. Charges of money; we wouldn't charge that. 

Chairman Barpen. What I am getting at is that any company call 
ing on you for mechanics, it is a free service, as far as your organiza 
tion is concerned ? 

Mr. DeLoacu. That service is paid for, sir, by the members in their 
normal monthly dues, and their fees. That is the obligation we feel 
we owe our membership for their carrying their membership in our 
organization, and there is no charge against the company. 

Chairman Barpren. That is the purpose of the membership ? 

Mr. DeLoacu. That is right. 

Chairman Barpen. And you render that service? 

Mr. DeLoacn. Yes, sir. 

Chairman Barpven. So you found yourself, from your statement, 
then, in about the same situation that private citizen John Doe, who 
was not a member of an organization, either by choice or because he 
did not have the money, found himself in, in trying to get a job out 
there? 

Mr. DeLoacu. Basically, yes, sir. 

Chairman Barpen. And it is not a comfortable position, is it? 

Mr. DeLoacu. No, sir. 

Mr. Parprs. It is a pinch. 

Chairman Barpen. That is what considerable reports coming to the 
committee indicate. 

Mr. Howarp. Mr. Chairman, we have turned over to Mr. Mercke, 
and I don’t know just how many—Mr. DeLoach has got index cards 
giving the man’s qualifications—but quite a few applications, men 
that have had 15 and 20 years’ experience in the type of work that they 
were calling for; and to our knowledge and belief, there has never been 
a single, solitary one of those persons called on this project. Some of 
them, I understand, that have got through there by paying tribute 
to some of the other organizations. 

We have told Mr. Mercke that we have had men that have been 
cleared clear through the FBI, and worked on both the Oak Ridge 
and the Washington atomic projects, and we didn’t feel like it would 
take too much effort for the FBI to check just a little bit the latter 
part of the year since then, and would find out whether or not they 
were still eligible to go on a project of this nature. 

But again, as I say, to our knowledge they never have, and at one 
of the conferences they told us that they weren’t going to call from 
those applications; and in another conference they requested that we 
give them further applications, I mean applications filled out from 
applicants. And we advised them at that time that until such time 
as they utilized the ones that we had already turned over to them, we 
didn’t intend to furnish them applications and information that could 
be turned over to other people, and that our people had the qualifica- 
tions, and then would be forced to pay tribute to get on there to work 
at their own trade. 

Chairman Barpen. Do you know of any of your members that have 
had to pay in other organizations to get a job? 

Mr. Howarp. Yes, sir: I know of some. 

Chairman Barpen. What was the initiation fee in the organiza- 
tion that they joined ? 
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Mr. Howarp. That would be only what I have been told. I have 
been told in the case of the operating engineers that it is $80 if they 
want a right to a vote and voice in the or anization, which is known as 
an A ecard or A membership; or if it is a B membership, a B card with- 
out a voice of voting, for $60. But I have no knowledge of that being 
correct. I have only been told. 

Mr. Woop. Would you yield a moment? 

A Beard, as I understand it, is more or less in the nature of a permit 
to work, is it not? 

Mr. Howarp. That is my information, and I say I don’t know it 
from first-hand knowledge. 

Chairman Barpen. Has your organization ever been a party to or 
attempted to set up a closed shop on a Government. defense project 

Mr. Howarp. I don’t know from first-hand knowledge, Mr. Chair- 
man, other than in this instant case, that we advised Mr. Mason and 
Mr. Mercke in the conference in August that we would only furnish 
them with men for the machine shop, inasmuch as the position that 
they had taken, we would only do it if we would have the same con- 
ditions they would give the other organizations, that they had told 
us in the January 5 conference of 1951, where they did not have a 
closed-shop agreement; and it wasn’t going to be any discrimination, 
and all of us was going to, be treated the same. And by that, we 
understood that these other organizations were being furnished the 
number and type of men they wanted, and in return, the union fur- 
nished them what is commonly known as referrals, giving the men’s 
names, and we have done that since August, the August conference, 
on this project. And to my personal knowledge, that would come 
the nearest of answering your question. 

Chairman Barpen. Did you place any restrictions on your tender 
of service to them, in the way of, for instance, saying that they would 
have to employ only union folks on the job if you hel ped ¢ 

Mr. Howarp. To my recollection, we have never said union folks. 
and we have only said that we would only furnish them men with that 
understanding, that we would have the same conditions; and, in other 
words, that they would refer to us to refer the employees. 

Chairman Barpen. In other words, let you know if they need 50 
men in your classification, and then if you could furnish them. vou 
would try to furnish them ¢ 

Mr. Howarp. That is right. 

Mr. Parrs. Mr. Chairman, if I may, Mr. DeLoach referred to one 
man who was even a lapsed member on the project, and as I under- 
stand, the man was hired, and then reinstated himself after he had 
gotten his job on the project. In other words, we did it on a nondis- 
criminatory basis, as far as that goes. 

But at least one man has been a man who was referred to the com- 
pany at the time that he wasn’t even a member of the union, and he 
was a lapsed member. 

Chairman Barven. Do you not think you could get better coopera- 
tion, and a little bit higher degree of ‘loy alty from men who join 
your organization because they believe it is good. than one that vou 
blackjack into it? 

Mr. Papps. I agree with you, sir. 
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Mr. Howarp. I think that you will find, Mr. Chairman, that those 
applications that we have turned over to Mr. Mercke, and the letters 
in there, tell us that they are not members of the organization, and 
we made no discrimination in sending applications where they would 
write to us, and naturally they came mostly from the union, because 
Mr. DeLoach had a little notice or ad, or whatever you want to cal! 
it, in our weekly newspaper, advising the men of this project, and 
we were deluged clear from the west coast from people, members and 
nonmembers, that had sent us application blanks, and later on pen 
them back, and some of them have gone direct, I presume, to du Pon 
people. 

Mr. Papprs. We published this information in three of the issues of 
the Machinist, and that is our weekly newspaper out of Washington, 
and it is read by quite a number of people throughout the country, 
and there was quite a lot of interest aroused because of these notices 
there in the Machinist. But so far, we have only managed to get 

15 people on the project, as we say. 

Mr. DreLoacu. By way of explanation of this reference Mr. How- 
ard made to the—you might call the condition that you mentioned a 
moment ago about referring people, we agreed and were going “he 
with the program of obtaining applications and submitting them to 
be called by the company, and that was the explanation given us in 
the January 5 conference, as I remember. We were going along 
with that because we felt that that was sufficient; and the first thing 
that we knew that was happening to us was the reference I made a 
few minutes ago about one of the men who had come down and was a 
member of the organization, being told that in order to get the work 
that we thought he was to be hired according to his qu: alifications, he 
was told in some manner that he would have to become a member, 
and he learned that, and he didn’t elaborate on how he learned it, 
but he learned it and that was going to be the score, that he would 
have to become a member of the operating engineers to get on as a 
mechanic. And at that time, we felt the danger that our recruiting 
might become; we, as a labor organization, might become a party to 
forcing our own members into some other organization if we con- 
tinued recruiting and submitting application blanks, of showing a 
pool of skilled men that could be called to the project. That is why 
when it became evident that we might be called on for machinists, 
we wanted to make sure that when we sent them they were not to be 
forced into some other organization to fulfill the duties for which 
we were referring them to the company for. 

Chairman Barpen. If that had been done, soon your active mem- 
bership files would have been demit files ? 

Mr. DeLoacnu. Either demit files, or they would have been dual 
membership files, yes, sir. 

Chairman Barpen. I wonder if you gentlemen subscribe to this, 
that in defense projects financed by the Federal Government, and 
justified by reason of a national emergency in this country, and just 
as the private citizen qualified has a right to volunteer for any branch 
of the Armed Forces if there is an opening there for him, the same 
right should exist to any other citizen qualified, if there is an opening 
in the ranks, to go and help build the national defense project or make 
the shells or the guns that the boys are using? Is there any distince- 
tion between those things? 
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Mr. Paprrs. I don’t see any, sir, and I wholeheartedly subscribe 
to it. 

Mr. Howarp. I subscribe to your theories 100 percent sir. 

Chairman Barven. I am glad to know that three folks agree with 
me. 

Mr. Parrs. That is our policy, sir. We practice democracy in 
trade-unionism, and we really do. 

Chairman Barpven. Those of us up yonder, we are in somewhat of 
a position of the third baseman. They hit them at us straight and hot, 
and we are doing the best we can to get the information that might 
even, if necessary, lead to some preventativ e legislation or something 
that would tend to make our economy work a little bit more smoothly, 
and we are not here as pleasure makers and we are not here on a 
a ee trip, and we are not here just for monkey business. 

I appreciate you gentlemen coming. 

Mr Vai. You are a journeyman machinist ? 

Mr. DeLoacu. Yes, sir. 

Mr. Vai. Are all of your officers members of the craft? 

Mr. DeLoacu. Prerequisite to holding office, in our organization, 
any Office, is at least 1 year’s memberships except in the cases of newly 
instituted lodges, it is at least 1 year’s membership in the lodge that 
you are seeking oflice in. Now, any member of that lodge has a right 
to hold office, ‘and there is no exclusions made on apprentices, nor 
helpers. They have a right to hold office in the lodge of which he 
is a member. 

The officers are elected by the membership of the lodge. In the 
case of business representative, the basic requirement is 1 year’s 
membership in the organization; and in my own particular set-up, the 
local lodge bylaw is a little more explicit, and it requires 2 years’ mem; 
bership in the lodge, and that you be working at the trade in the year 
immediately preceding your application for the business represent- 
ative. 

As a matter of information, since the question was raised, I am not 
trying to pat myself on the back, sir, but I served my apprenticeship 
4 years, and I quit the job that I was working on in the early spring 
of 1941, and I went to work in defense work for the United States 
Navy, and at that time we got up into building turbine units, power 
units for destroyers and cruisers. I was a member of that force. 

I was told that I was the only man in that yard of over 30,000 em- 
ployees who was single, with no dependents, that had a deferment, 
and I did not seek the deferment, sir. 

Mr. Howarp. Since he got into that, I would like for your informa- 
tion, Mr. Vail, to say that in our organization we pride ourselves on 
being a very democratic organiz: ition. There are only two officers in 
our whole set- -up that are not elected by the membership. I happen 
to be one that is the appointed officer. 

Our grand lodge representatives and grand lodge auditors are ap- 
pointed, and, of course, subject to the displeasure of the membership 
or the Council. Everything in our constitution and bylaws is voted 
on as individual members. The only requirement is that he appear 
at the lodge hall to cast his vote. No change is ever made in the con- 
stitution and bylaws, even at the convention we don’t have the author- 
ity, and we institute legislation, but then it has got to go to the 





150 EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 


membership as a referendum before it becomes the law or before any 
change is made. All of our grand lodge officers’ salaries, and election 
and number and the titles, and such as that, is made in the same 
manner. 

Chairman Barven. It is interesting, and I never have quite under- 
stood why some folks objected to their membership knowing every- 
thing about the organization to which you belonged. But I have been 
kicked all over the lot for having that opinion, I will tell you that. 

Thank you, gentlemen, and 1 appreciate your coming down. 

If there are no further questions, we will recess at this time for 
lunch, and we will resume at 2: 10 this afternoon. 

(Whereupon, at 12:40 p. m., the hearing was recessed until 2:10 
p. m. of the same day.) 


AFTER RECESS 


(The hearing reconvened at 2:30 p.m.). 

Chairman Barpen. The committee will come to order. 

Mr. Forsyruer. Are you ready to proceed ? 

Mr. Derrickson. Mr. Czaplewski. 

Chairman Barpen. Do you solemnly swear that the evidence you 
will give this committee will be the truth, the whole truth and nothing 
but the truth, so help you God ? 

Mr. Czaptewsxt. I do. 


TESTIMONY OF C. R. CZAPLEWSKI, BUSINESS REPRESENTATIVE, 
SHEET METAL WORKERS’ UNION, LOCAL 399, CHARLESTON, S. C. 


Mr. Forsyrur. Mr. Czaplewski, will you identify yourself and 
your union, please ? 

Mr. CzarLtewskr. Business representative, Sheet M Metal Workers’ 
Union, local 399, Charleston, S. C., Chester Gzaplewski. 

Mr. Forsyrur. And what is your local number? 

Mr. CzarLewsk1i. 399. 

Mr. Forsytrue. 39-what? 

Mr. CzarLewskt. 399. 

Mr. Forsyrue. Where is that ? 

Mr. CzapLtewskt. Charleston, S. C. 

Mr. Forsyrue. When was that local established ? 

Mr. Czartewskt. In 1935, November; somewhere around November, 
I think it was. 

Mr. Forsyrnr. How many members do you have in that local at 
the present time? 

Mr. CzarpLewskt. With the apprentices, and roofers, we have ap- 
proximately 144. 

Mr. Forsyrur. Can you give me any close estimate as to how 
many you had in the union January Ist of this year? 

Mr. Czartewskt. January Ist of this year? I would say roughly 
about, oh, 90, with the roofers and apprentices, of course. We had 
very few roofers, only about a half dozen, I think. 

Mr. Forsyrur. How many sheet-metal workers do you have on the 
Savannah River project ? 

Mr. CzarLewskt. Union members ? 

Mr. Forsyrue. Yes. 

Mr. Czartewskt. Not over 45 or 50. 
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Mr. Forsyrue. And that includes the apprentices? 

Mr. CzapLewskt. We don’t have any apprentices on that job. 

Mr. Forsyrue. That includes both du Pont people or employees 
and subcontractors ? 

Mr. Czartewskt. No; that is just the du Pont employees. 

Mr. Forsyrue. Do you have any members working for subcon- 
tractors ? 

Mr. CzapLewsk1. Yes, we have a few, approximately about 10 with 

subcontractor. 

Mr. Forsyrue. That is in addition to the others / 

Mr. CzartewskI. That is right. 

Mr. Forsyrne. What are your initiation fees / 

Mr. CzapLewski. $200. 

Mr. Forsyrue. How long have they been $200? 

Mr. Czartewsk1. It was voted on or rather it was approached at 
the meeting of October 22, I believe it was, and it was 

Mr. Forsyrne. October 22 of this year? 

Mr. CzarLewskt. 1950. 

Mr. Forsyrue. Of 1950. 

Mr. CzapLewsxt. It was approved around in November, sometime 
in November. We have two meetings a month. At one of the meet- 
ings in November. But our initiation fee is based upon our constitu- 
tion. We have a limitation in it of 100 hours’ pay. Technically, they 
could have charged $220. In other words, we have a maximum. 

Mr. Forsytrue. In your international constitution ¢ 

Mr. Czartewsktr. Constitution. We can’t charge over 100 hours’ 
pay. 

Mr. Forsyrue. One hundred hours’ pay? 

Mr. Czapr.ewskt. That is right. 

Mr. Forsyrue. What was your initiation fee before November? 

Mr. Czaptewskt. $150. 

Mr. Forsyrue. How long had it been $150? 

Mr. CzapLewski. One year. 

Mr. Forsyrue. What was it before that ? 

Mr. CzapLewski. $100. 

Mr. Forsyrue. How long had it been $100? 

Mr. CzarLewski. Approximately about 2 years, I think. 

Mr. Forsyrue. How long have you been business agent for this 
local 

Mr. Czaptewskti. Since 1948, June 1948, 

Mr. Forsyrur. Were you a member of the local before that? 

Mr. Czartewski. I was a member since 1942. 

Mr. Forsyrur. What was the initiation fee before it was $100? 

Mr. Czartewskti. It has been a hundred dollars for a number of 
years. 

Mr. Forsyrue. Roughly how many ? 

Mr. Czaptewski. Since before my time. 

Mr. Forsyrue. I see. 

Mr. CzarLewski. During the war I think it was $50 in the building 
trades and $25 and might have been $50 in the shipyards. 

Mr. Forsyrue. What is the scale of pay your union members get on 
the project here ? 

Mr. CzapLewskt. $2.20. 

Mr. Forsyrue. An hour? 
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Mr. Czartewskt. That is right. 

Mr. ForsyrHr. What is the scale in Charleston ? 

Mr. CzapLewskt. $2.25. 

Mr. Forsyrue. The union scale is $2.25? 

Mr. Czaptewski. That is right. 

Mr. Forsyrue. Do you know what it is in Atlanta ? 

Mr. Czartewski. No; I don’t, but our scale is established at that. 

Mr. Forsyrue. In Charleston. 

Mr. Czarptewskti. In the Charleston area. We have 27 counties in 
our jurisdiction. 

Mr. Forsyrue. Do you know what it is in Savannah? 

Mr. Czartewskt. Savannah, I think, is —_ oximately the same 
thing. It was $2. I believe they have gone to $2.25 within the last 6 
months. 

Mr. Forsyrue. Did you have any members in the Augusta area 
before the project opened up? 

Mr. Czaptewskt. Oh, we didn’t have any in Augusta at all because 
it is not in our jurisdiction. We don’t cross State lines. 

Mr. Forsyrue. I mean in Aiken, I am sorry. 

Mr. CzapLtewskt. There was some members working on the Clarks 
et job. They were not actually members of our local that came, they 

‘ame out of the Savannah local. 

Mr. Forsyrur. Do you know what the local contractors were paying 
to men in your craft before the project opened up / 

Mr. CzapLtewskr. Well, our 

Mr. Forsytrue. That is, in Aiken ? 

Mr. Czaptewskt. If we had any work there they was paying $2.25. 
Our scale was established as of October 2, 1950. 

Mr. Forsyrue. And all your men regardless of where they were got 
that scale? 

Mr. Czartewski. That is right. 

Mr. Forsyrur. Do you have any other fees that vou charge a mem- 
ber in addition to regular monthly dues? 

Mr. Czartewskt. No, sir. 

Mr. Forsyrne. How much are your dues? 

Mr. CzarLewskt. $6 a month. 

Mr. Forsytue. Do you have any readmission charge for a man who 
drops out? How much does it cost him to get back in? 

Mr. Czartewsk1. $40 reinstatement fee, providing you reinstate 
within a 6 months’ period. After that he just starts over as a new 
member. 

Mr. Forsyrue. And pays the regular $200, 

Mr. Czaptewskt. The regular initiation fee. We have no special 
penalty or nothing like that. 

Mr. Forsyrie. Do you have a check-off with any of the employers? 

Mr. CzarLewskt. No, sir. 

Mr. Forsyrur. No check off. Do you have any men under your 
jurisdiction working on work permits? 

Mr. Czartewskt. No, sir. 

Mr. Forsyrur. The men working in your jurisdiction either belong 
to the union or don’t belong to it? 

Mr. Czaptewskt. That is right. 

Mr. Forsyrure. What method do you have for collecting dues? 
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Mr. Czaptewskr. We don’t have any method other than you can 
either pay your dues to the job steward or bring them to the office or 
mail them to the office, by money order or check, any way you care to. 

Mr. Forsyrue. Do you collect dues on the job? 

Mr. Czartewskt. No; unless they collect them before hours or after 
work. 

Mr. Forsyruer. You don’t have any contractors permitting payment 
or collection of dues during work ? 

Mr. Czartewski. No, sir. 

Mr. Forsyrue. Do you have a verbal agreement with du Pont con- 
cerning supplying men for this project? 

Mr. Czartewski. We have an agreement to the extent we would 
furnish them what men we could get. 

Mr. Forsyrur. Is there a part of the agreement that they will 
notify you of job openings in your craft? 

Mr. Czartewsxi. No. They said they would try to get all they 
could and we would try to get all we could. I don’t think it is—we 
could supply any job. 

Mr. Forsyte. You are one of the crafts that is having trouble get- 
ting people here, are you not ? 

Mr. CzapLewski. Yes. I mean we get them from all over. We got 
them in Wisconsin, Chicago, Texas, California. 

Mr. Forsyrue. Do you have any idea how many you could place on 
the job if you could get them to come here ¢ 

Mr. Czartewskt. I couldn’t place any right now. I don’t have any 
available. 

Mr. Forsyrue. I say, if you could get men to come here could you 
give an idea of how many they could place on the job now ? 

Mr. Czaptewski. No; I don’t. I don’t have any requisitions for 
men. 

Mr. Forsyrue. You have no requests from du Pont for men ? 

Mr. Czartewsk1. That is right. 

Mr. ForsyrHe. What was the last time you had a request ¢ 

Mr. Czartewskt. I guess maybe about a week. 

Mr. Forsyrue. A week ago. Did you fill that one ? 

Mr. CzaptEwski. I don’t know whether I filled it completely or not. 
I sent what I had. 

Mr. ForsyrHre. How many did they ask for? 

Mr. CzapLewskt. Twenty. 

Mr. ForsyrHe. How many did you send? 

Mr. Czartewskt. I sent approximately 20 letters out. I don’t know 
whether they all got there. In other words, letters of recommenda- 
tion. Sometimes we send letters out. Fellows inquire 3 months before 
that time and they are all working. I mean I don’t think there is any 
sheet-metal workers loafing that I know of. They will change jobs 
if it looks attractive enough and sometimes they change jobs on ac- 
count of the weather and all other conditions. The length of the job 
has a lot to do with it. Certain ones would like to move around and 
see a little country, especially in the winter. There is no necessity 
for them to come from Chicago or New York down here except to come 
South and they will probably go back in the spring. 

Mr. Forsyrue. Do you know what the scale is in New York? 

Mr. CzapLtewskt. New York is $3 and Chicago is $2.75. 
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Mr. Forsyruer. Do you refer men to the job who are not members 
of the union, your union ¢ 

Mr. CzarLewskI. [ would say over half of them. In fact I don’t 
refer any, to start with. I give a letter of recommendation for the 
man’s name. It is up to du Pont to hire them. I don’t hire them. 

Mr. Forsytue. I recognize that. When I say refer them, I mean 
to get a guy out there to make an application to be considered. But 
do you send men out who are not members of the union 4 

Mr. Czaptewski. That is right. 

Mr. Forsytue. Do you attempt to get them to join the union before 
you send them ¢ 

Mr. CzArLewski. Some of them. If they want to join the union, 
I mean, I would naturally—that is what we are in business for. We 
attempt to get everybody to join the union regardless of whether they 
are working for du Pont or any other place. But we do not require 
them to pay any down payment unless they want to join the union 
and so indicate and we try to talk them into it, naturally. We don’t 
bar them from going to work, whether they go to work at that par- 
ticular time. 

Mr. Forsyrne. What do you mean, “at that particular time”? 

Mr. CzarLewskI. I mean at the time they come in and apply for 
a job and there is an opening. If there is not an opening I get the 
name and address and the first chance they call for men | take them 
as they came in and notify them that there is an opening at du Pont 
and give them a letter of recommendation to du Pont. Because they 
all understand that we want them to join the union. But we don’t 
always—like I say, I wouldn’t say in almost half of the cases or at 
least a third of them, the men have gone up there without paying 
anything to the local union. 

Mr. Forsyrne. Have they later joined the union ? 

Mr. Czartewsxt. Yes. 

Mr. Forsyrne. In every case / 

Mr. Czartewskt. Well, no; 1 wouldn’t say in every case. 

Mr. Forsyrur. How many cases ? 

Mr. Czariewskt. I think we have got about possibly three or four, 
maybe five. 

Mr. Forsyrue. On the job? 

Mr. Czartewsk1. That haven’t joined the union, so far. But of 
course, they all indicated they wanted to but just haven’t found 
time to get around to do it. 

Mr. Forsyrie. When were those men referred out there? 

Mr. CzapLewskt. One was referred out the first part of July. 

Mr. Forsyrue. And he still has not joined ? 

Mr. Czartewsk1. He still hasn’t joined. 

Mr. Forsyrue. Is there a steward on that job? 

Mr. CzapLewski. Yes. 

Mr. Forsyrue. Did you talk to him or has he talked to him oc- 
casionally about joining? 

Mr. Czaptewskt. No; he hasn’t. 

Mr. Forsyrue. Have you had any men on the du Pont job, on the 
project, who have dropped out of the union since they went to work 
out there? 

Mr. CzapLewskr. No. We have had no men drop out of the union 
in the past year. 
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Mr. Forsyrue. In the past year? 

Mr. CzapLewskt. I mean from all locals in the area. 

Mr. Forsyrue. Can you tell me what the net worth of your local 
is at the present time? 

Mr. CzApiewski. I couldn’t say exactly what it is at the present 
time. It is roughly around $7,000 the 1st of October. 

Mr. Forsyte. Around $7,000. And that includes property, bonds, 
and everything? 

Mr. CzArLewski. I wouldn’t say property. We own no property 
other than office supplies. Office equipment, we don’t have a net value 
on that. 

Mr. Forsyrne. Have you any idea what the value was on January 1 
of the year? 

Mr. CzarLewskt. No; I don’t, roughly. 

Mr. Forsyrue. Can you give the committee that figure? Would 
you have it in your records there ? 

Mr. Czartewski. Yes. It is around a thousand dollars, I imagine. 

Mr. Forsyrne. Would it be convenient to check that and tell me? 

Mr. CzarLewskt. There is a quarterly report in there which covers 
all of our finances. 

Mr. Forsyrue. What is that? 

Mr. Czaptewski. We have a quarterly report which covers all of 
our finances, 

This is December 31, 1950, which is the same thing. 

Mr. Forsyrner. Yes; that is all right. 

Mr. CzarLewski. The net worth in the local union was $321.87 cash. 

Mr. Forsyrne. Did you have any other substantial assets ¢ 

Mr. Czarcewskt. Well, our equipment; there is no property listed. 
We don’t list any property that we have already acquired, only stocks, 
bonds, and investments. 

Mr. Forsyrue. You do list that? 

Mr. CzarpLewskt. Oh, yes. 

Mr. Forsyrne. And that is part of the $300? 

Mr. CzApLewskt. We don’t have any investments on that particular 
date. 

Mr. Forsyrie. That was roughly your net worth; and the other 
figure you gave was roughly $9,000 ? 

Mr. Czar.tewskt. No; $7,000. 

Mr. Forsytue. $7,000. 

I believe that is all, Mr. Chairman. 

Chairman Barven. Are there any questions ? 

Mr. Woop. What goes to make up that $7,000? 

Mr. Czartewskt. There is $1,299 in possession of the treasurer, 
$1,226 in the checking account and $5,180 in United States Govern- 
ment. bonds. 

Chairman Barven. Mr. Vail? 

Mr. Vai. The increase in initiation fees occurred just about the 
time that the work got going or the project was established here, 
did it not? 

Mr. CzarLewsk1. No; it was brought up—all of our increases in 
initiation fees always come up immediately after the signing of new 
agreements with the local contractors. In other words, whenever 
you negotiate a wage increase our initiation fee is subject, of course, 
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to be increased. And the operating of the local union, as you will 
notice by our financial report was of such a nature that it was a 
necessity to raise the dues and the initiation fee in order to keep the 
local union in © yperation. 

Our local union had been operating roughly at that time 15 years. 
And in order for us to maintain our office and of course the member- 
ship vote on everything that is brought out, of course, and elect all 
officers and business agents and every other thing and they have to 
vote on the increase. 

Mr. Var. But for 15 years your dues were $100? 

Mr. CzarLewsk1. No. 

Mr. Vain. Your initiation fee was $100. 

Mr. Czartewskt. No. It started out at $25. What it was at that 
time, I don’t know. I didn’t come to Charleston until 1942, so I 
couldn’t tell you what the past history of the local was. 

Mr. Var. Let us say for the past 15 years your dues were $100 or 
less. 

Mr. Czarptewski. That is right. No, we couldn’t say that. In 
other words, our fees went up in 1946 or 1947, possibly. I mean, you 
know, that is when they went up $25, sometimes $50. 

Mr. Vain. In excess of $100? 

Mr. CzapLewski. No. 

Mr. Vari. What I am trying to get at is, sir, whether or not your 
initiation fees had exceeded, over the past 15 years, $100. 

Mr. Czartewskt. Oh, yes. In other words, we have just been in 
operation 15 years. 

Mr. Vam. That is the period I am referring to. Was there any 
previous time in that 15 years when your initiation fees were in excess 
of $1004 

Mr. CzApLEwskI. Yes. 

Mr. Vatt. What years? 

Mr. CzarLtewskt. As I said, in 1948, I believe it was, they were 
roughly between that and in 1949 they went up to $150. Then in 
1950, after our new agreements were signed, which was October 2, 
1950, the first meeting after that they were proposed to $200, which 
of course was based on the finances of the local union. They either 
had to raise the initiation fees and dues to local members, or, of 
course, go on a part-time operation. 

Mr. Vat. Do you refer any nonmembers of your union without 
first having an understanding with them that if they are accepted 
they will join the union ? 

Mr. CzapLewskt. We try to ask every man that comes in there 
for a job to join the union, naturally. He doesn’t have to pay the 
initiation fee. We realize the fact that there isn’t anybody that can 
put the money on the spot at that time. 

Mr. Vaiu. But it is a condition of employment ? 

Mr. Czartewskt. No; it is not. If he hasn’t got the money he will 
work any way. 

Mr. Vain. But with the understanding that when he does get the 
money he will join and pay his initiation fee and his dues? 

Mr. Czartewskt. Not necessarily. 

Mr. Vat. Well, we can appreciate there might be several men on 
the job who haven’t paid their dues because $272 out of a man’s first 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 


year’s wages is quite a bite along with social security and contributions 
for this and that and the othe x thing, out of a total income of $88 
a week. Isn’t that right, or is there time and a half for overtime out 
there? 

I have no further questions. 

Mr. Vetnr. How do you handle men coming from locals outside of 
your own into this area / 

Mr. Czartewsk1. There is no fee for any member of any other 
local. Sak 

Mr. Vevpr. And he can go to work without having to Join your 
local union and affiliate with: your local union ? 

Mr. CzarLewski. Our international requires them to transfer into 
the local of the area they are working in within a 30-day period. 

Mr. Veuve. Then do they pay the dues that you charge ? 

Mr. Czartewsxi. That is right. 

Mr. Veupre. Up until that time, does he also pay the dues at his 
home local ? 

Mr. Czartewski. No; he just pays one or the other. In other 
words, if he has paid in this month and next month or the month 
after, whatever he has paid in the other local, he gets credit for in 
this local. He doesn’t pay but one time in any local. 

Mr. Vetpe. How many men have you been able to get from other 
locals outside of this area? 

Mr. Czartewsnki. That I couldn’t tell you exactly. 

Mr. Vevpr. Well, do you have any idea, approximately ? 

Mr. CzarLewskt. What I have got out of this area hasn’t amounted 
to much, frankly. We had worked some men out of Augusta, tem- 
porarily, but they have practically all gone to the local shops again. 

Mr. Vreupe. No; I was speaking of outside of this area, outside 
of the State of Georgia, say. Are you recruiting many men to work 
here ¢ 

Mr. Czaptewsk1I. I have been able to supply du Pont with all they 
have asked for. 

Mr. Vevpe. Do you know about how many that has been ? 

Mr. CzarLewskt. I mean it is union or nonunion, of course. 

Mr. Veutpe. Do you know how many that has been ? 

Mr. Czartewsxt. Oh, I would say around roughly 200. 

Mr. Vewpre. And all of those, as I understand it, have come in from 
other sections of the country other than from this State or South 
Carolina ? 

Mr. Czartewski. All of those? No. 

Mr. Vetpr. How many, about; that is the question I wanted to have 
answered. I wanted to see how successful you have been at recruiting 
people from other parts of the country. 

Mr. Czartewski. Frankly, I don’t recall—— 

Mr. Vetpe. You can tell your local up in Chicago now, “We have 
some fairly nice weather here,” or a whole lot better than it is up in 
Chicago now, from what I hear, and you might get them down on 
that basis. 

Mr. Czartewskt. I haven't tried to recruit any from any of the 
locals other than these people that sent letters of inquiry in and 

‘alled up, or something like that. In other words, there have been 
enough of them called up, or something like that, union and nonunion, 
from various sections of the South and of course from the Middle 
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West and from practically all over the country inquiring about the 
job. And I usually inform them if there is work av: ailable or not. I 
tell them if they can come in the next few weeks there is probably an 
opening for them. I send them down. I don’t ask them over the tele- 
phone whether they are union or meee pgtaee> It doesn’t make any 
difference to us as far as that is concerned, as far as them coming down. 

Mr. Vexpe. Do you ever pay their transportation down ? 

Mr. Czaptewski. We don’t pay anything. 

Chairman Barpen. Mr. Czaplewski, do you have an arrangement 
with anybody that you should have first call on the supplying of the 
men in your classification ? 

Mr. Czartewsk1. Do you mean on this particular job or are you 
referring to all work in our territory ? 

Chairman Barven. Iam talking about this job. 

Mr. Czartewskt. No, other than I have agreed to supply them all I 
could, and I never did say I would particular tly be able to man the job. 

Chairman Barpen. What I am asking you, I asked you if you had 
any understanding whereby you were to have first opportunity to fur- 
nish their needs and if you couldn’t why of course you could not go 
beyond that, but did you have any arrangement whereby you w ould 
have first opportunity to supply them ? 

Mr. Czartewski. No, other than what was said at the first meeting, 
I didn’t attend all of the meetings, I attended one or two of them. 

Chairman Barpen. What was said at the first meeting? 

Mr. Czartewskr. Other than that they would of course give us a 
chance to furnish men on the job and they would try to hire what they 
could, too. Because I think that you will find that if you will check 
into it practically all of the good-sized jobs in the country, there are 
certain crafts that are always in short supply and regardless of what 
source you get them from, you just don’t get enough of them. 

Chairman Barpen. Well, now, did you understand it to be per- 
fectly all right and that du Pont would employ any craftsmen, manual 
laborers, whether in your classification or not, furnished by the United 
States Employment Service or any other service without any prefer- 
ential treatment to you? 

Mr. Czaptewsxt. No; I don’t quite understand your question. I 
believe you are re ferring to whether they made an agreement with us 
that we would furnish what men we could first, and then they would 
hire what we couldn’t furnish. Is that what you are driving at? 

Chairman Barpen. I will try to ask it this way: Did you understand 
that you were to get any preferential treatment in the furnishing 
of men in your c lassification to the plant? 

Mr. CzarLewsxkr. No, the only understanding I had with du Pont 
was that they would take within a reasonable time after I acquired 
the men, about as many men as I could get ahold of. 

Chairman Barpen. Insofar as you were concerned it is perfectly 
all right for the United States Employment Service to furnish men 
in your classification or for men to apply at the gate for employment 
and for du Pont to employ them, and it will be no violation whatever 
of any agreement or arrangement or understanding, implied, written, 
or ver “bal, with you? 

Mr. CzapLewski. No; they can hire them at the gate, it is all right 
with me. In fact, they have hired some at the gate, I mean as far 
back as the first part of July. 
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Chairman Barpen. Well, I am asking you if you have any under- 
standing, implied or written with anybody that would in any way 
deter du Pont from employing them if they saw fit, or the United 
States Employment Service from furnishing them if they saw fit, or 
that they apply at the gate. 

Mr. Czartewsxi. If du Pont would accept them we have no objec- 
tion to it. 

Chairman Barpen. If du Pont would accept them, would it be in 
violation of any arrangement, verbal, written, or implied, with you? 

Mr. Czartewskt. No. 

Chairman Barpen. Then it is perfectly all right with you and you 
would raise no objection with du Pont, the Atomic Energy Commis- 
sion, or any of the contractors if they used the open source of supply 
at the gate whether referred by the United States Employment Serv- 
ice or anyone else # 

Mr. CzapLewsk1. No; there wouldn’t be any objection on my part 
with du Pont. There would be with the subcontractor, because the 
subcontractor has a union agreement which they have had, the ma- 
jority of the big contractors have had for years and years, long before 
the Taft-Hartley law or any other law, and they do comply with the 
law, and they naturally have to use union labor. 

Chairman Barpen. How many of them have contracts with your 
organization ? 

Mr. Czartewsxti. That is on the job now? 

Chairman Barpen. Yes. 

Mr. CzapLewskr. Just one, and they don’t have it with our organ- 
ization, they have with another area, and they are from another area. 

Chairman Barpen. Well, then, if a prerequisite to employment 
in your classification is a letter of recommendation or endorsement or 
referral from you, then it is by choice of du Pont and not as a result of 
any exaction or requirement on your part ? 

Mr. CzapLewski. That is right. 

Chairman Barpen. Then, so far as your organization is concerned, 
it is an open job for any citizen who might see fit to seek employment 
if the employer, whether it be du Pont or any other, with the exception 
of the one who has a contract with you, is willing to employ them? 

Mr. CzarLtewskti. Or any other subcontractor who should come on 
the job that has a contract. 

Chairman Barpen. I am talking about those that are there now, and 
I am not talking about violation of any contract, because any con- 
tractor if they have a contract with your organization or any other 
organiaztion, they ought to keep it, just as much so as any other 
contract. 

That is all I care to ask. 

Mr. Veupre. I would like to ask a question. What are the names 
of the other subcontractors that you mentioned ? 

Mr. Czaptewskti. Hicks and Engle. 

Mr. Vexpe. Are they local? 

Mr. Czartewski. No, they are out of Norfolk, Va. 

Mr. Vetpe. Do you know the provisions of that contract? 

Mr. Czartewsk1. It is the standard form of union agreement, it is 
a union-shop agreement. 

Mr. Vevpe. A union-shop agreement ? 
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Mr. Czaptewski. Yes, sir; with 30 days. In other words, they can 
hire nonunion people providing they become members of the union 
within 30 days or make application, and it is a standard form of agree- 
ment which is printed in Washington and New York. 

Mr. Woop. I understood you ‘to say, and I want to know if I am 
correct about it, that under the agreement or arrangement you have 
with the du Pont Co., you are to be notified of the need of that organ- 
ization for any craftsmen in your classification. 

Mr. CzapLewsk1. I don’t remember making any statement that I 

said I had an arrangement with du Pont, that I’ would be notified. 

Mr. Woop. Well, then, is that true or not? 

Mr. Czapiewskt. Oh, yes; they cail me for men, and also pick up 
what they can, too. 

Mr. Woop. I didn’t ask you that, I just asked you if you are notified 
under an arrangement you have with them, of their need whenever 
they have need for craftsmen in the classification that you represent / 

Mr. Czartewskt. Oh, yes. 

Mr. Woop. And you furnish them with what you have that is 
available ? 

Mr. Czaptewskt. That is right. 

Mr. Woop. And when those that you have available, the names are 
furnished to them, do I understand that if they should ignore com- 
pletely your referrals, after you receive such notification that they 
need the men and you give them the names, if they completely ignore 
them and go into the open labor market and employ other people who 
are not members of your wnion or any other union—wait until I get 
through—would that or not be in violation of an understanding you 
have with them ? 

Mr. CzarLewskr. No; it wouldn’t, because, like I say, people write to 
me from all over the country. 

Mr. Woop. I just wanted a positive answer to that statement. I 
wanted to know if they had men on hand that you have furnished, 
qualified to fill the commitments; if they had notified you that they 
had the positions, and with that in hand and they did not employ 
them but went into the open market and employed others, whether that 
would violate the agreement or understanding that you had with them. 
Is that right ? 

Mr. Czaptewskr. No; it wouldn’t violate our agreement. After 
all, we don’t attempt to claim that we are going to furnish all of the 
men for that job. 

Mr. Woop. I did not ask you that. You have got the men already 
referred to, and they have them on hand, but they don’t employ them 
and they employ someone else that is not a member of the union— 
would that violate your agreement ? 

Mr. Czaptewsk1. I don't believe we expressly have any agreement 
where we wouldn't allow du Pont to hire men out of their files. 

Mr. Woop. Would that violate your understanding with them ? 

Mr. Czartewski. No. 

Mr. Woop. They would be perfectly at liberty to do that if they 
wanted to? 

Mr. Czartewskt. Yes, sir. 

Mr. Woop. And ignore those that you referred to them, members 
of your organization, that you have referred to them and hire outsid- 
ers and it still would not violate your understanding ? 
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Mr. Czaptewskt. I think you misunderstand. TI think, once a per- 
son is sent up there, we expect him to at least be processed. 

Mr. Woop. That is what I am asking you, and would it violate your 
understanding with them if they don’t do it ? 

Mr. Czartewskt. Well, no; ‘fr ankly, it wouldn’t. The right for 
*them to hire out of their files is there. 

Mr. Woop. You wouldn’t consider that any violation of the under- 
standing that you have with them directly or indireetly by reason of 
your conference with them; that they would ignore your recommend- 
ations of qualified men in your organization and hire outsiders? 

Mr. Czartewskr. No. It surely wouldn't; and, naturally if they 
call for the men, and if they ask me to recruit 20 men and I send up 20 
men, and those men go through the expense of getting up there from 
wherever they are, and they may come from New Mexico or some place, 
why naturally I wouldn't say it is a violation but certainly we wouldn’t 
not appreciate it, and you couldn't expect those fellows to come that 
far and not be put on. 

Mr. Woop. Have they ever done it? 

Mr. Czartewsk1. They have turned down a lot of them that have 
done that. 

Mr. Woop. For reasons of what ? 

Mr. CzarLewski. Some reason, that they worked some place else and 
thev had trouble; possibly they have got in a fight on the job. 

Mr. Woop. For personal reasons / 

Mr. CzarLewskt. Well, it is reasons that they just have rules and 
regulations that they follow. 

Mr. Woop. Would you say that was for personal reasons, because of 
the personal record of the applicant or for reasons of security or what ? 

Mr. CzapLewskt. Some were for security and some were turned 
down because of physical disability which would not qualify them 
for the project. Or maybe they may lack the experience and they 
may convince us how many years they have had and how good they 
are, and then when they finally get down to where they are interviewed 
we find out that they are not what they claim they are, and then of 
course sometimes when we are short of men we do send them up with 
the understanding that as far as we are concerned we don’t think that 
they are qualified but still they may be able to show enough experience 
in vears. 

Mr. Woop. Why do you do that when you say that they do not 
violate any understanding or agreement? Why do you send them 
incompetent men 

Mr. Czartewskt. Sure we send them competent men. 

Mr. Woop. IT said, why do you send them men that are incompetent. 
You said that you sent men that you don’t think are competent. 

Mr. Czartewsk!. We don’t send them. 

Mr. Woop. Didn’t you say so? 

Mr. Czartewskt. Yes, sir. I said, after we interview them, if we 
don’t think they are competent, these men can possibly show enough 
time in the trade, and they go up there and get on the job, and in fact 
a lot of them have. 

Mr. Woop. That you didn’t think were qualified for the job? 

Mr. Czaptewskt. That is right. 

Mr. Woop. They really take the men on your reference that you 
yourself don’t think are qualified ? 
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Mr. Czartewsk1. No; I don’t refer them if I don’t think they are 
qualified. 

Mr. Woop. How do they get up there? 

Mr. CzarvLewsk1. They just go up and apply for the job and get 
into it. 

Mr. Woop. You mean men that you wouldn’t refer yourself have’ 
gone up there and got the jobs; is that right ? 

Mr. Czaptewskr. That is right. 

Mr. Woop. Were they members of your organization ? 

Mr. Czaptewskt. No, sir. 

Mr. Woop. All right, sir. 

Chairman Barpen. You never have been able to supply all of the 
men that you need ? 

Mr. CzarLewsk1. When the job first started, we were able to get 
enough men. 

Chairman Barpven. But you are not able to now? 

Mr. Czarcewskt. Not necessarily union. 

Chairman Barpen. I mean your organization. The size of your 
dues indicates that you are not overloaded with memberships. If you 
had a tremendous number down here with $200 dues, why the State 
of Georgia would have to borrow money from you for circulation; 
wouldn’t they ¢ 

That is all of the questions that I have. Thank you. 

Mr. Derrickson. I will call Mr. H. E. Miller, and Mr. Donald E. 
Miller, and Mr. John Brown. 

Chairman Barpen. I believe you have counsel ? 

Mr. Mitier. Yes, sir; Mr. Lanier. 

Mr. Lanter. Mr. Frampton W. Toole, Jr., attorney, of Aiken, will 
act primarily in this matter, and he represents the local there. 

Chairman Barpen. What is the name again, please ? 

Mr. Lanter. Mr. Toole, of Aiken, will act primarily for Mr. Miller 
right at this particular hearing, and he is more familiar with it than 
I am, and he represents the local over in Aiken. 

Chairman Barpen. I just wanted to be sure that that was indicated 
to counsel, so that the proper consideration can be given. 

Do you solemnly swear that the testimony you will give this com- 
mittee will be the truth, the whole truth, and nothing ‘but the truth, 
so help you God? 

Mr. H. E. Mrier. I do. 

Mr. Donatp E. Miter. I do. 

Mr. JoHn Brown. I do. 


TESTIMONY OF H. E. MILLER, SOUTHEASTERN DISTRICT REPRE- 
SENTATIVE OF THE INTERNATIONAL UNION OF OPERATING 
ENGINEERS; JOHN BROWN, PRESIDENT AND BUSINESS MAN- 
AGER OF LOCAL UNION 470, AIKEN, S. C.; AND DONALD E. MILLER, 
FINANCIAL SECRETARY OF LOCAL UNION 470, AIKEN, S. C. 


(The witnesses were accompanied by their attorneys, Wilmer D. 
Lanier, attorney, 916-27 Finance Building, Augusta, Ga.; and Framp- 
ton W. Toole, Jr., of Aiken, S. C.) 

Mr. Forsyrue. Just to get one thing straight for the record, have 
you given your names to the reporter? 
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Mr. H. EF. Miuuer. My name is H. FE. Miller, and I am southeastern 
‘ district representative of the International Union of Operating Engi- 
neers, and I am appearing here as the international representative of 
the union, and not as an officer of a local union or the international 
union, 

Mr. Forsyrne. Will you identify the others ? 

Mr. H. E. Mitier. Mr. Brown is president and business manager of 
local union No. 470, Aiken, S. C., and Donald E. Miller, the financial 
secretary of local union No. 470. 

Mr. Forsyrue. Mr. Miller, are you the H. E. Miller that wrote the 
letter which I inserted in the record yesterday 4 

Mr. H. E. Miter. I am, sir. 

Mr. Forsyrur. Now, you prepared for me in advance a number of 
figures and statistics there, and I believe they are on that blue folder, 
and would you take that so that you can answer some of these 
questions ¢ 

What was the membership in your local on January 1 of 1951? 

Mr. H. E. Minver. On 1951, it was 143 members. 

Mr. Forsyrue. And what is your membership at the present time ? 

Mr. H. E. Miniter. On November 1, 1951, it is 1,887. 

Mr. Forsyrie. Do you know how many men who are members of 
your local are working on the Savannah River project, either for du 
Pont or for subcontractors? 

Mr. H. EF. Mitzer. No; I can't tell you the exact number. We can 
say approximately 1,300. We know that many are members, and we 
think approximately that number. 

Mr. Forsyrue. What is the initiation fee in your local / 

Mr. H. FE. Mriiuer. The initiation fee, of which we have three, sir, 
in local union No. 470 is $80, and includes 3 months’ dues. 

Mr. Forsyruer. The $80 includes 3 months’ dues ? 

Mr. H. E. Mintzer. Yes, sir; and we also have in that a death-benefit 
fund of our international union, and also in there we have a group 
insurance that is carried in that amount of dues of $1,000 for each 
member that is a member in good standing of the local union. 

Mr. Forsyrur. What are the other initiation fees? You said you 
had 3. 

Mr. H. E. Mitier. We have a local No. 470 “B,” which is our organ- 
izing charter, and our initiation fee in that was $60 with 3 months’ 
dues, with the same insurance and death-benefit carriage in that. Lo- 
cal union No, 470 “A” is $40, and that carries 3 months’ dues and the 
same insurance coverage for those people are included in that. Those 
are apprentice boys. 

Mr. Forsyrne. Could you explain to the committee what the differ- 
ence is between your various fees, and what is the significance in your 
various fees ? 

Mr. H. FE. Minier. The 470 is our qualified engineers that have been 
with us for many years or the qualified men for membership as a quali- 
fied engineer. 

Mr. Forsyrue. That is the $80 fee? 

Mr. H. E. Mitier. Yes, sir; and that carries, or we base those ini- 
tiation fees also on wage rates, and those men are the operators of the 
heavy equipment and receive the top rate of our craft. 
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The 470 “B” people are people who joined our organization or are 
joining or made application to our organization, and whom we qualify, 
and when they qualify they can be accelerated to the parent charter, 
and that is the “B”, 

Mr. Forsyrue. And they pay an additional $20? 

Mr. H. E. Mitier. Yes, sir; and your “A” likewise get promoted up 
the same way, and they are apprentice boys. 

Mr. Forsyrur. That is the $40 fee? 

Mr. H. E. Mitier. That is right. 

Mr. Forsyrne. Would they progress to the $60 class first and then 
to the $80? 

Mr. H. E. Mitter. That is correct; that is right. 

Mr. Forsyrne. How long has that fee been the same? 

Mr. H. E. Mitier. Our initiation fee has been the same since 1936 
when we installed our charter in that area of South Carolina, in Charle- 
ston. 

Mr. Forsyrue. There has been no changes in your initiation fee 
since 1936 ? 

Mr. H. E. Minter. There has been probably an increase in dues, and 
T am not positive of that, but the initiation fee remains the same. 

Chairman Barpen. Just for the clarification of the record, you say 
that the $10 apprentice moves next to the $60 class? 

Mr. H. KE. Mirier. That is right, sir 

Chairman Barpren. Now, is it necessary for him to pay $60 when 
he gets to that class? 

Mr. H. E. Mitirr. No, sir; he pays the difference in the two ini- 
tiation fees. 

Chairman Barpen. In other words, he pays $20? 

Mr. H. E. Mizurr. That is right. 

Chairman Barpen. And then when he moves from that class to the 
next class? 

Mr. H. E. Mutter. He pays another $20. 

Chairman Barpen. Is there any difference in the voting rights of 
either of the classes? 

Mr. H. E. Mier. That is right; there is a difference in voting. 
Naturally we safeguard our organization and the parent local union— 
that is, the local 470—and that would be the case of any of our local 
unions throughout the United States. Their officers are elected from 
that group, and we don’t know who these “B” fellows are until such 
time as they qualify and then we can determine who they are, and they 
can accelerate their book, and we cert tainly want to have some way to 
know who we have in our organization and who is going to run it. 
And we can’t do it by just taking everybody into it and letting them 
have the run of it and being elected in our organization, and he 
might be an undesirable person entirely. 

Chairman Barpen. Well then, insofar as the election of the officers 
and the controlling of the A and B groups, that voting right is 
confined to the $80 group ? 

Mr. H. FE. Mitter. That is correct, sir. However, they do have the 
privilege, the $80 group as you refer to it have the privilege of grant- 
ing a vote to the two branch locals if they so desire. However, that 
is not entirely confined to that. In matters pertaining to these people 
in that charter, they do have a vote in these branch charters. That 
is what we call the A and B groups, the branch charters. 


—) 
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Chairman Barven. I don’t mean to take the witness, but as to 
matters pertaining to those groups, you mean the A and B groups? 

Mr. H. E. Murer. That is right. 

Chairman Barpen. What matters would be within their jurisdic- 
tion 

Mr. H. E. Mier. Well, he might have some grievances or he 
might have something he wants to bring up and vote on in his branch 
of his local union, and certainly he could have the floor and under- 
standing. 

Chairman Barpen. But the governmental powers and the con- 
trolling of the whole set-up lies in the vote of the top group ? 

Mr. H. E. Minter. That is right, sir. 

Chairman Barpen. That is what I wanted. 

Mr. H. E. Mitier. Now, to illustrate a little bit further on your 
difference of the charters- 

Chairman Barpen. Let me ask this, is there any difference in the 
dues ? 

Mr. H. E. Mirier. Yes, sir; the dues for the 470 is $6, and for the 
B is $6, and for the apprentice boys it is $4 in this case here, and it 
might differ in other local unions. 

Mr. Forsyrue. Is that on a monthly basis? 

Mr. H. E. Murr. Yes, sir. 

Mr. Forsyrur. How long have your dues been on that basis, Mr. 
Miller? 

Mr. H. E. Mriuer. I don’t have any record of that, but I know that 
has been the case for the past 2 years, I know of. 

Mr. Forsyrur. Well, to go back to the line of questioning the 
chairman was on, do the members in the $60 group and the members 
in the $40 group, have they officers for those individual groups? 

Mr. H. E. Mitter. No, sir. 

Mr. Forsyrue. Do you have a check-off with any of your contrac- 
tors or subcontractors on the project ? 

Mr. H. E. Mier. Yes, sir. 

Mr. Forsyrur. Which subcontractors? 

Mr. H. E. Mitirr. With our people, and we have that approved 
by the United States Department of Labor, too. 

Mr. Forsyrur, That is on the basis of written authorizations from 
the members? 

Mr. H. E. Miturr. Yes, sir; that is right. 

Mr. Forsyrne. Is that a negotiated contract in writing? 

Mr. H. E. Mutter. Yes, sir. 

Mr. Forsyrue. Is that the only subcontractor on the project that 
you have? 

Mr. H. E. Mirier. We have some more subcontractors who have 
international agreements, that is working there, and have those agree- 
ments for a period of years. One of them is the Greene Construction 
Co., and we have an international agreement with them, and we have 
two other “subs” on the job that we have national agreements with, the 
Poro-Crane Rental Service of Atlanta, and the Galvin Iron Works. 

Mr. Forsyrur. By international agreement, you mean it is a large 
construction company that works all over the United States and their 
agreement is with your international oflice, and wherever they happen 
to be working this is in effect? 

Mr. H. E. Miter. That is correct. 
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Mr. Forsyrur. Do you have a system of issuing work permits on 
this project? 

Mr. H. E. Mitier. Not work permits, no, sir; we have what we call 
an interorganization permit, a temporary working permit. 

Mr. Forsyrue. Would you explain that, please / 

Mr. H. E. Miter. Yes, sir; our constitution so sets forth, and | 
have supplied you with that. 

Mr. Forsyrue. Is that the international constitution ? 

Mr. H. E. Miuer. Yes, sir; the blue book there, and I have supplied 
you with a copy of it. In our working arrangements on temporary 
working permits, a member of another local union of ours in the 
United States comes here and desires to go to work, and he can either 
transfer into the local union at the option of the local, or he may 
pay a permit and remain a member at his home local union. 

Mr. Forsyrue. Does he pay dues to the home local union while he 
is there? 

Mr. H. E. Miter. He pays his dues to his home local union. And 
in the case of an applicant, the applicant has the right or reserves 
the right to pay his fees in full or he may pay down on his initiation 
fee and pay a permit until such time as he pays his obligation of con- 
tract, and at that time he pays monthly dues and ceases to pay a tem- 
porary working permit. 

Mr. Forsyrne. Let me see if I understand that. You have an appli- 
cant and he falls into the $60 category. 

Mr. H. E. Mitter. Not necessarily. 

Mr. Forsyrne. He might be an apprentice boy? 

Mr. H. E. Mitier. Yes, sir. 

Mr. Forsyrne. In either case, until he pays the $40 or the ‘60, 
depending upon which category he is in, he would be paying for a 
temporary working permit ? 

Mr. H. E. Mitxer. That is correct. 

Mr. Forsyrne. And when he pays the full initiation fee, he then 
pays regular dues rather than working fees? 

Mr. H. E. Miirer. Yes, sir. 

Mr. Forsytur. What. is the fee for a work permit ? 

Mr. H. E. Mitter. $2.50. 

Mr. Forsyri. Is that for both apprentices and the other cate- 
gories ? 

Mr. H. FE. Mitier. That is right. 

Mr. Forsyrner. That is two dollars and a half per week ? 

Mr. H. E. Mrizter. That is right. 

Mr. Forsyrner. That is set by the local or by the international? 

Mr. H. E. Mitter. There is a minimum set by the international, and 
the other is optional to the local union. 

Mr. Forsyrue. That could be set at any figure above a certain 
amount ? 

Mr. H. E. Mittrr. I think that you would find it pretty well uni- 
versal throughout the United States at $2.50 a week in our organ- 
ization. 

Mr. Forsyrne. You have quite a large district under your juris- 
diction, do you not? 

Mr. H. E. Mirier. I am the district representative in the southeast- 
ern district, comprising Tennessee, Mississippi, Alabama, Georgia, 
South Carolina, and Florida. 
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Mr. Forsyrue. Is that $2.50 standard throughout your district 

Mr. H. E. Miiter. Yes, sir. 

Mr. Forsyrie. Now, as I understand it, the only reason the man 
pays for a work permit if he is an applicant is because he hasn’t paid 
the required initiation fee? 

Mr. H. E. Miuier. That is correct. 

Mr. Forsyrur. If he can pay the initiation fee, then there is no 
work permit system forced upon him, that is right 

Mr. H. EF. Miturr. That is right. 

Mr. Forsyrnue. However, a man coming from another local of 
your organization who, one, does not want to join your local or in the 
second case is not permitted by your membership to join the local, will 
have to pay for a work permit if he intends to work on his job! | 

Mr. H. E. Minter. That is customary. yes, sir: that is the way it is 
done. 

Mr. Forsyrne. In both cases ¢ 

Mr. H. E. Mirirr. Yes, sir. 

Mr. Woop. Is that permit the same, is that work permit the same 
for those who just are coming into your organization, $2.50 per week ¢ 

Mr. H. FE. Mier. Yes. sir. 

Mr. Forsyrie. At the same time he pays dues back to his parent 
local ¢ 

Mr. H. EF. Mitier. That is correct. 

Mr. Forsyrite. And no dues to the local here ¢ 

Mr. H. FE. Mitier. No dues. that is correct. 

Mr. Forsyrur. What method do you have of collecting dues / 

Mr. H. E. Mitier. We have stewards, sir, that collect the dues, or 
they may come to the office and pay their dues or they may mail their 
dues in. Any method they so desire. 

Mr. Forsyrue. In addition to the check-off with some of your 
subcontractors / 

Mr. H. E. Miriuer. That is right. 

Mr. Forsyrur. Do you have an agreement with du Pont concerning 
the hiring of men who come within the jurisdiction of your local in 
this area / 

Mr. H. E. Mitier. No, sir; I have no agreement with du Pont and 
I never have had an agreement with du Pont. 

Mr. Forsyrne. Do you have a verbal understanding with du Pont 
concerning the hiring of operating engineers / 

Mr. H. FE. Mitirr. IT had an understanding with du Pont that they 
would call our organization for qualified mechanics. 

Mr. Forsytne. Did that understanding go so far that they will 
call you before they will hire at the gate when they have need for 
men in your classification / 

Mr. H. E. Mitier. No, there was no understanding of that at all. 

Mr. Forsyrir. Was the understanding that you would have the 
first opportunity to fill job vacancies on the project / 

Mr. H. E. Mitier. No, I don’t think, I know there is no definite 
understanding of that, in fact I will say it hasn't existed anyway. 
With us they have called them in and they request us to furnish them 
so many men, and we try to fill that request. and there is no under- 
standing that they call us first, though. 

Mr. Forsyrur. Have they actually filled jobs at the gate in your 
classification ? ' 
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Mr. H. E. Muxer., We have found them on the job, and I suppose 
that is the way they hired them at the gate, and I have never seen 
them hire them at the gate, and in fact I never have seen them hire 
one at the desk because I never have been there, but I suppose that 
that is where they hired them, Mr. Forsythe. 

Mr. Forsyrur. How many men have appeared on the job that 
weren't referred by you or by your local ? 

Mr. H. E. Munier. Well, I can’t give you the approximate num- 
ber of that, but we have had any number of people that have been on 
that project have made application to our union and we have also had 
members on that project who weren’t referred through our office and 
later referred, after they had been working and they came back to our 
office and cleared in. 

Mr. Forsyrure. Do you refer men to the project if they are not 
members of your organization or if they have not made applic ation? 

Mr. H. E. Mintzer. No, sir; that is not a practice of ours. We 
don’t refer them at all. We might tell them they can go to du Pont 
and if we send him out with a recommendation from our organi- 
zation he is going to declare his intention of being a member of our 
union or we are not going to send him out there. He can go out 
himself and see what he can do, but we won’t recommend him. 

Mr. Forsyrur. How many men have you referred to du Pont? 

Mr. H. E. Mitter. I don’t know how many men we have referred 
out there. 

Mr. Forsyrne. Or to the subcontractors? 

Mr. H. E. Mitirr. Let me see. We have been working on that 
project and the subcontractors, we have 1,853 working for du Pont 
and the subcontractors that we know of. 

Mr. Forsyrne. Presumably you have referred a larger number 
than that, due to turn-over and people who didn’t go, and so forth. 

Mr. H. E. Murer. I suppose so, and subject to physical examina- 
tions, of people who didn’t qualify. 

Mr. Forsyrur. Mr. Brown, do you think you can give me an idea 
of approximately how many men your organization has referred out 
there ¢ 

Mr. Brown. I would say somewhere over 2,000. 

Mr. Forsyrne. When du Pont notifies you that they have open- 
ings, What is the normal period of time that you feel that you have 
to gather the men together and refer them out and recommend them 
out or however you want to term it? 

Mr. H. E. Muuer. We don’t have any normal period of time, Mr. 
Forsythe, due to the fact that it depends on the skill of the man that 
they request, and for what type of work he is to do. Some people we 
can’t secure in that area here of 600 miles. 

Mr. Woop. Also the number requested would be a factor, would 
it not? 

Mr. H. E. Miter. Yes, sir; and the number would be a factor, that 
is right, the number would affect it greatly, too, in the time it would 

take to get those people here. 

Mr. ForsyrHe. What is the normal time it takes to recruit? Let us 
put it this way, I realize that you will get varying requests but still 
there must be a fairly average number that you “get of 5 or 10 or 
around that, or 20, and how long does it normally take you to fill a 
request of that kind? 
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Mr. H. E. Mitier. Well, let us put it this way, Mr. Forsythe, in 
answer to your question: They usually give us a request for so many 
men this week and so many men for the following week, and for the 
following week, and so naturally due to that fact and the degree of 
skill of the men, we have sometimes 3 weeks in order to secure that 
man. 

Mr. Forsyrue. Do you have any men that you have referred out 
who are members of the union, and who have dropped out of the 
union and are still working at du Pont? 

Mr. H. E. Mitre. We have no way of telling that, Mr. Forsythe, 
and we have some men that have been dropped from our rolls and 
as to whether they are still working there we don’t know. 

Mr. Forsyrne. Do you request du Pont to check occasionally ? 

Mr. H. E. Mitier. We haven't. 

Mr. Forsyrue. You have not asked du Pont to check your member- 

ship against their employment rolls? 

Mr. H. E. Miter. No, we would like to have that done, but we have 
not requested them to do that. 

Mr. Forsyrue. What is the financial worth of the local as of your 
last audit ? 

Mr. H. E. Miter. You will have to give me a minute to find it, sir. 
I believe we have it here. What period ‘did you ask for, Mr. Forsy the? 

Mr. Forsyrne. At the present time, or the last figure that you have. 

Mr. H. E. Mitrrr. It is $44,525.60, sir. 

Mr. Forsytue. What goes to make that up? 

Mr. H. FE. Minter. Money and property. 

Mr. Forsyrue. Can you give usa brief breakdown on that ? 

Mr. Woop. First of all, would you mind indicating the date that 
that was compiled? 

Mr. H. E. Mizer. That is the required date of the subpena of 
January 1, 1950, through September 80, 1951. 

Mr. Forsyrur. He means the figure that you have just given now is 
as of what time? 

Mr. H. E. Mitier. That is September 30, 1951, sir. 

Mr. Forsytrur. Now give us a brief breakdown of what the main 
assets are that go to make up that figure ¢ 

Mr. H. E. Mitirr. Well, it is office supplies and automobiles. 

Mr. Forsyrue. Give us the figures for each of them. 

Mr. H. E. Mirier. All right. 

Mr. Forsyrie. If your financial secretary is more familiar with it 
than you are, it would be all right. 

Mr. H. E. Minter. I think that I understand it, Mr. Forsythe. 

Mr. Forsyrne. I am sure you understand it, and I just thought 
perhaps he had compiled it. 

Mr. H. E. Mitcer. I don’t believe we understand what you mean 
by breakdown, Mr. Forsythe. 

Mr. ForsyrHe. You have a figure of $40,000, and is that cash or 
buildings or what makes up that figure? 

Mr. H. E. Miiurr. That 1s $40,000 in cash. 

Mr. Forsyrue. What additional assets does the union have? 

Mr. H. E. Mitirr. Automobiles and office furniture and such as 
that. 

Mr. Woop. Have you got the amount of each of those items esti- 
mated ? 
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Mr. H. E. Miniter. Sir, we have submitted a certified public accoun: 
ant’s statement for the gentleman’s information. 

Mr. Woop. He was asking you to break it down, and say how much 
of each. 

Mr. H. E. Minier. We have in the petty cash fund $65. Cash in 
the bank, $39,212.96. Work permits, that is our system in our organ- 
ization, $1,884. That gives us a total of $41,161.96. Our total current 
assets, fixed assets are automobiles, is $10,105.16. Office equipment 
and furniture is $4,518.76. Reserves for depreciation are $725.69, 
making a total of $13,889.23. 

Of the total of the fixed assets, office supplies is $500; leasehold im- 
provements is $390.97. Unexpired insurance premiums, $134.28. Un- 
expired fidelity bond premiums, $262.12, and a total of $1,287.87. The 
total of the deferred charges, other assets and deposit on utilities, $60, 
Total assets, $56,407.53. 

Liabilities and net worth—do you want me to read all of these 

Mr. Forsyrne. The assets are what I was particularly interested 
in, unless the committee wanted further information on that. 

Mr. H. E. Miuurer. I think it is in detail and it explains all of the 
moneys taken in and the moneys expended in this local, the salaries 
and so on. 

Mr. Forsyrue. Would you read the same general figures for either 
January 1 or December 51, for the end of the year? When is your 
report dated? Is it January 1 or is it the last of December ? 

Mr. H. E. Mitier. January 1, 1951, balance January 1, 1950, $23.18. 

Mr. Forsyrne. That is January of 1950? 

Mr. H. KE. Mituer. That is right. 

Mr. Forsyrue. How about January of 1951? 

Mr. H. E. Mitrer. It is $44,325.60. 


Mr. Forsyrne. That is the same figure, that is for your total assets? 

Mr. H. E. Mitier. That is right. 

Mr. Forsyrne. May I see that report for just a second ? 

(A document was handed to Mr. Forsythe by the witness. ) 

Mr. Forsyrur. Mr. Miller, I have here a letter written to Mr. 
Mercke by Mr. Brown of August 16 in which Mr. Brown says: 


Dear Sir: Please find attached list of our members. I would appreciate it 
very much if you would have your office check this list and let us know the 
status of these members, such as if they are working or not, and if not working 
the termination date. 

Now, with the reply to that, wouldn’t it be possible for you to know 
whether vour members are working on the job or not / 

Mr. Brown. I didn’t get.a reply to that. 

Mr. Forsyrue. What is this, Mr. Brown ? 

( A document was handed to Mr. Brown.) 

Mr. Brown. These are terminations from the company. 

Mr. Forsyrne. The company lets you know when members are 
terminated ¢ 

Mr. Brown. Yes, sir. 

Mr. Forsyrie. Then with the names on your membership rolls, 
you should know who is on the job, shouldn’t you ? 

Mr. Brown. We haven’t gotten that ali of the time. 

Mr. Forsyrne. Not all of the time ? 

Mr. Brown. No. 

Mr. Forsyrne. When did you start getting these ? 
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Mr. Brown. You have all of them there, and I don’t remember the 
dates. 

Mr. Forsyrur. Are you getting them at the present time / 

Mr. Brown. Yes, sir. 

Mr. Forsyrur. You are? 

Mr. Brown. Yes, sir. 

Mr. Forsyrue. So that then at the present time you are in a posi- 
tion to know whether your members have been terminated or not / 

Mr. Brown. Yes, sir. 

Mr. Forsyrur. Now, I understood, and perhaps I didn’t state the 
question properly, but I understood you to say, Mr. Miller, that you 
had no way of knowing. 

Mr. H. FE. Mitier. | wouldn’t know that, Mr. Forsythe, and I don’ 
stay here all of the time, and I am not here, and you know the ter- 
ritory I cover, and I am just in here periodically. 

Mr. Forsyrme. I guess I asked the wrong person the question. 

Mr. Brown, can you tell us how many members you have who have 
been referred out there, who have dropped from your rolls and who 
are still on the job ¢ 

Mr. Brown. No, sir. 

Mr. Forsyrur. Do you know whether there is anybody in that 
status ¢ 

Mr. Brown. Let me have the question again. 

Mr. Forsyrur. Do you know whether there is anybody out there 
who has been dropped from the union rolls that was referred cut, 
that is still working for du Pont ? 

Mr. Brown. I don’t know. 

Mr. Forsyrue. Couldn't you tell by taking that list and checking it 
against your rolls ¢ 

Mr. Brown. I haven't gotten that list all of the time. You see, 
the letter that you read there a minute ago, Mr. Forsythe, I was ask- 
ing for information, and I did not receive it. 

Mr. Forsyrue. But you later started getting it ? 

Mr. Brown. Yes, sir, but not from the ones that I had written the 
letter on. 

Mr. Forsyrur. But you wrote a similar letter later? 

Mr. Brown. No, sir. That is the only one. 

Mr. Forsyrne. Then when did you start, or how did you arrange 
to start getting this ¢ 

Mr. Brown. I didn’t arrange it. 

Mr. Forsyrur. They just started sending it to you? 

Mr. Brown. I started receiving it. 

Mr. Forsyrur. How do they know who are members of your union 
out there ¢ 

Mr. H. E. Minter. They don’t know. 

Mr. Forsyrne. How do they know to send those names to you? 

Mr. Brown. They are engineers. 

Mr. Forsyrur. Are some of the names on there not members of 
the union ¢ 

Mr. Brown. Pardon me? 

Mr. Forsyrue. Are some of the names on there not members of 
your union ? 

Mr. Brown. I haven't checked it fully. 
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Mr. Forsyrne. You could check it against your membership ? 
Mr. Brown. Yes, sir. 

Chairman Barpen. You mean that you put du Pont Co. to the 
trouble of going and ‘checking all of these people and give you all of 
this information, and you were not interested enough : in it to check 
with your own members? 

Mr. Brown. The list that I gave them, I checked on. But I didn’t 
get the answer back, and that 

Chairman Barpen. You have got the list back from them, and now, 
if it is of no importance to you, why should you put du Pont Co. to 
the trouble to go check all of these records ? 

Mr. Brown. That is one list that I gave them, and this is another 
list. 

Mr. H. FE. Miter. There are two different lists. 

Mr. Forsyrue. Did you have the information I asked for on the 
financial situation ? 

Mr. H. E. Mixer. Yes, sir. 

Mr. Forsyrne. Would you put that in the record, the financial state- 
ment, or read it into the record, as of January 1, that is, comparing the 
present net worth with the net worth before the jeb started ¢ 

Mr. H. E. Mitirr. January 1, 1950, $23.81. And now, Mister, I want 
to clarify that. It is not in this record, but we had just had a strike in 
this neighborhood that depleted our treasury, so that consequently, 
the consequences of that being what it is, $23.81. 

Mr. Forsyrue. Did you have any assets in cars or anything else, at 
that time? 

Mr. H. E. Miter. No. We had office and office furniture in Colum- 
bia, S. C. 

Mr. Forsyrue. Then the assets have gone up approximately $50,000 
since January ? 

Mr. H. E. Mitrer. Yes. We amalgamated another local union from 
Charleston, S. C., into that local. 

Mr. Forsyrne. How much money was that? 

Mr. H. E. Muturr. I don’t know, off hand, what it was. 

Mr. ForsyrHe. Do you have those records available? 

Mr. H. E. Mitten. We have them at the office, I am quite sure, if they 
are not in here. 

Mr. Forsyrur. That is all I have. 

Mr. Woop. Will you supply those figures, if you have them at the 
office ? 

Mr. H. E. Mitxer. Yes, sir, we will be glad to. 

Mr. Vai. Mr. Brown, to your knowledge, was there ever a joint con- 
ference between the executives of the du Pont Co., the AEC, and the 
heads of the various local trade-unions, with respect to labor policy ? 

Mr. Brown. There was such, but I wasn’t here. 

Mr. Varu. There was such a meeting ? 

Mr. Brown. I have heard of such, but I was not here. 

Mr. Vari. Did the unions at any time confer jointly with the thought 
in mind of setting up a policy with respect to hiring on the project ? 

Mr. Brown. That I don’t know. 

Mr. Vatu. If I might digress just a minute, I would like to know 
something about the use of the term “international”; with respect to 
the American Federation of Labor, you have international affiliates, 
is that correct ? 
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Mr. H. E. Miruer. Yes, sir, Mr. Vail; our local union, of course, 
our international union is affiliated with the American Federation of 
Labor, and through that process they are granting us such jurisdiction 
which is granted to us by the American Federation of Labor, and 
from that we set up local unions with certain territorial jurisdiction. 

Does that answer your question, sir? 

Mr. Vatu. I am trying to get a complete understanding of the use 
of the term “international” with respect to that. 

Mr. H. E. Minrer. The term “international” means our parent or- 
ganization, sir, of which the local union comes from, and that jurisdic- 
tion is granted by the American Federation to an international union, 
and a local union is granted a charter under our international unions; 
and the Building Trades Department, I think, of the American Fed- 
eration of Labor, is some 19 crafts, and we are a craft union. It is 
similar to any——+ 

Mr. Var. It is not “international” from the standpoint that it is 
world-wide in its scope? 

Mr. H. E. Mitier. Not world-wide in scope. It is international 
throughout the United States, and we have local unions in Canada, 
and also have local unions, or did have some, in China, until we got run 
out of there. And in the Canal Zone—we have locals yet in the Canal 
Zone. 

Chairman Barpven. Mr. Miller, you say that you have—now, let me 
get straight—are you speaking for one local and Mr. Brown is speak- 
ing for another, or are you speaking for both the local at Aiken, S. C., 
and the one here ? 

Mr. H. FE. Mitter. The one we are speaking for is the local in Aiken, 
S. C., and we have four offices in South Carolina: one at Aiken, one at 
Greenville, one at Columbia, and one in Charleston. They are all 
comprised of the same local union, and this represents all of them. 

Chairman Barpen. I understood you to say that you had about 
1,800 on the project, and I thought I understood Mr. Brown to say 
something about upward of 2,000, and I thought maybe there were two 
units involved. 

Mr. H. E. Mitzer. I think you misunderstood. I said we had 1,800 
members, and that is what I was talking about; and Mr. Brown said 
that we had 2,000 on the project. 

Chairman Barpen. Now, do those 2,000 pay dues to the Aiken 
local ? 

Mr. H. E. Mitzer. No, sir. Eighteen hundred of them do, and 
we have got 1.800 members now, and we have got members from that 
local union that are working all over the United States, and they 
are not all here. 

Chairman Barpen. I understood you to say that you had about 
1,800 members on the project. 

Mr. H. E. Mitier. That is right, and we say that we have got 2,000 
men out there, and we don’t say all 1,800 of those members are on 
that project at all. 

Chairman Barpen. Let us not confuse ourselves so it is difficult 
to get untangled. 
ae Brown. We have approximately 1,300 members working on 
the job. 
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Chairman Barpen. Approximately 1,800 members; and what per 
centage of the 1,300 members—I believe you said you started off wit}, 
143 before the project opened; is that right / 

Mr. H. E. Minrer. That is right. 

Chairman Barpen. What percentage of that 1.300, less the 143. 
paid the $60, the $40, or the $80 initiation fees ? 

Mr. H. E. Murr. Sir, I can’t break that down, but I can tell you 
we have 362 applicants on the job now, who are paying on their in 
tiation fee. 

Chairman Barpen. Partial payment? 

Mr. H. E. Minier. That is right; that we know of. 

Chairman Barpen. Well, then, out there on the job you have some 
that paid $60, some that paid $40, and some that paid $80, and seme 
that are working under the so-called work permits / 

Mr. H. FE. Minter. Well, I don’t call ours a work permit. We call 
it a temporary working permit. and I want to say to you that a work 
permit—there are two forms of work permits, sir, and ours is an in- 
terorganizational permit and there is such a thing as a permit which 
is not in our organization, whereby a man pays. 

Chairman Barpen. Well, it is a permit, of whatever kind of a 
prefix you might attach to it; it is a permit? 

Mr. H. E. Mintiter. There are two kinds of them, sir. 

Chairman Barpen. There are several kinds of men, but we some- 
times just refer to a man. Now, you have a permit, and that per- 
mit, if I understand it, gives the worker the right to work on a job 
in good standing within the jurisdiction of that local granting it; is 
that right’ 

Mr. H. E. Minter. That is correct. 

Chairman Barpen. Now, how many of those kind of permits or any 
kind of permits, the two kinds of permits, do you have outstanding / 

Mr. H. E. Mitier. I believe we said that we had 232. 

Chairman Barpen. That makes up a great deal of the difference 
between 1,300 and 1,800; does it not ? 

Mr. H. E. Miiier. We have 295 men working there from other 
local unions. 

Chairman Barpven. Well, do they pay or work under any kind of 
permit or do they pay anything to your local ? 

Mr. H. FE. Mitier. Members of other local unions, yes, sir, they pay 
that $2.50 a week, or he can transfer his membership 

Chairman Barpen. If he does not transfer his membership, he pays 
dues at the local, his home local, and $2.50 a week to this local ? 

Mr. H. E. Mitter. That is correct, sir. 

Chairman Barpen. And the average dues per week is about what, 
about $2.50? 

Mr. H. E. Minter. No. Our average dues per week average around 
$5 to $6 throughout the country. 

Mr. Woop. Per week ? 

Mr. H. FE. Mixxer. Per month. 

Chairman Barpen. Then he would be paying nearly $4, unless he 
moved his membership? 

Mr. H. E. Miuter. I think that that is right. 

Chairman Barpen. Now, you pass upon whether he can join your 
local or not ? 

Mr. H. E. Mixxer. The local union does. 









_— —<_, 


EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 179 


Chairman Barpen. If he transfers, he transfers with your consent ? 

Mr. H. E. Mitirr. That is optional to the member, also, sir, and he 
might be a native of New York and he wouldn’t want to transfer 
here. 

Chairman Barpen. How many men on the job in theplant are 
working within your classification ? 

Mr. H. E. Mitxer. I don’t know how many. We stated approx- 
imately 2,000, didn’t we? 

Mr. Brown. Yes. 

Mr. H. E. Mitrer There are approximately 2,000 working under 
our classification in the plant, for du Pont and the subcontractors. 

Chairman Barpen. Now, you met with the officials on the project ? 

Mr. H. E. Mitrer. Yes, sir. 

Chairman Barpex. Did you have any kind of an understanding, 
written, verbal, or implied. that within the classification and juris- 
diction of your organization, you would be given first call to supply 
men in vour organization ? 

Mr. H. FE. Miirer. No, sir; we didn’t have that. We met with the 
purpose of trying to get that situation through negotiations with the 
du Pont Co., and we were very insistent on it, but du Pont never would 
grant us that, and they did say that they would call us for skilled 
mechanics that we could furnish, and that is what we have done, 
sir, and we have been requested for them and we have done that. They 
would not give us any working agreement. 

Chairman Barpen. Well, now, you had a pretty smooth-working 
arrangement prior to the 80-man arrangement, or 100-man arrange- 
ment; did you not ¢ 

Mr. H. FE. Mitter. No, sir; ours hasn’t been so smooth at all; and I 
would say this, as I previously testified here, that there are many men 
out there on that project who were hired from somewhere, and I don’t 
know where, and they didn’t come through our organization. 

Chairman Barven. Now, have you any names of those people ? 

Mr. H. E. Mitier. I think we can get them and supply you a list, 
if it is necessary, and—— 

Chairman Barpen. You made a definite statement that they are 
there, and I am interested to know how they got there, and whether 
they got there under the 80-man arrangement, or whether it has been 
a general practice at the gate to hire at the gate anybody who arrives 
there. 

Mr. H. E. Mitxer. This has been the practice with us, in our organ- 
ization, ever since this project was started, sir, and it is not just a new 
thing previous to the conference with reference to the 80 or 100 men, 
and it has been a situation quite long; and in fact, I have come in here 
many times to present a work stoppage among my own people with 
reference to it, and they didn’t like to work with them, or some griev- 
ance of that nature. 

Chairman Barpen. You mean they were fixing to strike on the job 
because there had been somebody working with them that were not 
members ? 

Mr. H. E. Mruier. That, and other things along with it, and there 
were other things, grievances that came about, that they weren't sat- 
isfied, and they wanted to walk off, and we had several meetings with 
the people, and we got some of the things adjusted, and we w ent back 
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and asked the people not to come off the project. And we haven't 
had a work stoppage on this project, and we hope we don’t have one, 
sir. We are going to do everything possible to keep from having one, 

Chairman Barpen. Let me see that letter that was sent. You re- 
member a letter being introduced in the record on yesterday, Mr. 
Miller? 

Mr. H. E. Mitrer. Yes, sir. 

Chairman Barven. Did you write that letter? 

Mr. H. E. Mituer. I don’t know. If I see the letter, sir, I can tel] 
you, and I would hate to say I wrote it. I wrote something similar to 
it, and if I am shown the letter I can tell you. 

Chairman Barpen. You did not identify the letter with Mr. Miller? 

Mr. Forsyrne. At the time I put it in the record, I did not; no, sir. 

Chairman Barpen. Mr. Miller does not know whether he wrote the 
letter or not. 

Mr. Lanier. Since there has been so much said about the letter, we 
would like to have the letter identified in the record, and his interpre- 
tation on it, if he wrote it; and he did write a letter, and we suppose 
that that is the letter. 

Mr. Forsyrue. We are prepared to identify the letter by Mr. Der- 
rickson as coming from the file which was subpenaed from Mr. Miller’s 
oflice, and we can produce the letter in the time it takes to go to the 
hotel and come back. But both Mr. Derrickson and myself saw the 
letter in Mr. Miller’s office. 

Chairman Barpen. The letter should be here if we are going to 
examine folks about the letter. We do not want a man swearing 
something about a letter that is not here. 

I am reading from a letter that was introduced into the record 
yesterday, that was identified as a letter from Mr. Miller dated October 
23, to Mr. William Maloney, president of the International Union of 
Operating Engineers, 1003 K Street NW., Washington, D. C., that 
came, as a result of a subpena duces tecum, from your files. 

Mr. H. E. Mitirr. They weren’t my files. They were the files of 
the local union, weren’t they, and so I am informed, and I don’t know 
where that letter came from, and my subpena didn’t require me to 
bring that in here. 

Mr. Forsyrne. That letter was secured by subpena on the local 
union records, and it was not a subpena on the witness personally, and 
I believe it was a subpena on you, Mr. Brown, was it not, and also on 
the other Mr. Miller ¢ 

Chairman Barpen. If there is any question about it, probably—— 

Mr. Lanrer. We don’t want to be technical about the liter. 

Chairman Barpen. I am not going to abridge anybody’s rights, be- 
cause if it is necessary, We will subpena the headquarters for the origi- 
nal of the copy, which, of course, you are aware we can do, and—— 

Mr. Lanter. I believe the copy that Mr. Forsythe has is a letter 
written by Mr. Miller, and I believe if it is brought here and Mr. 
Miller can testify from the letter, and also make his explanation of the 
letter. But I do not believe he can intelligently make the explanation 
of the letter from memory, and that was our only purpose in asking 
that the letter be produced. 

Mr. H. E. Mirter. I will be glad to testify to the letter, and I do 
want to know that it is the letter that I wrote, and I want to have the 
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privilege of identifying the letter. And if I did, I will so admit, and 
then I will explain the letter and state, and I would like to have the 
privilege of seeing the letter. ; 

Chairman Barven. To be perfectly frank with you, sir, I think tha 
you are within your rights to see the letter, and, of course, we have a 
right to believe the reporter has properly and correctly copied it, and 
he better had. But at the same time, I do not want 

Mr. H. FE. Miter. I make no accusations, Mr. Chairman. 

Chairman Barpen. I am proceeding on the theory that both of us 
are proceeding in good faith. 

Mr. H. E. Mutter. That is right. 

Chairman Barpen. In order that we might not find ourselves at an 
impasse in the morning, do you think you would recognize a copy of 
the letter ? 

Mr. H. E. Mitier. Yes, if my signature is to it, I will recognize it, 
and I can. 

Chairman Barpen. It is perfectly obvious that your signature does 
not appear on a copy. 

Mr. Lanter. May I suggest this: May he see the letter, or the copy, 
and maybe he can remember the copy if he can read it, the copy that 
isin the record. Have you got the copy there, sir 4 

Chairman Barpen. That is what I am fussing about now; the letter 
is not here. 

Mr. H. E. Minter. I will appear at any time you want me to, to 
testify on the subject; and if you want to make it later this afternoon, 
or tomorrow, I am not running away. 

Chairman Barpen. Mr. Miller, there is no thought of that kind, and 
jam just reluctant to put any witness—and ail of them have been very 
kind and courteous to the committee—I am reluctant to put any wit- 
ness to any more inconvenience than is absolutely necessary, and if I 
did, the first thing you know, somebody will accuse me of slowing down 
the pouring of cement, or something, and I do not want to get into that 
spot. 

Mr. Woop. As I understand it, the document that was tendered in 
evidence purports to be a carbon copy of the letter that Mr. Miller is 
now being interrogated concerning, and the original of that letter 
has not been yet produced here because it is presumably in the inter- 
national office in Washington City. 

Now, what I would like to know is whether or not Mr. Miller thinks, 
from an examination of that carbon copy, he can state whether or not 
it is a correct carbon copy. Do you think you can? 

Mr. H. E. Minter. Yes, sir. 

Mr. Woop. I see no good purpose to be served by going any further 
with this examination until such time as they can go to the hotel, or 
wherever they have it stored, the documents that we used here yester- 
day, and procure it and exhibit it to Mr. Miller, and see if he can 
identify it. 

Chairman Barven. Well, the hotel is some 30 or 40 minutes, up 
there and back, and if we stayed idle that long, somebody would get 
into mischief. + 

Mr. Lanier. Mr. Chairman, rather than get to an impasse, there 
are several things that I would like to have Mr. Miller have an oppor- 
tunity to explain, if you care to hear it. 
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One is, this morning the machinists made charges against the en- 
gineers, and said that there were men on the job carrying double 
cards, and such similar charges. If you would care to hear it, it was 
a jurisdictional fuss, as the gentlemen no doubt call it. You heard 
the machinists make that lengthy statement into the record, and 
they made accusations against the engineers, and they also made ac- 
cusations against the carpenters; and if you would like to hear an 
explanation of those things, Mr. Miller will make them. 

One of them was that persons had joined the engineers who already 
had mechanics cards, and were forced to do so before they could go 
to work out there, and those kind of things. If that is playing any 
part in the committee’s mind, he is ready to make an explanation. 

Chairman Barpven. The best way I know of for a person to get 
crippled is to get into another fellow’s family row. 

Mr. Lanter. I agree with you, Mr. Chairman. 

Chairman Barpen. Now, we are not looking for any trouble between 
the 2 or 4 or 6 or 10 organizations; and, in other words, we are really 
not concerned with the jurisdictional things. 

Mr. Lanter. We are pleased with that. 

Chairman Barpen. We would not want any controversy to go to 
the point that it would hamper the progress of the work of the project, 
or to otherwise do things that would be inconsistent with the best 
interests of the Government. So I am not so much concerned about 
that. 

But I do think that it might be necessary for Mr. Miller to make 
some statements about the letter, and especially in view of some of the 
testimony that has been given this afternoon. 

Now, what is the pleasure of the committee ¢ 

Mr. Lanrer. Can that letter be read to him from any source? 

Mr. Woop. It has been copied into the record. 

Mr. Lanter. If he can read it from any source, let him go ahead. 

Mr. Forsyrne. He has it in front of him, and he is reading it at 
the moment. 

Chairman Barpen. I do not want to pressure him, and it is not that, 
because if any—— 

Mr. Lanier. We don’t want to delay, and if it is here and he can 
read it and identify it, I want him to do it. 

Chairman Barpen. I am just as anxious to preserve anybodys’ rights 
as you are, 

Mr. Lanier. Mr. Chairman, he is ready, sir. 

Mr. H. E. Miter. I will testify on this, Mr. Chairman. 

Mr. Woop. I did not get that ? 

Mr. H. E. Mruier. I am ready for any reference to that letter. 

Chairman Barpen. Now, you are satisfied ? 

Mr. H. E. Mirrer. It is a copy of a letter that I wrote, I am quite 
sure, and it might be the exact wordage of the letter I wrote. | 
wrote a letter that I say is similar. 

Chairman Barpen. Unless you are positive it is, I really do not want 
you—— 

Mr. H. FE. Mitier. I am positive that that is the letter I wrote, sir. 

Chairman Barpven. Now, Mr. Miller, in reading the first paragraph : 

I proceeded to Aiken, S. C., on Sunday, October 21, in order to attend a meeting 
called by the various crafts with the E. I. du Pont Co. and Mr. Mackie. I am 
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attaching here to some notes that we recorded in this conversation. The whole 
discussion was centered around the employment of some nonunion men to be placed 
upon this project. 

Now, was that a proposal of the E. I. du Pont Co. through Mr. 
Mackie to put some nonunion men on the project / 

Mr. H. E. Miter. Sir, the meeting I attended, it wasn’t a pro- 
nosal. He told us he was going to place them on there, and that is 
all, and there wasn’t any proposal from Mr. Mackie whatsoever, and 
he just said he was going to hire them and put them on there. 

Chairman Barpen. Reading further: 

You are well aware of the fact that there have been several articles released 
through the New York Journal and through the various papers in the State of 
South Carolina and other States with references to union “rackets” and the 
closed-shop issue on this Savannah River project. 

Mr. Mackie made a statement to us that there would be approximately 100 
men employed at the gate of the du Pont Co. with disregard to union member- 
ship, and that this would be split up into a quota for each and every craft. 

Now, Mr. Miller, did that statement mean that, for instance, your 
craft would get its percentage share, or in other words, the percentage 
of the approximately 100 men would be allotted to your craft 

Mr. H. E. Mitier. That is the way I understood it, sir. 

Chairman Barpen. And it continues: 

Of course, the carpenters union and ours will draw approximately 15 nonunion 
men, which will be the limit—and this is not to reoccur again. 

Now, just what did you mean by that language ? 

Mr. H. E. Mrurer. Well, it is my understanding that that was all 
he was going to hire at that time, and I didn’t understand Mr. Mackie 
was going to hire any further nonunion men. However, we have no 
agreement with him not to hire nonunion men. 

Chairman Barpen. What caused you to reach the conclusion that 
he was not going to hire any other nonunion men, if you had had no 
discussion of the subject ? 

Mr. H. E. Mitirr. Well, that was the number he was discussing of 
hiring at that time, sir, and I didn’t hear him say, myself, that he 
would do it again or anything of that nature. That is the reason I 
wrote that in the way I did. 

Chairman Barpen. You had no understanding that that was so? 

Mr. H. E. Murr. No, sir. 

Chairman Barpen. That that would not happen again ? 

Mr. H. E. Miter. No, sir. 

Chairman Barven (reading) : 

The du Pont Co. fully states that they have no intentions of abrogating their 
understanding in our previous negotiations with the company, and that these 
conditions shall remain intact and in full force and effect. 

Mr. H. E. Miter. That was my understanding, that he would call 
us 

Chairman Barven. Now, what was the understanding? 

Mr. H. E. Mivier. My understanding is that Mr. Mackie had 
agreed to call our craft for skilled men, and that was still to remain 
in full force and effect, that we could furnish them. 

Chairman Barpen. And ‘his purpose for calling you together was 
to tell you that in this particular instance he was going to abrogate 
that arrangement ? 

Mr. H. EF. Mitier. That was it. 
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Chairman Barpen (reading) : 

He also stated that the men hired at the gate would not be questioned as to 
their affiliations; that is, whether they are a union man or a nonunion man. 

Now, that was the arrangement, was it, to take them at the gate 
as they came to him, and if there happened to be one of your union 
men standing there, it shouldn’t count against him, but take him in 
just like he took in everybody else ? 

Mr. H. FE. Mitier. That is my understanding, sir. 

Chairman Barpen. Reading further: 

It is our belief that this clears up the situation as to the closed-shop issue, on 
which much pressure has been applied on the du Pont Co. 

Now, that closed-shop issue was the question of forgetting the ar- 
rangement about calling on men in your jurisdiction ¢ 

Mr. H. E. Minier. My interpretation is that, sir, and as I stated 
further into the letter, there had been a lot of publicity given through 
the newspapers about the closed-shop condition here; that the closed 
shop existed here. And that was my interpretation of it, and I want 
to say now that I have worked with du Pont Co. in various places in 
the Southeast here for the past 12 years, and I never have known 
du Pont Co. to work closed shop, and no other employers work closed 
shop with us, and we have never enjoyed a closed shop since I have 
been on the road for this international union or I have been a business 
representative of a local union. 

Chairman Barpven. But he did call you together, and you had a 
conference, for him to make arrangements to hire—— 

Mr. H. E. Mituer. I don’t know if Mr. Mackie called us together. 
I was told that by my office here. 

Chairman Barpen. You got together with him? 

Mr. H. E. Miiuer. It was in a meeting. 

Chairman Barpen. And the purpose of it was to tell you that he 
was going to forget your arrangement for 15 men ? 

Mr. H. E. Miter: I presume » that was the purpose, yes. 

Chairman BarveN. Reading further: 

We have not agreed to this policy of the du Pont Co. and, in fact, every craft 
rejected this proposition. 

Now, that was the proposition to hire 100 men at the gate; is that 
correct ¢ 

r. H. EK. Mriver. That is right. My interpretation is that the 
crafts didn’t agree, and they didn’t like for him to hire nonunion men 
out there in the skilled crafts, if we could furnish them. 

Chairman Barpen. You wanted him to continue the same way he 
had been doing, and that is taking them from your list? 

Mr. H. E. Miter. Well, he had been ‘alling me, and as I previ- 
ously stated here in my testimony, they hadn't done that in every 
instance, and they had employed people somewhere, without calling 
us for people, and for those skilled crafts. 

Chairman Barpven. In your jurisdiction ? 

Mr. H. E. Miter. Yes, sir. 

Chairman Barpen. Prior to this date? 

Mr. H. E. Miter. Yes, sir. 

Chairman Barven. And after you had made the arrangement with 
him that he was to do certain things? 
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Mr. H. FE. Mitier. T had no arrangements with him, sir, other than 
he would call us for the highly skilled craftsmen of our craft. 

Chairman Barpven. In some instances, then, he violated his arrange- 
ment with you by saying that he would call you and he did not do it 
with some ? 

Mr. H. E. Minter. For some, that is correct, sir. 

Chairman Barpren. Then to that extent, he did not keep his agree- 
ment with you? 

Mr. H. E. Mirtier. That is right. 

Chairman Barven. Reading “further: 
but it is the belief of the crafts in assembly— 
and now, that was the AFL craftsmen unions operating in this 
vicinity 4 

Mr. H. E. Mitirr. That is right. 

Chairman Barpen. Exclusive of those that you did not consider as 
being the craft unions ¢ 

Mr. H. E. Micier. Well, sir, I interpret the craft unions to be the 
19 crafts affiliated with the building trades department of the Ameri- 
can Federation of Labor. 

Chairman Barpen. Reading further: 
but it is the belief of the crafts in assembly that we can absorb these nonunion 
employees or treat them in such a manner as they will leave the project. 

Mr. H. FE. Mier. That is right, sir. 

Chairman Barpen. What did that mean, Mr. Miller? 

Mr. H. FE. Minter. We have a process of organizing the unorganized 
people, and I say this, and clarify that, and not from a coere ive point 
whatsoever, and if there is a nonunion man, he goes to work out there, 
he certs aunty is not treated very pleasant by them, and they are not 
going to hug his neck every morning, I can tell you that, and they are 
not going to associate with him; in many ins stances 2 man gets ashamed 
of himself for being a free rider, and he quits the job and leaves, or 
he becomes a me ‘mber of the organization. 

Chairman Barpen, Now, do you call a nonunion man on a Govern- 
ment project, established for the defense of the Government and paid 
for with tax money, do you regard a man who is not a union member of 
your craft as being a “free rider?” 

Mr. H. E. Miter. That is correct, sir. 

I want to say to you, Mr. Chairman, that I, too, have served this 
country in the Armed Forces, and I have had two sons in the Armed 
Forces, and there has been a lot of flag-waving around here, ane I 
want to wave a little, too. I think that I represent in the Southeast 
here, in the oper ating engineers, some 30,000 people, and among those 
50,000 people I would estimate there is 20,000 of those people are vet- 
erans of some war, and we have all worn the uniform, and we know 
what a national defense project is. 

And I am quite sure, I am well aware what they are, and I have 
worked sometimes 24 hours around the clock in order to get men for 
these projects and help to build these projects: and my two sons who 
are in the South Pacific and over in China, I think I know all about 
those things, and I have worried about them just as much as any man, 
and I have just as much interest in my family as any man in the 
United States; and I don’t like too much flag-waving, and after all, 
we union people are citizens of the United States Government, and 
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we pay taxes, and we own property, and I don’t like nonunion men, 
and I will tell you I don’t. I do not. 

Mr. Woop. You do not mean to intimate by that that the—how 
many did you say you represented, 20,000? 

Mr. H. E. Mixer. Yes, sir. We have got 30,000 members in the 
Southeastern States. 

Mr. Woop. You do not mean to intimate that you have all of the 
patriotism there is in the Southeast in that 30,000, do you? 

Mr. H. E. Miter. I didn’t say that, sir, and I said I represented 
a large proportion of those people that had been in the Army, and 
we know what it is, and I have eaten beans, too. 

Chairman Barpen. Now, you say that somebody else has been wavy- 
ing the flag, and so you w ant to wave yours, too. And now we have 
both waved it and Iam going to go along. 

Mr. H. E. Miter. O. K., sir. 

Chairman Barprn. I know how much you love your boys and I 
have one in uniform, the only one I have, and I was in uniform my- 
self, and I got out when I could, and that is what the rest of us have 
done. 

Now, the wages on this project were fixed by the United States 
Department of Labor? 

Mr. H. E. Minter. That is right, sir. 

Chairman Barpren. And the project is paid for by the United States 
Government ¢ 

Mr. H. E. Mitier. That is right, sir. 

Chairman Barpen. And so it is your attitude that any man that 
works out there in your classification or under the classification of 
manual laborers under your local’s jurisdiction, if he is not a member 
of the union he is a “free rider?” 

Mr. H. E. Mitier. That is right. We are going to try to get him 
into the union and we are going to use every way possible that we can 
to get him into the union, and try to show him the advantage of 
belonging to an organization, sir, and I think that that is my job. 

Chairman Barpven. If you want to have a comment from me, I 
think that you are perfectly properly within your rights right up 
to the point that you don’t invade somebody else’s rights, or the 
Government’s rights, and up to that point we can agree. 

I was interested to know just how you were going to treat him in 
such a way that you would run them off the project. 

Mr. H. FE. Murr. It wasn’t of course a coercive method, and I had 
no intention of harming them, harming the fellow, and I don’t believe 
in bodily harm, and it is not in that point and I just wanted to clarify 
that situation, some people like to get the wrong interpretation of 
some things and I think I understand my interpretation of this. I am 
the author of the letter, and I have a right to explain it, sir. 

That is my explanation. 

Chairman Barpen. I will read further: 

This quota of 15 men for the crafts who have a large majority of the people 
on this project will not be employed all at one time, but will be scattered out over 
a period of time, probably 30 days. 

Now, that was the approximately 100 men that they were going to 
employ, and that would have meant about 15 men hired at the gate 
irrespective of membership; to be your allotment? 

Mr. H. E. Mitier. That was my interpretation. sir. 





nen, 


how 


EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 183 


Chairman Barpen. Reading further: 

This week in Aiken, 8. C., there have been several investigating committees, 
one being a congressional committee which arrived on October 22, 1951, and are 
conducting the investigation of charges made by various outside organizations, 
as well as the Governor of South Carolina. 

Now, what investigating committee was that, do you recall? 

Mr. H. E. Miuirr. I didn’t see the committee, and I was only in- 
formed that there was a committee here, and I met none of them, and 
[ didn’t know them personally. I was informed they were here and 
[ didn’t know them. 

Chairman Barpen (reading) : 

You will note in these notes attached that I requested the company not to be 
in too big a hurry in hiring the few employees direct, and to give the union 
sufficient time to notify their members so that no disturbance would arise on 
the project. Mr. Mackie promised to comply with this request. 

That is a correct statement, is it? 

Mr. H. E. Mitier. That is, to the best of my knowledge, sir, and it 
is my understanding of it and I requested Mr. Mackie for a specific 
reason. 

Chairman Barven. Now, you felt if there were 15 craftsmen put 
out there in your classification and under your jurisdiction, and 10 
or 12 of them did not belong to the union, there might be some disturb- 
ance? 

Mr. H. E. Miter. In fact, sir, that is why I requested that, because 
right at that particular time I had been notified by members of my 
union that they were going to leave that job, and I had to have the 
opportunity of time which I was asking for to get back to call a 
meeting with my local members in order to acquaint them with the 
fact, that there would probably be 15 or 20 men drop out there, 
and I didn’t want the foreman or them to refuse to work with them, 
and immediately walk off of that job. 

Chairman Barpen. You didn’t feel it was right to take this money, 
and the permit fees and the membership fees ‘and the initiation fees 
from one group, and then have 15 that possibly hadn’t paid that? 
It wouldn’t have been fair, would it? 

Mr. H. E. Mitier. I did not even consider the money situation, sir, 
at all. I was considering the attitude of our people out there as 
bona fide members of the union that those people were going to work 
with, and possibly there would have been a work stoppage. I can 
assure you of this, that it has been done before in other places, and 
[was afraid it would happen here, and I had been notified by members 
out there that they wouldn’t work with them until such time as we got 
to the hall and explained it to them. 

Chairman Barpen. Have you been here enough to know how many 
men applied out there at the gate and then came down to your organi- 
zation and were referred back to the gate ? 

Mr. H. E. Mitier. I couldn’t tell you that, and I have been in here, 
and I have been here a great deal of the time since January, and I 

spent considerable time here, but I haven’t been to the gates of the 
du Pont Co.’s project. 1 had an office here and I have ‘had quite : 
number of personnel, sir, and I have pretty well had my hands full 
in training people to operate this union. 
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I don’t know. I know we had hundreds of people come to our 
office and register, and lots of them have been called in, and they 
agreed to go out there and become a member by signing an applica- 
tion for membership, and we sent them out there if they were qualified 
in our estimation, subject to du Pont’s approval. We have had them 
come back, that they didn’t approve of. 

Chairman Barpen. Well, now, they have a right to disapprove of 
them for security reasons and so forth ? 

Mr. H. FE. Mutter. Certainly. 

Chairman Barpen. Now, if a man is employed and he pays his 
fees, and then he loses his job, are any of those fees returned to him! 

Mr. H. E. Mituer. Yes, sir; we have got a list here and we presented 
it to the counsel here, sir, and the names of the people and the amounts 
of refunds that have been made to them since May 1, 1951, through 
September 30, 1951. Altogether in one instance here, it is $1,670.50, 

Chairman Barpen. What was the condition of the refund on that? 

Mr. H. FE. Mitzer. The gentleman was either medically rejected or 
for physical reasons he was rejected or he wasn’t qualified and sent 
back out of there, and we refunded his fees. 

Chairman Barpen. Now, if he had worked for 30 days, or 20 days, 
and lost his job, would there have been a refund ? 

Mr. H. E. Muuzer. In some cases, yes, and otherwise we would offer 
that man work elsewhere, sir. 

Chairman Barpen. What would the case be out there, for instance, 
if a man—— 

Mr. Brown. I can name some of the cases where we have had men 
on the job in one classification, and they had stayed there for a period 
of maybe 1 to 2 and in some cases I know of 3 months, and they were 
given a test and they failed the test, and we had no other place for 
to place him, and his money was refunded. 

Mr. H. E. Minter. We have had the same situation, sir, where o1 
an examination or X-ray of a man’s lungs, he stayed out there for a 
period of 30 to 60 days, and this sear on his lung showed up. 

Chairman Barpen. The reason I am asking this is trying in every 
way I can to be fair to your situation, to your organization, because 
there have been complaints come to the committee which indicated, 
or some charge that you would send these folks out and then cause 
them to be discharged in order to get new initiation fees, and new dues 
from somebody to take his place. Now, you say that that is wrong. 

Mr. H. E. Mixer. You are very right, sir. We deny any such 
statement and we would welcome anyone to prove it to us that that 
has been done. 

Chairman Barpen. Understand me, I am not making the charge. 

Mr. H. E. Miter. I didn’t say you were, sir. I am saying we are 
denying that. 

Chairman Barpen. There is no purpose in this committee to come 
here and investigate if we do not investigate what has been handed 
to us to investigate. And you say that that is not true and is an im- 
proper charge against your organization. 

Mr. H. E. Mitier. That is correct, sir. 

Mr. Lanter. If you have any such charge filed, if we would be at 
liberty to see it, we would be glad to explain it. 

Mr. H. E. Muizer. That is correct. 
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Chairman Barpen. I believe the gentleman has explained it all 
right. I wouldn’t try to cart down my files from Washington City. 

Mr. H. E. Mutter. I want to say, sir, further, that we regret this, 
that these people are turned down. We regret very much that they 
are turned down. We need those people. Our crafts are excep- 
tionally hard to recruit, sir. 

Chairman Barpen,. I will say, Mr. Miller. you and I are somewhat 
in the same situation of the colored boy who says: “T’aint what you 
does, it’s what you're ’cused of.” 

Mr. H. E. Mitxer. That is right. 

Chairman Barpen. We are both in that situation. 

Now, reading further: 

I also insisted that none of our supervision would be discharged or any of 
our members discharged for refusing to work with nonunion men at this time, 
but to give us ample time in order to meet with our membership and explain 
to them thoroughly the meaning of this hiring of nonunion employees on this 
project. 

Now that was for further accomplishment of the purpose that you 


‘stated a while ago, to have an opportunity to notify your folks and 


tell them that this was not going to happen anymore. 

Mr. H. E. Minurr. No; it wasn’t that, sir. The purpose, my pur- 
pose of stating that, as I have stated, was that I wanted an opportunity 
to get back and explain to my people whereby they wouldn’t walk 
off of that job. We don’t want no work stoppages. That is exactly 
why I made that request. I wanted to explain to them. 

So far here, to my knowledge, personally, there has been no work 
stoppage and we certainly don’t want to participate in one. That is 
exactly why that phraseology was used in that way. It might be 
interpreted by the press or someone to use as they would like to use 
it, but that is organizational language and I am sure my boss under- 
stands what I meant by it. 

Chairman Barpen. Reading further: 

In my estimation I believe through this that we have been placed in a much 
hetter position with the E. I. du Pont Co. than we have in the past, due to the 
fact that we notified Mr. Mackie and the du Pont Co. that should another 
occurrence of this nature take place that we would immediately bring about a 
work stoppage on this project for union recognition—whereby we could secure 
«a union-shop agreement. 


Now, that was if another instance of this hiring of the nature in- 


volved in the approximately 100 men occurred / 


Mr. H. E. Mintzer. No; I think, sir, what I meant by that is—I am 
not saying that statement wasn’t made—I think it is a typographical 
error in that paragraph. What I really meant by that was that we 
could and we were in a position, if necessary, to call an election in 
that plant and we could win one, I am sure of that. 

Chairman Barpven. This would take more than just a typographi- 
cal error, wouldn’t it ? 

Mr. H. E. Miuzier. No; I don’t think so. 

Chairman Barpen. It says: 

We notified Mr. Mackie and the du Pont Co. that should another occurrence 
of this nature take place that would immediately bring about a work stoppage 
on this project for union recognition. 

Mr. H. E. Mruzer. No. The verbiage of the letter is not correct in 
the way I intended it, sir; that paragraph of it. I can explain what 





186 EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 


my thoughts were. I didn’t notify Mr. Mackie that I was going to call 
an election or any such thing, I didn’t do any such thing. 

Chairman Barpven. Well, you did not say here that you were calling 
for an election, you said you would immediately bring about a work 
stoppage. That is stronger than election talk. 

Reading further: 

This, the du Pont Co. does not want and Mr. Mackie has given his word 
to all crafts preseut that there will be no more nonunion people employed and 
that he intends to live up to his agreement and understanding with the unions 
100 percent. 

Mr. H. E. Mitcer. Sir, I think I can explain, that is probably an 
overstatement. 

Chairman Barpen. You mean you were a little too enthusiastic at 
that point. 

Mr. H. E. Mrvter. Let me explain it this way, sir: You know we 
have all got a job to sell, and we all have got a job to hold. And when 
you are writing your boss sometimes you emphasize with a little strong 
language. I don’t know whether you were ever guilty of such. | 
probably have been myself, and made overstatements. And I think 
this is a case of overstatement, sir, on my part. 

Chairman Barpen. Mr. Miller, you are sure you are not just a little 
bit in the position of a fellow who one time made some very strong 
statements and threats about me, and I heard about it. And he heard 
that I had heard about it so he called me the next morning over thie 
long-distance telephone to apologize. 

I said: “Now, are you really sorry that you said that or are you just 
sorry that I heard about it?” 

Well, Mr. Miller, that is in your letter that you wrote right after 
the meeting wasn’t it? 


Mr. H. E. Mitier. I would say a day or so, sae that afternoon 


or the next day, sir, I wrote that letter, probably something like that. 

Chairman Barpen. And at that time, evidently that was your recol- 
lection of what Mr. Mackie said, and you, or you would not have put 
it in the letter, would you? 

Mr. H. E. Mitter. In my opinion, sir. 

Chairman Barpen. Reading further: 

I also found on my arrival that we have several grievances on this sage 
which are of minor nature and I will remain here for several days in order t 
straighten out the majority of these minor grievances. 

Trusting that this meets with your approval and with all best wishes, I 
remain, 

Fraternally yours, 
H. E. Minter. 

Now, they were grievances of the nature that you said it was your 
duty to settle? 

Mr. H. E. Muaer. That is right. 

Chairman Barpen. To keep the project working smoothly? 

Mr. H. E. Mirtrr. Some of them were with the subcontractors, and 
they were adjusted. 

Chairman Barven. Now, Mr. Miller, the other craft representatives 
attending that meeting with you were apprised of the fact that these 
men were going to be employed and you say that is the thing that none 
of you agreed to, but that he told you he was going to do it? 

Mr. H. E. Mutier. Yes. 
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Chairman Barpen. And his reasons for doing it were that there 
were too many folks headed in this direction to make some inquiry 
about the situation ? 

Mr. H. E. Mitier. I didn’t hear him say anything about too many 
folks headed in this direction. He did tell us he was going to hire 
nonunion men and I know none of the crafts were overjoyed at it. 

Chairman Barpen. What excuse did he give you for hiring those 
hundred ¢ 

Mr. H. E. Mriuer. I didn’t hear him say. He just said he was going 
tohire them. That is all there was to it. 

Chairman Barpen. Did you hear Mr. Mackie testify ? 

Mr. H. E. Murr. Yes, sir; I heard him testify here. I didn’t 
hear him say what he testified to. He just told us he was going to 
hire them. I wasn’t in but one of those meetings, sir. 

Chairman Barpen. Well, you are very sure you do not want your 
union involved in any violation of any Federal law, are you not 4 

Mr. H. E. Mituer. No, sir; we are not looking for any trouble with 
the law where we have to spend time in court. I think we have got 
plenty of work for them to do without going to court and we don’t 
want no courts. 

Chairman Barpen. Do you not think about the best way for unions 
to grow and render the best service is for them to conduct themselves 
ina manner acceptable to the American people ? 

Mr. H. E. Minuer. Certainly, certainly. I think that is the way we 
are trying to progress in our organization too, for service. 

Chairman Barpen. Do you understand the underlying philosophy 
of the Federal Government’s position with reference to national de- 
fense projects in view of the fact that the Federal Government be- 
longs to all of the people, nonunion and union ? 

Mr. H. E. Mittrr. Yes, sir. I think I understand that. I under- 
stand that the Government, sir—we the people are the Government. 
That is my understanding of it. 

Chairman Barpen. And it does not mean we the union or we the 
nonunion people. It says, “We the people,” does it not? 

Mr. H. FE. Mitter. That is correct. 

Chairman Barpen. And that is one of the reasons for the inquiry 
that we are trying to make. If there is some legislation that is re- 
quired in order to make our economy work smoothly, then you would 
want those members that are charged with that responsibility to be 
pretty familiar with the operations all over the country and not have 
them sit behind the desk in Washington and assume that they know 
too much about it. You would want them to know, would you not? 

Mr. H. E. Mitier. That is right; I agree with you. 

Chairman Barpren. Well, I am just trying to build a little character 
with you, Mr. Miller, for coming down here, because we have been 
accused of not belonging here. 

Mr. H. E. Miter. Sir, as far as I e™ concerned, vou are free to go 
anywhere. 

Mr. Woop. Do you mean away from here? 

Chairman Barpen. Do you mean especially away from here? 

Mr. H. E. Mitier. I don’t mean especially that, sir. 

Chairman Barpen. Are there any other questions? 
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Mr. Veuve. Mr. Miller, if you will refer to your financial statement 
again, I would like to ask you a few questions about it. I have some 
figures indicating your income for the 9 months’ period between Janu- 
ary 1 and September 30, 1951, showing dues received in that time in 
the amount of—do you have that figure, or such a statement of that’ 

Mr. H. E. Mrttrr. What is that, exhibit C ¢ 

Mr. Donaxp E. Mitter. That is exhibit C. 

Mr. H. FE. Mitier. Do you have a copy of that ? 

Mr. Donatp E. Mriiuer. Yes, sir. 

Mr. Vewpe. I havea figure of $61,695.52. That is dues? 

Mr. Donaup E. Miuier. Yes. 

Mr. Vetpre. Is that correct ? 

Mr. Donatp E. Mitier. Yes. 

Mr. Vevpe. And initiation fees of $44,308. 

Mr. Donatp E. Mitter. Yes, sir. 

Mr. Veuve. And permit fees, that is working permit fees ? 

Mr. Donavp FE. Mirier. It istemporary permit dues. 

Mr. Veuve. $26,142.50. 

Mr. Donatp E. Mutter. Yes, sir. 

Mr. Vevpe. Making a grand total income for this 9 months’ period 
of $131,946.02. 

Mr. Donatp E. Miter. In my figures we had $132,357.02. 

Mr. Granam. If he will add them on there it will bring that out. 

Mr. Donatp E. Miniter. We have reinstatement fees, $386; assess- 
ments of $12; miscellaneous receipts of $13. 

Mr. Vetpe. And your total comes out to what ? 

Mr. Donavp E. Munier. $132,357.02. 

Mr. Vewpr. Do you have any figures there to show your income for 
the year 1950? 

Mr. H. E. Minter. No, sir; we do not. 

Mr. Vetpe. Do you have any idea for the last 9 months of 1950 what 
your total income would be? 

Mr. H. E. Murer. The net income for 1950, sir, was $1,835.31. That 
would not include, I don’t think, the local union that we amalgamated 
of Charleston, S. C., which is not shown in that figure, I don’t believe. 

Mr. Veupr. I see. But the figure of $132,000 plus included local 
470, the parent union which consisted of 470-A and 470-B. 

Mr. H. Ek. Miuter. That is right. 

Mr. Woop. When did that amalgamation take place ? 

Mr. Donatp E. Mitter. July 7, 1951, sir. 

Chairman Barpen. Let me ask you one further question, Mr. Mil- 
ler: Do you send anyone out to the plant to cash checks and collect 
dues ¢ 

Mr. H. E. Miter. No, sir. 

Chairman Barpen. You do not? 

Mr. H. FE. Mier. No, sir. 

Chairman Barpen. Is there a practice that you know of—and Mr. 
Brown would probably know this—of sending money out for cashing 
checks and taking dues? 

Mr. Brown. Absolutely not. 

Chairman Barven, You do not have that with any organization of 
any of the crafts? : 
Mr. Brown. No, sir; not to my knowledge. 
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Chairman Barpen. I just wanted to clear that up. 

Mr. Brown. I was a master mechanic out on that project and I 
never heard of that. 

Chairman Barpen. You would be in a position to say that is not a 
correct charge, if they make that statement / 

Mr. Brown. Yes, sir. 

Chairman Barpen. Are there any further questions? 

Mr. Forsyrur. Mr. Chairman, excuse me, but to clear the record in 
answer to your question, I do not believe he understood exactly what 
you meant. You said money for dues. I believe you collected dues 
out there somewhere, your stewards? 

Mr. H. E. Mrter. We have stewards, but we don’t cash checks. 

Mr. Brown. You asked me if we cashed any checks out on the 
project 

Chairman Barpen. That is right. 

What I meant was simply this: Say you sent $10,000 out there and 
when the men come out or when they get their chee ks, you cash a check 
for a hundred dollars, say, their chec ik for a hundred doll: irs, and you 
deduct their dues from that. 

Mr. Brown. We cash no checks. 

Chairman Baxpen. That I am glad to hear, because it had come up 
that that was a practice by some. Iam glad that is a false charge. 

Mr. Lanier. Mr. Chairman, Mr. Forsythe came over and this audit 
and the following information was made up for the committee. Mr. 
Forsythe said he would like to have it in his files but not in the 
record, 

Mr. Forsyrue. I think it should be filed with the committee but 
not included in the record. 

Chairman Barven. Very well. 

(The document referred to was filed for the information of the 
committee. ) 

Chairman Barpen. Now, Mr. Miller, I will ask one other question 
which I think would be proper. 

Do you have any suggestions to make, or are there any what you 
would regard as unfair Tabor practices being carried on, detrimental 
to your men or your membership or the membership of other organi- 
zations ! 

Mr. H. E. Mintzer. No, sir; 1 don’t know of any unfair labor prac- 
tices being practiced here by any of the companies. 

Chairman Barpen. Are the safe ty conditions in good shape? 

Mr. H. E. Mitier. Du Pont Co., sir, has one of the best safety 
records of any company, I guess, in the United States. They have 
an excellent safety record. 

Chairman Barpven. I am glad to hear that. 

Thank you very much, Mr. Miller and your associates. 

The committee will recess until 9:30 tomorrow morning. 

(Whereupon, ne 5 p.m. the committee was recessed to be recon- 
vened at 9:30 a. m., Thursday, November 8, 1951.) 
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EMPLOYMENT PRACTICES AT SAVANNAH RIVER 
PROJECT 


THURSDAY, NOVEMBER 8, 1951 


Howse or REPRESENTATIVES, 
SpecitAL SUBCOMMITTEE OF THE 
ComMMITreE ON EpucaTion AND Lapor, 
Augusta, Ga. 

The subcommittee met at 9:45 a. m., pursuant to recess, in room 212, 
the Federal courtroom of the Federal Building, Augusta, Ga., Hon. 
Graham A. Barden (chairman of the subcommittee) presiding. 

Present: Representatives Barden, Wood, Greenwood, Velde, and 
Vail. 

Also present: John S. Forsythe, general counsel to the Committee 
on Education and Labor; David N. Henderson, assistant general coun- 
sel; John O. Graham, minority clerk; and R. C. Derrickson, chief 
investigator. 

Chairman Barpen. The committee will come to order. 


TESTIMONY OF J. W. MERCKE, SERVICE SUPERINTENDENT, SA- 
VANNAH RIVER PROJECT, FOR E. I. DU PONT DE NEMOURS & 
CO., INC.—Resumed 


Mr. Mercxe. I have the information that was requested yesterday 
morning by the committee, and I would like to turn it over to you now. 

Chairman Barpen. Fine. Thank you, sir. 

The information submitted by Mr. Mercke will be inserted in the 
record at this point. 

(The information referred to is as follows:) 


Francis Jenning Snelling, 2021 Telfair Street, Augusta, Ga.: Laborer—concrete 
and building 

Jacob Chesley Bishop, Route 2, Bamberg, S. C.: Truck driver 

Ervin Brown, Route 1, Box 109, Greenpond, S. C.: Laborer—concrete and building 

Isiah Hamilton, Jr., Post Office, Greenpond, 8S. C.: Laborer—concrete and building 

Thomas Benjamin Simmons, Route 1, Box 3A, White Hall, S. C.: Laborer—con- 
crete and building 

Thomas Jordan, Sr., Route 1, Box 6, Greenpond, S. C.: Truck driver 

Ned Isiah Edwards, White Hall, S. C.: Laborer—concrete and building 

Alton Hartley, 833 Twelfth Street, Augusta, Ga.: Carpenter 

Dallas Coleman Hammack, Shady Grove Trailer Court, Route 1, Aiken, S. C.: 
Carpenter 

Charlie Irvin, Post Office, Greenpond, S. C.: Laborer—concrete and building 

Thomas Leon Brown, 1112 Cobb Street, Augusta, Ga.: Carpenter 

Carl Jackson McWhirter, Carolina Trailer Court, Williston, S. C., Carpenter 

Carl Johnson, Pine Hill Trailer Court, Aiken, S. C.: Carpenter 

Royal North Morgan, Trailer City, Kathwood, S. C.: Carpenter 

William Frank Miles, 2113 Kennedy Drive, Augusta, Ga.: Mechanic 

George Washington Carden, 814 Phillips Street, Augusta, Ga.: Millwright 

Walter Edward Fowke, Route 2, Barnwell, S. C.: Mechanic 

Vernon Lee Mayes, Route 1, Aiken, 8S. C.: Carpenter 
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Norve Bigham, 123814 Twelfth Street, Augusta, Ga.: Laborer—concrete ang 
building 

Marvin Robert Haywood, 819 Thirteenth Street, Augusta, Ga.: Truck driver 

Earl Lester Padgett, 110 Near Street, Augusta, Ga.: Truck driver 

James William Mundy, Jackson, S. C.: Carpenter 

Mikel O'Brian Holloway, Route 2, Box 60, Blackville, S. C.: Carpenter 

Elijah Willie Young, Jr., Ellenton, S. C.: Laborer—concrete and building 

James Bing, Post Office, Ellenton, S. C.: Truck driver 

William Brooks, Route 1, Box 55, Allendale, 8S. C.: Cement finisher 

Jack Anderson Ward, 111 South Liberty Street, Gastonia, N. C.: Sheet-me 
worker 

Ted Danforth, Post Office, Ellenton, S. C.: Laborer—concrete and building 

Fred Danforth, Post Office, Ellenton, S. C.: Laborer—concrete and building 

James Holiahan Atkinson, Route 1, Edgefield, S. C.: Ironworker—reinforcing 

Harry Lawriet Pearson, Appling, Ga.: Ironworker—reinforcing 

Aubrey Lane Cartledge, Appling, Ga.: Ironworker—reinforcing 

Harvey Dale Miller, Modoc, 8. C.: Oiler (heavy equipment ) 

Thomas Woodfin Lane, Route 2, Lincolnton, Ga.: Heavy equipment operator 

Charles Herbert Clevenger, 2316 Ruby Drive, Augusta, Ga.: Carpenter 

Miller Jenkins, Harlem, Ga.: Laborer—concrete and building 

Lottie Buster Myers, Route 2, Ellenton, S. C.: Laborer—concrete and building 

John Bryant Blount, Sr., 1729 Fairview Avenue, Augusta, Ga.: Boilermaker 

James E. Rochester, General Delivery, Aiken, 8S. C.: Carpenter 

Horace Saxon Bush, Route 1, Box 125, Dunbarton, S. C.: Laborer—concrete and 
building 

Thomas W. Smith, 2006 Smith Drive, Augusta Ga.: Laborer—concrete and 

building 


ai 


Summary total 


Bn) i cee 11 | Heavy equipment operators and 
pees st A a eee es 5 eC || a oi ee ae ee 4 
Reinforcing ironworkers__------ 3} Millwrights......._. dace dome as = 1 
Oe st na 1] Sheet-metal workers________-_- 1 
Boilermakers___---- cane Canes 1 —_—— 
ey pp a a ne eee ee 14 Gram totale 41 
Structural ironworkers__-__--- 0 





Mr. Derrickson. Mr. Tanner and Mr. Pollard. 

Mr. Forsyrue. Would you swear the witnesses, please ? 

Chairman Barpen. Do you solemnly swear the evidence you shall 
give this committee will be the truth, the whole truth, and nothing 
but the truth, so help you God ? 
Mr. Tanner. I do. 
Mr. Poiiarp. I do. 





TESTIMONY OF WILLIAM MICHAEL TANNER, BUSINESS MANAGER, 
AND JOHN W. POLLARD, OFFICE MANAGER, CONSTRUCTION AND 
GENERAL LABORERS COUNCIL, AIKEN, S. C. 


(The witnesses were accompanied by their attorney, Wilmer D. 
Lanier, Augusta, Ga.) 

Mr. Forsyrue. Would you identify yourself and Mr. Pollard for 
the record, please, Mr. Tanner ¢ 

Mr. Tanner. Mr. Pollard is office manager of the Laborers Coun- 
cil, Aiken, S. C., and I am the business manager of the council. 

Mr. Potiarp. My name is John W. Pollard. 

Mr. Tanner. William Michael Tanner. 

Mr. Forsyrne. Mr. Tanner, as I understand it, the organization 
you represent here is a little different than any of the other local 
unions that we have, in that it is made up of three locals, that is, 
the members are divided among three locals of your union; and would 
you explain that set-up to the committee, please ? 
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Mr. Tanner. Mr. Forsythe, if I have the permission of the com- 
mittee, I would like to read a statement I have prepared, which I 
believe would cover that and some of the other questions. 

Chairman Barpen. You may proceed; yes, sir. 

Mr. Tanner. Mr. Chairman, as business manager of the Laborers 
Council, of Aiken, S. C., I wish to offer to you at this time my, as 
well as the organization’s, wholehearted support and cooperation in 
the committee’s seekings of the truth and facts, and the eliminating 
of false propaganda pertaining to labor conditions existing on the 
site where the Atomic Energy Commission, through the du Pont 
contractors, are erecting a vast, critical enterprise in the defense of 
our Nation. 

As manager of the council I have endeavored, in obedience to the 
committee’s subpena, to obey all requests as stated. Mr. Chairman, 
in this statement I am desirous of stating certain facts, that in many 
instances will be sharp rebuttal to statements that have been made 
by various individuals through the newspapers. 

First, Mr. Chairman and members of the committee, may I briefly 
introduce myself to you gentlemen. I am a permanent resident of 
Chatham County, Savannah, Ga., although I am now a temporary 
resident of Aiken, S. C., and also business representative of Laborers 
Local Union 64, a union of the International Hod Carriers Build- 
ing and Common Laborers Union of America, an affiliate of the Amer- 
ican Federation of Labor, and the Building Trades Department of 
the American Federation of Labor. I have been the representative 
of local union 64 for some 18 years, or from its conception, having 
had a part in its organization. Prior to my election as representa- 
tive of this union, I was business manager of the Carpenters Union 
956, of Savannah, Ga., a union whose charter has hung on the walls 
in the city of Savannah in continuous service since 1898. 

I was born in Marion, S. C.; my mother a Turberviile, of Turber- 
ville, S. C. My father, as well as the generations before him, was 
reared in Boone County, Ky. 

In making this statement, I am in the hopes of eliminating my 
organization, as well as myself, from the category described by Con- 
gressman W. M. Wheeler, of the Eighth District of Georgia, in a 
letter addressed to one of his constituents in Brunswick, Ga.—Sam 
Levine. A copy of said letter was in my files, which are now in the 
possession of the committee. I personally have no fear of any injury 
to the integrity or prestige that the laborers organization enjoys in 
Mr. Wheeler’s own district, Brunswick, Go., in which, under the juris- 
diction of local 64, there are a number of building trades jobs now 
in the process of construction. 

The faithful performance and services rendered to the contractors 
by the members of this organization throughout the years, and its five 
shipyards throughout the war without a single work stoppage, is one 
of the many reasons for the earned respect that the laborers enjoy. 
At the time of their organization in Savannah, Ga., the scale was 
$11 for 514 days’ work. 

Prior to the starting of the Atomic Energy Commission’s project, a 
$1 an hour minimum was in effect. There have been statements 
made that the wage as set forth on the project has created an economic 
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problem, due to the fact that it was far in excess of the prevailing rate 
for this area. I contend, and I am able to substantiate by documents 
signed by contractors, that this statement is not only untrue, but the 
laborers suffered a deduction in rate when the Department of Labor 
set a 90-cent-an-hour wage scale on the atomic energy project here. 
There is further evidence of which the du Pont Co. also has in their 
possession the proof of union-negotiated contracts in Augusta and 
vicinity, wherein the laborers were receiving $1.17 at that time. Also, 
for the records, I would like to submit this most pertinent question 
for consideration : 


Why should the Atomic Energy Commission, building a like project at this 
very moment and in a Southern State, and with the funds for the two projects 
coming from the same appropriation in the same pot, pay the laborers $1.5) 
an hour minimum on the Atomic Energy Commission project at Paducah, Ky.,, 
and set a minimum wage of 90 cents an hour on the Atomic Energy Commission 
project in Aiken, Barnwell, and Allendale Counties of South Carolina, when the 
cost of living that is now so rated shows a higher living cost in Augusta, Aiken, 
and vicinity, than it does in Paducah, Ky.? 


I would also like to submit at this time wage rates and classifications 
of yet another Atomic Energy Commission project, without comment. 
That is at the Hanford, Wash., project. 

(The rate schedules referred to are as follows :) 


WASHINGTON, D. C., September 26, 1951. 
MIKE TANNER, 
Business Manager, 
Aiken, 8. C: 

Paducah, Ky., rates as follows: “Laborers, $1.50; hod carriers, mason tenders, 
mortar mixers, cement finisher tenders, $1.65; jackhammer vibrators, wagon 
drill, core drill, text drill, and all power-driven tools used by laborers, $1.65; 
all men in tunnel and crib ditch work in open air, $1.65; signal men, dump man, 
truck spotters, riprap, rock setters and handlers, $1.65; asphalt bakers, tampers, 
and smoothers, $1.65; pipe layers, powder man, tar kettleman, $1.65; gruet 
pump men, $1.65; ax filler, chuck tender, form stripper, $1.65; deck-hand filag- 
man, log turner, $1.65.” 

FAusT MORESCHI, 
Consultant and Conciliator. 


International Hod Carriers, Building and Common Laborers’ Union of America, 
Local No. 848—Schedule A—Hanford project—hourly wage effective Jan. 1, 
1951, through Dec. 81, 1952 


Classifications : 
General labor 
Fine grade and concrete crews_________-_ ena Por ert “Cis 4 a ae 
Drillers, chippers, vibrator men, power-tool operators_..._.-_------ 1.& 
Mason tenders handling brick and block 
Pipe layers (clay, nonmetallic, and concrete) 
ee Ce Le rr cr ene Aint ee CUS me DU Sai. 
Powdermen 


Powdermen helpers 

Dump man and spotters 

Asphalt rakers 

Jackhammer operator 

Laborer handling creosoted material : 

Mortar mixer and hod carrier (masons and plasterers) 
eo OV Re eiinaestalye gic 2 elena as ty ontoely 

Tenders to cement finishers 


The prevailing rate for foremen is 25 cents above the highest rate supervised. 
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Mr. TANNER. I make these statements in the belief that this Sub- 
committee on Education and Labor are desirous of secur ing any in- 
formation pertaining to the injustice of this situation. I know ‘they 
will be immediately recognized by this committee, especially when it 
is coupled with the thought that the peoples of each of these com- 
munities, their children, “their grandchildren, and even their great 
grandchildren, must pay back an equal pro rata share. 

There have been certain charges made regarding the initiation fees 
and dues that also we deny, and state that, which is a matter of 
record, that the initiation fee of $20 for laborers and $2 a month 
dues are the same initiation fee and the same dues that have been 
charged by local union 64 for approximately 7 years. I would also 
like to mention that $1.50 dues and $15 initiation fee was in effect 
in local union 64 when the wage was 25 cents an hour some 11 or 
12 years ago. 

i would like to refer the committee at this time to a copy of a letter 
of instruction to the three local unions comprising this council, wherein 
the general president of the international sets forth certain specific 
instructions as to its performances and its policy of operation. For 
instance, I refer you to sections 6 and 7, regarding initiation fees and 
dues, a copy of which is in the possession of the committee, and other 
specific instructions regarding the duties and performances of these 
locals. The president’s action in setting up this pool came about after 
various reports had been submitted to him regarding the magnitude 
of this jeb and of its urgent need. The general president’s foresight 
and vision regarding the large amount of laborers that would be 
involved on this project prompted him to spread the responsibility 
of the recruiting of this manpower from as far as upper South Carolina 
at Spartanburg, S. C., and down to Charleston, S. C. 

The contracting and securing of our people and those who were desir- 
ous of affiliating with us has been and is a great problem, requiring 
countless hours of work by all who are a part of this organization. 
Members of this organization who work in this area travel many, many 
miles a day, and in some instances 75, and even instances of 100 miles 
each way per day, therefore spending from 4 to 5 hours each day on 
the road to work for a very, very low wage. 

Realizing the magnitude of this job and the great problem of secur- 
ing adequate manpower, I believe my first action as manager of the 
council was to go by plane from Savannah, Ga., to Columbia, S. C., 
for a conference with Mr. Rhett Harley, of the Employment Serviee 
of the State of South Carolina, and with he and his assistants, I sa 
down and endeavored to work out a program that would assist fiat 
help us in what I considered then, and still consider now, are mutual 
problems. 

He referred me to Mrs. Peacock, of Aiken, S. C., saying that all 
available people would be secured through that fies. is" was very 
much pleased with that suggestion of Mr. Harley’s, as IT had had 
dealings of a like nature in the past with Mrs. Peacock. and knew of her 
tility, and knew that if anyone was capable of solving this angle 
of the problem, she could. Mrs. Peacock, at the time of the construc- 
tion of Camp Gordon, had been very cooperative with our local unions, 
helping us man that particular job as well as others. 

I had a very lengthy conversation with Mr. Marion O’Conner, of 
the Georgia State Employment Service, and he assured me that he 
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would give me all assistance possible, as he had done in the years gone 
by, and the employment service would cooperate. And I feel that i; 
was by no fault of their own that they were unable to be of any great 
help in this emergency. They referred very few people to our office, 
It fell to our lot and our responsibility to go out in the byroads and 
bypaths of the State of South Carolina to secure workmen for this 
project. 

One of our greatest problems was the arranging of transportatioi 
when such men were found available many, many miles away, from 
the jobsite. In this phase of our work, I feel that we have been remark. 
ably successful. It was our desire and still is, to give to all the people 
of South Carolina employment first, and to personally look after and 
to adhere to in all instances a demand of the du Pont Co. when they 
stated, and have stated in all instances, that the displaced peoples of 
the area were to be placed on this project when such persons could bx 
found or when such individuals expressed their desire for employ- 
ment. They were to be given every consideration, and at no time was 
this status to be affected by their affiliation or nonaffiliation with any 
organized labor group. I ‘wish to state at this time that the laborers 
council has in all instances adhered to this request. 

The desperate need of expediting this job as rapidly as possible has 
created an urge in us to work tirelessly and almost ceaselessly to 
solve many serious problems that were confronting us and still con- 
front us—such as inadequate housing, which was a foregone estab- 
lished fact from the very start, and has grown steadily worse. Many, 
many workers of outstanding mechanic al ability were lost to manage- 
ment due to this fact; coming in and endeavoring to secure some place 
to stay, finding none they were forced to move on. 

We offer to the committee for their consideration the belief of our 
people in this organization, their belief in the right of free speech, 
collective bargaining, the right of organizing for the protection of 
themselves and their families, the right of their representatives to 
secure for them employment, and in so doing endeavor to secure for 
them better wages and better working conditions throughout the 
boundaries and the provinces of this great Nation. 

Through our zealousness, should we have unintentionally infringed 
upon any law of our land, we stand to be corrected therefore, in this, 
an honest and sincere desire on our part to be of assistance and aid, 
and to become a part of which we now begin to realize is rapidly 
developing as a bulwark between the totalitarian states of Europe 
and this great, free democracy of ours, that shall ever prevail. 

We of this organization, like countless of our fellow Americans, 
also realize that in this erection, there will have been erected a great 
monument to modern science, and to a great progressive organizati on, 
the E. I. du Pont de Nemours Co., who have kept. faith with its 
people by their splendid foremost achievements in the production of 
countless beneficiary products—products produced to serve humanity 
—and by this know-how surely have earned the appreciation of all 
mankind. 

Mr. Forsyrue. Mr. Tanner, do you have with you a copy or the 
original letter, dated January 25, 19! 51, from the general president of 
your union to locals 64, 766, and 826? 

Mr. Tanner. Yes, sir. 
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Mr. Forsytue. This letter simply sets forth instructions from the 
general president on dividing members among the locals that are 
setting up this area, and I do not believe it is necessary to read it, but 
I would like 

Chairman Barpen. Is it identified? 

Mr. Forsytue. I got this from Mr. Tanner, and I am sure he can 
identify it and give it to the reporter, please. 

Mr. Tanner. This is it. This is a smaller copy that we made from 
the original. 

Mr. Forsyrue. If you will give a copy to the reporter, please. 

(The letter referred to is as follows 3" 


JANUARY 25, 1951. 

Re H-bomb project, Aiken, S. C. 
LocaL UNIon 64, 

William M. Tanner, Secretary, Savannah, Ga. 
LocaL UNION 776, 

Arthur F. Irby, Secretary, Spartanburg, S. C. 
LocaL 826, 

Archie B. Glover, Charleston, S. C. 

Deak Stns AND BroTHers: After investigation with respect to the construction 
of a project at Aiken, S. C., I find it is advisable that the said project should be 
jointly handled by locals 64, of Savannah, Ga., 776, of Spartanburg, and 826, of 
Charleston, S. C., on the basis of a pool arrangement. 

In connection therewith, the following matters should be taken care of jm- 
mediately : 

1, A conference between the three locals above mentioned should be held as 
soon as possible for the purpose of discussing the procedure to be followed in 
connection with this pool job, to be attended also by Consultant and Conciliator 
John 8. Turner, Sr. 

2. A pool office should be established at or near the site of the job. All bus- 
iness regarding this pool arrangement should be conducted through the said 
pool office. 

3. A three-man administration should be agreed upon, consisting of one rep- 
resentative from each of the three locals. 

4. A business representative to cover this pool arrangement should be selected 
to take care of the work of this pool set-up; this business representative may be 
either one of the three men above referred to but preferably he should be a 
separate individual. 

5. A pool account should be opened at a bank near the location of the pool office 
and the said account should be under the joint control of the three local unions 
and the signatures of the three-man administration, above referred to, should 
be required on all checks. 

6. A fixed initiation fee to cover all new members working on the jobs covered 
by the pool should be set. 

7. There shall be no fees required of any member working on this project other 
than initiation fees and the regular dues. 

8. All collections of initiation fees, etc., are to be deposited in a joint account 
and all expenses in connection with the running of this job are to be paid out of 
such account; such as payment of fees to the international union and actual 
expenses incurred on the jobs covered by the pool. After the payment of these 
fees and disbursements the balance is to be equally divided between local 64, of 
Savannah, Ga.; local 776, Spartanburg, and 826, of Charleston, S. C. 

9. All new applicants for membership who are permanent residents of the city 
of Savannah, Ga., are to be initiated in local 64; all permanent residents of the 
city of Spartanburg are to be initiated in local 776; and all permanent residents 
of the city of Charleston, S. C., are to be initiated in local 826. 

10. With respect to those individuals who will seek employment on the said 
project but are not such residents as are desc ribed in the preceding paragraph, 
such individuals must be registered on a 8314 basis in the three local unions. 

11. Transfers shall not be required of members in good standing of local unions 
situated within a radius of 25 miles from the site of the project. 

12. A complete set of records must be kept of these activities on this project and 
there shall be a monthly report of all collections and disbursements made and a 
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quarterly audit made by a certified public accountant; copies of the monthly 
report and the quarterly audit shall be sent to the headquarters office of 
international union and copies to Consultant-Conciliator John S. Turner, Sr. 

13. When the three-man administration above referred to cannot adjust any 
matters over differences that may arise, then these matters are to be immediately 
referred to Consultant-Conciliator John S. Turner, Sr. ; 

14. Any and all individuals who will handle collections or disbursements of 
money are to be bonded in such amounts as the three-man administration deems 
advisable and proper. 

A copy of this communication is being sent to each of the three local unions 
above referred to and to Consultant-Conciliator Turner. 

I sincerely trust that all of the above instructions and directions will be fullly 
complied with in order that the work may be accomplished without any difficult y 
and thus conserve the welfare of the members employed thereon. 

Fraternally yours, 


the 


Jos V. Morescui, General President 


Mr. Tanner. That is where I referred to the section fegunding | the 
initiation and dues. 

Mr. Forsyruer. I may have to go over some of the material you 
have in your prepared statement, Mr. Tanner, because I couldn’t catch 
all of the significance of it. 

When did this local organize, that you are business manager for, the 
local council ? 

Mr. Tanner. In December of 1939, sir. 

Mr. Forsyrue. No, the local council at Aiken; when was that or- 
ganized ? 

Mr. Tanner. Around the same time, sir, of 1951. 

Mr. Forsytue. In 1951? 

Mr. Tanner. Well, we started the process of organizing, and I 
don’t know whether you have a copy of this or not, it is an agreement, 
memorandum of agreement between the three local unions that 
brought about this letter from the general president confirming the 
organizing and the understandings between the three local unions. 

Mr. Forsyrur. Would you please place a copy of that in the record, 
also? What is the date of that memor andum ¢ 

Mr. Tanner. I am sorry, sir—yes, it is dated, the 28th of December 
1950. 

(The memorandum of agreement referred to is as follows :) 


MEMORANDUM OF AGREEMENT BETWEEN LOCAL UNION NO. 776, SPARTANBURG, S. ( 
LocaL UNION No. 64, SAVANNAH, GA.; AND LocaL UNION No. 826, CHARLESTON, 
S. C. 


In order to facilitate peaceful understandings as to working jurisdiction, and 
to establish harmonious relations with the employers at the Savannah River 
projects located within the counties of Aiken, S. C., and Barnwell, S. C., and to 
further our assistance to employers in recruiting laborers for the projects, the duly 
authorized representatives for the above affiliated local unions did meet at the 
Richmond Hotel, Augusta, Ga., on the date of December 28, 1950, and consummated 
the following agreement. 

The parties to this agreement shall elect a representative, who will assume tlie 
responsibility of representing and protecting the best interest of the above local 
unions with the employers. 

The responsibility of recruiting laborers for the projects shall be assumed 
jointly by the above local unions. 

The responsibility of maintaining and financing an office at the project will be 
assumed jointly by the above local unions, who shall have equal representation 
concerning all matters. 

The revenue received from all sources shall be equally divided between the 
above local unions, after operating expenses have been paid. 
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An account shall be established as follows: Savannah River Construction and 
General Laborers Council. Authorized signatures for this account shall consist 
of a representative from each of the above local unions. 

Joint meetings shall be held when necessary for the purpose of discussing and 
reaching agreement with all matters affecting any matters concerning the local 
unions and the project. All agreements and other matters shall be subject to the 
approval of the International Hod Carriers, Building, and Common Laborers 
Union of America. 

W. A. MCKINNEY, 
Local Union No. 776 Vice President. 
WILLIAM M. TANNER, 
Local Union No. 64. 
ARCHIE B. GLOVER, 
Local Union No. 826. 

Witnessed by: 

JOHN S. TURNER, Sr. 

Witnessed by: 

Joun L. McKINNEY. 

Mr. Forsytue. Have the dues in that local been the same ever since 
it was organized in December ? 

Mr. TaNNeR. Yes, sir. 

Mr. ForsytHe. What were they ? 

Mr. TANNER. $2. 

Mr. Forsyrue. $2 a month ? 

Mr. TANNER. Yes, sir. 

Mr. Forsyrue. What is the membership in that local now, or in the 
council ? 

Mr. Tanner. I am going to say 4,000, Mr. Forsythe, or probably 
4.200. 1 am looking at the figures of 3,031 for du Pont, and we have 
other various Jobs in the locality. 

Mr. Forsyrur. What I want to know is just your estimate as to the 
total number of people. 

Mr. Tanner. I would say 4,500. 

Mr. Forsyrue. That is the total number of men in your local at 
the present time ? 

Mr. Tanner. In the council, yes. 

Mr. Forsyrne. Now, do you have other men working on the du Pont 
project who are divided with these other locals, or 1s that the total 
number coming out of the combined effort of the three locals ? 

Mr. Tanner. Well, sir, if various of the men from, say, Spartan- 
burg local came in here, they would not be required to pay anything, 
or make any actual registration, because we would have their records 
of Spartanburg in transit from the international, and they would re- 
main in their local unions, and any of the membership of these three 
local unions who happens to be on the project, their status in their 
local union would not be affected. 

Mr. Lanter. The question was whether this figure included all of 
those. 

Mr. TANNeER. Yes, sir. 

Mr. ForsyrHe. What is the initiation fee ? 

Mr. TANNER. $25. 

Mr. ForsyrHe. And it has been that since the organization of the 
council ? 

Mr. Tanner. Yes, sir. 

Mr. Forsyrue. I believe you said the union scale on the project was 
90 cents ? 
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Mr. Tanner. That was the minimum, and it still is the minimum 
scale, sir, and there are some other classifications, and there are other 
classifications of laborers, who have a scale of $1 an hour. 

Mr. Forsyrue. How many men from your organization are getting 
90 cents an hour and how many are getting $1, on the project?) ‘ 

Mr. Tanner. I would like to say—and I hope it is true—that there 
are very few now that are getting the 90 cents, and that most of them 
are getting the $1. 

Mr. Forsyrne. Could you give us a rough guess as to what you 
mean by “very few”? 

Mr. Tanner. I would say 10 percent of them are getting the 90 
cents, and about 90 percent of them are getting $1, at this time. 

Mr. Forsyrue. Perhaps around 300 are getting 90 cents? 

Mr. Tanner. Yes, sir, because we definitely are in the phase of the 
classification by the Department of Labor of building and construction 
laborers. 

Mr. Forsyrur. What is the difference between the work that a man 
does for 90 cents, and the work he would do for $1 ? 

Mr. Tanner. Well, the Department of Labor’s interpretation of 
that, sir, is that a clean-up man, or brushman, just doing general 
lackey work, is rated 90 cents an hour; and those who are in and 
around the mechanics and actually doing some physical production 
toward the job get the $1 per hour. 

Mr. Forsyrue. Do you use any system of work permits at all, in the 
broadest sense ? 

Mr. Tanner. No, sir. 

Mr. ForsyrHe. What are the total assets of the union on the last 
statement that you have there? 

Mr. Lanier. Mr. Pollard can answer those questions. 

Mr. Potiarp. Our total assets as of September 31, 1951, are 
$40,001.17. 

Mr. Forsyrue. How is that broken down, and how much of it is 
cash and how much of it is property, and what kind of property ? 

Mr. Potiarp. Cash on hand, sir, is $251.66. On bank deposit, it is 
$27,901.56. An impressed fund, $200. Deposits, loan due from stew- 
ards, amounts to the remainder. 

Mr. Granam. Mr. Pollard, according to your letter of organization, 
from time to time you make distributions to the various three locals 
making up the council; is that not correct ‘ 

Mr. Potiarp. That is correct. 

Mr. Granam. Could you tell the committee approximately how 
much money has been distributed to those various locals since the or- 
anization of the council ? 

Mr. Tanner. $10,500. 

Mr. Granam. Each? 

Mr. Tanner. No, the total. 

Mr. Potiarp. Divided equally. 

Mr. Tanner. There was an obligation to the international of a loan 
of $1,500, and also an obligation of $200 owed by the council to each 
of the local unions, making a total of $600. And so $2,100 of indebted- 
ness had been paid back out of this. 

Mr. Granam. Mr. Pollard, would you give the committee, if you 
can, the net worth of the council as of the last date you have it? 
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Mr. Potiarp. The net worth on organization, as of September 31, 
1951, amounts to $38,867.88. 

Mr. Granam. And to that would be added the $10,500 which has 
already been distributed ; is that not correct ? 

Mr. Potuarp. Yes, sir. 

Mr. Granam. We have noticed, in checking your accounts, that on 
paydays you make a withdrawal of cash to cash checks, and could 
you tell the committee what your procedure is in that matter? 

’ Mr. Tanner. Yes, sir. We have a suboffice in the field, in which 
we take part of the office force of the Aiken office, and for the con- 
venience of these people, we operate this office, that they might pay 
their dues and any balance of their initiation fee that they wish to pay. 

I would like to say that possibly 65 to 70 percent of our people live 
beyond Ellenton, all of the way down into Frogmore, S. C., and they 
ride these buses or they have these other jalopy conveyances, and if 
they had to come to the office, it would represent an additional 60 to 
70 miles of travel, if they came to the Aiken office to fulfill their obli- 
gation. We have done that through the years, and in the file right 
here is a book, a financial book, the same as is now operated by the 
council, that shows the date. 

Mr. Grawam. All I wanted to know was how you go about the 
procedure. 

Mr. Tanner. The same thing is here on cashing checks, and the 
withdrawal of $10,000; and one is for the T. A. Loving Co., Charley 
Anham Co., and both out of North Carolina. 

Mr. Granam. The only thing I wanted was to find out what you 
did, and you draw out money, and then you cash checks on the project ¢ 

Mr. Tanner. That is right. 

Mr. Granam. We can go into that later. 

Now, what is your average monthly collection in the council for 
initiation fees and dues, and what has it been during the past month, 
that is, the month of September ? 

Mr. Pottarp. We don’t have that statement in here. 

Mr. GraHam. In September, I say. 

Mr. Potnarp. It was $22,372.50. 

Mr. Granam. That represents initiation fees and dues collected 
during the month of September 1951; is that correct ? 

Mr. Potiarp. Yes, sir. 

Mr. Lanrer. May I let Mr. Tanner explain that there are no charges 
for cashing these checks ? 

Mr. Granam. We will get around to that later. We just wanted 
to get this other point in the record. 

Mr. Forsyrue. Mr. Tanner, we have discussed on other days a meet- 
ing held between certain union people and du Pont Co., on January 4 
of 1951, and I believe that there was a meeting of representatives of 
the building trades council unions before and after the meeting with 
the du Pont people, and is that correct 

Mr. Tanner. There were a number of meetings, sir, around that 
period of time, when facts became known that this project 

Mr. Forsyrue. We realize that, and I simply want to know whether 
the union groups met the morning of January 4, and then held a 
meeting with du Pont, and again met after the du Pont meeting, the 
meeting with the du Pont people? Did that happen ? 
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Mr. Tanner. I know, sir, that it did happen, although I only a 
tended the evening meeting, and I just got in. 

Mr. Forsyrue. You did not attend the morning one / 

Mr. Tanner. No. 

Mr. ForsyruHr. Was somebody from your organization present / 

Mr. Tanner. I believe one of our international men was present at 
the time, sir. 

Mr. ForsyrHe. Will you look at these minutes and see if you recog 
nize them ? 

Mr. Tanner. I recognize these minutes, sir, as those that I gave to 
you. I believe I stated to you at that time I don’t know who gave them 
to me, and I recognize them. 

Mr. Forsyrue. Those are minutes which you gave to me? 

Mr. Tanner. Yes, sir. 

Mr. Forsyrue. And to the best of your knowledge, the list of persons 
there is a correct list of people who were at the meeting, to the best 
of your knowledge? 

Mr. Tanner. I recognize various of our people that were there, yes, 
sir. 

Mr. Forsyrue. The total list purports to be the members of the 
unions who were at the meeting; and now, to the best of your knowl. 
edge, is that a correct list of the people who were there ¢ 

Mr. Tanner. I presume it would be, yes, sir. There would be no 
reason not to have an accurate list. 

Mr. Forsyrue. IT would like to have the names of these persons in- 
serted in the record, and I am not interested in having the balance of 
the document go in. 

Chairman Barpen. Indicate what you want inserted there with a 
pencil, and let the reporter have it. 


(The list of persons referred to is as follows :) 


MINUTES OF MEETING HELD MORNING OF JANUARY 4, 1951 


Meeting called to order by Chairman Miller at 10:30 a. m., with the following 
present: 


Hunter P. Wharton, Operating Engineers. 

Charles W. Gill, Brotherhood of Painters. 

T. H. Buck, Painters and Decorators. 

F. P. Kupfer, Sheet Metal Workers’ International Association. 

E. R. Czapleweski, Sheet Metal Workers No 

W. F. Davis, 158% Auburn Avenue, Atlanta, Ga., business agent for Lathers 
Union Local 234. 

W. A. McKinney, Laborers Local 776, Spartanburg, S. C. 

A. B. Glover, Laborers Local 826, financial secretary and business agent, 345 East 
Bay Street, Charleston, 8S. C. 

John L. McKinney, Laborers’ International, 82 Camp Croft Courts, Spartanburg 
S. C. 

J. W. Garrett, 1927 Walton Way, Augusta, Ga., Alternate International Repre- 
sentative of Bricklayers and Plasterers. 

Milton R. Stevens, Operating Plasterers and Cement Masons International Asso 
ciation, Atlanta, Ga. 

Dave Parks, 1708 Virginia Avenue, Kingsport, Tenn., Bricklayers and Plasterers 
International Union. 

William T. Dodd, representative of United Association of Plumbers and Pipe- 
fitters. 

Roland Adams, representative Brotherhood of Carpenters. 

J.C. Barrett, representative, Carpenters. 

W. W. Holley, Carpenters, Augusta, Ga. 

J. A. Parker, international representative, Carpenters. 

J. A. Harper, Elevator Constructors, international representative. 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 208 


Frank W. Twibill, international representative, State Title Composition Roofer. 

Cecil S. Massey, International Brotherhood of Boilermakers. 

H. E. Miller, International Union of Operating Engineers. 

Y. F. Geeslin, international representative, Iron Workers. 

Randy Goldthwaite, attorney, AFL, Atlanta, Ga. 

Ralph Dixon, international representative, Teamsters, Knoxville, Tenn. 

D. B. Hudson, Engineers, Atlanta, Ga. 

(. G, Hungate, Iron Workers International Union, Charlotte, N. C. 

G. P. Tuck, Carpenters Local 1862, Spartanburg, S. C. 

L. L. Dick, international representative, International Brothers Electrical Work- 
ers, 415 Chamber of Commerce Building, Atlanta, Ga. 

John M. Greene, international representative, I. U. of O. E., 540 Vine Street, 

Chattanooga, Tenn. 

T. D. Archer, Engineers. 
Clyde Strickland, Iron Workers. 
J. M. Rutland, Engineers. 

Mr. ForsyrHe. Now, on this procedure that you have for cashing 
checks for members of your union on payday, do you do that for any 
other people at the project, or is that limited to your members ¢ 

Mr. Tanner. We naturally have carpenters or plumbers or some 
fellows coming by with a check in their hand that would like us to cash 
it, but anyone in and around Ellenton is cashing checks, and the whisky 
store across the street, and the grocery store on the corner, and Mike 
Castle’s bank down there; and frankly, they don’t take the advantage 
of what du Pont has offered them like we do, and they have offered 
them a bank right on the site for that purpose. 

Mr. Forsytue. Du Pont has offered them that? 

Mr. Tanner. They do have it, and they have a bank down there, 
trying to give the same service to the people. 

Mr. Forsyte. Does your union make any charge to your members 
for cashing these checks ? 

Mr. Tanner. No, sir. 

Mr. Forsyrue. You cash them at par? 

Mr. Tanner. We take the staff of the Aiken office down there, the 
young ladies who work in the office, to assist and help. Some of them 
are here, and have been here ; some of the ladies are here now. 

Mr. Forsyrue. Your word is good enough for us, Mr. Tanner. 

I believe that is all I have at the moment, Mr. Chairman. 

Mr. Vatu. Mr. Tanner, were you present at the joint conference of 
the union executives that was previously discussed here ? 

Mr. Tanner. Held recently, sir? 

Mr. Vatu. That was about the time of the initiation of the project. 

Mr. Tanner. As I say, I was in and out of here, and I attended a lot 
of meetings, all under probably the same line of thought, the hopes that 
we might get some recognition. 

Mr. Vai. Did you attend any at which the executives present 
reached an agreement as to the policy that they would adopt with 
respect to hiring at the project ? 

Mr. Tanner. I have attended various meetings with du Pont in the 
presence of various other representatives of unions, and at no time 
have I ever known of du Pont to express a union policy, as the thought 
seems to be expressed here. 

Mr. Varu. In other words, you were never a participant in any under- 
standing between executives that the policy of impeding the project 
would be set up in the event that the du Pont Co. decided to employ 
nonunion workers / 


91682—52 -14 
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Mr. Tanner. That is this meeting of recent date ? 

Mr. Vain. At any meeting. 

Mr. Tanner. No, sir. 

Mr. Vai. Have you any thought in mind that would aid us in 
reaching a conclusion as to why there was a sudden revision of the 
policy of the du Pont Co. with respect to hiring nonunion workers? 

Mr. Tanner. Du Pont has followed the same procedure with other 
crafts it has followed with mine, and you are going to find that there are 
quite a few nonunion people out on that job. 

Let me say this, sir, that I believe in all instances of all of these 
meetings, there was an endeavoring to establish a meeting of the minds 
for the purpose of expediting that job, securing as many capable me- 
chanics as rapidly as possible, and du Pont was deliberately putting 
responsibility on everyone’s shoulders as far as they could, and natu- 
rally accepting all of their own responsibility, realizing the problem 
that was facing all of us, and it was a cooperative move in many 
instances, and not so much something on a paper, or a position of “you 
have to sign,” or “this has to be strictly the policy or we don’t play 
ball.” 

That attitude, I don’t know ever existed in this particular, as you 
term it, form of negotiations. 

I have seen the same thing happening when we set up the shipbuild- 
ing stabilization committee in 21 days in Chicago, and there was a 
necessity there, and it was said it couldn’t be done; and we took man- 
agement and labor and Government, and put up what I think was the 
greatest program ever introduced in America. We handled the ship- 
yards throughout the United States under that program. 

It is almost the same identical thing, sir. It isa job tobe done. You 
just don’t find electricians and plumbers and various skilled mechanics 
in those pine trees over there in Carolina. They are not there. 

Mr. Vatu. And yet, the record shows that within a very short space 
of time, the USES had applicants to the extent of some 12,000, within 
2 montlis after the project was announced. 

Mr. Tanner. That is a question that J am very much interested in, 
and I have seen it in the minutes of yesterday’s proceedings where 
Mrs. Peacock said that in January she had 11,000 available people, 
and in February there had been a reduction down to 5,000 people; and 
I believe the chairman of the committee asked her what happened to 
the 6,000, and I would like to bring to the committee’s attention that 
no people had gone to du Pont as of those dates, and no great project 
had started, and I am wondering, too, where the 6,000 went, because 
if we had those people at that time, and if we had them available now, 
we wouldn’t have to go out into all of these bypaths and into other 
State lines, because that is a lot more people than we have ever referred 
to that project. 

These figures, sir, that the Employment Service has shown us and 
have been presented from the start, are matters of something on paper, 
and I, too, have made these surveys, and Richmond County looked 
good on paper, and it showed us a labor market, and Aiken County 
showed us a labor market; but when we got down to find that physical 
individual, he wasn’t there. It was on the paper. 

It is like we say, that there are 5,000 people going to be displaced, 
and I think the chairman here, in a previous time, we passed over 
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it so fast, he misinterpreted by thinking it was 5,000 working people 
inthat area. And when you break it down to children and women, and 
old folks that just can’t work, and the merchants and the people who 
already have got their occupations set for life, you have got darn 
few working people left for that whole area, although you have a 
figure of 5,000 people. 

“Mr. Vat. What was the size of your union at the time the project 
started ? 

Mr. Tanner. There wasn’t any council, sir. 

Mr. Varn. Your local ¢ 

Mr. Tanner. Local 64 in Savannah, between 600 and maybe 700 
people. 

Mr. Vait. And what is the size of it now? 

Mr. Tanner. It is probably that, or less, considerably less, I would 
presume, because I have been trying to get everybody in that area 
into this project that will come. 

Mr. Vain. I see. They are in the council group now, are they ¢ 

Mr. Tanner. Very few of them. We have a better wage scale and 
better working conditions in Savannah than you have got here, and 
I try to sell them a bill of goods every time I go to Savannah, but it 
isa rather hard job. 

Mr. Granam. Mr. Tanner, when they join and the fees are split 
up between the three unions, are membership cards issued from the 
council or from the respective unions / 

Mr. Tanner. They are issued from the unions, sir. 

Mr. Granam. Well, then, what was the size of the three unions be- 
fore the project started, as of, say, January 1, 1951, and what is the 
membership of the three respective unions as of the present time, and 


I think that that is the question Mr. Vail is asking you about. 
Mr. Tanner. Well, each union would show a little over 1,000 in- 


crease. 

Mr. Varn. Has there been any measure of increase in the compen- 
sation of union officials in the period of membership expansion ? 

Mr. Tanner. Well, I imagine I was about the only one who was 
on a union payroll for a period of time, and I never got around to 
negotiating any better wage scale for myself in the last 7 years, and 
I took a reduction to come here, and it cost me about $2,000 for moving 
and storing furniture, and so forth, and I sort of got to do something 
about that pretty soon. 

Mr. Vat. I have no further questions. 

Mr. Tanner. My other help is sort of down below the various pay- 
rolls of du Pont. My stenographers, they get less than what du Pont’s 
stenographers get. That shows, sir, on the financial statement. 

Mr. Vewpr. Do you spend all of your time at the organization and 
in administrative work ? 

Mr. Tanner I spend most of it in Aiken, sir. 

Mr. Veupe. I know we all think we are paid inadequately, but how 
much are vou paid for your services ? 

Mr. Tanner. My salary amounts to $102 a week, plus $40 a week 
expenses. 

Mr. Vevpr. Are any of the members of your union paid more than 
Sl on the project ? 

Mr. Tanner. A few of them; very few. 

Mr. Vevpe. What is the maximum amount that they are paid ? 
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Mr. Tanner. We have a semiskilled class of vocation, of ee | \ 
lot of them—lI don’t have a check on that—but a pipe layer is $1.2 
But he is only one man or two men in the whole gang, and they are so 
classified. And the rest of them are at the $1 an hour rate. 

Mr. Vevpr. The big majority of the members of your union, hod 
carriers union, get $1 an hour, is that right ? 

Mr. Tanner. That is right. 

Mr. Vetpe. Th:t is all. 

Chairman Barvren. Mr. Tanner, of course, as head of your organi 
zation, you are paid to promote your organization and look after its ts 
membership and increase its membership, and look after their work- 
ing conditions, and in other words, try as best you can to make them 
feel that the money they are paying is doing them some good. That is 
your purpose, is it not? 

Mr. TANNER. Yes, sir, and I think I have been able to prove it. 

Chairman Barpen. Well, that is really your purpose, as head of the 
organization. And how many did you say you have out there on the 
project / 

Mr. Tanner. Three thousand and thirty-one, as of November 
1951, 

Chairman Barpen. Now, what percentage would you estimate, of 
the men out there in your classification, or working i in the classification 
represented by your organization, are either members of your organi- 
zation or some other closely related union; and what I mean by “closely 
related,” I mean there are places where a job, for instance, shades out 
of your classification and into another one, and in that instance, why, 
there could be one of two unions. 

Mr. Tanner. Well, they all shade out, if we would let them. I 
would say, sir, 65 to 70 percent. You know, we haven't been able 
to be too diligent in asking these people to make their union payments, 
and not keep a heart in our body; and the statements made around 
here that we ask for that second payment in the first pay, we haven't 
gone back for that second payment, because of the cost of living. 

Chairman Barpven. Well, those folks, when they applied, they 
simply had their clothes on their back, and they were looking for em 
ployment, is that not right? 

Mr. Tanner. That is right, sir. 

Chairman Barpen. Now, you mentioned the USES. Do you have 
any reason satisfactory to yourself as to why no one could get a job, 
in the manual-labor field, recommended by the USES? 

Mr. Tanner. Mr. Chairman, I gave Mr. Rhett Harley that answe: 
about 2 months ago, or pearey 3 months, and he came to my office with 
some of the various officials from Washington, and we had offered him 
cooperation and the desire of getting together on this project; and he 
sent out and tried to get people, and he did everything he could, and 
he asked me point-blank, in front of his own superiors, he said, “What 
is wrong that we don’t seem able to get this thing together, and what 
is wrong with our set-up?” And I said, “Frankly, you have been too 
late with too little.” 

And that has been, unfortunately, their performance in this in- 
stance. And I know that Department, i have worked with them for 
years, and they had an office in my office during the shipyard days. 

Chairman Barpen. You say they are no good? 
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Mr. Tanner. Yes, sir; they are good. They are there for a purpose. 
And we have sponsored them and worked with them, and fought for 
them. As long as they stayed within the bounds for which they 
were set up, then they usually do good. } 

As to the statement there by the manager of the Augusta office 
saying that he was never contacted and he was never approached, we 
have endeavored to secure not only for the du Pont people, we have 
various other jobs all over this section with no Federal funds in- 
volved that are getting a better rate of pay and we have consistently 
asked that man for labor. And he doesn’t show it in his statement 
here yesterday. But we can show him that we did by letters. 

Chairman Barven. Mr. Tanner, the thing that started the trouble 
with this, of course, is when the notice went out. You would hardly 
subscribe to the Federal Government’s Employment Service getting 
into the field that they were invited into—and that was to solicit 
labor—and requiring the joining of a particular union, would you? 

Mr. Tanner. Mr. Chairman, they put those words in our mouths. 
My letter doesn’t say anything about that, it doesn’t even say du Pont, 
it says, “various projects within the Savannah River area,” and they 
contacted all the others themselves. 

Chairman Barpen. Do I understand you to say that these three- 
thousand-some members that you have—and that I presume include 
the members that are paying their dues on installments, is that correct ? 

Mr. Tanner. That is right, sir. 

Chairman Barpen. Do you think all 3,000 of those people would 
have come to you and started paying on installments to get on your 
list to du Pont if they could have gotten a job any other way? 

Do not assume that I am off base, and I am not assuming that you 
are, but let us speak just man to man. 

Mr. Tanner. Well, sir, if John Pollard and myself had 10 minutes 
with them, I think they would have in an acceptable mood, because 
I think we can show them the benefits they can derive from it. We 
don’t have any of these people we consider unwilling members be- 
cause every one of them—— 

Chairman Barpen. I know, but getting back to you, I am not saying 
you cannot show an advantage, as a matter of fact, Mr. Tanner. I 
think a great majority of them would eventually come in and go 
along when you begin to show merit in your organization, and that, 
after all, makes the strongest organization. But I am just asking 
you: Do you think all of those three-thousand-and-some men—some 
of them with just the clothes on their backs—would have gone to you 
and agreed to installment payments and so forth if they could have 
gotten a job otherwise on that project ? 

Mr. Tanner. Oh, I would imagine that many of them—it is human 
nature to get by with the least you can—would have taken the other 
course. \ 

Chairman Barven. I think you are right. 

Mr. Tanner. That is no more than human nature. 

Chairman Barpen. I think you are right. 

Mr. Tanner. I have to run them down and catch them sometimes to 
get their dues and I think when I catch them and get it from them I am 
actually doing them a benefit because we have got insurance pro- 
visions and various other things that we think are helpful, for the 
little bit of money that they pay to us. 
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Chairman Barpen. I have been talked to by a lot of folks out there. 
and, of course, I would not subject them to the embarrassment of com- 
ing in here and talking and then working out there on the job. They 
are not able to quit, so I just do not bother with it. 

But here is a letter just received here from Edgefield, S 
here is the advertisement that was sent to me [reading]: 

Labor WANTED FOR H-Bomp PLANT 

If you want a job meet the bus on Edgefield Square in front of courthouse 
Tuesday morning 9 a. m. 

We will take you to Aiken to sign you up with the union. Be prepared 
join the union. 

Bus will leave Trenton from square in front of bank, 9:30 a. m. 

Rates from Edgefield, by the week_____- 

Rates from Trenton, by the w 
M & M Bus LINEs, 
JULIAN Cor.ey, Driver. 

Well, now, I do not know that we can criticize the USES for not 
furnishing labor to the du Pont people when all of us know du Pont 
was not hiring any labor from the United States Employment Serv- 
ice. Isit not a pretty generally accepted fact that that is true / 

Mr. Tanner. Certainly. 

Chairman Barpen. I think you are right. 

Mr. Tanner. To the extent, sir, that we put maybe the large ma- 
jority of the men on there. We had the facilities, the know-how, equal 
to or better than the Employment Service and I don’t back up from 
that statement. 

Chairman Barpen. You gentlemen have quite a lucrative set-up. 
I mean it is accumulating up into the hundreds of thousands of dollars. 
You are enthusiastic over your union. You want to help your union. 
I am not much inclined to criticize you too much for it. If I had your 
job, I would probably be just as enthusiastic over that angle as you are. 

3ut I am not quite in that position, and you know that is why we 
have laws and courts, to keep folks who get too enthusiastic over a 
particular angle of our economy from running over the folks who are 
not quite as nimble. 

Now, Mr. Tanner, what is the trouble with this—what was the name 
of the union that was here yesterday morning? The machinists? 

Mr. Forsyrue. They are not involved in that. 

Chairman Barpen. Well, Mr. Tanner, you are not involved in that 
except that you are a member of the group that is on the inside, is that 
right ? 

Mr. Tanner. Mr. Chairman. I have been a member of that group 
long enough not to endeavor to suggest a settlement between any of 
the machinists or carpenters or anything else. 

Chairman Barpven. You do not want to get on the outside, do you? 

Mr. Tanner. That is right. 

Chairman Barven. Well, now, Mr. Tanner, you say you do not 
charge any fees for cashing of checks. 

Mr. Tanner. No, sir. We have a mercenary reason to be there 
as well as a desire to cooperate. We would like to make it as easy 
as possible for them people to pay the dues and initiations. When 
we do that, that is part of our job. 

Chairman Barven. Well, the easier you make it for them to pay, the 
more they pay into the organization. 
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Mr. TANNER. Yes, sir; because as a rule there isn’t an awful lot of 
money. It doesn’t go all the way around. Somebody may get cut 
short and we like to get them first. That is still good business. 

Chairman Barpen. Mr. Tanner, this sum is building up pretty 
substantially. What do you do with that money locally? Do you 
just hold it in your treasury for any emergency that arises or might 
arise in the union, or is it designated or allocated in the beginning for 
particular things 

Mr. Tanner. We have certain obligations and financial expendi- 
tures, sir. That is taken care of in these monthly audit reports that 
show a steady normal financial obligation and there is always an 
opportunity to organize, although we think we are on the last frontier 
now, here. The battle isn’t won. 

Chairman Barpen. Well, if you can organize it, you will do it. 

Mr. Tanner. You bet we will. 

Chairman Barpen. And by the same token. I am sure you are 
sympathetic with some taxpayers. 

Mr. Tanner. I am a taxpayer. You bet I am sympathetic with 
them. I just got my notice yesterday. 

Chairman Barpen. They don’t even give me a chance for notice; 
they take it out of mine. But this is a Government project. 

Mr. Tanner. I know that, sir. 

Chairman Baxrpen. And it is financed 100 percent by the Govern- 
ment, and it is a defense project. And I wonder if you would sub- 
scribe to the theory that if there is an opening in the armed services 
and a man is needed, and he is physically and otherwise qualified for 
that service, that he ought to be permitted to enlist to defend his coun- 
try. Should he not? 

Mr. Tanner. I agree with you there, sir, with certain exceptions. 

Chairman Barpen. Which exceptions ? 

Mr. Tanner. I served on the War Manpower Commission for a 
long time and I endeavored in many instances to be very positive 
and there were certain rigid policies pertaining to certain individuals, 
but when a man came up and management and various people say, 
“Here, this man means more to the war effort where he is than to 
put a uniform on him,” I took that matter 

Chairman Barpen. Yes, but if a man wanted to enlist in the service 
to defend his country, you would not make a slave laborer out of 
him and say, “You have got to work in such a job.” You would not 
go along with that, I know. 

Mr. TANNER. No, sir. 

Chairman Barpen. On the other hand, you must feel that there are 
some people in this country who for reasons satisfactory to them- 
selves do not care to join the union and might want to work on a 
Government-financed project, a part of which funds to support it 
come out of his pocketbook, and he might not want you to tell him 
whether or not he can work on there. 

Mr. Tanner. Well, I doubt if he would come to see us to start with, 
then. 

Chairman Barpen. I think you are about right. He would not come 
to see you. But what I am talking about is: Would you make him 
come to see you in order to work there ? 

Mr. Tanner. We haven't so far, sir, on this particular project. 
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Chairman Barpven. I don’t believe I will press it any further, Mr, 
Tanner. 

Are there any bad working conditions out there that you think 
should be brought to the attention of any Government agency in- 
volved ? 

Mr. Tanner. I hope I will be able to take care of what little prob- 
lems I have got with du Pont. That isn’t an easy job, sir. There have 
been some things said——— 

Chairman Barpen. I am not trying to make you fellows fuss with 
du Pont, because I understand you are not going to pick a fuss 
with them right now. 

Mr. Tanner. I don’t know, I have no objection to-—— 

Chairman Barpen, Really, I am sincere about this. This com- 
mittee is not here to prosecute anybody or to just look at one side 
of the picture. The Education and Labor Committee has the re- 
sponsibility of not only just labor but the Employment Service and 
the conditions of labor and unfair labor practices. And then further 
than that, we are even charged with the responsibility of providing 
schools for the children of the men who are working on the project. 
So we have as many troubles and angles as any one of you, and every 
member of this committee is definitely concerned with those things. 
And unless we know what is developing at these places, when we 
will have legislation, probably, dropped in our laps at the beginning 
of the next session, we would say, “Well, what is the need for it? What 
is the cause for it?” 

I would like to get at many of the answers here, as many as possible, 
So, for that reason, I am asking if the safety conditions are good, 
if the men are being mistreated. If the Government agencies are lax 
in looking after the welfare of the men, I want to know it. And if 
the men are now confronting situations concerning bad conditions 
with the education of their children, we want to know it. 

Mr. Tanner. Mr. Chairman, du Pont, I know, is very proud, and 
rightfully so, of their safety records and their forever and ceaseless 
safety-first programs. They do everything humanly possible for the 
protection of their people. We know of that, and we certainly con- 
done it and cooperate. 

Various of the other problems you have mentioned are in existence. 
They are problems that are natural to an area as critical as this. We 
need more schools. We are in need of housing. The housing prob- 
em has been here with us prior to the start of this project. We have 
exhausted the manpower that can commute, sir. 

You said you have a letter from a man that couldn’t quit the job. 
I know those conditions exist. I had a man who had fought in India 
and flew the hump forty-some-odd times on the advance construction 
engineers. He had a beautiful recommendation from his command- 
ing officer for the job that he had done in the war. We didn’t have 
any opening nor were there any available in his line of, you might 
say, supervising. He begged for an opportunity to go to work as a 
laborer. He lived in Millen, Ga. 

I secured for that man employment. Iran into him about 2 months 
after that, and he recognized me. He said, “Mr. Tanner, I need 
some help. Iam ina rather peculiar position. I have three c oa 
and another one on the way. I am making 90 cents an hour, I 
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am paying a dollar and a half a day to ride. I am traveling around 
a hundred miles each way a day. It is taking approximtely 5 hours 
of my time added to 9. I know I don’t make enough money to take 
care of my people, nor can I afford to quit.” 

But the little bit that is left helps to provide some sustenance to 
those people. Now, sir, if you can take care of those types of con- 
ditions, you tell me what you want me to do and I will be ready and 
willing for it, sir. That is what I want to see done also. 

Chairman Baxrpen. Well, of course, along with and among all of 
our other troubles isn’t housing. It is the Banking and Currency 
Committee that handles that. And I am a little bit like you were 
about some of those other problems awhile ago, I have enough in my 
own basket without borrowing any. I would like to see those con- 
ditions remedied, and I am glad you put it in the record because this 
record will be read by every committee that has anything to do with 
the various angles of this project. 

Are there any other questions ? 

Mr. Forsytne. Yes, I have some, Mr. Chairman. 

Mr. Woop. Mr. Tanner, if I understood you correctly, you said that 
in the category of laborers on the job there were 700 out there on the 
job from your organization; is that right? 

Mr. Tanner. Yes, sir. 

Mr. Woop. Did I understand you correctly ¢ 

Mr. Tanner. They are in our category. I would say 65 percent of 
them, I would consider, are in my organization. 

Mr. Woop. But I understood you to say there are about 3,100 in 
your organization out there. 

Mr. Tanner. Yes, sir. 

Mr. Woop. And your statement is that that represents about 65 to 
70 percent of that total number in that category that are out there 
on that job. 

Mr. Tanner. We accept responsibility, Congressman Wood, of 
these 3,031. But, of this 3,031, there is only about 65 or 70 percent 
that are union. 

Mr. Woop. Oh, maybe I misunderstood you, because I notice here 
from the information furnished the committee by the company that 
as of November 1, 1951, there were only 3,600 people out there on the 
job in this classification. You had 3,100 of them, 65 or 70 percent. 
I wondered if I understood you correctly. 

Mr. Potiarp. That is their figures; these are ours. 

Mr. Woop. I beg your pardon? 

Mr. Potiarp. That is their figures, evidently. These are ours, and 
ours can’t be considered exact. 

Mr. Woop. This is the statement furnished us as of November 1 
of this year. 

Mr. Tanner. That is possible there aren’t very accurate figures on 
both parties’ part. 

Mr. Woop. If you have in your organization 3,100, there being only 
5,600 out there, you have considerably more than 65 percent of them; 
do you not? 

Mr. Tanner. Yes, sir. That is what I say. We claim these people, 
but from an actual official union status there is only about 70 percent 
of this figure, and I say that for this reason 

Mr. Woop. How do you arrive at that, Mr. Tanner ? 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 


Mr. Tanner. We haven’t gone out and tried to make them live up 
to their obligations, for the simple 1 reason that they don’t have it. 

Mr. Woop. I am asking you how you arrive at the figure that not 
more than 65 or 70 percent of the people for whom you assume the 
responsibility of being on this job actually belong to your union. 

Mr. Tanner. I have cards on these people. They were recom- 
mended by us to du Pont for their consideration. 

Mr. Woop. And you would say that 30 to 35 percent of them have 
not yet joined the union ? 

Mr. Poiuarp. According to those figures that you have, sir. 

Mr. Tanner. Well, according to these figures here, our files, they 
might have made a gesture but ‘they certs tinly have not lived up to it. 

Mr. Woop. What you mean to say is that they are not paying their 
dues regularly or are not making further contributions to the initiation 
fee; is that correct? 

Mr. Tanner. Some of them didn’t have it. 

Mr. Woop. How many that you referred never made an application 
to your organization? I am not asking you to be definite. I know 
you could not be, but give us your best estimate of about how many of 
the 3,100 that you have recommended out there or referred ? 

Mr. Tanner. We have referred every one of these. 

Mr. Woop. All right. How many of them, in your opinion, didn’t 
make an application to join the union? 

Mr. Tanner. Oh, they all made the application; all accepted the 
obligation. 

Mr. Woop. What you mean to say is 

Mr. Tanner. And we let the gates down. 

Mr. Woop. That they haven't fulfilled it. 

Mr. Tanner. That is right. And we haven’t pushed them to ful- 
fill it. 

Mr. Woop. You haven’t what? 

Mr. Tanner. We haven’t pushed them to fulfill it, either. 

Chairman Barpen. You are not accusing anybody else of furnishing 
the men there. You sent them out there on your list. 

Mr. Tanner. Du Pont has put a lot of them on there, too; du Pont 
has put a lot of displaced people on. 

Chairman Barpen. That was in the original understanding on that 
project. 

Mr. Tanner. That was a fair proposal. 

Chairman Barven. It would not be right to take a man off his land 
and then not give him a place to make a liv ing , would it ? 

Mr. Tanner. That was our view of it, ‘Sir; yes, sir. They were 
entitled to every consideration to be Fh 

(Mr. Wood left the room at this point.) 

Chairman Barpen. That is right. 

Ladies and gentlemen, we have some reinforcements this morning, 
Mr. Greenwood from New York. Come up and join us, Mr. Green- 
wood. He is a member of both the principal committee and of this 
subcommittee. 

Mr. Vat. Mr. Tanner, I think you have done a rather remarkable 
selling job all the way down the line from the bringing down of the re- 
quir ements of the du Pont Co., to the selling of the potential employee 
on the project. Iam interested in your approach to the selling phase. 
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Do you sell a man on the advantages of joining the union or the dis- 
advantages of not joining the union? 

Mr. Tanner. Mr. Vail, we have endeavored—still speaking of this 
particular project—to interview and talk to these people as individuals 
and not as a group of faceless humanity standing over in a corner. 

I am sincere with this, sir, when I tell you that Mr. Pollard and 
various others of our organization have listened countless hours to 
them, as you will be subjected to when you show interest in various 
individuals. We have weathered that, hoping that in our way, not 
can we do the whole job, but by getting in and interesting those 
people in their own welfare and showing them that there is an 
opportunity to build up their standard of living in this area of 
America, if we can do that and take them out of the slums that 
are Within two or three blocks of the capitol of South Carolina, 
where they are building a $7144 million job at 75 cents an hour, a 
State job, if you please, sir, and when the contractors of Columbia 
are asked for an appearance here because we were threatening to 
break down the economic conditions, and the contractors who were 
named were asking that had jobs going in Savannah, Ga., paying a 
lot higher wage scale because we got in there and sold and built a 
condition that gave them a better living condition than they were 
having in Columbia, and those same contractors are operating those 
jobs under union conditions, 100 percent union, but they are operat- 
ing the other within a hundred miles or a little better than a hundred 
miles at the lowest wage being paid building-construction people in 
the United States. And they are the people that are criticizing this 
program. 

Mr. Vait. Can you offer any possibility to new members of an in- 
crease in their wage scales on the project or can you offer them better 
conditions, or what is it that you offer them to justify union mem- 
bership? I am speaking now of this specifie project. 

Mr. Tanner. Mr. Vail, that is the No. 1 problem of this project, 
isan increase in wages. It has gottocome. The cost of living here has 
gone up, sir, until with the 90 cents and a dollar that is being paid 
there now, the people that got 50 cents around here a year and a half 
ago were a darn sight better off, because that 50 cents a year and a 
half ago in this area would buy and did buy a lot more than the 
dollar is buying out there today. 

Mr. Vat. I have no further questions. 

Chairman Barpen. Mr. Forsythe, do you have any further ques- 
tions? 

Mr. Forsyrne. Yes. How many men have you referred to the 
project, Mr. Tanner? 

Mr. Tanner. This, sir, will answer right along that line: 7,568 
people. 

Mr. Forsyrue. Have been referred. 

Mr. Tanner. To du Pont. And there are only 3,027 there now. 

Mr. Forsyrur. Were they all either union members or union appli- 
cants when they were referred ? 

Mr. Tanner. Yes, sir. 

Mr. Forsyrue. You do not refer people who have not at least ap- 
plied to your union? 

Mr. Tanner. No, sir. 
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Mr. Forsyrne. What rules do you have for paying back any ini- 
tiation fees which may have been collected from this three or four 
thousand people who have left the job or who have been fired or were 
never accepted. I presume those people would be in that category. 

Mr. Tanner. Mr. Forsythe, we found a rather bad health condi- 
tion by the records in this area, and we have refunded to this date 
1,510 refunds to these people for medical reasons. 

Mr. Forsyrue. Is that dollars or people ? 

Mr. Tanner. No, sir; that would run $20,000. 

Mr. Forsyrue. That you have refunded. 

Mr. Tanner. Yes, sir. 

Mr. Forsyrue. I saw all of your files over there, and I know that 
there was much money that had been paid back. I am trying to get 
some figure into the record here and also to find out if you have any 
standard rules if a man goes to work for a week and quits, does he 
get his initiation fee back or what are your rules concerning this turn- 
over of people? 

Mr. Tanner. That is not a fixed policy, sir. 

Mr. Forsyrue. Could you generalize on it for us? 

Mr. Tanner. If a man goes out for 2 or 3 weeks and came in with 
sickness or some normal reason, or reasonable excuse that a reasonable 
person would accept, we will give him his money back. 

Mr. Forsyrne. Do you have any figure on the amount of money 
that you have given back ? 

Mr. Tanner. Yes, sir. We have given back up to 1,510 people $10 
per person. 

Mr. Forsyrur. You spoke a moment ago of a large number of peo- 
ple on the project in your category that had been hired directly by 
du Pont. You spoke of the displaced persons as being a large part 
of that. How large a part of the group that has been hired by 
du Pont were these, I think you said, large number of displaced 
persons. 

Mr. Tanner. I wouldn’t know; du Pont won't let me look at their 
records. I don’t think there has been a terrific amount of those dis- 
placed people, because I got down there and did a lot of talking to 
these people. I got most of them. But there weren’t so many, even 
then. They kept talking about displaced people and I went down and 
talked to people and sold them a bill of goods. 

Mr. Forsyrue. Do you think the displaced persons that are on this 
job are in any appreciable number of the nonunion men on the job in 
your classification ? 

Mr. Tanner. No, sir; because there has been a figure of 5,000 people 
used consistently throughout the project. And I say that, of that 
5,000, there are not over two or three hundred of those people eligible 
to work. 

Mr. Forsyrur. What is that? Five thousand displaced people! 

Mr. Tanner. Yes. And that figure they are using is with children. 
and that is older folks, and lots of these people are self-employed and 
have their own occupations. 

Mr. Forsyrur. Yes. But when you spoke of the large number of 
nonunion people on the job you used an adjective which I have for- 
gotten which indicated a large number of displaced people with them. 
I wanted to know if you wanted to reconsider that. 
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Mr. Tanner. I definitely take that back. That isn’t mine; that is 
everybody else’s figure about so many people. I think I opened the 
statement earlier today by bringing that to the chairman’s attention 
that the figure of 5,000 had been used about the displaced people, but 
it also represented all of the people: Children, women, and people 
who are infirm and not capable of working and people who had their 
own occupations. 

Chairman Barpren. You offered a statement about that. 

Mr. Forsyrne. If you referred around 7,500 people and yon now 
have around 3,000 on the job, that means about 4,500 have been 
terminated. 

Mr. Tanner. That is right. 

Mr. Forsyrue. And you said you refunded about 1,500 initiation 
fees, and that leaves some 3,000 individuals referred but the union 
still has their initiation fees. 

Mr. Tanner. A great number of these people, sir, have been placed 
on other jobs that did not require a physical examination. 

Mr. Forsyrue. Do you mean individuals would come back to you 
rejected by du Pont from this referral list and you would then send 
them to another job? 

Mr. Tanner. In every instance we endeavored to place them on 
some other job that they will fit in. I believe I have one job with 
sixty-some-odd people on it now not connected with du Pont with 
fifty-some medical rejects of du Pont’s. 

Mr. Forsyrne. The chairman was asking vou about the general 
working conditions out there on the project. Does du Pont have any 
system of indoctrination that they use when they hire their own 
laborers ? 

Mr. Tanner. They have their orientation, sir. 

Mr. Forsyrur. What does that consist of ? 

Mr. Tanner. I don’t know, sir. 

Mr. Forsyrner. Do you know, Mr. Pollard ? 

Mr. Potiarp. No. 

Mr. Tanner. We have our own. 

Mr. Forsyrie. I just heard that there was one in existence and I 
was trying to find out what it was, and is that usual for a construction 
project ? 

Mr. Pottarp. On this one it is a “must,” and on others I don’t know, 
sir. 

Mr. Forsyrne. You spoke of bus service which exists to bring these 
people to the job from as much as 100 miles away. Is that “public 
transport: oe common carrier, or how is that organized ? 

Mr. Tanner. Mr. Forsythe, when we came in here, for some strange 
reason a in my opinion, and it is strictly personally, there were not 
enough laws within the State of South Carolina to give the people 
who were desiring common carrier transportation within the confines 
of South Carolina, there was no protection pertaining to insurance 
that we could find, and they were putting these people on these rat- 
trap broken-down trucks, and they had to have some conve yances to 
vet back and forth to the job, and they were poor people who didn’t 
own their own conveyances, and so they would take advantage of any- 
thing available within the area; and as I say, many times they were 
unfit to haul human beings. 
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We went to the capitol on many occasions and we resorted, which J 
know nothing about—they talk about politics that you have to use to 
make a contact with certain people here, there and yonder, and I was 
getting pretty far afield when I tried to approach it from that angle, 
but I had others to do it, and apparently it bore fruit. 

They began to set up franchises to responsible individuals in various 
areas. Ihave brought some maps and I thought maybe someone ought 
to produce them here to show what we are talking about all of the time, 
We found there was a labor supply in existence in Columbia, but no 
conveyance, and so we got some people over there interested and they 
bought some busses, and t] 1ey began to put these people on. 

We were interested for two reasons, to try to hold down the cost 
of this transportation, and to give them safe and adequate transporta- 
tion. To give you an ex ample, sir, we kept after two Negroes on 
turpentine trucks that were having the people sit up on rotten boards 
transporting them all of the way down almost to Frogmore. Two 
days after we had secured some adequate bus transportation and a 
proper insurance on it, they had a pretty severe wreck. Some 37 or 
38 of them went to the hospital pretty seriously injured. They were 
all protected under insurance but if they had been riding on the con- 
veyances that they had been riding on previously, I think we would 
have had 37 dead people. That is just a part of the program. 

We go into a little town, say 30 or 35 miles from the project, and 
there is available labor there and if you tell this average intelligent 
Negro of that area that, “John, we can get you a job right pretty close 
by paying union wages under union conditions,” that doesn’t mean 
anything to them. When you talk “steward,” he thinks you mean the 
Baptist Church. 

He might want that job but he as an individual doesn’t have the 
initiative to leave there as an individual and so he needs what he has 
been accustomed to all of his life, the white men or the overseer or 
someone in that area that he can depend on and rely on to get him 
together with his fellow workers. They are used to that and they are 
used to being picked up in a group and taken to the cotton fields and 
the turpentine woods, and they don’t have to worry, and they are the 
responsibility of the fellow who has got them, and he is going to have 
the worry of getting them in there and getting them through and 
taking care of them. If you were to turn one of those individuals as 
an individual loose to come to du Pont, I don’t know where you would 
find him before the day was over. He would get confused and so 
excited he would never make it all of the way through. And in fact 
he would not try it. 

But we have found that when we get in there and get a group and 
get them transportation and get a competent person of that area to 
bring them to the job, then we have got our hands on about 35 or 30 
doggone good construction people. They are not construction people 
to start with, but we have people out there that have the know-how 
and they will make construction laborers out of them. They are physi- 
cally fit to be in that category, and we have accomplished something. 
And we have 25 or 30 or 35 good competent workers on the job that we 
would never have gotten otherwise. 

We have concentrated on that for 9 months, until we have a system 
set up that we have over 85 to 90 people that are transporting these 
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people, Mr. Chairman, and they are clearing them through these 
various employment offices, too. 

Mr. Forsyrue. Mr. ‘Tanner, do you have any connection between 
the union and these 80 or 90 people who are hauling them ? 

Mr. Tanner. No, sir; that is just like cashing the checks. It is a 
free service. 

Mr. Forsyrur. The union has no connection ¢ 

Mr. Tanner. We work with them and we endeavor to get their 
franchises for them, and we try to keep four or five people trying to 
run the same route from running at the same place when there are 
not sufficient laborers for three of them, and when we find we can 
get more labor and we don’t have sufficient transportation, then we go 
hollering for another franchise. 

Mr. Forsyrne. And the union or no union official has any financial 
interest in any of those bus lines? 

Mr. Tanner. No. 

Mr. Forsyrue. And none of your families have any interest in it ? 

Mr. Tanner. No. 

Mr. Forsyrue. And Mr. Pollard? 

Mr. Potiarp. No. 

Mr. Forsyrue. Have you met with any of the Labor Department 
people down here on the problem of setting wages, under the Bacon- 
Davis Act—you personally, Mr. Tanner? 

Mr. Tanner. No, sir. There were some meetings held. 

Mr. Forsyrire. Down in this area ? 

Mr. Tanner. Well, I think one of the Senators was sick or some- 
thing and he went down to Key West, and I think that that was the 
final set-up when something happened to the laborers wage scale 
down there. I wasn’t in on it. 

Mr. Forsyriue. Have you met with any of the Labor Department 
people responsible for setting wages ? 

Mr. Potiarp. No, sir. 

Mr. Tanner. We sure want to. 

Mr. Lamier. I believe you stated you would like to have those in 
the record. 

Mr. Forsyrur. Yes, just in the committee’s files as exhibits, the 
financial statements. 

Mr. Lamier. And I thought that the map might be of interest to 
you. 

Mr. Forsyrne. We will put this in the committee’s file as an exhibit 
also. 

(The documents above referred to were filed with the committee for 
the information of the committee. ) 

Chairman Barpen. Thank you very much, gentlemen. 

Mr. Derrickson. Mr. Solomon, Mr. Lytle, and Mr. Alexander. 

Chairman Barpen. Do you and each of you solemnly swear that the 
testimony you will give the committee will be the truth, the whole 
truth, and nothing but the truth, so help you God ¢ 

Mr. Sotomon. I do. 

Mr. ALEXANDER. I do. 

Mr. Lyre. I do. 
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TESTIMONY OF I. K. SOLOMON, BUSINESS MANAGER AND FINAN. 
CIAL SECRETARY OF LOCAL UNION 1579, INTERNATIONAL 
BROTHERHOOD OF ELECTRICAL WORKERS; P. A. ALEXANDER, 
INTERNATIONAL REPRESENTATIVE OF THE INTERNATIONAL 
BROTHERHOOD OF ELECTRICAL WORKERS; AND H. W. LYTLE, OF 
LOCAL 1579 OF THE INTERNATIONAL BROTHERHOOD OF ELEC- 
TRICAL WORKERS, AUGUSTA, GA. 


Chairman Barpen. Do any of you have a prepared statement that 
you want to read ¢ 

Mr. Soromon. No, Mr, Chairman. 

(Wilmer D. Lanier, attorney, Finance Building, Augusta, Ga., 
appeared on behalf of the above witnesses. ) 

Mr. Forsyrue. Would you identify yourself for the record and the 
men who are with you, Mr. Solomon ¢ 

Mr. Sotomon. I am I. K. Solomon, business manager and financial 
secretary of the Local Union 1579, International Brotherhood of 
Electrical Workers. 

Mr. Atexanper. P. A. Alexander, international representative of 
the International Brotherhood of Electrical Workers. 

Mr. Lyrir. H. W. Lytle, Local 1579, Augusta. 

Mr. Forsyrne. Mr. Solomon, when was your locai established ? 

Mr. Sotomon. On February 10, 1948. 

Mr. Forsyrur. And have you been business manager since that 
time ¢ 

Mr. Sotomon. Yes, sir. 

Mr. Forsyrur. What is the membership in the local at the pres- 
ent time? 

Mr. Sotomon. Three hundred forty-one. 

Mr. Forsyrue. And what was it on January 1 of 1951? 

Mr. Sotomon. One hundred nineteen. 

Mr. Forsyrue. And how many are on the project at the present 
time ¢ 

Mr. Soromon. As of November 1, we had 715 electrical workers on 
the project. 

Mr. Forsyrue. You had 715 electrical workers? 

Mr. Sotomon. Yes, sir. 

Mr. Forsyrue. All members of the union ? 

Mr. Sotomon. No, sir. 

Mr. Forsyrue. How many members of the union are on the project ? 

If you do not have it right there, you must know roughly how 
many members of your local are out there ? 

Mr. Soromon. Members of the local union? 

Mr. Forsyrur. How many members of your local are on the pro 
ject ¢ 

Mr. Soromon. Eighty-eight. And now, they were members of the 
local when they were referred out. 

Mr. Forsytne. Now, do you refer nonunion as well as union met 
to the project q 

Mr. Sotomon. Yes, sir. 

Mr. Forsyrur. You do? 

Mr. Sotomon, Yes, sir. 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 219 


Mr. Forsyrnre. When a man comes into your office and tells you 
he would like to go to work out there, and tells you he is not a member 
of the union, you still will refer him out if he is qualified according 
to your standards? 

Mr. Sotomon. If we need him; yes, sir. 

Mr. Forsyrue. If you have a request for a reference ? 

Mr. Soromon. Yes, sir. 

Mr. Forsytue. And you have referred a number out there, and 
how many have you referred who were not members of the union? 

Mr. Soromon. One hundred eighty-eight. 

Mr. Forsyrne. How many of those are still not members of the 
union ¢ 

Mr. Soromon. I have got it here if I can find it. How many are 
still not members? 

Mr. Forsyrur. Yes, sir: that you referred. 

Perhaps we can arrive at the same solution this way, Mr. Solomon. 

Mr. Solomon, just leave the paper alone for a minute, and we can 
talk, and I think we can find what we are trying to get at. I want to 
define very clearly what we mean by people being referred out who 
are not members of the union. Those are people, some of whom have 
not indicated any desire to join or made any promises that they will 
join after they get out there, is that true? And you still have referred 
some people in that category ? 

Mr. Sotomon. I have, but I anticipate organizing them after they 
get on the job. 

Mr. Forsyrue. After they get on the job? 

Mr. Sotomon. Yes, sir. 

Mr. Forsyrur. What isthe initiation fee for your union ? 

Mr. SoromMon. $52 for journeymen and wiremen, and $27 for ap- 
prentice electricians. 

Mr. Forsyrur. How long has that initiation fee been at that figure ? 

Mr. Sotomon. Since this local union was chartered. 

Mr. Forsyrue. Since the local union was chartered ? 

Mr. Soromon. Yes, sir. 

Mr. Forsyrne. What are the regular monthly dues? 

Mr. Soromon. Well, we have, sir, a fluctuating dues system. The 
regular monthly dues are $5.10 a month, plus a percentage of a man’s 
gross earnings, which is a part of his dues, and at the present time it 
isZ percent. 

Mr. Forsyrne. Now, as I understand, then, and we discussed this 
in your office the other day. a man who is not working who is a member 
of your local pays $5.10 as dues? 

Mr. Soromon. That is right. 

Mr. Forsyrur. And when he goes to work, he pays an additional 
2 percent of his weekly or monthly wage? 

Mr. Soromon. Yes, sir. 

Mr. Forsyrne. That goes to the local as regular dues ? 

Mr. Sotomon. Yes, sir. 

Mr. Forsyte. Do you have any insurance fund ? 

Mr. Sotomon. Yes, sir. We have a $1,000 insurance policy. 

Mr. Forsyrne. And you have a pension system ? 

Mr. Soromon. We have a pension. 
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Mr. ForsyrHe. Would you explain for the record what that pension 
system is, and how it works? 

Mr. Sotomon. When a member, or when a man has been a member 
for 20 years, and reaches the age of 65, and he has been in continuous 
good standing, he can retire on $52.50 a month. 

Mr. Forsyrne. Now, I don’t want to get into the details of how it 
works. What I am trying to get at is how is the money collected, 
and how is the pension-fund system set up? Is it a system between 
yourself and duPont or between the local 

Mr. Sotomon. No, the pension system is between the International 
—and when I say that, I mean all of the local unions in the IBEW, 
and the electrical contractors with whom we do business. 

Mr. Forsyrue. What is the name of the electrical contractors as- 
sociation ? 

Mr. Soromon. The National Electrical Benefit Fund. 

Mr. Forsyrur. Now, money paid into that pension fund, is that 
paid to the local ? 

Mr. Soromon. No. 

Mr. Forsyrur. By the employer? 

Mr. Scromon. No, it is paid directly to a regional board. 

Mr. Forsyrnr. A regional board ? 

Mr. Sotomon. Yes, sir. 

Mr. Forsyrue. Where is your regional board ? 

Mr. Sotomon,. In Atlanta, Ga. 

Mr. Forsyrne. And the local never handles the money that goes 
into the pension fund / 

Mr. Sotomon. We have nothing to do with it. And I might add 
that out of our $5.10-a-month dues, our local union gets only $1.50 of 
that. 

Mr. Forsyrue. The rest of it goes where ? 

Mr. Sotomon. Into our International in Washington, and is applied 
to the pension and the insurance as regular per capita. 

Mr. Forsyrne. Then you individually pay into the pension fund, 
also. as members of the locals ? 

Mr. Sotomon. Yes, sir. 

Mr. Forsyrne. And the employers pay directly to some other or- 
ganization / 

Mr. Soromon. The employers pay 1 percent of their gross payrolls, 
and the IBEW matches it with an equal 1 percent. 

Mr. Forsyrne. What is the union seale on the project ? 

Mr. Soromon. $2.50 an hour for journeyman wiremen. 

Mr. Forsyrue. Do you know what the union scale is in Atlanta? 

Mr. Sotomon. Atlanta, I believe now it is $2.6214; I believe is ac- 
tually in effect in Atlanta. However, they agreed on a $2.75-wage 
rate with their contractors, but the Board only saw fit to allow them 
to receive half of that amount, which amounts to $2.621%4. But the 
$2.75 is, so I understand, to go into effect right away. 

Mr. Forsyrie. Do you know what the rate is in Savannah? 

Mr. Soromon. In Savannah, the rate is $2.50. It has not gone into 
effect, but it has been negotiated. 

Mr. Forsyrue. Do you know what the rate is at Charleston ? 

Mr. Soromon. At Charleston, I wouldn't know, but I believe it is 


rue. Do you know, Mr. Alexander ? 
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Mr. Atexanper. I don’t know that; no. 

Mr. Forsyrue. What was the rate in Augusta—what was your 
union scale in Augusta before the project started ? 

Mr. Sotomon. We negotiated $2.25 an hour before the project 
started. 

Mr. Forsyrue. Do you have any system of work permits, using that 
term in the broad sense? 

Mr. Sotomon. No. 

Mr. ForsyrHre. What are the total assets of the local at the present 
time ¢ 

Mr. Soromon. Mr. Lytle has the record. 

Mr. Lytie. Our net worth on September 30, 1951, was $16,408.53. 

Mr. Forsyrur. What was your net worth on January 1, or Decem- 
ber 514 

Mr. Soromon. I have got it here; on January 1, 1950——— 

Mr. Forsyrur. What was the date / 

Mr. Soromon. January 1, 1951—the local union’s treasury was 
$1,102.59, plus one United States savings bond at $1,000; and in addi- 
tion, we had office equipment and supplies, and so forth. 

Mr. Forsyrue. Is that the equivalent figure to the one which you 
gave me / 

Mr. Lytie. There is $2,000 in bonds in addition to this, I believe. I 
don’t think that this figure is the same one. 

Mr. Granam. He wants January. 

Mr. Forsyrue. I want to compare the two figures, between January 

and the September figure which you read, and I want comparable 
figures. 

Mr. Sotomon. I have got the figure here that I just gave you, which 
isof January 1, 1951. That is $1,102.59, plus one $1,000 United States 
saving bond. 

Mr. Forsyrur. What makes up the difference between the two? The 
figure, then, for September, is what, Mr. Lytle? 

Mr. Lyrie. It would be $16,408.53, plus two $1,000 bonds. 

Mr. Forsyrne. What goes to make up that figure? That is cash? 

Mr. Lyrie. That is cash. 

Mr. Forsyrur. What other assets do you have, if any? 

Mr. Soromon. We have an automobile. 

Mr. Forsyrue. One? 

Mr. Sotomon. One automobile; yes, sir. 

Mr. Forsyrue. What else ? 

Mr. Soromon. We have office furniture and equipment, and type- 
writers, and so forth. 

Mr. Forsyrur. Did you have an automobile in January of 1951? 

Mr. Soromon. No. 

Mr. Forsyrur. Have you added to your office equipment since Jan- 
uary of 1951? 

Mr. Sotomon. Yes, sir. 

Mr. Forsyrue. To what extent, in terms of dollars? 

Mr. Soromon. I couldn’t say right off. I would say it has probably 
doubled. ° 

Mr. Forsyrne. That doesn’t help us. I don’t know what it was 
before. Approximately $50 or $500 or $1,000, or what ? 

Mr. Sotomon. I can’t be sure on it. 
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Mr. Forsyrue. I realize that. Just tell us your best guess. 

Mr. Sotomon. I would say approximately $600. 

Mr. Forsyrue. Do you have any system of paying unemployment 
benefits to any of your men who are out of work ? 

Mr. Sotomon. No. 

Mr. Forsyrue. So that none of the dues or funds paid into the 
local or the international goes toward any fund of that kind, which 
would pay you unemployment payments ? 

Mr. Sotomon. Not to my knowledge. 

Mr. Forsyrue. Mr, Alexander, perhaps you could answer that. 

Mr. ALexaNprer. We don’t have. 

Mr. Sotomon. The local union has a fund, which probably shows on 
the audit, that is set aside for the purpose of assisting any member that 
becomes unemployed, if he is not—— 

Mr. Forsyrur. Those are hardship cases; there is nothing regular 
about that? 

Mr. Sotomon. No. 

Mr. Greenwoop. There is no special strike fund, any special fund set 
aside for strikes ? 

Mr. SoLtomon. No. 

Mr. Greenwoop. All right. 

Mr. Var. How do you establish the qualification for membership 
in your union, and how do you know a man is qualified as an electrical 
worker? 

Mr. Soromon. We examine him with an examining board, 

Mr. Vain. It that a State examining board ¢ 

Mr. Sotromon. That is our loval union examining board. 

Mr. Vai. You have no State examining board to determine the 
qualifications of an electrical worker? 

Mr. Sotomon. I don’t know whether the State has a board or not, 
but we examine our own members. 

Mr. Vain. You do not have an apprenticeship system ? 

Mr. Sotomon. We have a State-approved system, and we are affil- 
iated with the national apprenticeship program. 

Mr. Vain. I have no further questions. 

Mr. Greenwoop. Thank you. 

Mr. Forsyrne. I want to get a statement on the record, Mr. Green- 
wood. 

1 would like to have copies of the financial statements put in the 
committee files as exhibits. 

Mr. Soromon. We will be pleased to furnish them. 

(The following information was furnished by Mr. Solomon for the 
record :) 

Of the 715 electrical workers on the job, 527 of them are IBEW members from 
other local unions and were members prier to announcement of Savanna! 
River project. 

Mr. Greenwoop. Thank you very much, gentlemen. 

Is Mr. Miller here, of the Operating Engineers Union? 

Mr. Vewpe. He testified yesterday. ° 

Mr. Greenwoop. Mr. Wilder? 

Mr. Lanter. Mr. Elder is appearing with Mr. Wilder. 
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Mr. Greenwoop. Do you solemnly swear the testimony you will 
give this committee w ill be the truth, the whole truth, and nothing 
but the truth, so help you God? 

Mr. Wiper. I do. 

Mr. Exper. I do. 


TESTIMONY OF JOSEPH A. WILDER, BUSINESS MANAGER, AND R. R. 
ELDER, SECRETARY-TREASURER AND ASSISTANT BUSINESS 
REPRESENTATIVE, GENERAL DRIVERS, WAREHOUSEMEN AND 
HELPERS LOCAL UNION NO. 509, AFFILIATED WITH I. B. OF T. C. 
W. AND H. OF A., AFL, AIKEN, S. C. 


(Wilmer D. Lanier, attorney, Finance Building, Augusta, Ga., 
appeared on behalf of the above. witnesses. ) 

Mr. Greenwoop. Do you have a prepared statement to give to us, 
Mr. Wilder? 

Mr. Witper. No, I haven't. 

Mr. Forsyrne. Will you please give your names for the record ? 

Mr. Witver. Joseph A. Wilder, business manager of Local 509, 
General Drivers Union, Aiken, S.C. 

Mr. Exper. R. R. Elder, secretary-treasurer, General Drivers Local, 
Aiken, S. C. 

Mr. Forsyrne. Mr. Wilder, when did this local 509 organize, and 
when was it chartered ¢ 

Mr. Wivper. I believe it was February 6, 1951. 

Mr. Forsyrue. Have you been business agent since that time? 

Mr. Wixper. Yes, sir. 

Mr. Forsyrur. How many members do you have in the local at the 
present time? 

Mr. Witper. One thousand two hundred and seventy. 

Mr. Forsyrue. How many are out on the Savannah River project ? 

Mr. Wixper. There are approximately 1100. 

Mr. Forsyrur. Eleven hundred on the project ? 

Mr. Wiuper. Yes, sir. 

Mr. Forsyrue. What are your initiation fees? 

Mr. Wivper. Our initiation fees—I would like to make a statement 
on that. I think that evervbody is due a clarification. Our initia- 
tion fee set by the Southern Conference of Teamsters, with head- 
pee ane in Memphis, which is a branch of the international union, 
for the 12 Southern States, is $25. 

And when I was sent here, my instructions were to start and take 
in the local people for $5, and $2.50 a month dues. And then as the 
local people were absorbed, they raised it, and we didn’t have anything 
to do with it, and they raised it to $15. 

Mr. Forsyrne. By action of the members of the local ? 

Mr. Wiper. Np, by action—this local works directly under the 
international trusteeship. 

Mr. Forsyrue. And you are working directly out of the interna- 
tional yourself, and as an employee of the international ? 

Mr. Wiper. That is right. 

And then, sometime in March, they raised it to $15. And then, the 
10th of this month, they decided that they had absorbed all of the 
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local people that were qualified, and they were drawing them from 
everywhere, they were used to paying the normal $25, and the *y raised it 
to $25, 

Mr. Forsyrue. And it is $25 throughout the whole area that is under 
this Memphis jurisdiction ? 

Mr. Witper. Yes. Ours has been $25 since the 10th of this month. 
and you didn’t ask for that month, but I will give it to you. 

Mr. ForsyTHe. And your regular dues, you say, are $2.50.a month ? 

Mr. Witper. That is right. 

Mr. Forsyrur. What isthe union scale on the project ? 

Mr. Wivper. Well, we don’t know what the scale for some of our 
classifications are, but the ones that we know about are from $1.10 to 
$1.50 an hour. 

Mr. Forsyrne. What are the going scales for the same classifications 
in Atlanta ? 

Mr. Witper. Well, on a tonnage basis, some of them go to $2 and 
$2.20. 

Mr. Forsyte. T hey are higher than they are here? 

Mr. Wiuper. Yes, sir. 

Mr. Forsytue. Is that true of Charleston ? 

Mr. Witper. And on the $1.10 rate here, it would be $1.25 in Atlanta. 

Mr. Forsytue. Is that true of Charleston ? 

Mr. Witper. I couldn’t tell you about Charleston. 

Mr. Forsyte. What was the local rate paid for that kind of work 
before the project started ? 

Mr. Witper. Seventy-five cents an hour was all anybody got around 
here, that I know about. 

Mr. Forsyrue. Do you have any system of work permits at all? 

Mr. Wixper. No, sir; we are not allowed any. 

Mr. ForsyrHe. You mean your internation: al does not allow them ? 

Mr. Wirper. No. 

Mr. Forsyrne. Is that in your international bylaws? 

Mr. Wirper. You see, if we have a member from some other loc i — 
which we don’t have many of them, they won’t transfer in for this 
kind of a rate—but they transfer in and it costs them a quarter to 
transfer. 

Mr. Forsyrnue. And no initiation fee? 

Mr. Wirper. No nothing. 

Mr. Forsyrue. And then he pays to your local after he transfers? 

Mr. Wiper. That is right. 

Mr. Forsytur. What if he doesn’t want to transfer? 

Mr. Wirper. He can’t work here. 

Mr. Forsytur. No? 

Mr. Witper. Not under our local. 

Mr. Forsyrne. Do you have any other fees, other than these dues 
of $2.50? 

Mr. Wirper. No. sir. 

Mr. Forsyrur. What are the current assets of the local ? 

Mr. Wirper. I think Mr. Elder had better answer that. 

Mr. Exper. $5,703.22. 

Mr. Forsyte. That is your total assets? 

Mr. Exper. Yes. sir. 

Mr. Forsyrie. How is that broken down ? 
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Mr. Exper. It is not a very good breakdown, sir. Office furniture 
and supphies—and shall I explain this “building repairs”? We have 
rented a building which was just a building, with the understanding 
that the local union would pay all repairs and remodeling as we saw 
fit under lease, and that includes that figure, on the repairs of the 
building, $2,314.60. 

Mr. Forsyrime. How much in cash, or were you through explaining 
about the building / 

Mr. Exper. That is all. This was the repairs to the building, and 
building our offices, and so forth, and I don’t have the breakdown in 
cash. Our bank balance, the balance on hand is $8,709.05 in the bank 
and cash on hand. 

Mr. Forsyrue. Do you make payments to the international aside 
from the normal fees which are required of the local ? 

Mr. Winper. We are endeavoring to pay back a loan that we got to 
start this local with, if that is what you mean. 

Mr. Forsyrur. How much was the loan? 

Mr. Wivper. $5,000. 

Mr. Forsyrur. How much have you paid back? 

Mr. Wivper. This month, since your request for a statement, we 
paid $2,500. 

Mr. Forsyrur. That is the total amount you have paid back? 

Mr. Witper. Yes, sir. 

Mr. Forsytrur. And you still owe them $2,500? 

Mr. Wizper. That is right. 

Mr. ForsyrHe. Under this trustee arrangement that exists here, 
Mr. Wilder, what voice in the management of the local affairs do the 
members of the local have? 

Mr. Wiuper. Well, they have full voice on such as raising dues, 
and voting on the regular procedures of the local, and settling griev- 
ances, and everything. 

Mr. Forsyrue. And they elect their own officers, with the exception 
of yourself ? 

Mr. Witper. No, they don’t elect officers. The international appoints 
the officers, and as quick as these loans are paid off and the thing gets 
running, why, then they will be allowed to elect officers, and we don’t 
know if we will be here then or not. 

Mr. Forsyrnue. Is Mr. Elder also employed by the international? 

Mr. Wiper. Yes, sir. 

Mr. Forsyrne. Is this the usual procedure for setting up a new 
local, in your union ¢ 

Mr. Wiper. Yes, sir. 

Mr. Forsyrne. To send in international representatives until the 
local is on its feet ? 

Mr. Wirper. That isthe wavy we got 1 million and a quarter members. 

Mr. Forsyruer. Isthe payment ef this loan the only test for shifting 
toa local control ? 

Mr. Wiiper. No. You see, we have quite an educational program, 
and we are training a lot of fellows in the loeal, and we are trving 
to train all of the members to a certain extent, and we have quite 
an educational program in any vicinity we go into. 

Mr. Forsyrnr. Then, there is more than just the payment of the 


loan involved in giving them local autonomy / 
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Mr. Wivper. We are trying our best to train prospective officers 
now. 

Mr. Forsyrue. How many men have you referred to the project? 

Mr. Wivper. Mr. Elder says he is guessing about 1,700. 

Mr. ForsyrHe. How many did you say that you had there now / 

Mr. Witper. Approximately 1,100. 

Mr. Forsyrur. Have you refunded any money paid as initiation 
fees to any men who were not accepted / 

Mr. Wiuper. Yes, sir. You see, we don’t sign checks here ourselves, 
and the checks are signed in the international, and we have a large, 
we call it a petty cash fund, and by check we have refunded $327.25, 
but we could get that information for you, but it would be quite a 
job; you see, we have a receipt book, something like this, on a large 
scale, and these fellows come in with their slip from du Pont, and 
their receipt, and we put that reecipt back in the book and mark on it 
why their refund is made, and take it out of petty cash, because we 
don’t want to keep those people hanging around a week while we seni 
the check off, and we don’t have a record of that, but we could get it. 

The other day, one day Jast week, we sent out five men, and we 
had six refunds. 

Mr. Forsyrue. What are your rules for refunding, and under what 
circumstances will you refund initiation fees 

Mr. Wiper. For medical and physical rejection, or drivers for 
flunking a driver’s test. 

Mr. Forsyrue. That is the only basis for it? 

Mr. Winper. That is all; if they can’t work. 

Mr. Forsyrue. Your figures here show that you have collected 
approximately almost $20,000 in initiation fees, and that is from 
February to October of this year; and you say you have only paid 
back around $300 to men ? 

Mr. Wiiper. I didn’t say that. 

Mr. ForsyrnHe. Give me an estimate, then, of the figure in addi- 
tion to $300 that is involved in paying money back to members who 
were referred ¢ 

Mr. Witper. I imagine that there must be—it would be a guess—I 
guess that there must be $1,800 or $2,000. 

If you want that, I will get it for you. 

Mr. Forsyrue. I think that that is probably close enough for my 
purposes. 

That is all I have, Mr. Chairman. 

Mr. Lanter. Mr. Chairman, it might be of interest to the commit 
tee to know that the jurisdiction of the teamsters covers warehouse- 
men, chauffeurs, and material checkers, as well as those that they 
referred to. So that the committee might get the full picture, ware- 
housemen, chauffeurs and material checkers seem to be classified out 
at du Pont’s as nonmanual, and not as teamsters, and not hired through 
the local, by reference, but hired direct through no locals; which would 
up, if you get those figures, your manual employment figures that you 
have gotten before. They didn’t cover it. 

The reason we know they are not in this local is because they have 
heen constantly fussing about trying to get them in, that is, the ware- 
housemen and the chauffeurs and the material checkers, and they 
run up—what did you estimate it to be? . 
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Mr. Wiper. It would be a guess, but I would imagine 700 or 500 
more people we should have in our local, that they have hired direct. 

Mr. Forsyrue. That you claim within your jurisdiction, and they 
do not agree with you? 

Mr. Winper. That is what our organization was founded on, was 
chauffeurs and warehousemen. 

Mr. LANIER. We are not bringing up the jurisdictional question, 
and we are illustrating that there are those people. 

Mr. Vevpr. I would like to ask vou just a Tew questions, 

You have 1,100 men on the project out there / 

Mr. Wivper. Approximately, and we have no way of telling nuw 
many we have out there. We are going from our records, and we 
don’t know how correct they are. 

Mr. Vetpr. Do you have any system of collecting dues at the plant? 

Mr. Wivper. Yes, sir, we have shop stewards, and then they come 
by the office and come to the union meetings. 

“Mr. Veupr. Can you tell us generally what percentage of dues you 
collect from your members out there / 

Mr. Witporr. No, I couldn't. You see, they are allowed to collect 
before working time and after working time. 

Mr. Veupe. All of the men on the project who would come under 
the classification of teamsters, belong to your organization, however ¢ 

Mr. Witper. No, sir. 

Mr. Vetpe. About how many do not? 

Mr. Wivper. I just made a statement that it would be a guess, but I 
imagine around 800, 

Mr. Vetpr. Around 800 of the 1,100, de vou mean 4 

Mr. Wizorer. I am talking about other than that. 

Mr. Veupr. Iam sorry, I did not understand you. 

Mr. Witper. I am talking of other than the 1,100. 

Mr. Veupr. You mean an additional number / 

Mr. Wivper. I am talking about 800 additional. 

Mr. Vevpr. That do not belong to the teamsters union, who would 
come into the classification 4 

Mr. Winper. That is right. 

Mr. Vetpr. Were they referred by you? 

Mr. Wiper. They weren't. 

Mr. Vetpe. Do you know how they were hired / 

Mr. Winver. No, I don’t. 

Mr. Veitpr. How do you know that there are that many ? 

Mr. Wivper. I argued about them, and I don’t know the exact num- 
ber, but I know that there is a lot of them, and our people work with 
them and see them. 

Mr. Vevpr. You claim that there is some dispute about who should 
and who should not belong to your union, as to their classification. 
Actually, what type of person or what type of worker does belong to 
your union / 

Mr. Wiiper. Well, there is werehousemen, chauffeurs. and material 
heckers, and truck drivers. 

Mr. Vewor. Mr. Wilder, I realize that you have a lot of responsibili- 
ties in order to create good working conditions, and. of course. you 
attempt to raise the wages of the workers who are members of vour 
union, which is a laudable undertaking. What would you do to vet 
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the performance of this last part of your duties, and what would 4 
do to get a raise for your workers in view of the fact that the Atoini 
Energy Commission has set the prevailing wage rates, and how wou 
you go about it, just generally speaking ? 

Mr. Witwer. We are trying to get a raise now, Mr. Velde. For ex 
ample, we have gone to Knoxville and Oak Ridge and TVA and 
Paducah, and Atlanta, and Savannah, and we have gotten rates show 
ing a higher rate being paid all over than is being paid here. A: 
we hope to get a raise on that basis. 

Mr. Vetpr. Suppose you are unable to get the raise on that pro 
cedure: what would be the next step ? 

Mr. Winner. Well, we have just gotten with the du Pont people 
now, and then the AEC and then the Department of Labor and | 
Wage Stabilization Board. 

Mr. Vewpr. Thank you. 

Chairman Barpen. Mr. Wilder, the controversy over the 800, 
where they belong, that is between you and du Pont, and Mer Say 
that they do not belong i in that classification and you say that they cd: 

Mr. Winner. — is right; yes. 

Chairman Barpen. And if they had said that they belonged in 
your classification, w cite , then they would be yours; and since they said 
they did not belong in your classification, why, then they are theirs! 

Mi. Wiper. I don’t know if they say that or not, but they are hir- 
ing them direct. 

Pons: Barpen. Well, that is what they have told you, as you 
said, ov implied, that they said they did not belong in this classifica 
tion, “+ty you said that is what your organization was set up for, is 
that correct ? 

Mr. Winper. That is what the organization was set up for, it started 
out with chauffeurs and teamsters. 

Chairman Barpen. You have discussed it with them, have you not? 

Mr. Wirper. Yes, sir. 

Chairman Barven. And what did they tell you? 

fr. Witper. Well, up to now, I don’t have them; they are classified 
as clerks, and they are paying them on a nonmanual payroll. 

Chairman Barpen. And you say this local here is a newly set up 
teamsters local ? 

Mir. Witper. Yes, sir. 

Chairman Barpen. Do the men joining your local have any vote 
in the organization ? 

Mr. Witper. Yes. 

Chairman Barpen. Do you have your local officers? 

Mir. Witper. Yes. 

Chairman Barpen. And they elect their officers ? 

Mr. Wiper. They will, yes. They haven’t up to now, because I 
don’t think—because I think every local union, especially all team- 
sters, start out with temporary officers until the local gets set up. 

: sie man Barpen. You have been operating here about how long?’ 

. Witper. I came here the first of February. 

:uivrman Barpen. Well, other than or aside from the matter we 
are ae in an area of that type and in a project of that kind, 
co you have any suggestions as to working conditions, safety con- 
ditions, or anything that would touch the field of labor-management / 
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Mr. Wivprr. Their safety conditions are excellent, and the work- 
ing conditions are, I would say, above normal in construction. All 
construction is bad, to a certain extent. The only thing that I sug- 
gest is these people be paid a living wage. 

Chairman Barpen. "The thing you would suggest would be an in- 
crease In wages? 

Mr. Witper. That is right, substantially. 

Chairman Barpen. What is the prevailing wage or what is the 
scale of pay for your men ? 

Mr. WwW inpER. They get from $1.10 to $1.50 per hour. 

Chairman Barven. “That is $1.10 to $1.50, and What does the $1.50 
group include? 

Mr. Wiper. That is heavy equipment, such as lowboys and con- 
crete mixers and semitrucks, and trailers, and such as that. 

Chairman Barpen. That is for how many hours? 

Mr. Wiiper. That is for 9 hours a day now. 

Chairman Barpen. Now, that is 8 times $1.50, is $12, and $2.25, and 
that is $14.25, and what would you say the prev: aili ng wage was for 
an operator of that type? 

Mr. Witper. It should be at least $1.85, if you want to pay com- 
parable wages for comparable work, and what other Government 
projec ts are pay ing. 

Chairman Barpen. Well, now, you would not want to use Paducah 
much as a gage, because you admit that that is the highest ? 

Mr. Wiper. I would like to use Paducah: ves, sir. 

Chairman Barpen. I am sure you would, but I am talking about the 
fellow—— 

Mr. Witwer. I would like to use Paducah, and it should be used, 
and it is a Government project, and they are doing identical work, 
and why shouldn’t you use it ? 

Chairman Barven. Do you think Paducah is the average? 

Mr. Witwer. Yes; I think it is, for that country. 

Chairman Barven. Do you know of any other Government project 
paying $1.50 for labor, common labor ¢ 

Mr. Wier. No, I don't. 

tego haees Barven. Then it would hardiy be the average, would 

if it is the only one? 

T say. it would hardly be the average, if it is the only one? 

Mr. Witper. Maybe I didn’t understand what you said. 

Chairman Barpen. I asked you if you knew of any other Govern- 
ment project where common labor was paid $1.50? 

Mr. Wiper. I don't know what common labor gets at Paducah. 

Chairman Barpen. What do the teamsters get; what do your men 
get ¢ 

Mr. Wirper. From $1.70 to $2.50. 

Chairman Barpen. Well, on what other Government project do they 
pay $2.30 4% 

Mr. Wirper. Well. I don’t know exactly, but I am sure all of the 
projects up through that country pay that. 

Chairman Barpen. What I am trying to get at is how you arrive at 
the conclusion that Paducah was the average ! 

Mr. Wivper. Well, it is a Government project with comparable 
work, and I don’t know why it wouldn’t be comparable to this work. 
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Chairman Barpen. I am wondering if many of us are doing much 
thinking about where we are going to stop this pyramiding of costs, 
and when you put into operation, for instance, here in this area, the 
expenditure of upward of $1 billion, you have a trend to pull other 
things in line with it; and now, the first thing you know, the boys 
plowing with the mules and running the tractor on the farm and 
looking after the pigs, are going to get in the same category, and I do 
not see any reason why they are not worth just as much as somebody 
on the Paducah job. 

Mr. Wivper. I am for them. 

Chairman Barpen. And when they do, 1 wonder what a pork chop 
will cost us? 

Mr. Wiper. At least, you will have money enough to buy one if you 
get Paducah rates. 

Chairman Barpen. How do you know, because the money might not 
be of value. 

Mr. Wutoer. Well, you see, the cost of living is just as much here 
as it is in Paducah, don’t you think ? 

Chairman Barven. I do not know, and I am wondering if we are 
retting anywhere by getting more money, and then having to pay 
higher costs to live than the percentage raise? 

Mr. Winper. I think Mr. Tanner made a true statement in his testi- 
mony about the way the cost of living has gone up liere. 

Chairman Barpen. In World War I, we boys regarded a French 
frane as worth or equivalent to about our quarter, and it was actually 
worth 24 cents: but we did not make any distinction between 24 cents 
and 25 cents, and it was about a quarter. Well, I was over there some 
time ago, and I bought French franes, 600 for $1. 

Now, the fellow who put up 10,000 francs for a rainy day, a few 
vears back he had $240; and those same 10,000 francs, if he kept them 
in the bank, today would be worth about $12 or 813. That would not 
buy much of an umbrella for a rainy day, would it ¢ 

Mr. Witper. Not much. 

Chairman Barpen. I am seeking some kind of information. Now, 
I realize that you gentlemen are in a position to further your organiza- 
tion, and one of the enticing things is to offer higher wages to men 
and better working conditions and living conditions, and more wages. 

Well, now, we have got, I do not know how many hundred thousand 
men in the United States working in that same direction, and 1 am 
wondering how long it will take us to reach the French level or the 
Italian level, where the Italian liro was worth 18 cents and that was 
$18 a hundred, and I bought them 700 for $1. 

Mr. Wivper. I think that your question is too much for me, and [I 
don’t think that I can answer it, Mr. Chairman. 

Chairman Barven. It is worrying brighter men than we are, and I 
just get the backwash from it. 

Mr. Wivper. I think we are all worried about the same thing. 

Chairman Barpen. I sometimes wonder if we had not better begin 
to stabilize the dollar and see if we cannot make it buy something. 

Mr. Witper. Don’t you think we should start with the cost of living 
first ? 

Chairman Barpen. What is included in the cost of living? 

Mr. Wizper. The prices are going up every day, and nobody is 
doing anything about those. 
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Chairman Barpen. Now, you start at the ground, and you are not 
going to make the shoemakers’ union mad by saying that they should 
lower their wages, are you? 

Mr. Wivper. I am not talking about lower wages. 

Chairman Barven. How do you expect to get a pair of shoes for 
less than $15 or $20 if you are going to pay the wages it costs to make 
them ¢ . 

Mr. Witper. That applies to everything, then. 

Chairman Barpen. And then we will come on up to our socks, and 
the first thing we know we will find that we get to our mouth, where 
everything we eat is involved; and so, what is the cost of living? 

Mr. Wivper. It is everything the consumer uses. 

Chairman Barven. Then how are you going to bring it down? 
Now, if you will answer that question, I will see that you are decorated. 

Mr. Winprer. Well, they put a lid on wages, and they ought to put a 
lid on the cost of living. don’t you think? 

Chairman Barpen. We tried every way in the world to put a lid 
on them, and, brother, I voted to put a lid onthem. But every time we 
tried to buckle down that lid, somebody blows the rim of it off, and 
it is usually some fellow who is doing what he is supposed to do for 
his outfit. 

Mr. Wiper. I appreciate that. 

Chairman Barpen. I really am serious about it, and I wish every 
man who comes here, in dealing with this question, would at the same 
time he criticizes the cost of living enter into the record his solution 
for stopping it, and correcting it, because there are 455 of us in the 
House of Representatives, and 96 Senators, that certainly need some 
information on that subject. 

Mr. WILDER. You pe ople have done a food job of putt ing the lid on 
wages, and you ought to be as good on the cost of living. 

Chairman Barpen. How much of a lid is on wages? 

Mr. Witper. Well, it is an awful job; my experience is it has been 
an awful job. 

Chairman Barven. Do you think that that is a terrible lid we put 
on Paducah ? 

Mr. Wivper. I don’t think—— 

Chairman Barpen. That is a pretty good job. 

Mr. Wivprr. That was all right. 

Chairman Barpen. And the Federal Government did that. 

You are like the fellow with nine good toes, and one corn on one 
of them, and you spend all of your time fussing about that bad toe 
and do not stop to appreciate the nine good ones. 

Mr. Witper. Maybe you have got something there. 

Chairman Barpen. That is all I care to ask. 

I have enjoyed talking with you. 

Mr. Forsytur. Do you recommend nonunion men to the project ? 

Mr. Wiper. We do not. 

Mr. Forsyrne. You do not? 

Mr. Witper. No. We have some out there, du Pont hired. 

Chairman Barpen. Thank you very much. 

We will recess for lunch, and we will come back at 2 o’clock. 

(Whereupon, at 12:10 p. m., a recess was taken until 2 p. m. of the 
same dav.) 
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AFTER RECESS 


(The hearing was resumed at 2 p. m.) 

Chairman Barpen. We will come to order. 

Mr. Forsyrur. We had a couple of questions which I asked Mr, 
Solomon, from the electrical workers, this morning, which he was not 
able to give the figures for at that time, and I would like to ask per- 
mission to insert these three lines at the end of his testimony in the 
record. 

Chairman Barpen. Is that identified by him? 

Mr. Forsyrur. This was given to me by his attorney. 

Mr. Lanier. It was brought in in response to our promise this 
morning. 

Chairman Barpen. I want to be sure that it is an authorized in- 
sertion. 

(The document above referred to was inserted in the record at the 
point indicated. ) 

Mr. Derrickson. The next witnesses are Mr. J. W. Garrett and 
J. OF MeN att. 

Mr. Parks. My name is Dave Parks, and I am special deputy for 
the Bricklayers International Union, and I would like to appear here 
today in order to testify because I have been in these meetings that 
have been referred to in which labor met with the du Pont Co., and I 
met with these du Pont officials at the request of the local union’s 
business agent that I sit in the meetings and represent the local union 
inasmuch as he felt that I would be abie to handle the situation a little 
better than he did. In view of that, Mr. Garrett, our business agent 
here and local labor representative, ‘did not have anything to say in 
these meetings and so I did all of the talking. If there is any agree- 
ment or any understanding as representative of the local union, I am 
the man that would like to explain it to your committee. 

Chairman Barpen. Are you a part of this or do you have reference 
to this group here? 

Mr. Parks. Yes; and in addition to that I would lke to state that 
in your subpena you subpenaed the financial secretary and treasurer 
of our union in the name of Mr. MeNatt here on my é ws and now we 
in our organization have a financial secretary and treasurer, but the 
treasurer of our union is Mr, Carr here on my peer pints 

In addition to that we have the corresponding and recording secre- 
tary of the local union, who writes the official letters of the union and 
records the minutes of the meeting, and that is also a different office, 
and that office is held by Mr. Myers here on my extreme left. Our 
group feels in view of those circumstances, you will get a better over- 
all picture if we can ali be permitted to sit here and testify like the 
other groups have in the past, and we would like to get permission to 
do that. 

Chairman Barpen. Of course, that is quite agreeable and I appre- 
ciate your calling it to my attention because we would have neve! 
known the set-up if you hadn’t given it tous. We will be delighted to 
have you, and if you can give any information to the committee we 
want it. 

Mr. Parks. I am going to give you the information and I hope you 
don’t have to beat it out of me, like some of the rest of these people. 
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Chairman Barpen. Will you be sworn? Do you solemnly and each 
of you swear that the evidence you will give this committee will be the 
truth, the whole truth, and nothing but the truth, so help you God ? 

Mr. Parks. I do. 

Mr. Carr. I do. 

Mr. Garrett. Ido. 

Mr. MeNarr. I do. 

Mr. Myers. I do. 


TESTIMONY OF DAVID PARKS, SPECIAL DEPUTY OF THE BRICK- 
LAYERS, MASONS AND PLASTERERS INTERNATIONAL UNION, 
WASHINGTON, D. C.; PRESLEY E. MYERS, CORRESPONDING SEC- 
RETARY OF THE BRICKLAYERS AND PLASTERERS LOCAL UNION 
NO. 2; J. C. McNATT, FINANCIAL SECRETARY OF LOCAL NO. 2; J. W. 
GARRETT, PRESIDENT AND BUSINESS AGENT OF LOCAL NO. 2; 
AND JOSEPH CARR, TREASURER OF LOCAL NO. 2 


Chairman Barven. That is quite in line with the purposes of the 
committee, to hear from everybody who can throw some light on the 
situation, so that you are not only well within your rights but you 
are doing the committee quite a service. 

Mr. Forsyrue. Will you identify yourself and the gentlemen who 
are with you for the record, please / 

Mr. Parks. On my extreme left here is Presley E. Myers, and he 
is corresponding secretary of the Bricklayers and Plasterers Local 
Union No. 2 of Georgia. Next to me is J. C. McNatt, financial secre- 
tary of the local union No. 2 of Georgia, the same affiliate. 

Mr. Forsyrue. And identify yourself for the record. 

Mr. Parks. Dave Parks, special deputy of the Bricklayers, Masons, 
and Plasterers International Union, office in the Lowen Building, 
Washington, D. C. 

On my right is Mr. J. W. Garrett, and he is president of this local 
union and also he is business agent of the local union. On my extreme 
right is the treasurer of the local union No. 2 of Georgia, Joseph Carr. 
I would like to state that Brother Garrett, our president, has been 
president of this local union for 20 years and he is now also our busi- 
hess agent. 

Brother Carr, our treasurer, has served 4 years as treasurer of this 
local union. The financial secretary, McNatt, has served in his office 
as financial secretary since 1943. And Presley Myers, our correspond- 
ing and recording secretary, has held his office for 4 years. 

Mr. Forsyruer. Mr. Garrett, when was the local organized ? 

Mr. Garrerr. November 1, 1899. 

Mr. Forsyrue. This local was organized 

Mr. Myers. Pardon me. I have a statement that I would like to 
read into the record. 

Chairman Barpen. It is quite proper if you have a statement. 

Mr. Forsyrue. I think if any of the other unions have statements, 
we would appreciate copies of them, and the committee rules nor- 
mally require that. 

Chairman Barpen. I believe the committee rules require that copies 
be furnished the committee and so forth; and, of course, that is for 
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the help of the committee and the counsel to get along, but if you 
have a statement it is quite all right for you to read it. 

Mr. Myers. In regard to correspondence sent out from this local 
union and letters received by this local union, I would like to point 
out to the committee that it has never been the policy in our local to 
keep these letters on file. The few that I happened to have around 
the house, I gathered up and gave them to your committee, stating 
at —_ time I did not believe it was a full record. 

I do not believe we have ever written a letter to the du Pont Co. or 
to the Atomic Energy Commission or the employment service. 

In regard to the change in initiation fee and dues, it has been « 
practice in this union, over the years, to employ a business agent when 
necessary. During World War II, this union employed a business 
agent to assist the contractors in securing masons in sufficient num. 
bers to take care of the needs of the defense work at Camp Gordon, 
Bush Field, Daniel Field, Oliver General Hospital, and the Augusta 
Arsenal. We did this not only to strengthen our organization but as 
a patriotic duty to our country. Our members voted at that time to 
increase the dues to $4.50 per month—the same figure that is in effect 
today. At that time our wage scale was $1.25 per hour, which means 
that our business agent received $10 gr day, while today the business 
agent receives double that amount or $20 per day—the regular brick 
layers’ rate for this area. 

Obviously additional revenue has to be obtained so the initiatior 
fee had to be raised to take care of this additional expense and I woul 
like to assure your committee that this fee is a reasonable and proper 
one and I am quite confident you will not find any masons’ union 
with a fee less than $107.25 anywhere in this country provided that 
union is employing a business agent on a full-time basis, as is the 

case here. 

Another thing I would like to point out to your committee is a pro- 
vision in our bylaws that provides for 2 months’ free dues if the 
treasury of the union is able to stand the expense. These free sce 
are for the months of January and February, lean months in the trow: 
trades. Free dues have been allowed for these months for the past } 
years and it is a foregone conclusion that the members will receiv: 
these free dues for the months of January and February of 1952 

Another practice in this local union, over the years, has been to giv: 
free dues to any of our brothers who are sick or in distress. These 
dues also cover a mortuary benefit, up to $1,000 for a 20-year member. 

Our dues were increased from $2.50 to $3.50 per month effective fo! 
the months of April to July 1951. The officers of our union were co! 
vinced that dues of $4.50 per month were necessary to keep this unio 
on a sound financial basis and meet the additional operational expens 
we were confronted with as a result of the hydrogen-bomb plant being 
located here in Augusta. Notwithstanding our recommendation, tli 
local union members scaled it down to a $1 per month increase instea( 
of the $2. The majority told us at that time that this was the best the) 
would do until we delivered them a 25-cent-per-hour increase. We 
secured the $2-per-day, or $40-per-month increase and they upped the 
dues the additional $1 per month we had requested, making the dues 
$4.50 per month starting July 1951. 
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At the time this plant moved here, the salaries of our oflicers were 
and still are as follows: The president serves for the honor of the 
office; the financial secretary, $50 per month; the treasurer, $10 per 
month ; and the corresponding secretary, $10 per month, with an addi- 
tional $10 per month for apprentic e-related training, which has becn 
added recently, or a total of $20 per month. 

Today we have the business agent employed on a 6-day-per-weck 
basis for $120 per week, a secretary for $45 per week and rental of ai 
office for $70 per month, or a total of additional cost per month of 
these three items amounting to $730. Additional money will have t: 
be spent for telegrams, telephone, and so forth, brought about sole; 
by our obligations to assist the Government in the erection of rtd 
pli int. Operating a union on a sound basis is no different from opera: 
ing a business on a sound basis: you have to take in more than you pay 
out if you are to survive the lean years and maintain yourself as a 
going concern—and let me assure your committee that this union he iS 
weathered a lot of lean years since our charter was issued November 
1899. In all these years this local union has never before been charge ‘ 
with racketeering or operating contrary to either State or Federal laws 
and I, as a representative of this local union, respectfully request your 
committee to examine all the charges directed against our union and 
when all the facts are in and fully examined, to notify our local union 
specifically of its findings as applied to our local union. Only in this 
manner will our good name be preserved. We know in our own minds 
that we are running a clean and legitimate union; that we are just as 
patriotic and loyal as any other group of American citizens and just 
as interested as anyone else is in seeing this hydrogen-bomb plant com- 
pleted on schedule. 

I thank you, sir. 

Chairman Barpren. Thank you. 

Mr. Forsyrue. Mr. Garrett—— 

Mr. Parks. Would you pardon us. We would like to complete these 
readings and then you can get it at one time. 

Mr. Forsyrne. I didn’t realize that someone else had a statement. 

Mr. Parks. These others are just statements pertaining to the finan- 
cial condition of the local union, along the lines that your attorneys 
asked these questions on, and we felt like if we took the time to check 
the record we c cp e 5 ae this hearing by giving those dates. 

Chairman Barr That is all right, you go ahead. 

Mr. McNarr. My. name is Jessie MeNatt, financial secretary, local 
No. 2 of Georgia. The membership to date is, , Januar v 1, 1950, 208 
members; July 1, 1950, 218 members; July 1, 1951, 284 members; Oc- 
tober 31, 1951, 321. 

Apprentices are January 1950, 24: in January 1951, 16; and 
July 1951, 16. 

Men initiated from the H-bomb plant, 33 to 36. The names of these 
men have been furnished to the committee and the date of their 
initiation. 

All initiations since January 1951, which total 110, have been fur- 
nished the committee, this listing including the names of each individ- 
ual and the date of his initiation and the branch of trade he follows. 


91682—52———-16 
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Branches of trades in this local union are bricklayers, plasterers, 
stone masons, cement finishers, tile setters, terrazzo workers, and 
marble masons. 

Members dropped out of the union since the start of the job, none. 

Working privileges in poy loc al union are the local dues, less thie 
international union dues, or $3 per month. Our traveling members 
have the choice of transferr ing into this local union if they so desire or 
they can maintain their membership in their home local. 

Mr. Carr. My name is Joseph Carr, treasurer, local No. 2, Augusta, 
Ga. Tama working journeyman bricklayer. 

January 1, 1950, cash, $1,937.87, and assets, bonds, $24,000. 

In making my statement of assets, I would like to point out that 
quotations on bond values represent maturity value. These bonds are 
series F with 12-year maturity. 

July 1, 1950, cas h, $1,422.08, and assets, bonds, $24,000, 

January 1, 1951, cash, $1,854.52, and assets, bonds, $24,000. 

October 31, 1951, cash, $3,403.81, and assets, bonds, $28,000. 

The local union owns an automobile, a Henry J. Kaiser on which we 
owe $366.20. Present market value is approximately $900. The 
local union owns office fixtures and supplies on which we owe $177.10. 
Cost of offtce furniture was $961.66. 

This office equipment was purchased at a substantial discount below 
list price. A specific example being an office desk, list price $153, 
which we bought for $98, and a table, list price $99, which we bought 
for S70. I point this out to the committee to show that we spend 
the union’s money entrusted to us as carefully as possible. Our cor- 
responding secretary, Mr. Myers, handles our purchases after they 
have been authorized by our members. 

Mr. Parks. That concludes our written statements. 

Mr. Forsyrne. All right, did I understand, Mr. Parks, that your 
initiation fee was around $100? 

Mr. Parks. It is $107.25 

Forsyrue. Does the union have any system of issuing work 
permits ¢ 

Mr. Parks. None, but that outlined in this statement, that a travel- 
ng member has the privilege of transferring his membership into 

» Jocal union or maintaining it in his home local and paying a 
working dues the same as our own members pay, which is $3 a month, 
or $1.50 less than our total dues, which is the amount of money that 
goes into the international each month. He is put in exactly the 
same position as our members in this matter. 

Mr. ForsyrHe. Would he be paying dues to his home local at the 
same time ¢ 

Mr. Parks. He would be paying dues in his home local if he didn’t 
elect to transfer to this local union. 

Chairman Barpen. That is on the theory if he is paying his dues 
to his home lodge, the said $1.50 that goes to the international organi- 
zation, there would be no reason for him to pay twice $1.50 because 
there is but one membership to support the $1.50? 

Mr. Parks. That is correct. 

Mr. Forsyrue. Can he join the local at his option ? 

Mr. Parks. It is not a question of joining, it is just merely a ques- 
tion of transferring. 
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Mr. Forsyrue. Can he transfer his card at his option / 

Mr. Parxs. Certainly. The only requirement being that he be 
paid up for the month in which he transfers, in order to avoid the 
mix-up in the transfer of his membership from the international 
union standpoint, so that two local unions wouldn't be charged for 
the same man. 

Mr. Forsyrue. I understand but the point I am trying to get at 
is, can the local here, for instance, refuse to let a man transfer into 
this local if he has a card in another local ? 

Mr. Parks. Absolutely not. 

Mr. Forsyrne. How many men have you referred out to the H- 
bomb plant ? 

Mr. Garrett. I think I can answer that, sir. It is approximately 
995. 

Mr. Forsyrue. How many are working out there now ? 

Mr. Parks. I suppose there is probably just about 100. 

Mr. Forsyrue. Do you refer nonunion men or do you recommend 
nonunion men ? 

Mr. Garrett. I recommend men, union men and men that come in 
and make a deposit to go in there, and I send them in regardless of 
whether they are union men. 

Mr. Forsytne. All of the men whom you recommend are either 
members of the union or have indicated that they intend to join the 
union ? 

Mr. Garretr. That is correct. 

Mr. Forsyrne. Have you any system for returning initiation fees 
on men who are referred to the plant who are either not hired or who 
work for a short period of time? 

Mr. Garrerr. If a man comes in and registers with me and he de- 
cides between the time of going in for employment that he can get some 
other position, I return his money back to him, and if he is deferred 
or rejected for medical reasons I turn his money back, but I have my 
first man to give it all back, and there are a lot of them medical rejec- 
tions that have not come back in for their money, for the simple rea- 
son if they had got high blood pressure or something similar to that 
sometimes it is just their own cause of it, and I have the right to try 
to put them back into the plant. Therefore, some of them have not 
even come for it, but I do cheerfully refund the money to them. 

Mr. ForsytHe. That is all that I have. 

Mr. Vain. Do the officers of the union restrict their activities to the 
union or are they journeymen bricklayers and plasterers in addition / 
For example, Mr. Carr, you have certain official duties with the union / 

Mr. Carr. Yes, sir. 

Mr. Vau.. Are youa working bricklayer as well ? 

Mr. Carr. I am. 

Mr. Vary. Is that also true of the other gentlemen ? 

Mr. Myers. Yes, sir. 

Mr. MeNarr. Yes, sir. 

Mr. Vari. You mentioned in your statement, sir, that you would be 
glad to elaborate on what occurred at the joint meeting of the du Pont 
officials and the officials of the unions. Without any prompting from 
me, would you like to discuss or describe what occurred at that 
meeting ¢ 
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Mr. Parks. Early in January a meeting was called. We received 
et information through our international offices and we met at the 
Bon Air Hotel early in the month of January with the du Pont officials, 
the Atomic Energy Commission, and quite a lot of other people there 

representing labor unions. 

At this meeting Mr. Mackie of the du Pont people made it very 
definite and plain to us that he intended to comply with the law and 
that he would hire both union and nonunion men to man the job. 
There was not any attempt or any agreement between the labor repre- 
sentatives in this meeting or Mr. Mackie that it would be restricted to 
unions. Nor did they agree, nor did Mr. Mackie or Mr. Blake who 
was there, his assistant, neither did they agree that they would give 
us a preferential hiring position, They stated that the needs of this 
job would be terrific and it would take the combined effort of the unio: 
and other sources to adequately man this job with sufficient mechanics 
to complete this job on schedule. He stated at that time that he had 
no intention of using his organizataion or the efforts of his men to do 
the organizing for us in the labor field. In directing these remarks 
to the labor representatives, he especially referred to the laborers 
union and the truck drivers union, but there was no effort on his part. 
or he made it sufficiently clear that that applied to all of us. But he 
felt like there would be a tremendous job that would have to be done 
to get enough laborers on that job, and he frankly stated he didn’ 
think the laborers union or the teamsters union could fill the jobs. 

Now, insofar as any agreement or any understanding, I would state 
this, that I did agree to accept his proposition of the employment of 
those displaced persons and it was thoroughly understood and agreed 
to by me that those men would be sent on that job, as many of them 
as could qualify, with or without union affiliations as a prerequisite for 
hiring with the du Pont Co., and that these men would be placed 1 
the No. 1 position, and they would be hired ahead of anybody on that 
project, and they would be offered that employment as a result of 
what du Pont and the Atomic Energy Commission had already agreed 
upon as being the proper and right thing to do insofar as those people 
out there were concerned. 

Mr. Vari. How did you react to the representation on their part 
that they were going to hire generally, not alone the displaced persons 
but generally from the labor market ¢ 

Mr. Parks. Our reaction there was no different than it is when we 
ave confronted with those situations in the past. We know the du 
Pont Co. for open-shop contractors, and there is no question about 
that. I have never heard it questioned anywhere but in this courtroom. 
and that is the first time I ever heard the du Pont people questione:! 
as being open-shop contractors. It was here today. It is well known 
that this company operates that way, and some of their communica- 
tions which say they have been operating for 150 years, I have no 
reason to doubt that they haven’t been doing that the full 150 years. 

Mr. Vait. You have been hearing the testimony, and you have not 
undoubtedly that there seems to have been a shift of position on the 
part of the du Pont Co. with respect to the handling of operating 
labor strictly from the unions, and I am wondering just what de 
veloped in the course of the relations between the union and t 
du Pont Co. that brought about that shift in position. 
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Mr. Parks. I think before we discuss the shift of position, we had 
better identify the du Pont people. The top flight people of the 
du Pont company here, Mr. Mason, Mr. Mackie, Mr. Mercke, and Mr. 
Blake, their position has not shifted, and I don’t think they have 
shifted, I think that when we got down the ladder here to the other 
people who hadn’t been charged by the du Pont Co. with the respon- 
sibility of seeing that the policy of the du Pont Co. was carried out, 
| think when you got down to that level in the du Pont people I dont 
think that those people were in any position to speak for the policy 
of the du Pont Co. in definite terms. 

There has certainly been no wavering with the four top men that 
I have talked to in any of the meetings that I have been in. They 
don’t mind telling you, Mr. Blake, Mr. Mackie, Mr. Mason, and Mr. 
Mercke, they don’t mind telling you in no uncertain terms what they are 
voing to do, and they don’t back up one bit and they don’t necessarily 
put it to vou in any roundabout language, and they give it to you 
right off the cuff, and that is the way they give it to you, and it is a 
take-it-or-leave-it proposition, arid that is my interpretation of their 
position. I see no change in that. 

Mr. Vatu. You were never a participant at any time in any agree- 
ment between the unions to impose upon the du Pont Co. a different 
policy from that that was outlined by them in the original meeting / 

Mr. Parks. I will state my answer in this manner, that we have not 
agreed with these du Pont people and du Pont officials. We are try- 
ing to live with them and build this job under the conditions they 
have outlined, and the only alternative we have, if we don’t want to 
go along with the policy, is to stand our men on the outside of the 
gate, and that is about the way I see it. We haven’t seen fit to do that 
yet and I hope we won’t reach that point. 

Mr. Vait. Ihave no further questions. 

Mr. Vevpe. I was interested in the statement read by Mr. Myers, 
regarding the operation of your union activities. You mentioned, I 
believe, that it 1s similar to operating a business. Do you consider 
ita business handling the funds of the union ? 

Mr. Myrrs. Yes, sir; I do. 

Mr. Vetpe. Of course, I do, too, and I think you probably owe the 
same duty with respect to the membership that a businessman owes 
to his emplovees and to the Government, but in view of that fact 
[am wondering if you won’t agree with me that possibly the umon 
should pay income taxes / 

Mr. Myrrs. Well, sir, I will answer that question in my own way 
if you will permit me to, and that has been thought about by a lot of 
smart people and I am innocent of any reason to doubt their wisdom 
in what they have handed down to us, and in other words that is the 
Government’s way of doing business, and I don’t question it, sir. 

Mr. Parks. May I answer that question. We don’t consider the 
labor unions in any different position than any other nonprofit organ- 
ization. These organizations in the labor movement are established 
for the benefit and the protection of the common man in this country, 
and we would deeply resent and we would consider any vote by any- 
body to tax the funds of the labor union as being an effort not only 
toraise funds for supporting the Government, which we all agree you 
are going to have to get the funds from somewhere, but in addition to 
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that we would look upon it as an effort by at least a certain part of 
the people that would be in favor of it as an effort to destroy the 
union by cutting out from under them the funds that they would need 
to carry on the organization. 

Mr. Vevpr. I think business would probably say the same thing 
about their funds, and as a matter of fact I suppose that one of the 
inspiring things that prompted the du Pont Co. to take the contract 
with no profit here at Savannah River project was that if they did 
make a profit on it they would probably have to pay about 93 percent 
of it right back in the form of taxes anyhow. 

Mr. Parks. May I answer that? I can merely give you an opinion, 
but I have an entirely different opinion on that, and I[ think the 
du Pont Co. are doing this job purely as they stated originally, fo: 
the purpose of the protection of this Government. I feel that way 
about it, and I don’t feel ike—— 

Mr. Veuve. I did not mean to intimate that that was the sole reason 
by any means, I said “partly,” and I didn’t mean to intimate that they 
weren't patriotically inclined at all. 

Mr. Pans. That is the way I interpret it. I could be entirely 
wrong, and I say that the controlling factor in this thing is just what 
they say it is, and I honestly believe that, and I want you to know 
that Lam no friend of the du Pont people. I want you to understand 
that we have our arguments and fights with these du Pont people, and 
we expect to continue to have them, but I will say this, that my rela- 
tionship with these people of the du Pont Co. has been that if I don't 
like them, I will at least respect them for their ability for handling 
the job that they are doing, and I don’t meet any more able people 
in this country than I meet with them. 

I want to assure you of that. And they don’t let me off any lighter, 
they can make it plenty tough with you, and we try to match wits 
with these people sometimes, and, frankly, we don’t do too good. 

Mr. Velde, there is one thing that I think I failed to get across, and 
that is this position, I keep hearing in here that the unions are going 
to get the first call and the nonunion people are second. That 
one of the questions that we hammered around up there in these meet- 
ings that we had with them, and we have been told that they wer 
going to take the position of putting in a one, two position, and it was 
going to be just like they said it was in the past, that they were going 
to call both union and nonunion and they would never agree to give ws 
that No. 1 position, and I do agree that the facts in this case clearly 
show that the preponderance of men referred to this job have bee! 
union men, but I don’t think that that interferes in any way with the 
position that they have which I consider to be consistent all through 
these meetings that I have had with them. 

Mr. Vetpr. You mentioned the majority of them have been, and by 
what percentage have been union men ?/ 

Mr. Parks. Well, sitting here in these hearings I have got the gen- 
eral impression that you gentlemen up there think that it would be 
an easy thing out here to find out how many union people there are 
on this job, and how many people nonunion. 

Mr. Verpr. I asked you just approximately. 

Mr. Parks. Don’t put any words in my mouth, and let me go along 
with this understanding that we had that I was to be able to complet 
mv statement. 
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Now, as far as the checking, I came in here about 5 weeks ago after 
our union bogged down as to where they were, and frankly they were 
Jost, and I wasn’t able to come in here for approximately 3 weeks after 
I got a request from the local union to come in here and assist Mr. 
Garrett. 

I came in and I went out to his home where he has a little office and 
I find his so-called records out there to be in this kind of position. 
He had a lot of papers out there, and he didn’t have any typewriter, 
and he had just written them down in longhand and some he had kept 
and some he had not, and so I questioned him about how many people 
we had out there and about the only ones I could get out of hint was 
he didn’t know. 

Well, I said I will make an effort to see just where we stand eid 
we don’t have a lot of people out there on the job and it would noi 
cost a whole lot of anybody’s effort to check a small group ef pecn’s 
like that, and I will go out and see Mr. Mercke and I will find out just 
where we stand. So I went out there and I asked for a list of the 
workers on the job, and I was told that it was du Pont policy that they 
would not release a list of the employed people on their payroll in 
any Classification, and that is as far as I got, that that would be it, 
and they couldn’t release it because of policy. 

I did get the understanding out of him that I would get a list of 
the foremen and the assistant superintendents in the district, and they 
would go that far, but that was as far as he would go, and neither 
would he identify just where they were working, but he would go 
along with me just about that far. And so I was right back where I 
had started, and we did net have anv record of these recommendations 
here, and they were just written out on a piece of paper in long-hand, 
either a pencil or pen, and it was whatever Brother Garrett happened 
to have at hand. There was no record of the people that he had sent 
out there. 

So I began to try to work out some of the answers on some steward’s 
reports that occasionally came in and would carry listings of the men’s 
names on the job. 

Mr. Veipr. Could vou tell me in a few words about the percentage 
of union men on the job out there ? 

Mr. Parks. I never did find out how many were on there and 
neither have I been able to find out how many of our own people were 
out there, but while I got the list, 1 got ahold of one here that I thought 
was pretty interesting to me, and I did get this: The du Pont people 
employ a classification in their work that they call assistant area sup- 
erintendent. This man is in the construction industry nothing more 
than a general foreman, so I was in a meeting shortly after that with 
Mercke again and Clark Dorsey, the superintendent over the entire 
project as I get it, the working superintendent that we ordinarily in 
the construction industry know as the headman out there insofar as 
the operation of the job is concerned. So I raised the question at that 
meeting that we had out there with these two gentlemen about the 
duties of what they call assistant area superintendent, and I asked 
Mr. Dorsey, the construction man, and I said, “Mr. Dorsey, is that 
what we in the unions call a general foreman, and would that be 
about the duties of the assistant area superintendent in this group 
that comes within the jurisdiction of my people here in the concrete 





242 EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 


division or the cement finishing?” And he said, “Yes, that is about 
right.” 

Well, I thought I was doing pretty good then, and I got a commit- 
ment out of Dorsey and so I turned around to Mr. M: ickie and I said, 
“Well, you know we have these general foremen in our union and that 
is the general practice in the construction industry, the general fore- 
man comes within the framework of the labor union that T represent.” 

And he said, “These are assistant area superintendents, and the 
policy of the du Pont Co, is we recognize the union up to the super- 
visory capacity and we can’t go any further than that and we have 
never gone any further than that anywhere, and that is all there 
is to it.” 

[ got right jam up against this du Pont policy problem, but what 
I want to bring out here is that just how many of these men, and how 
many there were. Now, this is the only one I have got here, and | 
have got this group here with me, and I want to find out how many of 
them are union and nonunion, and they are my ‘people, and so I would 
like to read the names of these people here. They are J. R. Webb, 
L. A. Pace, J. 7" Michels, B. E. Benson, G. E. Brauderson, and A. A. 
Anzeveno, A. J. Floyd, A. A. Merritt, and W. W. Hammond. 

And so I sat poi with my business agent and I “ “How many 
of these men did you send out there?” And, well, he said, “I sent 
L. A. Pace, I sent him out as a foreman,” and he said that J. A. 
Michels was employed by the du Pont people but he later came by our 
oflice and identified himself as a union member. 

So there you have that many people and there was only one man 
sent out there, and that is one out of nine, and that is how I am 
batting now. 

Mr. Vexpe. I think that you have explained sufficiently. Lf you are 
trying to answer my question further, I think it has been answered. 
| think that you have explained that you don’t know how many there 
are and I am satisfied with that. If you want to go ahead and make a 
statement and tell about all of these different things, it is perfectly all 
right with me if it is all right with the chairman. 

Mr. Parks. I want it clear for the record that I do know how many 
are in this classification. There was only one sent out by this local 
union out of nine, and this is the only group of people that I have 
got available, and if you will get me that list or have it procurred for 
me I will sit down with you and I will identify all of the people that 
have membership in the cards so far as it is possible to do so, and if you 
can do that I will get you the answers for it. It sounds very simple 
and it might appear that it is a mighty simple proposition but if you 
want to do that 1 will get you the answers to the best of my ability. 

Now, I want to tell you another thing about this, and not only is my 
union being ? scriminated against insofar as the hiri ing of these people 
are concerned, but they are discriminating against them to this extent 
that these people are getting the best jobs out there, and not only are 
they getting on the job first but they are getting the most dough out of 
it, and they are getting 25 cents an hour more than the next group 
below. 

But when I was talking to Mr. Dorsey in this meeting, I want to 
state this, that I did ask that he see if he couldn’t promote some of the 
people up from the ranks so that our people would have an opportunits 
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to fill the positions that we know that they have a right to enjoy out 
on that project. 

Mr. Dorsey agreed with me, and he said that he would be very happy 
and delighted to make an examination of these people that are below 
the people or the position of assistant area superintendent in order that 
they can be promoted on a merit basis; and if they have the proper 
qualifications they should be promoted because I feel like the men t! 
are employed on this job ought to have their opportunity to be ad- 
vanced on this job. But as of today I haven’t heard of any of our 
people being put up in these jobs. 

Mr. GreeNwoop. Mr. Parks, did you give us some idea about the 
original limitation of apprenticeship in the unions‘ Have you a ratio 
or anything of that sort in your membership, on the number of appren 
tices to be trained? I don’t mean in the du Pont project alone, but I 
mean generally ¢ 

Mr. Parks. I have discussed that with the officers of our local 
union, and I am advised that they are cooperating fully with the 
United States Labor Department, and they have a joint program here 
in Augusta between the contractors and the union, and that they are 
actively training apprentices but inasmuch as Brother Mvers is here, 
our corresponding secretary, he gets $10 a month for working on this 
job and handling apprentices, and it is paid for by this local union, 
1 would like for him to answer that and he can tell you more about it 
than I can. 

Mr. Greenwoop. You said that you had 16 apprentices, if I remem- 
ber right ? 

Mr. Myers. I don’t know the exact number, sir, but I am glad to 
get the opportunity to state this: That so far as I know the Bureau 
of Apprenticeship of the Department of Labor is the smallest depart- 
ment in the Government, and now I am not stating that as a fact, and 
I state so far as I know. But I will state this: That they have been 
very useful to us and under our present set-up we have two contractors 
und two journeymen or men working at the trades, sir, on a committee 
in which we are assisted by a representative of the Bureau of Appren- 
ticeship. 

We attempt to set up the standards, that is standards that in our 
own minds will assure us that if a contractor will dollow anywhere 
near that line that when he finishes he will have a fair journeyman, to 
put it that way. I won’t say he will have the best, but he will have a 
fair journeyman, 

Now, as far as the committee is concerned, there is absolutely no 
distinction on the Bureau of Apprenticeship between union and non- 
union apprentices. We run a related training class for them, 144 hours 
per year of related training, in which they learn their base mathematics 
if they don’t know them, blueprinting and so forth, which we consider 
will supplement them on the jobs. 

I do not know now whether there are any nonunion men in that class 
or not, but I do know that there have been in the past and they have 
been treated just like anybody else, because it so happens that for a 
period of time I taught that class until I obtained a man that I figured 
was far better qualified than I was, and I turned it over to him. Te 
happens to have a master’s degree in ceramic engineering. 

I don’t know exactly any restriction placed on a man as to the num- 
ber of apprentices that he can hire. The apprenticeship committee 
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passes on that, and we do try to keep a man from manning jobs with 
apprentice boys where they won't be journeymen when they finish, and 
we want him to have enough journeymen on the job to be able to teach 
the apprentice to be a qualified journeyman when he finishes. 

Mr. Greenwoop. In the international union you have no restric- 
tions / 

Mr. Parks. We have no restrictions. At one time we had an under- 
standing or agreement with the Associated General: Contractors of 
America that we would try to have it based upon one to five in order 
to bring into the trades enough men to take care of the needs of the 
trade and not to overcrowd them. 

During the war and I will say during the depression there was no 
opportunity for young men to learn the bricklaying trade because there 
wasn’t any work for them to be employed on, and we had possibly 10 
men or maybe 20 men for each job. Asa result of that we had no men 
coming to the trade. 

Then after that came the war and we were not able to train sufficient 
young men to attract them into the trade because they had to go into 
the services, and so we had an accumulated shortage brought about 
by those combinations of two things: the depression and the inter- 
ference of the Armed Forces in the training programs. 

At that time when that became apparent, the international union 
advised the local unions throughout this country that they were to 
use their own judgment as to how many men to bring into the trade 
based upon whatever numbers they felt like they could adequately 
train, and that there would be jobs for, realizing of course that there 
is need for more mechanics in a growing industrial area than there 
is in some of those cities that are not growing, that have reached a 
growth and they are not getting industrial expansion. 

Those things were taken in as factors that affected it, and it was 
passed down to the local unions to do whatever they wanted to, in 
cooperation with their contractors, and teach as many men in the 
trades as they felt like from locality to locality that it would take 
care of their needs, 

Mr. Greenwoop. All right; think you very much. 

Chairman Barpen. Mr. Parks, those nine men whose names you 
called out, are they rated as area supervisors or just what are thei 
ratings? 

Mr. Parks. The title is assistant area superintendents and that is 
the title that they are employed under by the du Pont Co., and actu- 
ally, as Mr. Clark Dorsey agreed with me, they are charged with 
the responsibility in line with what we throughout the construction 
industry classify as a general foreman. In other words, he is actually 
employed according to his responsibilities as a general foreman and 
vet he has the title of assistant area superintendent. 

It is our belief that it is merely for the purpose of being able to 
employ those men, and they can tell the unions that that is not their 
prerogative. 

CramRMAN Barven. When they give them that title, then they claim 
you have got no right to criticize them ? 

Mr. Parxs. They don’t deny me my right to criticize them, because 
I am going to do that every time I talk with them about anything 
that T think they are wrong about. 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 245 


Chairman Barpen. Now, those men are in a different classification 
from the group that you understood they were to recognize / 

Mr. Parks. Yes, about this way, I would put it, if you will pardon 
me, about the same position as you would call a mule a cow, and 
expect him to be a cow because you called him one. 

Chairman Barpen. That wouldn’t work, would it ? 

Mr. Parks. No, it wouldn’t. A man’s title has nothing to do with 
his job responsibility. He is responsible for doing a certain thing 
and he is doing that, and giving him a title is not going to change him. 

Chairman Barpen. But they told you that they would not recog- 
nize any further than up to the supervisory capacity, and they clas- 
sified those as supervisory classifications 4 

Mr. Parks. They told me in no uncertain terms that that is a du 
Pont policy, and I have got two alternatives, and one of the things I 
can do, I can swallow on it, or I can go hunt some contractor that I 
think my membership would be better satisfied with than they would 
be with the du Pont Co., and those are my only two alternatives. 

Chairman Barpen. Well, now, why was it such an occasion to call 
everybody together and announce that du Pont was going to hire 80 
to 100 men at the gate without coming through the union? 

Mr. Parks. Let me tell you what my honest belief is there. Will 
you be satisfied with that? Because it is a speculation on my part 
as their reason. 

Chairman Barpen. I will have to satisfied. 

Mr. Parks. It is the responsibility of the four top men at the du 
Pont. Co. that I have mentioned here, it is my understanding that it 
is their responsibility not only to the men that are on that job, but 
to keep their hands on the pulse of that job out there for the pur- 
pose of avoiding any friction, any work stoppage or anything else 
that interferes with the progress of that job. 

Now, I am down here in Augusta during that couple of weeks prior 
to that time, but I knew about the unrest there was out there on the 
job and the possible work stoppage. It was just building itself up 
there for various things. 

I feel like when we were called out there they had a lot of things 
that they wanted us to know. ‘I think they wanted to feel of us. 
Every once in awhile you get felt of, you know. You might be called 
on for some other reason, but finally you kind of get the feeling 
that mavbe there was some other reason than why you were told 
you were going to be out there. Whether Mr. Mackie and Mr. Blake 
and Mr. Mercke—they were in this first meeting. There was two meet- 
ines, now. I want to kind of clear them up on that point. 

In the first meeting Mr. Mackie merely affirmed his position that he 
took originally. He told us in no uncertain terms that he was going 
to employ nonunion men and he continued on to tell us the reason, 
And he said: 

Tam going to employ a number of men at the gate because I want to be in a 
position to state definitely that there has been a certain number of men emploved. 
We feel like—or I feel like that it is because of the committees and all of the 
froups that were being toured around out there at the plant, that something 
was—or that there was going to be questions asked here and I am going to 
employ an additional number of men. 

Well, immediately we wanted to know—I wanted to know because 
we hadn’t had a single man hired in our organization and we had 
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had all of our people or a number of people waiting around to go to 
work out there and we hadn’t had anybody in several weeks, since 
the early part of September. And we had been telling these people 
that we expected calls. It was kind of bad to be told that this group 
of people were going to be given preference and I wasn’t going to 
get any calls until additional nonunion men were hired out there on 
that job. It didn’t set too well with me, because I think that they were 
giving them preference, I don’t think there was any question about 
it. 

Chairman Barpen. You kind of thought the window dressing was 
a little too late; didn’t you? 

Mr. Parks. Well, I don’t think that was window dressing. I think 
that he was honest in his statement that additional men were going 
to be employed there so that he could be in a position to state definitely 
to anybody that men were being hired at the gate and since they 
hadn’t kept any records of this thing in the past he could say, “Now, 
some have been employed here.” 

Chairman Barpen. You do not think that they had not kept any 
records of what they had employed at the gate, do you 4 

Mr. Parks. I absolutely think that they had not kept any records 
there. They have told me that all the time. 

Chairman Barpen. How did they know whether they were em- 
ployed then? 

Mr. Parks. State that again. 

Chairman Barpen. I say, if they didn’t keep any records of their 
employment how did they know whether they were employed or not 
and how did the fellow get his pay for it ? 

Mrv Parxs. You are speaking about the nonunion people. He 
hadn't kept records of these gate hirings—let me say, he hadn’t kept 
records either union or nonunion up to that time, but he wanted to 
be in a position to have some records to refer to for so that he could 
state definitely that it had been done and be in a position to tell you 
numbers of them. 

Chairman Barpen. Do you not think he had definite information as 
to how many folks were hired over the desk at the gate and how many 
had been referred to him by the United States Employment Service / 

Mr. Parks. I think that he did not have this information. And I 
think that he was telling 100 percent truth when he told us that be- 
eause I think he is an honorable gentleman and I don’t think he 
would have to stoop to that. 

Chairman Barpen. I am not getting into passing on who is honest 
and who is dishonest. Many folks have the same right to pass that 
on me. 

Mr. Parks. Yes, but you are trying to get me to say 

Chairman Barpen. No; I am not trying to get you to say a thing 
in the world except the truth. 

Mr. Parks. I told the truth. 

Chairman Barpven. If that is your opinion, that is what we want. 

Mr. Parks. That is right. 

Chairman Barpven. Neither you nor I have first-hand information 
about what went on at that gate, I presume. 

Mr. Parks. I do not. 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 247 


Chairman Barpen. You do not know whether the Employment 
Service furnished men generally at the gate for manual labor or not; 
do you? 

Mr. Parks. I think that is pretty well drawn out here that it hasn’t 
been done. I don’t think there is any question about that. They 
have so stated that they didn’t do it. 

Could I say one more thing ? 

Chairman Barpen. Yes. 

Mr. Parks. I think Mr. Mackie was kind of like a fellow that was 
walking a tightrope there that day, because he knew of the unrest 
that there was on the job. I think that as much as anything else 
prompted us being out there. And you know yourself—or should— 
that the danger could develop on that job after unions had been weeks 
not having anyone sent out on that job, and then all of a sudden there 
would be an entire group of nonunion men sent out there, unless there 
was preparatory work done on the part of the unions, it would look 
entirely like du Pont was changing its policy from one thing to the 
other. And if there wasn’t a little ground work done there by a 
conscientious labor people in the labor movement you would find 
your men standing outside the gate at the Savannah River project. 
And I think that Mr. Mackie was well aware of that. And I don’t 
think he was compromising with honesty in his statement. 

Chairman Barpen. In other words, you feel that the men on the 
job in the various manual-labor departments had a right to feel that 
only men with union membership or union approval or referred there 
by the unions were employed; and, if he sent in 80 men that were 
not, you think it would have caused some disturbance. 

Mr. Parks. I think that in view of the fact that there had not been 
any union men employed for as long a period as there had, and that 
if those men reported on that job, that there might be what is termed 
as a wildcat strike or walk-off out there. I think that element of risk 
was involved there. I don’t say that the men on the job had any 
right or we don’t tell them that they have any right to take that 
position. But we sometimes have very little control over our people, 
and we are put in a position many times to think that the people in 
Washington and other places believe that we have got these people 
right where we can tell them what to do and they are going to do what 
we say. They have got minds of their own out there. They are 
familiar with the practices in the building industry. We don’t tell 
those people that they haven’t any right to work if nonunion men 
are on the job. We tell them to work with them. We expect them 
to work with them up until a certain point. 

But I will tell you frankly, Mr. Barden, and the rest of your group 
here, without any attempt to be disrespectful, that whenever the 
condition comes to the point on this job or any other construction 
job in this country that nonunion men are employed in such numbers 
that we decide we don’t like it, the people that we represent are going 
to go to work someplace else for some other employer that we find 
a little more to our taste. 

Chairman Barven. Well, is that not one of the fine things about 
free America ¢ 

Mr. Parks. I agree with you, Mr. Barden. 

Chairman Barpen. That is right; I am sure we agree on that. At 
the same time, we sometimes get so enthusiastic over our own free- 
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doms and rights that sometimes we do not think about the other fellow 
who may have some conscientious convictions about certain things, 
You and I may belong to a church and some other fellow may not 
have the same idea. He may not pick out the same church or the same 
lodge or the same union, or he may not want to pay his dues, and so 
forth. 

Who was it here yesterday who used the term “We the people meant 
allof the people”? ‘That is the way we are going about this thing. |i 
is not a question of the Congress of the United States, or the people j 
Washington doing something to you. The Congress does not want 
to do anything to ‘the people that is against the people’s wishes. And 
if you do not think the average Congressman has troubles, now, you 
just try to fit all segments of society and economy in this countr 
together and see how you would get along. You would have a coed 
problem than trying to make du Pont supervisors into your picture. 

It is not all easy from your side of the table or from my side of the 
table, and the purpose of this, or one of the purposes of this investiga- 
tion, is to try to see if we cannot get your point of view and the other 
fellow’s point of view and put them all together and maybe we will 
arrive at the right point of view. 

Mr. Parks. We have got one more meeting that was held out there. 
Do you want to get on to that one? 

Chairman Barpen. Well, I do not want to overtalk you, sir, but I 
would be glad for you to have all of the time that you want. 

Mr. Parxs. Mr. Chairman, I appreciate your feeling that way about 
me, because [ have been waiting here quite awhile to be heard. And 
I think that we ought to do just what you said. Let us get the 
Ww hole—— 

Chairman Barprn. I will let you completely empty your mind of 
everything you have got to say and I will sit here and listen to it and 
see that it is recorded. 

Mr. Parks. Thank you. 

Mr. Woop. Before you go into that, Mr. Chairman, I would like to 
ask him just one question. 

Chairman Barpven. Yes. 

Mr. Woop. Out of those that had been employed at the gate, how 
many of those have been assigned to the qualification that your organi- 
zation represents? In other words, how many have you had to absorb! 

Mr. Parks. Mr. Wood, I am in the position I was when I got here 

weeks ago. I am exactly in the dark, because I haven’t heard. 

Mr. Woop. That is what I wanted to find out. 

Mr. Parks. And with the contact I have got out there on the job, 

am satisfied with it. I hope it improves. 

Mr. Woop. You could have answered that in three words: “I don't 
know.” 

Mr. Verve. I think I heard you mention awhile ago that you knew 
all about the possible work stoppage. In your discussion I wish 
von woul | mention what you knew about the possible work stoppage, 
if I understood youc eer 

Mr. Parks. Mr. Velde, I knew that there was rumors of a work 
stoppage out there and it fs all the way down here in the city o! 
Augusta. I don’t think that [ should be called upon to identify t 
erafts that would be possibly involved in it. I would say out of pr 
tection of my own union that my men were not involved in it. 
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Chairman Barpen. Let me just drop into this now. Let us see if 
we cannot find a better way of handling this because they tell me 
there are some fellows who are trying to make it so we might not have 
much to say about what we do. Let us not stop these plants if there 
is any better way—and there ought to be a better way—becanse 
there are some fellows defending this Government right now who are 
having a worse time than you and I are having right now. 

Mr. Parks. I don’t agree with you. 

Chairman Barpen. You don’t think so? 

Mr. Parks. It is a pretty tough position where you are and where 
Jam. 

Chairman Barpen. At least the worst thing that is being thrown 
at you is hot air. 

All right, go ahead with your meeting. 

Mr. Parks. I am glad we got that identified. 

Mr. Forsyrue. Mr. Chairman before he goes on to the second meet- 
ing, | have one or two questions I would like to ask him about the 
first one. It might get lost in the process. 

Chairman Barpen. All right. 

Mr. Forsyrur. Mr. Mackie stated that, when he announced to the 
unions at this meeting he was going to hire a given number of people 
at the gate, there was a quota system set up and each union was to 
absorb a certain number of-those. 

What was your quota ¢ 

Mr. Parks. Well, it was three or four; I don’t know which. 

Mr. Forsyrue. And you were worried that the hiring of three or 
four nonunion men on the job without telling vour people about it 
might cause unrest among them ? 

Mr. Parks. I wasn’t particularly alarmed about it. 

Mr. Forsyrie. You just told the committee that that was the 
reason for calling the meeting, because there might be a disturbance 
on the job. 

Mr. Parks. I didn’t tell vou that, Mr. Forsythe. 

Mr. Forsyrner. Iam sorry; I got that impression. 

Mr. Woop. You gave that as your opinion as to why the meeting 
was called. 

Mr. Parks. Mr. Wood, he is now mentioning my trade specifically. 

Mr. Woop. Did you not tell the committee a while ago what your 
opinion was as to the purpose of calling the meeting? 

Mr. Parks. I certainly did, and I stand on what I said originally. 
But this gentleman here asked me did I think it would affect the 
group that I represented. That brings it down. Instead of 19 unions, 
he brings it down to me now so I have to answer on my own people; 
see? I don’t think that it would affect the people in the trowel 
trade, 

Mr. Forsyrue. All right. That is the answer that I wanted. That 
isall I have at this time. 

Mr. Parks. I] would like to state this reason, in fairness to these 
Other people, because we do not happen to have such a large group of 
people on that job. Our men are working off in kind of isolated 
groups out there and possibly, if the law of averages were controlling, 
there would never be but one in any particular group. So, the pre- 
ponderance of the job would have no way of knowing about it. Then, 
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if they did know about it, I could merely tell those people to keep 
their shirts on. That is what 1 was going to tell them. 

Chairman Barpen. Very well, sir, go ‘ahead. 

Mr. Parks. Mr. Chairman, since our or ganization has been charged 
with what it has been charged with—they are serious charges—I think 
that in fairness to the group of people that I represent, which is quite 
a number 

Chairman Barpen. I might interrupt you right at that point to 
say that the committee has not charged you with anything. The only 
charges are some that have been filed with the committee. 

Mr. Parks. But the committee has not informed me of the people 
who made these complaints, so I could try to classify them as to 
whether they knew what they were talking about or whether they were 
made for some purpose of disturbing this country here, because I am 
thoroughly convinced that what is “happeniitg here is affecting the 
production of this job, and I think if it continues we are going to get 
this job badly off schedule, and I don’t think that if it goes over too 
long a period we will get her back on. 

Mr. Woop. Mr. Chairman, at that point I would like to challenge the 
implication that is made that the committee has not furnished infor- 
mation. We simply have not furnished it, and it might be borne in 
mind that this gentleman is being heard by the courtesy of the com- 
mittee and not by compulsion. We did not subpena him. 

Mr. Parks. I think the remark is probably well taken. We are just 
here as laboring people. We don’t have the advice of attorneys, and 
[ assure you that if 1 am getting off my rights that there is no intention 
on my part of doing it, Mr. Wood. 

Mr. Woop. You have a right to come. 

Chairman Barpzen. I have tried as best I could to give you every 
Beg and you could not make me mad enough that 1 would vary from 
that. You have every right and you will have every courtesy. 

The reason this committee is here now, I assure you, is not for fun, 
and it is not because of morbid curiosity or anything of that kind. 
But there are 25 of us on the Committee of Education and Labor who 
are charged with some right serious responsibilities in these matters, 
and when sufficient information reaches us that in our judgment, 
fairness to everyone—whether it be both union and nonunion, du Pont. 
contractors, the Government, and the citizens, the great bulk of the 

citizens of this country—we should act, then we either must act or offe: 
some explanation as to why we did not use the money that the Con 
gress appropriated just for these purposes. I do not know who the 
other agencies are who were here. I assume the Appropriations Com 
mittee had somebody down here. I presume the Atomic Energy 
Commission had somebody down here. I presume they have some- 
body down here now. And as to those things the Comptroller General 
of this Government is involved. And you know, when you are hand- 
ing out $2 billion or in the neighborhood of $1 billion, that is a lot 
of money, and when that money is being handled the people are 
sensitive to any waste that might be involved, any mishandling, and 
mishandling of rights, and bad labor conditions. I am just as much 
concerned over any case where you are being imposed upon, or where 
a laborer out there might be mistreated, or where working conditions 
are bad or dangerous or where health conditions are bad or dangerous. 
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The Education and Labor Committee of the United States Congress 
js not just concerned with one side of the picture; so, don’t regard the 
Members of Congress, whose serious concern is the welfare of the 
people, by any means as an unfriendly group to you. They are your 
friends, and they are the friends of the American people. And they 
are, in my opinion, representative of the American people. There may 
be a few in there that might not pass mine or your inspection, prob- 
ably, but there are a lot of people that will not pass mine or your 
inspection. It being a House of Representatives, then, that crowd 
that we do not think are O. K., they are entitled to some representa- 
tives. So, I presume it must be through those fellows that we do not 
like. 

Frankly I am glad to clear that up. Because I felt a little feeling 
that the gentleman felt that he is being called in. You came in with- 
out being subpenaed. And I am glad to have you and welcome you 
and welcome anybody else. I welcome this gentleman over here, 
anybody that can give us some information. As I stated awhile ago, 
sincerely, we want all points of view. My point of view is not al- 
ways right and I would venture the assertion that probably on some 
very rare occasions yours might not be. But at the same time, we 
have to take this fellow’s and yours and mine and his and see if we 
can’t find the right one. And that is our only mission here. 

There has not been any loudspeaker set up. We do not want any 
television and we do not want any monkey business. We just came 
here to do what we thought was our duty. Ad you came here on 
account of what you thought was your duty to your men. 

Mr. Parks. That is right. 

Chairman Barpven. Now that we have taken our hair down and are 
on the level, let us start on the second meeting. 

Mr. Parks. We met at that meeting with Mr. Blake and Mr. 
Mackie and Mr. Mason. I think that is the group. I know that Mr. 
Mackie and Mr. Blake was there. Mr. Mackie was there, he is the 
gentleman that assumed the responsibility backed up by Blake. 1 
mean that is the way the thing happened. Mr. Mercke, I don’t know, 
he was not in that particular meeting. And we met out there the 
following day and about all that transpired in that meeting was he 
just reaffirmed, Mr. Mackie did, his original position, being practically 
the same as the other. The laboring people didn’t become part of 
that, or weren’t asked to become any part of it. That was just another 
meeting that I know that some of the fellows felt like should be taking 
place because they could consult with their people over the week end, 
and we would have a little better understanding of where we all stood 
insofar as the suppression of any group out there that might get out of 
line and try to kick over the traces and cause trouble on that job. 

Chairman Barpen. Well, isn’t frequent meetings between manage- 
ment and labor across the table a fine thing and conducive to peace and 
good operation? Of course it is. 

Mr. Parks. I think you are entirely right. We welcome the oppor- 
tunity to sit in. 

Chairman Barpen. Isn’t one of the fine things about the labor 
organization, that it sets up the machinery whereby the workingman, 
whether he belongs to your organization or to another one, can get 
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a representative duly representative of the group and elect him to 
go to the meeting to represent him across the table with management / 

Mr. Parks. That is right. 

Chairman Barpen. That is a fine set-up. That is objective. Every- 
body, I think, agrees with that. 

Mr. Parks. Mr. Barden, what I don’t want is for your committee to 
go away from here with the idea that these meetings were just set 
up for the purpose of trying to kid you people w hen - you came down 
here. That was not the intention of it. It has been my opinion, and 
I got the impression sitting here, that the du Pont people were kind 
of setting up here some special meetings kind of ddbeben to any- 
body, particularly you people, or some ‘other group, to try to put into 
operation something out there on the job that would give them perfec 
defense for some violation of the law, which was not any intention to 
do on my part, or I don’t think on the du Pont people’s part from 
the start on this job, because we were told straight from the shoulder 
what to expect, and I didn’t see any particular change in the situation, 
except that it came at a time when there had been a long spread there 
where there was no employment from my union and where it could 
be interpreted that the nonunion people were being employed on that 
job in preference to our people in numbers there that would upset the 
situation. 

Now, if you will permit me, I would like to kind of separate my 
unions. I only have two crafts employed out there; that is, the brick- 
layers and the cement finishers. I have covered the cement finishers 
pretty well, except that I have some of the information that came to 
you and that is from Edgefield, S.C. And I would like to introduce 
a letter and tell you why I had a feeling during this time that some- 
thing was imminent. I had the feeling that this newspaper publicity 
and all of these charges that were being leveled against labor unions 
in this vicinity, that they were leading up to something. We didn’t 
know just exactly what it was, because I don’t think we have any 
precedents for it, as far as I know, of a congressional group investigat- 
ing labor organizations and employers under similar circumstances 
here. 

I want to tell you something specific that we were very much alarmed 
about. We read about these people coming in here passing themselves 
as construction workers and applying for membership in the unions, 
and we knew that it would just be a matter of time until we had some 
of the gentlemen out to see us. 

We discussed it with the officers of the union. We felt like there 
was no need for us to change our procedure any, so we decided we would 
just go along like we had. We think we are good loyal American 
citizens, and we think we are operating a clean union. So we didn’t 
see any need for any precautionary measures about how we operated 
our affairs. If it was not right, and somebody would show us where 
we were wrong, we would try to get it right. 

So we had a gentleman come out to make application in our union. 
He came out and stated that he was a cement finisher to the gir] that 
took his application into our union of $10 which is the customary fee 
that an applicant pays into our organization. 

So this gentleman walks into the office and he applied for the job 
of cement finisher. He had work clothes on; he had manicured finger: 
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nails, and he had on a good- looking pair of shoes. We in this business 
get to be pretty much like any other other group that stays in a busi- 
ness a long time, we feel like we can spotea phony—or we like to think 
we can—from a pretty good distance. 

He insisted on making application into our union and paying $10 
and he was told that it was not necessary for him to pay the $10. If 
he wanted to pay it, we would take his money. The girl was inter- 
viewing him. So he stated his qualifications that he had at least the 
time necessary to indicate he was a cement finisher and he gave the 
name of Wade Hampton. So she asked him for his social-security 
number. 

Chairman Barpen. That is a good South Carolina name, is it not? 

Mr. Parks. So tia n he gave the name of Wade Hampton and the 
girl asked him for social-securitvy number he handed it out there and 
the name was Wade Hampton Medlock. He was very emb: rrassed 
about the apparent difference between what he said his name was and 
what was on his social-security card. So he paid his $10 and hurried 
out. And the next thing he dia why, he had parked his car up the 
street, and it was a nice, good-looking automobile. So he gets in his 
automobile and he takes off. 

Well, we talked about the situation and we said, “Well, we will he: 
about Mr. Medlock.” We know that people like that are not _m: seine 
any contributions to the working people in this country. We just 

peculated on how long it would be before we got a request from Mr. 
Medlock for his refund. 

So we got a letter from Mr. Medlock dated October 22, 1951, from 
Edgefield, S. C. It is addressed to Mr. J. W. Garrett, Bricklayers 
International Union, Augusta, Ga. 

Dear Str: As I have not heard anything from you all concerning work, I have 
made other arrangements for work and will not be able to go later. So please 
return my $10 that I deposited. I am enclosing a receipt. 

Thanking you, 
WADE H. MEpLocK, 
Route 2, Edgefield, S. C. 

So on October 23 we did the customary thing. We wrote him a 
letter but we did make a typewritten copy of this because it is in- 
teresting. 

So we wrote Mr. Medlock on that date stating: 

WaAvE H. MEpLock, 
Edgefield, S. C. 

Dear Str: I am in receipt of your letter dated October 22, regarding work at 
the H-bomb plant. We have had no calls for cement finishers since the 1st of 
September due in part to a shortage of steel. 

Enclosed please find money order to the amount of $9.85. We deducted the 
cost of the money order from your $10. 

If we can be of further assistance to you, please do not hesitate to call on us. 

Very sincerely yours, 
J. W. Garrett, Business Agent. 

We, in the labor movement, are not naive enough to believe that 
that letter happened to come in by coincidence around October 23, 
after the turn of events had been what they are. Because we felt like 
that there was a slight possibility that this gentleman knew about what 
was about to take place here, as a result of this campaign—what we 
consider a campaign—to bring about bad publicity on our union, and 
we think it is doing an honest “job here. We feel like that date was to 
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give sufficient time in order for that gentleman to be in a position to 
give us the test of whether or not we intended to refund his money 
or not and he would have ample time to say or furnish some group 
information that we were not going along in good faith on these re- 
funds like we claimed to be. 

Chairman Barpen, Let me assure you gentlemen right here that 
whoever that was, he had no connection whatever with this committee, 
and this committee had no part in paying any $10 to anybody. 

I have heard of Mr. Wade Hampton, but I have never heard of Mr. 
Wade Hampton Medlock. And if anyone had been authorized to do 
a thing of that kind, put money into a down payment or anything of 
that kind, it would have had to come through me. And I state to you, 
sir, on my honor, I have never authorized any such expenditure of 
money, and I had better not find anybody on my staff of the committee 
staff, whether his fingernails are manicured or his shoes shined. [f his 
are not shined, mine soon will be, if he spends any of the committee 
money for anything of that kind. 

Mr. Parks. Mr. Barden, I hope I didn’t make that inference. But 
since I don’t know who is charging my union, and who the com 
plainants are, why, then, it was only my belief and I could sense what 
was happening here. This was what was taking place generally, or 
Iam led to believe. And I feel like it is part of a conspiracy of what 
ever term you might want to call it, on some other than your group, 
Mr. Barden, I don’t mean to infer that. 

Mr. Woop. May I interpose a question / 

Chairman Barpen. Yes. 

Mr. Woop. I understand the witness to be saying that it had been 
the policy of his organization to make refunds when requested to do 
so; is that right? 

Mr. Parks. That is exactly right. 

Mr. Woop. Then when you were sending back money you were just 
following your usual policy. 

Mr. Parks. Since other data had been presented this committee 
from Edgefield, S. C., there must be some group over there that is 
furnishing data to somebody. 

Mr. Woop. Will you please tell us how you think you know where 
this committee’s information came from ?/ 

Mr. Parks. I didn’t get that. 

Mr. Woop. Will you please tell us how you get any information 
as to what has been said to this committee and from where ? 

Mr. Parks. I have none. 

Mr. Woop. Didn’t you just say that since we had information from 
there 

Mr. Parks. It is mere supposition on my part. 

Mr. Woop. Let us not suppose. When you make an accusation 
against. this committee do not suppose—stic k to the facts. 

Mr. Parks. I got the letter and I read it into the minutes, 

Mr. Woon. I just want to clarify the point as to whether or not you 
refunded the money because you thought there was a trap being laid 
for you, or whether it is your usual policy ? 

Mr. Parks. It is not the “usual policy”: it is the policy. 

Mr. Woop. Is that not usual? 
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Mr. Parks. Well, the “usual policy,” in my interpretation of words, 
could mean that sometimes it is done and sometimes it wasn't. You 
oo“ 

Mr. Woop. That is not my interpretation of it. The “usual policy” 
means something you do under similar circumstances as a usual policy. 

Mr. Parks. We are in agreement. 

Chairman Barpen. Would you be interested to know the last two 
subcommittees I sent out on investigating trips were sent out at the 
request of one of the unions in this country? I sent them out just as 
quickly for organized labor as I would for any other group in Amer- 
ica, Whether it be business or otherwise. So there is no distinction in 
this committee. I cannot survive as being unfair in my district any 
longer than you can survive as being unfair in handling vour af- 
fairs. So we can just disabuse our minds of anything of that kind, 
and I again state the committee is just as concerned over your rights 
as we are anybody's rights in America, and when a congressional 
committee gets to the point that it picks whose rights it is Interested 
in, then it is no longer entitled to be called a congressional commit- 
tee. ‘That is as firm with me as with the gentlemen who accompany 
me on this committee, who are not only reputable men but men who 
have been proven to be so, and there is no reason—I really fear you 
came in with some misgivings about it, and | kind of think you 
almost are disappointed ‘because you have been treated so nice. 

Mr. Parks. I am very grateful, Mr. Barden. 

Chairman Barpen. I am not joking with you about it. I really 
want you to feel that way. We could not get information we need 
if we took people and abused them and showed that we were partial 
to one group and antagonistic to another, and we could not do that. 
And, after all, without the information, there is no point in the inves- 
tigation. 

Mr. Parks. Mr. Chairman, could I make a statement ? 

Chairman Barpen. Yes, sir. I made you a promise, now, and I 
want to stick with it. 

Mr. Parks. Mr. Barden, the members and officers of this organiza- 
tion sitting here, and myself, we will take any cement finisher that 
has made any complaint and refer him to that job, with or without 
union affiliation, and no questions asked, if through your investiga- 
tion you find that there has been some cement finishers complaining. 

I identified this gentleman as being somebody that is prone to be in 
accidents. ‘This fellow here is prone to make mistakes. 

Chairman Barpen. You kind of thought he was one of my monkeys, 
did you not? As far as I am concerned, you can have him. 

Mr. Parks. We will give him the same treatment as the others— 
that any you find in there, we will refer them to this job with or with- 
out union qualifications, ahead of our union people, and they will be 
the first ones to go out, and that is a promise, if we get the call. 

Chairman Barpen. Nobody would suggest any preferred treatment ; 
and your proposition is quite fair, though, I will say that. 

Mir. Parks. Now, that takes care of one of my group out there, and 
now I have got another classification, and I am interested in their 
good name, too, more so because [ am a bricklayer, Mr. Barden, and 
that group is the bricklavers. 

At the present time, vou have got—the du Pont people to the best 
of my knowledge have three bricklayers, and two bricklayers and one 





256 EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 


supervisor on the job. They are all three bricklayers, but that is the 
only three out there, so far as I am able to determine. 

Now, one of these bricklayers—let me say this, two of these brick- 
layers have been referred by the union to this job, but in making that 
as a statement, I want to point out that neither one are members of 
this Augusta union here. One of them isa Mr. Henderson, H. K. Hen- 
derson, and he is from Columbia, S. C., and he came in here and he is 
a former du Pont employee, and he went through our organization, 
and he had been with them for quite a time. 

The other one is a Mr. Mann, whom we understand—I don’t under- 
stand that he did—according to Business Agent Garrett’s statement, 
he had worked on this particular job before, but had been terminated 
and called back. But he has his membership over in Mobile, Ala. 

So those are the only two bricklayers that have been referred here, 
and it just kind of happened, and it is a little unsual, you know, in 
these cases, that these two gentlemen just come in right at the time the 
call came in for recommending bricklayers. And so they were recom 
mended, and they are good union people, and we are not going to try 
to run these Augusta boys ahead of them, and we are not going out 
there, and if they come there and they are handy, we send them out. 

But I just point out to you that they happened along just exactly at 
the right time, and so they were sent out. 

Now, the other one is the supervisor, and he is another one of these 
assistant area brick superintendents. According to what du Pont tells 
me, and what their policy is, I can’t say nothing about him, he is kind 
of sacrosanct, or something, and he is just away above what I can do, 
but I just point that out to show you that a man ought not to have to 
have a superintendent to take care of two bricklayers, and we are just 
calling him that. That is my position, and that is the union’s position. 

Chairman Barven. What are his duties? 

Mr. Parks. I don’t have any idea, but I do want to point out that 
-he was referred to the job ahead of any of our people, so far as my 
knowledge is concerned, and he was put out there, which means that 
he was given preference ahead of the men in our union—TI say our 
international union, because these two are from somewhere else. And 
so I just bring this to the attention of the committee, to let you know 
that I won't have too much trouble identifying these three gentlemen ; 
and if there is any discrimination against bricklayers out there, why, 
we will be glad, if there is any complaints that have been filed with 
your office about bricklayers that have been discriminated against, if 
they are qualified, we will be delighted to get their names and addresses, 
and we will see that they are furnished employment, either on the 
Savannah job, if we get a call, or we will put them on some of these 
other jobs. 

So those are the two classifications that I have. 

I just made two or three notes down here, Mr. Chairman, and | 
am kind of lost. I want to tell you, Mr. Barden, that we appreciate 
the opportunity of coming up here, and the treatment we have received 
from you and your conimittee, and that is about all I eare to say, ex- 
cept that we tried to present our case here just like working people. 
and if we have appeared to be out of line anywhere, it is Just an honest 
mistake, And if our union is in any violation, we want to get back in 
line. and I doe want to point out that one thing in my mind that kind of 
stuck, and maybe this fellow was connected with somebody making a 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 257 


complaint, was that when the summons came down, it didn’t carry the 
name of our organization, the stone polishers, as part of another inter- 
national union, which indicated that these fellows that are prone to 
make mistakes might have something to do with the title on that. I 
don’t know. That is another supposition on my part. And you 
know, when you feel like you have been hit at. and you don’t have any 
way or you don’t know how you are going to defend yourself, you just 
get a little bit of scared of anything that might happen, and you are a 
little suspicious. 

And so, if you find that there is any foundation to my suspicion, 
when you examine the facts and they are all in, we would appreciate 
hearing from you; and if you can do anything to restore our good 
name down here in Augusta, Ga., and throughout this United States, 
why, we will appreciate it. 

Chairman Banrpen. Thank you, sir, and that is a very fine statement. 
And T want you to know, and your organization to know, that my 
door, Wherever I am, is open to you, as it is to all of you, and IT am not 
a professional labor fan, and [ am not a professional industrialist, 
and so far as that is concerned, Iam kind of a plowboy grown up. 

But the only way we can get this information is to have you folks 
tell us; and you know, and the other union heads do, too, and I have 
said that all of the way on up, as far as that is concerned, I think prob- 
ably if you knew me a little better, you would not suspect me so much, 
because my mouth has been so big all of my life, I do not hold anything 
in: I just blurt it out and let it go. 

Mr. Forsyrur. What is the full name of your international union? 

Mr. Parks. Bricklayers, Masons, and Plasterers International 
Union ofAmerica: address, 8 

Mr. Forsytue. I just wanted to get the full name. 

When you were speaking of the October meeting, you said that for 
a period of time from September to the time of this meeting, you had 
had no calls for union men on the job; am I correct in that statement 4 
Is that what vou said? 

Mr. Parks. Yes, sir. 

Mr. Forsyrur. That was your own union you were talking about ? 

Mr. Parks. Yes, sir. 

Mr. Garrerr. Could I answer that one question? There were one 
or two forms set up, but no cement poured. 

Mr. Forsyrue. I wanted to talk about the general statement, but 
there was some confusion when you were talking about your own union 
and when vou were talking about the whole group. 

Chairman Barpen. If this is all, thank you very much, and we 
appreciate your testimony. 

Mr. Myers. Thank you, sir, and we consider you have been very 
courteous to us. 

Chairman Barpen. Unless vou have some commitment, or a real 
short witness, perhaps we had better adjourn. 

Mr. Derrickson. Mr. Holley and Mr. Daniel. 

Chairman Barpen. Do you solemnly swear that the testimony you 
shall give this committee will be the truth, the whole truth, and 
nothing but the truth, so help you God? 

Mr. Hotxexy. I do. 

Mr. Dantet. I do. 
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TESTIMONY OF W. W. HOLLEY, BUSINESS AGENT AND FINANCIAL 
SECRETARY, LOCAL UNION 283, UNITED BROTHERHOOD OF 
CARPENTERS AND JOINERS OF AMERICA, AUGUSTA, GA.; AND 
D. G. DANIEL, TREASURER, LOCAL UNION 283, UNITED BROTHER- 
HOOD OF CARPENTERS AND JOINERS OF AMERICA, AUGUSTA, GA. 


(Wilmer D. Lanier, Finance Building, Augusta, Ga., appeared as 
attorney for the shove witnesses. ) 

Mr. Forsyrue. Will you gentlemen identify yourselves, please / 

Mr. Houiry. W. W. Holley, business agent and financial secretary 
of local union 283, United Brotherhood of C arpenters and Joiners of 
America, Augusta, Ga. 

Mr. Danie... D. G. Daniel treasurer, local union 283, United Broth 
erhood of Carpenters and Joiners of America. 

Mr. Forsyrue. When was vour local organized ¢ 

Mr. Houiey. April 14, 1899. 

Mr. Forsyrur. And what is the present membership of your local / 

Mr. Hoiiey. A little better than 3,000. 

Mr. Forsyrur. What was your membership, approximately, on 
January 1 of this year? 

Mr. Houiey. Probably 525. 

Mr. Forsyrnr. Do you know how many men you have on the 
project at the present time who are members of your union ¢ 

Mr. Hotitey. Who are members of my union ¢ 

Mr. Forsyrnur. Well, members, or have applied for membership. 

Mr. Hotiey. Around 3,000. 

Mr. Forsyrie. Then the bulk of your membership is on the project ! 

Mr. Hotiry. The bulk of the membership is on the project. 

Mr. Forsyrue. What is your initiation fee at the present time? 

Mr. Houiey. $50. 

Mr. Forsyrur. How long has it been $50? 

Mr. Hotuey. Since January 1, 1940. 

Mr. Forsyrur. Do you have any general rules for returning initia- 
tion fees on men who have been referred to the project and either 
rejected or returned within a couple of weeks, or for some reason, 
come back and ask for it? 

Mr. Hotzey. It depends on why he was rejected. Now, any man 
who doesn’t go to work, does not get employment, and returns to our 
office, he does get a refund. 

Mr. Forsyrur. A complete refund / 

Mr. Howry. That is right, complete. 

If he goes down—some of these fellows go down there and maybe 
work 2 or 3 weeks before they get the report on their chest X-ray, and 
if they are terminated, they, too, will get a refund. 

Mr. Forsyrne. What are your regular dues / 

Mr. Hotney. $2.25 a month. 

Mr. Forsyruer. How long has it been that figure? 

Mr. Hotiey. Some 3 or 4 years. 

Mr. Forsyrur. Do you have any other charges to members? 

Mr. Hotiry. No, sir. 

Mr. Forsyrne. Do you have any work permit system of any kind? 

Mr. Horziry. Well, we have a work permit. but I will have to ex- 
plain it. It is not the kind that is prohibited. Our work permit is 
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for members of another local who desire to come in here and maintain 
their membership in their home local. 

Mr. Forsyrue. Is that by international rules, by your international 
rules? 

Mr. Houney. That is permitted by the international rules. And 
now, it is optional with the man, and he can clear in here. And, for 
instance, if a man clears out of New York in the month of November, 
he pays his November dues in New York, and he gets a clearance 
card which is in the back of his union book, and he clears in here 
when he gets here. But he pays November dues in New York, and 
December dues in Augusta, and it doesn’t double up on him. 

Now, if he wishes to maintain his membership in the local union 
in New York and work here, he pays equal to our monthly dues, or 
82.25 a month, for a permit to work. And, now, that applies only 
to union members. 

Mr. Forsyrnr. You have no permits for nonunion members? 

Mr. Houttrey. No permits at all. 

Mr. Forsyrie. How many men have you referred out to the proj- 
ect ? 

Mr. Hotuey. Unless the girls in my office have counted them up 
incorrectly, we have referred 4,711. 

Mr. Forsyrure. Do you refer men who are not members of your 
union, or who have not applied for membership ¢ 

Mr. Hotter. No, sir. 

Mr. Forsyrue. What was the total amount of assets of your union 
on your last financial audit ? 

Mr. Hotiry. Well, September 30, our total assets were $356,000, 
round figures. 

Mr. Forsyte. That includes cash, bonds, properties, and all 
the assets of your organization 4 

Mr. Hotiey. That is correct. 

Mr. Forsyrur. What were your assets in January of this year? 

Mr. Hotiry. $230,000. 

Mr. Veupr. Is that the local union here? 

Mr. Hotiry. Yes, and this is a local union, established and operated 
here since 1899, and it is not a lodge, and it is not a local union in 
Savannah operating up here, or Columbia. It is right here in Augusta. 

Mr. Vatu. Is your initiation fee a level fee throughout the country ; 
is it $50 everywhere ? 

Mr. Houtry. No, sir. 

Mr. Vain. When a man comes here to work, he pays the difference, 
or what is it? 

Mr. Houiey. If a man comes here, for instance, if a man joins, we 
will say, at Atlanta, the Atlanta initiation fee is higher, but if he 
comes here from a local union in which he paid a lower initiation fee 
than ours, and he comes in here within 2 years after becoming a 
member, then he is required to pay that difference in initiation fee. 

After he is a member 2 years, I suppose that the initiation fee in 
New York City must be $100 or $150, and after a man is a member 
of the union for 2 years, he can go from here any place, regardless of 
the amount of the initiation fee, and he does not have to pay the 
difference. 

Mr. Forsyrne. That is all that I have, Mr. Chairman. 
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Mr. Lanter. You wanted us, on this question—we don’t care to go 
into the jurisdictional dispute, but inasmuch as the carpenters and 
Mr. Holley was specifically mentioned by the machinists in their 
statement, if you care to hear from Mr. Holley on that charge that 
they have had to join other unions, other than the machinists’ union, 
go get into the plant, Mr. Holley can make the reply. If you don’t 
care to hear it, we will not make the reply, and it is just a question of 
what you desire to hear on that subject. 

Chairman Barprn. Well, we do not want, particularly, to get into 
jurisdictional disputes , as such, unless they are reaching the propor- 
tions of hindering or interfering with the operation of the plant. 

If it could be touched on briefly, I think the committee would be 
interested to know if the members of the machinists’ union have joined 
the carpenters’ union. 

Mr. Hotter. So far as I know, they have not. If they joined the 
carpenters’ union, they didn’t tell us they were machinists. 

Chairman Barven. Here is one interesting question to me that I 
would like for you to clear up: Why are not the machinists given 
the same consideration out there? Or are they given the same 
consideration ¢ 

Mr. Ho.uey. So far as I know, they are given the same considera- 
tion, and, of course, they got up here and made a very good speech, 
and a very pretty speech, to try to impress you centlemen that they 
weren't interested in the kind of conditions, or “they didn’t want a 
closed shop, which we don’t have, and they didn’t want this or that, 
but they wanted the same things that the other unions had out there, 
and you will recall they made that statement. 

We do not recognize the machinists’ union as a building trades’ or- 
ganization; it is a shop organization, and it has no place on a con- 
struction job. That is our story and our position on it. 

We have millwrights to set machines, and erect and line it, and so 
forth, and the millwrights are in the carpenters’ organization. 

Chairman Barpen. The millwright that gets so far, then he fades 
into a machinist, does he not ? 

Mr. Hotiry. No, sir. 

Chairman Barpven. What do you do with the millwrights that 
graduate into machinists? 

Mr. Hotiry. I don’t think that they graduate. According to the 
statement they made, I think some of the machinists are graduating 
into millwrights. 

Chairman Barpen. I think the gentleman yesterday was complain- 
ing about his not graduating or getting in. 

Mr. Hottry. They are out there, and he said that they had 16 men 
on the job. 

Chairman Barpen. Why are they not given the same treatment as 
your organization ? 

Mr. Hottry. So far as I know, they are being given the same treat- 
ment that our organization receives. 

Chairman Barpen. Can you convince that gentleman that he is 
getting it? 

Mr. Horry. No, sir. I am not going to try to convince him. 

Chairman Barpen. I thought if you could convince him, I would 
listen in on it. I might get some information. 
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Mr. Hottey. I don’t want to convince him. 

Chairman Barpen. I do not know; I think there must be some 
other folks of the same opinion that you are. 

Mr. Hottxry. There is quite a number, I assure you. 

Chairman Barpen. Mr. Holley, you are really getting into a sizable 
business, with $356,000 at this time, and added $126,000 in 9 months. 
It will not be long before you can help Uncle Sam out of his hole. 

Mr. Hoiitey. We are doing that now, Mr. Barden. We have got 
$215,000 worth of war bonds; and for your information, in the past 
10 years, we have collected about $40,000 in interest from Uncle Sam. 

Chairman Barven. I reckon you are helping each other, is that 
not right? 

Mr. Hottey. Yes. 

Chairman Barpen. That is a good proposition. 

Mr. Hotiey. If you will permit me—and I am not really trying 
to be cute— 

Chairman Barpen. Neither one of us could be cute. 

Mr. Hottry. But I can understand why you could be shocked a 
little bit by hearing of hundreds of thousands of dollars, because I 
don’t think that that has been mentioned very often in the Congress 
of the United States in the past 20 years, not that small an amount 
of money. 

Chairman Barpven. Yes. Usually it gets up into the billions, and 
I was about 17 vears old before I knew how to write a billion. 

Mr. Hourey. I don’t think that I could, yet. 

Chairman Barpen. Mr. Holley, I reckon that is vour business, 
but this $50 fee was put in in 1940, and that is when they started the 
construction of this other Army camp out here? 

Mr. Horizy. No. That was prior to that. The Army camp was 
built in 1941, and it began September 15, 1941, and I believe that is 
the exact date that we put the first men on that job, and then it went 
on until midsummer, or the fall of 1942; and this went into effect 
the 1st of January 1940. 

Chairman Barpen. Mr. Holley, tell me this: Do many of your folks 
coming in here from other areas bring their families ? 

Mr. Hottry. Yes, sir: a right good many of them. 

Chairman Barprn. What about school conditions for the kids? 

Mr. Hortiry. They are overloaded. And another thing we need 
very badly in this State, since you are asking about schools, they are 
overloaded, and that answers that: but we need a bridge very badly 
across the river down here near this side of Waynesboro, or somewhere 
between here and there, to assist us in getting our workers across to 
the plant. There is quite a pool of workers in the area out there who 
could be used on this plant if they could get to it, but we have been 
unable, the authorities here have been unable to get much done about it. 

As I understand it. Mr. Byrnes has put his foot down on it entirely, 
as is will probably wreck the economy of South Carolina. 

Chairman Banpen. That happens to be one thing outside of my 
juris “dic ‘tion. 

Mi. Hoitry. That is too bad. 

Chairman Barpen. That is, the road problem. That first probably 
would be the Atomic Energy Commission or the Public Roads Divi- 
sion, 
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But getting back to your schools, in the area where they are oc. 
cupying, for instance, trailers, and such as that, what kind of schoo! 
buildings do they have ? 

Mr. Hotter. Mr. Barden, I am not familiar with the school situa 
tion in Aiken, and Barnwell County. I don’t know. But I know that 
the schools here in Richmond County are overcrowded. 

Chairman Barpen. Well, Mr. Daniel, would you know anything 
about the schools up there / 

Mr. Danier. No, sir: I don’t. 

Chairman Barpen. That is the kind of information I would love to 
have, but I can understand you fellows, if you count this money-up 
very often, you are very busy. 

Mr. Dante. We don’t have any trouble keeping up with the money. 

Chairman Barpen. This committee is interested in that situation, 
because I have seen these things spring up, and, after all, we can get 
mighty busy and overlook something mighty important, the educa 
tion for those kids. And it is not their fault they are being dragged 
up there, and they ought to be taken care of, but I do not know what 
the situation is. 

Mr. Houiey. In my opinion, it is very bad over there, but I don’t 
know the details of it. 

Mr. Lanier. Mr. Tanner, back there, has some information on it, 
if vou would like to have it. 

Chairman Barpen. We passed a bill to provide some of that, and it 
got wrecked. That is all that I have to ask. 

I would appreciate, though, with you having 3,000 carpenters who 
make enough money at this time to take care of their families and 
carry their families with them, you ought to be able to know or you 
ought to have somebody connected with your organization to know 
how the kids of those 3,000 men are being taken care of, and that is 
something that we are interested in. I would appreciate it, just aside 
from the record, if you would let me have some information, even if 
you had to contact the superintendents of those counties. 

Mr. Houiey. I think I could get the information for you. 

Chairman Barpen. Just write it to me personally, without the for- 
mality of entering it into the record. IL want to know the truth, and 
the committee is interested in the truth of the situation, because if 
there are 1,000 or 1,500 kids that are in either no schools or poor 
schools, it is just about as important as any other branch of our 
operations. 

Are there any other matters you want to bring to the committee’s 
attention, Mr. Holley ? 

Mr. Hotiry. No, sir. 

Chairman Barpen. Is there any legislation vou want to recommend ¢ 

Mr. Hotiey. Not right at this time, and I didn’t know that we 
would be called upon to recommend legislation, or I probably would 
have had some. But Iam not prepared to do that. 

Mr. Verpe. I might ask a question here. You mentioned you had 
$215,000 in Government bonds. Can you tell us just briefly what the 
other assets are invested in / 

Mr. Hotiey. We have a building that we estimate as being worth 
$50,000; and we have $39.000—I will have to explain this—we have 
$39.000 in a sick benefit fund, but $15,000 of that is in war bonds, and 
that is added to the other $200,000, which makes it $215,000. 
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Mr. Vetpr. Could you legally, under the regulations, pay out any of 
this money for the education of the children of the people who have 
come down here to obtain work ¢ 

Mr. Houiey. I don’t think so. 

Chairman Barpen. Any further questions. 

Thank you, gentlemen, and we appreciate your kindness. 

Mr. Derrickson. Mr. Johansen and Mr. Looney. 

Chairman Barpex. Do you solemnly swear that the evidence you 
shall give this committee will be the truth, the whole truth, and nothing 
but the truth, so help you God ¢ 

Mr. JoHaNnsen. I do. 

Mr. Looney. I do. 

Mr. Catntanan. I do. 

Mr. Roper. I do. 

Mr. Lanirr. This is Mr. Roper, and Mr. Johansen, and Mr. Cal- 
lahan, and Mr. Looney. 


TESTIMONY OF SAMUEL E. ROPER, GENERAL ORGANIZER FOR THE 
UNITED ASSOCIATION OF JOURNEYMEN, PLUMBERS, AND STEAM- 
FITTERS OF AMERICA: A. A. CALLAHAN, OFFICE MANAGER, 
UNITED ASSOCIATION; L. P. LOONEY, FINANCIAL SECRETARY, 
UNITED ASSOCIATION; AND C. H. JOHANSEN, BUSINESS MAN- 
AGER, UNITED ASSOCIATION, AUGUSTA, GA. 


(Wilmer D. Lanier, attorney, Augusta, Ga., appeared as attorney 
for the above witnesses. ) 
Mr. Forsyrne. You have a prepared statement, sir? 


Mr. Roper. Yes, sir. 

(At this point, Chairman Barden left the room.) 

Mr. Woop. Would vou proceed, sir ¢ 

Mr. Rover. I would like to state for the record, Mr. Chairman, my 
position in this particular case, 

My name is Samuel E. Roper, general organizer for the United 
Association: address, 502 Ring Building, Washington, D. C. 

My purpose in appearing here is to assist the local union that has 
jurisdiction of this particular job in question, as well as having juris- 
diction over several counties here in which quite a bit of work is going 
on. 

in view of that, the international union that I represent was in- 
terested enough to work out a joint participation in this program 
by setting up an office here, jointly with the local union, and thereby 
employing an office manager and a seceretary in that office, to take 
care of the patricular work of the Atomic Energy Commission out 
here known as the Savannah River project. 

In connection with that, I would like to say that we employed an 
efficient office manager, who began operating for the international 
and the local union along about the first of March. In fact, he has 
been making out reports for the local union for 2 or 3 years. That is 
the purpose of his being here today, is to give to this committee a 
financial statement under an auditor’s experience. 

Mr. Woop. Will you identify him ? 

Mr. Rorer. Mr. A. A. Callahan, on my right, the second man. 

Mr. Woop. Would you identify the other men ? 
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Mr. Roprr. Mr. Looney is the financial secretary of the local union; 
and Mr. Johansen is the business manager, or agent, as it is commonly 
known, of the local union. 

Now, I will proceed to read the report. 

I am submitting statement of facts concerning participation of 
local 150 in the construction of the Savannah River project: 

At the start of the Savannah River project, men were first furnished 
to the du Pont Corp., and until such time as a piping contractor was 
named, and when such subcontractor was named, all men that had 
been furnished to the du Pont Corp. were transferred over to the 
Shaw Corp. by du Pont. 

In the beginning, these people went to du Pont and made applica- 
tion first, then came to local 150 office. Many plumbers and steam- 
fitters in this vicinty who were not members of the local union came 
to the office and made inquiries of possibilities of joining the union, 
at which time we had a request from du Pont for plumbers and 
steamfitters. They were sent to du Pont’s office to fill out necessary 
blanks in order to become employed. If and when they filled out an 
application to become a member, they made a deposit from $10 to 
$25 with the understanding that if they failed to qualify on the 
job, their money would be refunded. 

We sent to du Pont approximately 20 men in order to get the job 
started. On about May 1, subcontractor of piping was announced, 
at which time we advised them that through local 150 and international 
union we were of the opinion we could furnish qualified men to help 
do this job. I would like to emphasize the word “help.” 

We then made an effort to get sufficient qualified men for local 
employers as well as the piping contractor on the Savannah River 
project. We accepted nonunion as well as union applications within 
the district who were placed on the job along with the members of 
local 150 as requested by the various contractors. 

A breakdown of the applications received, the number of men 
qualified, and the number of men sent to the job, both union and 
nonunion, locally and out of town, has been furnished the committee 
as requested. 

Local 150 has had an initiation fee of $100 since 1938, which is in 
effect today. The dues of members of local 150 are $4 a month, and 
has been since about 1942. On May 1, we set up an office and employed 
an office manager with office and accounting experience and an assist- 
ant in the office classified as a bookkeeper and secretary, who have no 
connection with the local union other than employment. 

On about March 1, we separated the accounting of the employees, 
namely, plumbers and steamfitters, and so forth, from the number 
of employees, namely, plumbers and steamfitters, and so forth, em- 
ployed locally from the Savannah River project. We furnished to 
the committee a report breaking down the number of men sent to the 
Savannah River project since the beginning of the project, the num- 
ber of members, the number of nonmenbers, and the number of non- 
members who failed to qualify on the job that returned to the office 
and received a refund in the total amount that they had deposited 
with local 150 on their initiation, a list of which has already been sub- 
mitted to the committee. 
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Our records indicate there was approximately 577 nonmembers sent 
to the Savannah River project, 242 failed to qualify on the job and re- 
turned to local office and received their deposit, a list of which has 
been submitted to the committee. There are now working on the 
job approximately 26 men who are not members of the U nited Associa- 
tion doing pipe work. 

Let it be said here that we do solicit every plumber, steamfitter, re- 
frigeration fitters, sprinkler fitters, and lead burners whom we can 
contact, to become members of our local union. Out of 1,199 men sent 
to the job, 626 were members of the united association; 573 were not. 
We do not have any helpers or apprentices employed at present. We 
have approximately 650 on the job at the present time. 

Many out-of-town members have been sent to the job who have later 
left the job due to living conditions in the area and in the amount of 
take-home pay after expenses were paid. We further want to state 
local 150 of plumbers and steamfitters have collected no assessments 
from men working on the job, either from local members or out-of- 
town members. Members of locals out of the district pay nothing 
into the treasury of local 150; they pay their dues in their home loc al. 

From the application money, $10 is sent to international office, 
Washington, D. C.; $1 of their monthly dues goes to the international 
office. ‘The international union provides services by organizers and 
international officers from the proceeds. They also carry death bene- 
fits ranging from $150 when they first become a member, to $1,000, 
without extra cost on the membership; and a strike benefit of $10 
per week when a membership is on a legal strike authorized by the 
international union, all of which comes from the international treas- 
urer. 

Local benefits : The member of local 150 has a death benefit in State 
association wherein $1 is paid on each member through the Pipe 
plicaopa Association to the beneficiary of the deceased. Local 150 also 

‘arries a benefit locally for their members in the amount of $5 per 
manastor which goes to the beneficiary of the deceased. 

We have furnished the committee a financial statement broken down 
in monthly statements, of local 150 and bomber plant separately, and 
when combined the report to show the total assets, as well as the 
liabilities, of local 150, covering both the Savannah River project and 
local activities. 

I would like to emphasize to the committee when the local union 
reaches the saturation point of new members, their present finances 
will have to be used to carry on operating expenses of the affairs of 
the local union. 

Would like to call to the attention of the committee that the source 
of supply of qualified journeymen through the united association was 
used by the employers at Oak Ridge, Tenn., during that gigantic 
operation; the Hanford, W ashington, program, as well as many r other 
programs of smaller nature, essential to the emergency program. 

The same method is being used on a TVA program on a number of 
minor projects, such as steam plants, hydro, and dam-building 
programs. 

There are so many of these programs now in progress that the 
united association is the only source of employment for qualified 
journeymen in the pipefitting trades; they are too numerous to list. 
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The United Association of Journeymen and Apprentices is the prac- 
tical source from which to obtain qualified journeymen to perform 
work necessary to build these projects. There is now a shortage of 
qualified journeymen in this trade. 

The majority of plumbers and piping contractors of the United 
States are participants in a training program of our trade through 
the Federal Bureau of Apprenticeship training, which requires 5 
years of practical and related training to qualify journeymen in 
plumbing and pipefitting industry. 

Last, but not least, local 150 has no signed agreement or verbal 
agreement with du Pont on the Savannah River project; neither does 
local 150 have signed agreement with Shaw Construction Co. How- 
ever, the international union has an understanding or an agreement 
with Shaw Construction Co. to serve as one source through which they 
may receive qualified journeymen and apprentices of the plumbing 
and steamfitting industry in the United States and Canada. 

That is signed by the financial secretary of the local union, which 
is cooperated in by me as the international representative. 

We have further, Mr. Chairman, for the information of the com- 
mittee, a complete breakdown of the financial operations of the local 
union, and also a complete breakdown as stated in our statement read 
to you for the record of the people that have made application, the 
people who went on the job, that were not members of our association, 
and the fact of the amount of money collected and refunded to those 
who failed to qualify. 

I want to state here for the record that I as the international repre- 
sentative have attended no joint meetings with the other representa- 
tives with the du Pont Co. Further, I would like to state that we have 
been in business as an international union since 1869 until the present 
day, and we have never had a contract with du Pont, and in fact we 
have been fighting with them since my affiliation with the organization, 
and that was not last week. It has been several years, 33 to be correct. 

This local union was organized in 1908. It has been in existence 
chartered by the international union which is an affiliate of the Ameri- 
can Federation of Labor since that day. Our report will be given to 
you by the office manager, the financial report, along with the state- 
ment of fact concerning the number and names of people who were 
sent on the job, nonunion, along with those who returned and got 
their full deposit, and other matters that you may want to ask us in 
connection therewith. 

I would like to give to you, however, a breakdown here before you 
begin questioning us with reference to the matter that you may want 
to get information from us on. This is a statement on du Pont 
cooperation, one thing mentioned in our statement. 

It is the practice of this international union to furnish to licensed 
plumbing and heating contractors as well as piping contractors and 
we do not furnish people to employment to general contractors except 
in cases of emergency such as the emergency program now in existence. 

We agreed and I first made contact with the representatives of the 
du Pont people when I came into town on this program along the latter 
part of February or the 1st of March, and offered our assistance and 
agreed that we would furnish the men needed if they would call upon 
us, and we found that they had already sent out a aumber of men on the 
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job that were not members of our organization, and in fact some sev- 
eral of them are still on the job and are not members of our association. 
That is plus the ones that are in our report, 26 that are now on the job. 

These men are performing work known as take-off work, or taking off 
the materia] and assigning it to the particular divisions to be installed, 
which is the work of the foremen of our craft. 

I would like to make the statement further clear if I can, that we 
have had several meetings with the representatives of the du Pont Co., 
at which we have tried to insist that we be given an opportunity to 
furnish the men first, and if we failed that then they would go out and 
employ the nonunion people, and this of course they would not agree 
to,as has been their policy for 100 years or more, and so they tell me. 
They tell me they worked open shop and we recognize that and we 
know. 

We have gone to the Board for certification in some instances with 
plants wherein they operate for the purpose of being the bargaining 
agent for our people. But on construction we have never furnished 
to the du Pont Corp. men except in cases of this type, and we did that 
inorder to help get this job started, hoping that we would be able to get 
on the job later and furnish qualified journeymen. 

I would like to state for the record further that we have had on that 
iob two other contractors than the Shaw Construction Co. One was 
the Greenel Co., a sprinkler contractor, and the other was a local con- 
tractor whom I don’t have the name of, but he ts on the job doing 
a certain amount of work by contract. 

That concludes my statement, Mr. Chairman. 

Mr. Forsyrue. Of the 577 nonmembers that were referred to the job, 
had any of them made application to the union when they were re- 
ferred ¢ 

Mr. Roper. Yes. 

Mr. Forsyrie. How many of them’ Do you have any idea / 

Mr. Rover. No, 1 don't. 

Mr. Catnauan. Practically all of them. 

Mr. Forsyrne. Then you would say that from practical purposes, 
you did not refer any men who were either not members or had not 
made application ¢ 

Mr. Cantanan. That is correct. 

Mr. Forsytrur. Some of the 26 men not yet members may have been 
applicants at the time they were referred, and just didn’t take out 
their card ¢ 

Mr. Cattanan. That is right. 

Mr. Forsyrne. That is all that I have, Mr. Chairman. 

Mr. Greenwoop. Are your foremen members of the union or not? 

Mr. Rover. Some of them are members, and I don’t know whether 
all of the foremen are or are not. But I imagine they are, because 
the# are promoted from the ranks and if they are they evidently are 
members of our association. 

Mr. Greenwoop. That is all. 

Chairman Barpen. May I ask if some of you gentlemen live here / 

Mr. Jouansen. I have been living here all my life. 

Chairman Barpen. If you had not said but the first three words, 
I would have known you were from Georgia. 


91682—52——-18 
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I wonder if you are familiar with the educational facilities out 
there, the schools ? 

Mr. Jouansen. I am not very familiar with them in that vicinity, 
but I know in Richmond County here that we are building schoo! 
buildings just as fast as we possibly could, and in fact they have at 
least six or eight schools being built right at the persent time. They 
are trying to take care of the children who will be coming in here on 
this job. 

Chairman Barpen. They are building school buildings now? 

Mr. Jonansen. Yes, sir; and that includes grade schools and high 
schools being built at the present time. There are at least six. 

Chairman Barpen. Do you think that the six or eight schools now 
being built will be fairly adequate to take care of the requirements? 

Mr. JonHansen. No, sir; I do not, because they are overflowing, and 
they are filling them up as fast as they can be built, and we also 
have Camp Gordon out there, and there are a lot. of those men that 
have their families and their children here, and they are being taken 
care of in these schools. 

Chairman Barpen. How about the safety provisions on the project? 

Mr. Jouansen. As far as I know they are the best, and I can’t get 
beyond the gate and I couldn’t tell you what they were, but I have 
worked on those jobs before and I think that they take every precau- 
tion that is possible to take to protect the men. 

Chairman Barpen. You have heard no complaints about the safety ’ 

Mr. JoHansen. No; I have not. 

Chairman Barpven. Do you have any other suggestions you would 
like to make to the committee ? 

Mr. Jonansen. The only suggestion I have to make is that we would 
like to get some roads and the bridges across to get the people on the 
job, so we won't have to go so far to get on the jobs from the small 
towns and the areas. 

Chairman Barpen. Neither of you have any suggestions to make 
to the committee ? 

Mr. Jonansen. I don’t know exactly what to say to that question, 
and I believe we are trying to do everything we can to help us clear 
up the situation as far as the school children are concerned. 

Chairman Barpen. I expect this committee provided the money 
that is being used to build those very schools. 

Mr. Jonansen. I know that you did, in fact. 

Mr. Forsyrur. Could you give me, one of you gentlemen, what the 
total assets of your union were as of October 1? 

Mr. Carnanan. As of October 1, $47,022.01. 

Mr. Forsyte. Can you tell me what the assets were on January 1? 

Mr. CALLAHAN. They were $19,905.55. 

Mr. Forsyrue. Can you give me just a rough breakdown of what 
the assets in January consisted of? 

Mr. Catnanan. The assets in January consisted of $2,905.55 in 
cash, and $17.000 in series D bonds. 

Mr. Forsyrue. You have no property ? 

Mr. CatLanan. No, we have not, and didn’t have in August at that 
time. 

Mr. Forsytrue. No automobiles or anything of that sort ? 

Mr. CatuaHan. No. 
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Mr. Forsyrue. What is the breakdown of the $47,000? 

Mr. CattaHAn. The $47,000 is $22,327.01 in the bank, and $26,000 
in United States series D bonds. 

Mr. Forsyrue. And office furniture? 

Mr. CALLAHAN, Office furniture is $544. 

Mr. Forsyrur. You have no other property ? 

Mr. CauiaHAn. No other property, no, sir. 

Mr. Forsytue. I have no further questions. 

Chairman Barpen. Are there any further questions ? 

Mr. Rover. We made a statement in this record and you have been 
asking a good many questions about surplus of men and now we have 
taken this position here that we have picked up every fellow that went 
to the employment service and registered as a plumber or steam fitter 
and gave him an application and we were accused of sending a few 
butcher workers out on the job as fitters. However, they are required 
to make a standard application in which they testified to the fact that 
they have had 5 years’ experience, and then they go out where they have 
to tell the truth, away from the employment service and us, and then 
they put it down that they are barbers and butcher workers and hair- 
trimmers, and what not. 

We aren't responsible for that, and I think that you have got criti- 
cism in your files, and I think that that is one of the things that we have 
been accused of. We don’t know that to be a fact at all. 

We made a statement in this statement that was read that there was 
a shortage of mechanics of our trade. I have here a letter that was 
written on the third day of this month, 1951, at Hanford, Wash., in 
which it says first that we are in need, giving the local number, of 
plumbers, steam fitters, combination welders, with cards in the building 
trades division, and it says “Must have building trades cards and must 
be members of the plumbers and steam fitters to go to work at Han- 
ford.” 

Over here they say “We are in desperate need,” on the same date, 
from Hanford, Wash., by the same business agent, “of several hun- 
dred welders.” That is pipe welders. 

We are doing our best, even through the employment service, to find 
journeymen of our trade, as well as knocking on doors around in south 
Georgia, and South Carolina, to get them. 

I would like to state for the record our wage rates within this area, 
and I notice that has been pretty well questioned. We have a $2.60 
rate on this bomber plant and a $2.50 rate here in town. I thought 
that that might be of interest to the committee. That rate was deter- 
mined by the Department of Labor under the Bacon-Davis Division, 
on certified rates within our area 

We have a $2.75 rate at Atlanta, Ga., and a $2.50 rate at Savannah, 
Gra., and $2.75 rate in every local union south of here to Key West, Fla. 
We have west of here in the Birmingham, Ala., area, the industrial 
area, $2.65. 

We have another Government agency program known as the Ten- 
nessee Valley Authority of which I have some knowledge where the 
appropriation comes from the Government, and the hourly rate for 
our trade along with other crafts is $2.50 an hour, with a travel allow- 
ance of $1 per day, making $2.605, and that covers several States, 
covering North Carolina and winding up at Paducah, Ky. 
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We have the same rate that we have at Paducahyat $2.70 per hour. 
It is based on a wage survey that has been apy hain by the De 
partment of Labor as the prevailing wage rates in the area. 

There is one more statement in connection with that. I noticed « 
question with reference to how we reached the prevailing rate. | 
my experience in the area, as a representative, we have made wage 
surveys jointly with the United States Government and two other 
agencies, and then made them separately. After we found all of 
these facts and figures we got together to try to reconcile at least the 
differences. We found we could not reach an agreement because the 
employers took the position that the lowest rate found and the highest 
rate found was there, and they wanted to strike an average in the 
middle and that was an average rate. 

We took another position, as organized labor. So we wound up 
again as we usually do with our employers, with locked horns. We 
then appealed to the Federal Government through the Department 
of Labor for an answer to our problem. That was in the days when 
Miss Perkins was the Director of the Department of Labor, and we 
got the answer back of which we have in our files that the determina- 
tion reached in the Department was that a negotiated rate could only 
be considered in determining the prevailing rate. Therefore our 
rates are based in this area on negotiated rates predetermined by the 
De ‘partment of Labor and now in effect. 

Chairman Barpen. With reference to arriving at a wage rate, | 
frankly agreed with you that it is a problem, and the Labor De part 
ment has a problem to meet. There are so many things to be taken 
into consideration. If we attempt at the present time to let supply 
and demand determine the price of labor under the present situation, 
when we are siphoning off the millions that we are siphoning off to 
the armed services, and further than that siphoning off from normal 
employment into these emergency activities, then we create such an 
abnormal shortage of manpower until when this is over there are 
these who have considerable question as to the ability of our economy 
to hold them up there and sustain that, and then maintain any kind 
of value to our coins. 

After all, those who have been building up retirement funds and 
such as that cannot be completely ignored. Now, I think that. they 
have been treated pretty roughly up to now because you and I know 
a lot of our friends who were figuring on retiring this year, and they 
thought 10 years ago that they were going to have a fund for retire- 
ment so that they could live on that. Now they wake up and they 
find that that retirement fund will not sustain them 2 weeks much 
less a month, for their monthly check. 

There is more to the problem right now on the wage situation than 
to appease our desires. We both hope we will live at least 100 years, 
and we are not making any application for anything else, but that is 
the problem. Frankly as a Member of Congress who is clothed with 
considerable responsibility in that field, I am inclined to push that 
back to you gentlemen and say, “Give me some information on what 
to do.” 

Now, if there has ever been a time in this world when the labor 
leaders of this country really have a responsibility on their shoulders, 
it is now, because you have a good bit of power in this country. 
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Mr. Rover. Are we not meeting this responsibility 4 

Chairman Barpen. Tam not saying anything about meeting it, I 
am saying that the responsibility is there and it is on me and you, 
and there is no question in my mind but what you are doing the best 
you can just like the rest of us. Do not misunderstand me on that 
score when I say this, that we certainly are in need of some informa- 
tion on how we are going to get this thing leveled out. 

Now, can we stand the drop when we quit ap tie ing $92 billions 
a year? I don’t know about your neighborhood but down in my 
Georgia cracker friend's country when there are plenty of potatoes 
they are cheap, and if there is too much money that is ¢ he: ap. I dont 
know what is going to happen when we stop appropriating $92 bil- 
lions a year, so before you be too tough on those that are fixing the 
rates maybe you had better work out a little solution for them, or at 
least for a storm cellar for them to get into in case the situation gets 
tough. 

Mr. Rover. That is an interesting subject, and I would like to talk 
with you about that, but not for the record because IT may have some 
things to say asa matter of opinion, that should not go into the record. 

It is worrying labor in this country as well as it is worrying indus- 
try in this country, and the public also as to when we are going 
to stop. 

Chairman Barpen. We will recess at this time until tomorrow 
morning. 

(Whereupon at 5:15 an adjournment was taken, to reconvene again 
the following morning at 9:30 a, m.) 








EMPLOYMENT PRACTICES AT SAVANNAH RIVER 
PROJECT 


FRIDAY, NOVEMBER 9, 1951 


Howse or REPRESENTATIVES, 
SPECIAL SUBCOMMITTEE OF THE 
CoMMITTEE ON EpucaTIon ANp Lapor, 
Augusta, Ga. 

The subcommittee met at 9:55 a. m., pursuant to recess, in room 212, 
the Federal courtroom of the Federal Building, Augusta, Ga., Hon. 
Graham A. Barden (chairman of the subcommittee) presiding. 
Present: Representatives Barden, Wood, Greenwood, Velde, and 
Vail. : 

Also present: John S. Forsythe, general counsel to the Committee 
on Education and Labor; David N. Henderson, assistant general coun- 
sel; John O. Graham, minority clerk; and R. C. Derrickson, chief 
investigator. 

Chairman Barpen. The committee will come to order. 

Mr. Forsyruge. Mr. Chairman, I have here several documents which 
I would like to have placed in the record at this time. 

One is a letter dated May 9, 1951, to the assistant supervisor of loca] 
470 of the operating engineers at Aiken, signed by Mr. Miller, and 
this is an original letter: and with that are minutes of several meetings 
referred to in the letter. 

Mr. Miller supplied these minutes from his international office to me 
last evening, and I told him it would not be necessary for him to be 
here, and I do not expect to question anybody about them, but I would 
like to have them printed in the record for the information of the 
committee. 

Chairman Barpen. All right, that will be done. 

Mr. Lanier. It was at my instance, Mr. Chairman, that Mr. Miller 
wrote and telephoned and got that information from the international. 

Chairman Barpen. That is all right, and I just want to be sure that 
Mr. Miller’s absence does not in any way affect the documents. 

Mr. Lanter. I discussed this matter with your counsel this morning, 
and we would like for it to go into the record. 

Chairman Barpen. All right. 

(The letter and minutes referred to are as follows :) 

INTERNATIONAL UNION OF OPERATING ENGINEERS, 
Memphis, Tenn., May 9, 1951. 
Mr. EVERETT MAHANNAH, 
Agsisiant Supervisor, I. U. of O. E. Local No. 470, 
904 Pendleton Street, Aiken, &. €. 

Dear Sirk AND BrotHeR: In order to acquaint you and the business repre- 
sentatives of local 470 with the negotiations that were held with all interna- 
tional representatives and also our conference with the EF. I. du Pont de Nemours 
Co. with reference to the Savannah River Basin project I am forwarding to 
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you this date copy of the minutes of the international representatives conference 
held on December 18, 1950. You will note in these minutes that we held a lengthy 
meeting on the 13th and 14th of December and also that we met with the com 
pany on the afternoon of the 14th and the committee of Mr. Frank Mackie; Mr 
L. Blake, assistant to Mr. Mackie; Mr. Bob Mason, the project manager; and 
Mr. Worth Mercke, also the representatives of the Atomic Energy Commission, 
Mr. Dutch Bergen. The policy of the du Pont Co. was very well set out in 
these minutes. You will also note attached hereto the minutes of a meeting of 
December 15 with the various representatives. I also have included minutes 
of January 4 for your information. It will be necessary for you to make a 
copy if you so desire of the minutes of December 13, 14, and 15 and return this 
copy to me as it is the only one I have. However, it is not necessary for you 
to return to me or to make copy of the minutes of January 4 as I have severa|! 
copies in my file. I am also attaching hereto a copy of the minutes of the 
committee meeting held on January 4 with the representatives of the du Pont 
Co., Mr. Frank Mackie and Mr, Blake. This committee was composed of H. E 
Miller, chairman; Dave Park, Bricklayers; Charles Gill, Painters; Ralph Dixon, 
Teamsters: and Cecil Massey, Boilermakers. This is the policy of the company 
You will note the questions and the answers are very brief. This is the most 
important part of the entire minutes in my estimation and this is the only copy 
I have left out of forty-some-odd. It is very important that I receive this copy 
back for my files as this is the key to the entire situation. I would like to have 
about three copies of this made and returned to me and you may make copies 
of this for the people in your office. 

It is not our desire for these minutes to go out on the job. Du Pont has a 
copy of these minutes in their files and if they want their employees to know 
about this it is certainly up to du Pont Co. to extend this to them and by no 
means are we to put this out to our membership or anyone else. This has 
been consummated and is in full force and effect as of this date and I trust 
that this will be used only to enlighten the executive board of local 470 and 
it is not to be read in a regular general meeting. Forward this back to me is 
soon as possible. 

Kraternally yours, 
H. E. MILier, 
Southeastern District Representative. 


MINUTES OF MEETING HELD JANUARY 4, 1951, Wiru pU PONT OFFICIALS 


Meeting called to order at 11:20 a. m. with the following du Pont officials 
present: Frank Mackie, construction superintendent and manager; Bob Mason, 
project manager; J. W. Merkie, superintendent; Trimble Blake, assistant man- 
ager; Dutch Bergan, AEC. 

Chairman Miller stated that the representatives present were labor and had 
questions to clarify. 

Greene said he understood that it would be run strictly building trades. Had 
details been discussed? Would a council be set up for referrals? Chairman 
Miller stated in last meeting that du Pont stated that they would operate on 
basis as before. 

Mr. Mackie stated that was correct, but the people on the job site would 
work. 

Miller asked how they would be employed. Mr. Mackie stated that those 
people would hire direct to the company. 

Greene stated that the company was stating a wide-open policy. Mr. Mackie 
stated only the people on the site. 

Miller stated that for his craft the men would be right before going to work. 

Mr. Mackie stated that he would not organize the South. 

Stevens stated that the people to move would be relatively small, but we would 
not sit still and see such action taken—that it would be against the AFL policies 

Mr. Mackie is not offering jobs but the people who applied would be considered. 
The du Pont Co. would qualify all employees. 

Mr. Mackie stated that he would not organize the South for Mr. McKinney. 

Mason stated that this job would be run same as Pisgah Forest job. 

Mackie stated that this was confused but one labor man had stated that the 
problems would be small. About 5,000 would be removed—men, women, and 
children. Mr. Mackie stated that he couldn't imagine more than a handful 
who would apply for work. 

Physical exams and application will screen all employees, 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 275 


McKinney stated that he expected same consideration as other unions. 

Dixon asked Mr. Mackie his policy regarding the teamsters and a majority of 
the displaced persons would labor drive, therefore, his union would be involved. 

Mr. Mackie answered that he would call teamsters for men. 

Twibill asked about roofers—Would their work be subcontracted? Would their 
policy be the same? Answer was “Yes.” 

Painting will not be subcontracted. 

Work will start in about 2 weeks. 

Parks asked about cement finishers and masons. Mr. Mackie stated that he 
had no figures as yet. Very little brick—plenty of finishers. 

Lathing, and plasterers—none. Some elevators. 

Chairman Miller asked that all representatives give Mr. Mackie address to 
contact for men. 

Mr. Mackie knows nothing about wages but has requested to look before 
wages are put on paper. 

The office will be located in the intersection of Highways 19 and 28—-of Augusta 
and Aiken Road. 

Parker asked who would predetermine wages. 

Mr. Mackie answered the Bacon-Davis section. 

Both company and Department of Labor recognize local rates are too low 
to pull men in. 

Dick asked if du Pont would recognize local conditions or give consideration 
to other conditions. 

Mr. Mackie stated local conditions—S to 4:30, Monday through Friday. 

Miller asked for anything further. 

Mr. Strickland arose stating that he had wage rates predetermined but could 
not furnish men at that rate but wanted to live and stated that we had a big job. 

Chairman Miller asked about transportation. Mr. Blake stated local busses 
and trains would carry employees to job sites. 

Meeting adjourned at 12:15. 


MINUTES OF MEETING HELD AFTERNOON OF JANUARY 4, 1951 


Meeting called te erder by Chairman Miller at 2:45 with labor representatives 
present who were present in the morning session. 

Brother Miller asked if anything should be discussed after the morning meeting. 

Kupfer stated that the building trades was responsible for sending us here but 
maybe Richard Gray would be in a better position to negotiate wages in Wash- 
ington. Hungate clarified that Gray was only responsible for notifying inter- 
national unions of today’s meeting. 

Barrett stated that people here were in a better position to negotiate wages. 

McKinney stated he understood this meeting was for the purpose of discussing 
conditions. 

Wharton stated Mr. Mackie answered by stating the Department of Labor 
would make the predeterminations and that Washington people were in a better 
position to handle wages and lifting them above local rates. 

Tanner stated that when du Pont presented the obsolete wages that they ex- 
pected us to negotiate something better. At that time, we discussed the TVA 
Wage scale. 

Massey made the statement that there were quite a few present who were not 
present at the last meeting when we met with Tom Kalis, who intimated that 
top-flight people in Washington could do the job, 

Dodd stated that his international had contacted AEC and Department of Labor 
officials and that Mackie is not interested in low rates as much as getting the 
job done. 

Gill asked if all international union presidents were in Washington meeting on 
Some question today. 

Wharton answered by stating he did not know how many were in Washington, 
but they were meeting to discuss the manpower situation, and that the Labor 
Department could only have wages on prevailing rates. 

Adams stated that we all represent our international unions and have no 
authority to handle this. Our international can do the job. 

Wharton suggested that we refer this to our international and request Gray 
to coordinate the program. 

Parks stated that no negotiations were effected this morning and that du Pont 
only stated policy. We should get together on hiring of men. He wished to have 
Mackie clarify the minimum rates. 
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Mackie answered that they would pay more if approved by AEC. Maybe start- 
ing rates could be increased as the job progressed. If this group is going to 
negotiate, another meeting will have to be held. 

Hungate stated the du Pont policy. At least a good many representatives pres 
ent have done business with du Pont before and if some of the policy wasn't 
satisfactory, they should do something about it. 

Mackie stated that working rules of the union would prevail. 

Dixon stated that at the last meeting it was agreed that international unions 
should meet with AEC. If this hasn’t been done, some action should be taken now, 
We should present du Pont with working rules and negotiate from that point. 

Hungate stated that he didn’t understand exactly what some of the representa- 
tives wants to do. If seme union has problems, they should discuss this with 
du Pont and, if not satisfactory, then call for help. 

Dodd stated that in line with what Hungate said, we are going to make agree 
ments with subcontractors who would meet conditions. 

Adams brought out the fact that outside of laborers, we are not worried about 
displaced persons. 

Turner stated that maybe a few months ago they were laborers but will now 
be carpenters. 

Stevens stated that the Taft-Hartley Act was passed—we are sitting here 
squawking about the displaced persons. 

Wharton suggested that maybe a small committee should meet with Mackie 
and maybe he would give a different expression. It was natural for him to make 
such a statement. 

McKinney explained that, with reference to displaced persons, we have an 
agreement with the South Carolina Employment Agency who would register dis- 
placed persons and refer them to the union. 

Dick stated that if any other representative came here to negoitate wages, we 
are wrong. Kalis came and met during last meeting. Local rates are $2.25, but 
would not be sufficient to draw men. Maybank and others are watching and may- 
be by next meeting we will know about wages. I asked about provisions of all 
unions working rules, conditions, etc. Mackie stated that they would abide by 
them. A telegram isn’t necessary—our internationals are doing a job. We 
should not be fearful of wages. 

Massey made a motion that a committee of five, including chairman, meet 
with Mr. Mackie and go into details on company policy. 

Seconded by J. A. Parker. 

Remarks by J. M. Greene. 

Agreeing passed. 

Gill stated that top-level meeting was not our idea but Mr. Kalis’. AEC would 
write the ticket behind the scenes. If we expect the general presidents to single 
shot—all well and good, but more pressure could be placed in a joint meeting of 
general presidents in Washington. It would be a smart move to contract Gray 
to call such a meeting. 

Wharton stated that he was interested in wages here and think something 
should be done before wages are published and someone should put pressure on 
contracting agency to assist Kalis to get good rates, 

Appointed committee: Parks, Dixon, Gill, Massey, and Miller, chairmen. 

Motion made by Dixon for the chairman to contract Gray. 

Hungate couldn’t go along. 

The meeting then adjourned. 


MEETING OF THE INTERNATIONAL REPRESENTATIVES OF THE INTERNATIONAL UNIONS 
AFFILIATED WITH THE BUILDING AND CONSTRUCTION TRADES DEPARTMENT, 
AMERICAN FEDERATION OF LAgor, HELD ON DECEMBER 13, 1950, AT THE SHERATON 


Bon Arr Horer, AuGusTA, GA. 


This meeting was held by the various international representatives to formu- 
late policies and conditions with the Atomic Energy Commission and the du 
Pont de Nemours Co. for the construction of the hydrogen bomb plant to be con- 
structed in Aiken and Barnwell Counties, S. C. The international representatives 
present for this meeting were as follows: J. L. McKinney, Laborer’s International 
Union; H. E. Miller, International Union of Operating Engineers; James M. 
Rutland; D. B. Hudson, master at arms; Joe Hillock, Painters International 
Union; Charlie Gill, Painters International Union: C. G. Hungate, Iron Workers 
International Union; E. R. Cyplenski, Sheet Metal Workers International Union; 
Cecil Massey, vice president, Boilermakers International Union. 
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The next order of business was to select a chairman for this meeting. Brother 
H. E. Miller was selected by the international representatives present as chair- 
man over the meetings to be held with the international unions. Several inter- 
national representatives were absent because of short notice and many of them 
were on TVA negotiations and could not be present. Brother Hungate stated 
that a further meeting could be held in the morning of December 14 before 
meeting with the du Pont and AEC officials. Brother Miller stated that a repre- 
sentative of the Bacon Davis section, United States Department of Labor, would 
be present for a Friday meeting with the oflicials of the AEC and the du Pont 
Co. It was suggested and agreed to by all international representatives that 
the chairman, Brother Miller, Brother Hungate and McDonald of the plumbers 
be selected as a committee to contact Mr. Tom Kalis before he met with the 
company officials as it was the desire of the international representatives to 
meet with him prior to his meeting with the company officials. The inter- 
national representatives had information that the former secretary of the build- 
ing and construction trades department, A. F. of L., Brother Herb Rivers, had 
started some negotiations in Washington with the top officials of the AEC with 
reference to wages and conditions. However, Brother Rivers had died in the 
meantime and we did not have any information as to how far these negotiations 
had proceeded. At this time there was a sugvestion made that we adopt the 
Tennessee Valley Authority program with reference to working conditions and 
wage rates. The chairman, Miller, was instructed by the international repre- 
sentatives to contact the international representatives of the TVA and have 
them forward any information they had with reference to wage rates in nego- 
tiations with TVA. Brother Hungate had previously contacted Mr. Mackie, 
Mr. Church, and Mr. Mason who had stated preferences as to a meeting to be 
held in Augusta and he stated further that if no negotiations were to be made in 
Washington, Mr. Mackie would have known about it. Chairman Miller stated 
that the representative would attend the next meeting who had certain infor- 
mation passed to him about the negotiations of Secretary Rivers with the officials 
of the AEC. 

It was stated that several international representatives would be present for 
the Thursday morning meeting. It was the desire and so expressed by the 
international representatives that a solid frent be taken in order to have this 
job 100 percent unien for all crafts affiliated with the building trades depart- 
ment. Brother Hungate stated that the building trades council should be estab- 
lished at the job site. Brother Hillock of the painters stated that he would be 
in favor of an international set-up. Huneate, Miller, 2:nd MeDonald and all 
international representatives present stated that they would be in favor of a 
building trades council if it was headed by international representatives for 
this project and other work coming in the Savannah River Basin. It was stated 
that Brother McDonald, international representative of the plumbers, would 
be present Thursday. 

Chairman Miller stated that he had talked with International Representative 
John M. Green of the Iniernational Union of Operating Engineers, International 
Representative Sam Roper of the plumbers, International Representative Leo 
Carter of the teamsters, and Dave Parks, international representative of the 
brick mason and trowel trades, who suggested to him that the use of the TVA 
rates with a stipulation that we could insert a clause whereby each year when 
TVA negotiates new rates that these rates were to be applied te that project. 

Brothers Hungate and Rutland suggested that we hold another meeting Thurs- 
day morning to establish a council. Brother Hungate explained as to this being 
a meeting for international representatives only and he asked for the opinion 
of the international representatives since the du Pont Co. had requested a 
meeting of the international representatives and inasmuch as this meeting was 
asked for by the building trades with the E. I. du Pont Co. that only interna- 
tional representatives should be present in this meeting. It was then suggested 
by an international representative that this meeting be confined only to inter- 
national representatives and assistant international represetatives. Brother 
Lou Rhodes, southern director of the American Federation of Labor, was present 
and it was agreed upon that we should permit Brother Rhodes to sit in on these 
matters with the international representatives. Brother Rhodes stated that his 
presence was not to interfere with the international union and their repre- 
sentatives. That he only desired to be present to offer any assistance of the 
American Federation of Labor insofar as manpower was concerned and would 
lend any assistance possible that was requested by the international representa- 
tives. Brother Cecil Massey, vice president of the boilermakers, asked how the 
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meeting came up and why business representatives were omitted. Brother 
Hungate explained as to his making the request for such a meeting and the 
date of December 14 was set by the du Pont officials. Mr. Gene Paul Jones, 
international representative of the IDEW, was present at that time. He asked 
Business Representative Cain of the Iron Workers Union of Savannah, Ga., tuo 
wire Brother Dick Gray, president of the building trades department, to have 
all of the international unions notified to have their representatives present at 
that meeting. However, in the meantime Brether Rivers passed away and it 
was quite late getting the international unions notified to be present. Mr. Cain 
turned this over to Savannah Building Trades Council, who waited until approxi 
mately the date of Brother Rivers’ death to notify the building trades department 
of this meeting. At this time it was suggested that Brother Hungate be appointed 
to contact the du Pont officials to see if it would be permissible to permit thé 
business agents of local unions to attend the meeting of December 14 at 2 p. m 
Brother McKinney stated that the international representatives should first meet 
with the du Pont Co. Brother McKiney made a motion that only international 
representatives meet with du Pont officials exclusively. Brother Hungate took 
the message to the du Pont officials and was to report back at 9 a. m. and arrange 
for another meeting of the international representatives as soon as possible there- 
after and then hold a meeting with the business representatives of the local 
unions. At this time it was suggested that we express our opinion as to the 
setting up of a building trades council for the Savannah River Basin. Brother 
Hungate of the iron workers stated he was in favor of it. Plumbers, bricklayers, 
teamsters, boilermakers, engineers, sheet metal workers, painters, and laborers 
all stated they were in favor of setting up a building trades council on an inter- 
national basis for this project. 

It was further suggested that if we set up this council this council be permitted 
to extend the jurisdiction over all jobs coming within the Savannah River 
Basin. 

Chairman Miller requested the international representatives present to ex 
press themselves if they were in favor of negotiating a master agreement with the 
du Pont Co. and request that they sign such an agreement. It was suggested 
that if we did negotiate a master agreement that each international union would 
negotiate special sessions and their own wage rates. It was further sug- 
gested that the Savannah River Basin Building and Trades Council be discussed 
further at the next meeting. Mr. Lou Rhodes of A. F. of L. suggested that 
maybe a council could be chartered under the Building and Construction Trades 
Department of the A. I. of L. 

This meeting was recessed until such time as a meeting for December 14 
was called by Chairman H. E. Miller. 


MEETING OF THE INTERNATIONAL REPRESENTATIVES OF THE INTERNATIONAL UNIONS 
AFFILIATED WITH THE BUILDING AND CONSTRUCTION TRADES DEPARTMENT, 
AMERICAN FEDERATION OF LABOR, HELD-ON DECEMBER 14, 1950, AT THE SHERATON 
Bon Atr Hore, AuUGuUsTA, GA. 


The meeting was called to order by Chairman H. E. Miller at 9:45 a. m,. at the 
Sheraton Bon Air Hotel in the Chinese room. Present were the following: 
H. E. Miller, Engineers; J. M. Rutland, Engineers; D. B. Hudson, Engineers 
Charles Gill, Painters; Cecil Massey, Boilermakers; C. G. Hungate, Iron Work 
ers; Lou Rhodes, A. F. of L.; Warren Hall, A. F. of L. attorney ; Larry Knowland, 
soilermakers; W. T. Dodd, Plumbers; J. L. McKinney, Ironworkers; E. R 
Cyplenski, Sheet Metal Workers ; Joe Hillock, Painters ; Ralph Dixon. Teamsters ; 
Milton McDonald, Plumbers. 

At this time Brother Miller stated that the international representatives who 
were absent from the meeting of December 13 should be informed as to what 
had been brought up, stating that we had discussed setting up a trades council 
and the wage rates. Brother Hungate reported that Mr. Mackie did not object 
to the presence of the business agents of local unions, but did not expect to be 
come involved in jurisdictional disputes and did not hope to enter into any 
discussions at this meeting. Brother Hungate stated further that a council 
should not omit carpenters or other crafts. International Representative Gil! 
spoke “for the sake of harmony that it might be a good idea to invite the business 
representatives into a meeting but that they should have no voice.” Chairman 
Miller made the motion and stated that if there were no objections the business 
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representatives would be invited. Brother Hungate stated that there was a mis- 
understanding apparently on the wage issue with the du Pont Co. and on the 
matter of setting up wages. Mr. Mackie had net been informed as to what the 
meeting Friday with the Department of Labor was for. Chairman Miller again 
repeated his conversation with the several international representatives in Knox- 
ville, Tenn., as to the TVA wage rates proposed. Brother Hall, attorney for 
the A. F. of L., stated that the passing away of Secretary Herb Rivers had 
interrupted the national negotiations. Brother Miller suggested that a chair- 
man be able to talk for the group in the meeting with the du Pont officials, 
Brother Hungate suggested Brother Hudson. International Representative Mil- 
ler objected because of reasons of his own. At that time Brother Hudson de- 
clined any nomination and stated to the international representatives that In- 
ternational Representative Miller was handling all negotiations in behalf of the 
International Union of Operating Engineers. Brother Hungate was suggested 
and Brother Hungate declined. Brother Dixon stated that this meeting was 
not to make commitments ,and therefore Brother Hungate should act as chair- 
man of this meeting, seconded by McKinney and Hudson. Brother Hungate 
agreed to be chairman, Brother Hungate had it specially understood that any 
international representative desiring to speak in the meeting with the du Pont 
officials should write on a note and have it passed to him and that he would 
eall upon that representative for his remarks. This was agreed upon. It was 
agreed upon that each international representative would control the business 
representatives of his international unions and his local unions and that they 
would not speak unless given permission through their international representa- 
tive and the chairman. 

We were informed by long-distance telephone by International Representative 
Davis Parks of the Brickmasons International Union that his local agent, 
Brother William Garrett, would represent the brieckmasons. Also Mr. Gus 
Harper of the elevator constructors appeared in this meeting. Mr. Mackie was 
invited to attend the meeting of the international representatives. He and Mr. 
Blake of the du Pont Co. were introduced to the gathering of the international 
representatives by International Representative C. G. Hungate. We discussed 
at length then the advisability of inviting the business agents to attend the 
meeting and requested the epinions of Mr. Mackie, who stated that he did not 
object-either way, but felt that international representatives should take a large 
part in the handling of the meeting and suggested that he was willing to do the 
job any way we wished. Brother Hungate stated that we could or would invite 
the business agents. Mr. Mackie of du Pont stated that this should not be a 
meeting of jurisdiction. At this time, Mr. DeLeach, international representa- 
tive of the machinists, appeared and Chairman Miller immediately asked Brother 
DeLeach if he would not excuse himself from the meeting of international repre 
sentatives as he was not affiliated nationally with the Building and Construction 
Department of the American Federation of Labor and, therefore, he could not 
participate in the meeting of the building trades with Mr. Mackie. Also, the 
Building Trades Department had requested this meeting with the du Pont Co. and 
its officials. We instructed that we would advise him to call upon du Pont 
officials and negotiate independently for his é¢raft. After a lengthy discussion 
by Mr. DeLeach he withdrew from the meeting. It was further agreed upon 
by the international representatives present that Mr. DeLeach should not appear 
at the meeting with the rest of the international representatives and business 
agents inasmuch as this was building-trades business and an outsider should 
not be permitted to attend. 

Mr. Spaulding, international representative of the plumbers union, appeared. 
He asked several questions which were answered by Chairman Miller. Chair- 
man also answered questions of Mr. Blake, representative of du Pont Co., that he 
could, but could not answer questions on jurisdiction, but he stated plainly that 
he had been assigned and would represent the International Union of Operat- 
ing Engineers as instructed by General President Maloney. 

The size of the crowd was discussed that would appear and tried to locate a 
room of sufficient size in the hotel where the business representatives and 
company officials could gather. It was agreed upon that no agents of the press 
nor outsiders would be permitted to sit in this meeting. 

Mr. Bob Mason, project manager, was introduced. Dutch Bergen, AEC repre- 
sentative, was present as an observer. It was decided that Mr. Mackie and Mr. 
Merkie, service superintendent, would be officials that would attend the meeting 
at 1:30 which was to be held in the Plantation Room. Mr. Miller stated for a 
matter of clarity that the meeting was A. F. of L. Building Construction and 
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Trades and not for any other crafts which were not affiliated with the Building 
Trades Department, American Federation of Labor. Mr. DeLeach stated that 
he understood that the du Pont Co. officials wished to meet with all labor repre- 
sentatives regardless of afliliation and he was there to represent the Interna- 
tional Association of Machinists. Brother McKinney, of the laborers, suggested 
that this was a building-trades meeting and that Mr. DeLeach should arrange 
his own meeting. This was, of course, the general idea and Mr. DeLeach excused 
his person. Mr. C. G. Hungate, who was to be chairman of the meeting at 1: 30, 
asked what policies we should take and asked if wages should be discussed. 
Opinion was expressed that this was a council of building trades meeting and all 
others should be excluded. 
There was no further business and this meeting adjourned. 


A meeting was held at the Sheraton Bon Air Hotel at 1:30 p. m. by the 
international unions and its international representatives, as requested by 
them with officials of the du Pont Co. and the AEC. Mr. Frank Mackie of the 
du Pont Co. opened the meeting and requested the identification of all present. 
He introduced to the congregation assembled, Mr. Dutch Bergan, Atomic Energy 
representative; Mr. R. K. (Bob) Mason, project manager; Mr. Worth Mercke, 
service superintendent of du Pont Co.; Mr. L. Blake, administration manager, 
and Mr. F. H. Mackie, manager of construction, du Pont Co, 

The following signed as representatives of the various local unions and 
international unions: 

A. F. Wilkinson, Boilermakers. 
Cecil Massey, vice president, Boilermakers. 
Lonnie Sox, Boilermakers. 
Lary Knowland, Boilermakers, 
W. L. Thomas, Painters. 
J. P. Hilok, international representative, Painters. 
August Levine, Painters. 
J. A. Cain, Iron Workers Union. 
C. W. Cullan, Plumbers. 
Buck Fowler, Plumbers. 
Jim Barker, Laborers. 
J. F, Hays, vice president, South Carolina Federation. 
J. P. Glover, Laborers. 
S. P. Cox, Carpenters. 
J. E. Carroll, Plumbers. 
J. C, Arteman, Carpenters. 
Warren Hall, A. F. of L. attorney. 
E. P. Taylor, Teamsters. 
W. C. Doll, international representative, Plumbers and Fitters. 
John P. Spalding, international representative, Plumbers and Steam Fitters 
James Deer, Plumbers. 
George McGee, Plumbers. 
Van Pittman, Carpenters. 
H. C. Skinner, Carpenters, 
W. Blucher, Carpenters. 
G. X. Barker, vice president, IDEW. 
D. B. Hudson, Engineers. 
3ill Holly, Carpenters. 
Roland Adams, board member, Tractors International Union. 
Charles Gill, Painters. 
Charles Wade, Teamsters. 
J. L. Rhodes, Southern director, A. F. of L. 
J. A. Harper, Elevator Construction international representative. 
W. S. Moore, Granite Cutters. 
R. B. Robinson, Plumbers. 
J. L. MeKinney, international representative, Laborers. 
F. W. Twibill, Roofers International Union. 
Ray F. Gregory, Engineers. 
J. W. Smith, Engineers. 
E. R. Britton, president, South Carolina Federation and A. F. of L 
representative. 
E. Burch, Engineers. 
W. E. Stone, Engineers. 
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Milton D. McDonald, international representative, Plumbers and Steam- 
fitters. 

BE. R. Cyplenski, Sheet Metal Workers international representative. 

Ralph Dixon, international representative, Teamsters Union. 

J. W. Garrett, Brick Masons international reperesentative. 

C. G. Hungate, international representative, Iron Workers, 

J. M. Rutland, assistant international representative, Engineers. 

H. E. Miller, southeastern district representative, Engineers. 


Chairman Hungate asked Mr. Mackie to state company job policies. Mr. Mackie 
stated that the area consisted of 250,00 acres in Aiken and Barnwell Counties, 
S.C. He stated that the figures quoted from the miscellaneous newspaper articles 
may be right or may be wrong. That approximately 8,000 people would be em- 
ployed in 6 to 8 months and that the policies of the du Pont Co. would be as they 
have been on all other jobs operated by them. He asked for the cooperation from 
the union in expediting the work. Also that there would be road improvements 
to the project and housing projects in the future to be decided. Maybe housing 
could be local and that the company was hoping that it would not be necessary to 
operate a camp. This contract is for $260,000,000. No one can foresee the prob- 
lems, it may be a bigger and better project than Hanford, Wash. It is norma! 
policy to break down crafts in numbers. Temporary offices would be located in 
the city and would be moved in the future down to a building known as the city 
waterworks. The plan now is to start work late in January and that would 
only be on a small scale as to excavating for office and administration facilities 
only. At this time Mr. Mackie introduced Mr. Blake, the service superintendent, 
and Mr. Blake was to outline further the program of this company which is as 
follows: 

The type labor organization will be called on for men when they start to hiring 
men On this project. That there would be 2,000 displaced persons who would 
have to be employed if qualified physically and skilled. The du Pont Co. em- 
ployees will receive benefits as to vacation and disability plans, welfare, ete. 
Only physically qualified people will be hired. Jobs in locality are available to 
local people from start to finish. Du Pont has a following of employees who go 
from job to job. Supervision will be selected by management with recommenda- 
tions. Crafts will provide tools. Safety is a must. Personal] safety items will be 
furnished by the company such as hats and shoes, etc. Security: Each person 
will have clearance. No organized gambling. No drinking or fighting in plant. 
No firearms or insubordination. No loafing, No stealing. Expect 8 hours work 
per day. Pay day on Friday with checks, withholding 1 week probably. Will 
arrange for check-cashing facilities. Stewards are recognized but work stewards 
only. Absenteeism 16 days without explanation will drop employee from payroll. 

At this time Mr. Mercke passed out a schedule of classification rates, holidays, 
etc., and asked each union to fill out and return to him as quickly as possible. At 
this time Mr. F. H. Mackie took the floor again for the company. He stated that 
company men are to be cleared through the local union because of their long 
employment record and security and weifare plans with the company. Medical 
requirements in the interest of safety as to physical requirements and men would 
be fitted to job of their physical nature. Boilermarkers could supply that infor- 
mation by Friday. 

The desired information by the company was base rates, apprentice rates, 
foreman rates, overtime rates, weekly on Saturday and Sunday and holidays and 
jurisdictions of the local unions. Some contracts will be selected and will have 
to conform to the du Pont Co.’s policies. It was expressed by Mr. Mackie that it 
was du Pont’s desire that each craft work out their problems with Mr. Mercke of 
the labor velations department of the du Pont Co. Jurisdictional disputes gen- 
qally agreed to work out a plan to have no stoppage of work. 

Address of Vice President G. X. Barker, 415 Chamber of Commerce Building, 
Atlanta, €a.; International Representative Charles Gill, 3214 San Carlos Street, 
Tampa, Fla, 

Chairran Hungate announced that they would call a meeting of all interna- 
tional representatives at 2:30 to discuss wage rates and the possibility of sub- 
mitting something acceptable for the company’s consideration. Brother Mc- 
Kinney myde a motion to appoint a committee to submit TVA rates to proper 
authoriyies for negotiations. Amended by Brother Dixon to select a committee to 
notify AT} and du Pont officials that we were ready to negotiate. The commit- 
tee appointed was H. E. Miller, chairman; C. G. Hungate; Milton MeDonald, and 
+¥. X. Barker. 

The meeting adjourned. 
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MEETING OF THE INTERNATIONAL REPRESENTATIVES OF THE INTERNATIONAL UNIONS 
AFFILIATED WITH THE BUILDING AND CONSTRUCTION TRADES DEPARTMENT, AMER 
ICAN FEDERATION OF LABOR, HELD aT 10:15 A. M., DecemMBER 15, 1950, AvP vu 
SHERATON Bon AtrR HOrTet, AUGUSTA, GA. 


At this meeting Chairman Miller opened the meeting and explained to the 
international representatives present that men could not be recruited at the 
present wage level and wages should be made attractive enough to entice em 
ployees and workmen from other areas into this location, and it should not be 
forgotten that housing facilities, transportation, ete., are not sufficient since this 
job is in an isolated area. Vice President Barker, of the Electrical Workers, 
agreed. 

Mr. Kalis, of the Bacon-Davis Section, United States Department of Labor, 
stated that the job might start off slow since the condemning of land would 
take time. He also stated that we could not start with a low wage rate. How- 
ever, certain organizations would raise many objections in order to interfere as 
to wage rates and conditions in this area. Mr. Kalis stated that his purpose 
of being present was to sit with officials of the AEC and the du Pont Co., et: 

Chairman Miller then gave information on TVA wage rates from negotiations 
that had been forwarded to him. A motion was made by Mr. McDonald that we 
start practicing unionism and secure from the top authorization permission 
to make this a union job or refer it to the general president with instructions 
to make it a union job. 

Motion was made by Brother Cecil Massey, vice president of the Boilermakers 
Union, that we finish our discussion and recess the conference and eontact our 
international offices and advise them of actions taken and request their assist 
ance in getting better wages with AEC, but that we must meet with du Pont first 
for local conditions and that members hold themselves in readiness to meet again 
upon call from Chairman Miller and that during the recess the chairman and 
the committee of two others meet with du Pont officials and advise that we are 
not in a position to discuss this project further at this time, but will notify them 
when we are ready to meet again. This motion was seconded by Brother Charles 
Gill, Painters International Union. The motion carried unanimously. 

Another motion was made by Brother Massey authorizing Chairman H. E. 
Miller so that he could call another meeting. This was withdrawn. The chairman 
will contact Mr. Mackey and make an appointment to negotiate conditions and 
to notify the building-trades department of a meeting to be held the first part of 
January, but not to call this meeting on January 9 or 10 as the international 
representatives had other appointments for those 2 days. If possible, Chair- 
man Miller was to request a meeting between the 8d and 6th and suggested 
Atlanta, Ga., due to transportation. If the company was not agreeable then he 
was to arrange for a meeting wherever it would be satisfactory. 

This meeting was then adjourned. 


Mr. Derrickson. Mr. Buck and Mr. Gill. 

Chairman Barpen. Do you solemnly swear that the evidence you 
shall give this committee will be the truth, the whole tr uth, and noth 
ing but the truth, so help you God? 

Mr. Buck. I do. 

Mr. Gut. I do. 


TESTIMONY OF T. H. BUCK, BUSINESS AGENT OF THE BROTHER- 
HOOD OF PAINTERS, DECORATORS, AND PAPERHANGERS OF 
AMERICA, LOCAL UNION NO. 1730; AND CHARLES W. GILL, GEN- 
ERAL REPRESENTATIVE OF THE BROTHERHOOD OF PAINTERS, 
DECORATORS, AND PAPERHANGERS OF AMERICA 


(Mr. Wilmer D. Lanier, of Finance Building, Augusta, Ga., ap- 
peared as counsel for the above witnesses. ) 

Mr. Henperson. Would you identify yourself for the record ? 

Mr. Buck. T. H. Buck, business agent for the painters. 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 283 


Mr. Lanier. Will you identify yourself, Mr. Gill ? 

Mr. Gitt. Charles W. Gill, general representative of the Brother- 
hood of Painters, Decorators, and Pa perhangers of America. 

Mr. Henverson. What is the number of your local here ? 

Mr. Buck. 1730. 

Mr. Henverson. Will you tell the committee how many members 
you have at the present time in your union? 

Mr. Buck. As of September 30, we have 138 members on the roll. 

Mr. Henverson. How many members did you have on January 1, 
1951? 

Mr. Buck. January 1, we didn’t have any members here. 

Mr. Henperson. When was the local first organized and estab- 
lished here / 

Mr. Buck. The 27th of December, 1950. 

Mr. Henperson. Will you give us the number of referrals, or names 
that you have referred to du Pont or subcontractors on the project ¢ 

Mr. Buck. The number of men? 

Mr. Henpverson. The number of names that you have referred to 
du Pont. 

Mr. Buck. At the present time—the number of referrals—there is 
111 out there. 

Mr. Lanter. He wants the number of referrals. 

Mr. Buck. That is altogether, then, and some were rejected. 

Mr. Lanter. He said 111. 

Mr. Henverson. How many of your members do you have presently 
employed on the project 

Mr. Buck. It is 111. 

Mr. Henverson. Do you havea system of work permits in the local ? 

Mr. Buck. It isnot calleda permit. It is just a receipt for the man’s 
money that we give him, and it is not a permit. 

Mr. Henverson. Out of those refert rals, have you referred anyone 
who had not joined or was not a member of your local or had not ex- 
pressed an intention of becoming a member ? 

Mr. Buck. I have. 

Mr. Henperson. Do you know how many you have referred, sir? 

Mr. Buck. There were 24 painters, 

Mr. Henperson. There were 111 on the project, and you say you 
referred 111; and I assume those 24 who were not members or who had 
not made application, later joined the union ¢ 

Mr. Buck. That is right. 

Mr. Henverson. Will you tell us the net worth of the local at the 
present time ? 

Mr. Buck. The financial status is $3,171.87. 

Mr. Henverson. Did the local have any assets at the time it was 
organized ¢ 

Mr. Buck. We didn’t have any assets at the time, because we had to 
borrow some money from our international to operate on. 

Mr. Henperson. You say you had no assets at the time you started ? 

Mr. Buck. No. It was the old charter that was revoked last year. 

Mr. Lanter. Will you speak louder, please? 


91682—52———19 
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Mr. Buck. We had some assets, but it was in another local union 
that was revoked last August. 

Mr. Hennerson. Were those assets transferred to this union ? 

Mr. Buck. Not yet, they have not been. 

Mr. Henprerson. Do you anticipate that those assets will be trans 
ferred to this local ? 

Mr. Buck. Yes, sir. 

Mr. Henperson. Would you give us the value or the worth of those 
assets, approximately ¢ 

Mr. Buck. It is about $2,700. 

Mr. Lanier. They are in litigation, those funds are in litigation, 
and it happened this way: They had a fuss over their former business 
agent, and their business agent behaved himself in such a maner, and 
when he got in a fuss over it, it broke up the local, and the interna 
tional wouldn't stand for it, and they just revoked the charter ; and the 
funds are in litigation, that $2,700. 

Then the international gave another charter to a new group, and 
that is the group that he was elected for. 

Mr. Henpverson. To get our picture complete, 1 think we had 
better go back to the first question. You said the number of members 
of this local as of January 1 were none; and now, could you tell me 
how many of the members from the local that had their charter 
revoked have transferred to the new local? 

Mr. Buck. There was 43, I believe. 

Mr. Henperson. Those are all the questions I have, Mr. Chairman. 

Chairman Barpen. Are there any questions from the members of 
the committee ? 

Do you gentlemen both live in this vicinity ? 

Mr. Buck. I do. I live in Augusta here. 

Chairman Barpen. Are you familiar with school conditions out 
here / 

Mr. Buck. I have a daughter who goes to school, yes, sir. 

Chairman Barpen. Where? 

Mr. Buck. In grammar school in Augusta. 

Chairman Barpen. Has there been any unusual impact on the 
schools ¢ 

Mr. Buck. Well, at the present time they are getting along, but 
they are a little crowded, but they are getting along there, and they 
are building a new gymnasium, and they are building a lunchroom 
in the yard, and when they move the old one out they can put some 
more rooms in the school there. 

Chairman Barpen. Do you happen to know about how many pupils 
are in the average room / 

Mr. Buck. They average around 30 or 35 to the teacher. 

Chairman Barpen. Are there any other matters that you think the 
committee should have, or is there any matter that you want to bring 
to their attention that should be given consideration ? 

Mr. Buck. In regard to the school ? 

Chairman Barpen. In regard to the educational facilities, or work- 
ing conditions, or safety methods employed, or any matters between 
labor and management that you think the committee should have 
knowledge on. 
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Mr. Buck. About the school question up there, it is a fire hazard, 
the way it is now, and they are trying now to remedy it, because the 
building was put up, as far as I can remember, about 1904 or 1905, 
and it is in deplorable condition as far as a fire hazard is concerned. 

Chairman Barpen. It is wood construction ? 

Mr. Buck. Brick construction. 

Chairman Barpen. Brick veneer, or fireproof ? 

Mr. Buck. It is fireproof. Back at those times when it was erected, 
it was the best they could do at that time. 

Chairman Barpen. You ar familiar with the school ; l 

airman BARDEN. You are not familiar with the schools surround- 
ing the project / 

Mr. Buck. No, sir. 

Chairman Barpen. That is all. 

Thank you, gentlemen. 

Mr. Forsyrur. Mr. Chairman, I have a letter which I would lke 
to insert in the record. It isa letter to Mr. H. E. Miller from William 
E. Maloney, the general president of the International Union of Op- 
erating Engineers, setting forth their union’s policy in connection with 
the proble ms raised with Mr. Miller about running people off the job, 
and he asked me if I would place it in the record. 

Mr. Lanier. It is the same situation, and counsel is agreeable 
to that. 

(The letter referred to is as follows :) 

INTERNATIONAL UNION OF OPERATING IZNGINEERS, 
OFFICE OF THE GENERAL PRESIDENT, 
Washington, D. C., November 2, 1951. 
H. E. MILLER, 
International Representative, International Union of Operating Engineers, 
Memphis, Tenn. 

DEAR SIR AND BroTHER: This is to confirm the telephonic instructions given 
you on or about October 27, 1951, by my assistant, Arthur D. Hill, about the 
statements contained in your report dated October 23, 1951, and received in this 
office on October 26, 1951, in regard to the Savannah River project, E. I. du Pont 
Co., contractor. 

While it would be within the policy of the International Union of Operating 
Engineers to attempt to organize unaffiliated men employed on the Savannah 
River project, it is definitely not the policy of our international union to harass 
these individuals if they refuse to join the union. Under the laws of the land 
they are entitled to work at their trade. Furthermore if they are qualified 
mechanics, they are eligible to membership in the International Union of Operat- 
ing Engineers. 

I wish to have it clearly understood that this is my policy and that of the inter- 
national union. 

With kindest regards, I am 

Fraternally yours, 


Wo. EE. MALONEY, 
General President. 

Mr. Forsyrue. I will call Mr. Sox. 

Mr. Sox. I would like to have Mr. Massey accompany me. 

Chairman Barpen. Do you, and each of you, solemnly swear that 
the evidence you shall give this committee will be the truth, the whole 
truth, and nothing but the truth, so help you God ? 

Mr. Sox. I do. 

Mr. Massey. I do. 
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TESTIMONY OF L. A. SOX, BUSINESS MANAGER, LOCAL NO. 26, OF 
THE INTERNATIONAL BROTHERHOOD OF BOILERMAKERS, IRON 
SHIP BUILDERS, AND HELPERS OF AMERICA, SAVANNAH, GA: 
AND CECIL S. MASSEY, INTERNATIONAL VICE PRESIDENT OF 
THE INTERNATIONAL BROTHERHOOD OF BOILERMAKERS, IRON 
SHIP BUILDERS, AND HELPERS OF AMERICA 


(Mr. Wilmer D. Lanier, Finance Building, Augusta, Ga., appeared 
as counsel for the above witnesses. ) 

Mr. Sox. My name is L. A. Sox, business manager of local No. 28, 
Savannah, Ga. 

Mr. Henperson. Will you give the other gentleman’s name? 

Mr. Massey. My name is Cecil S. Massey, international vice presi- 
dent of the International Brotherhood of Boilermakers, Iron Ship 
Builders, and Helpers of America. 

Pardon me, Mr. Chairman, I do not have any prepared written 
statement, but I do have some notes, and I believe if the committee 
would permit me to make a statement, I think we can give you some 
facts that will be beneficial and shorten the time by giving you the 
information in advance of having to be questioned. 

Chairman Barven. Thank you very much. You may proceed. 

Mr. Massey. Mr. Chairman and members of the committee, our 
international brotherhood was organized on October 1, 1880. Lodge 
26 was issued a charter in Savannah, Ga., in 1894. 

The present business manager, Mr. L. A. Sox, on my right, has been 
the financial secretary since 1936. 

The dues of that local have not been increased since 1936 when Mr. 
Sox took office as financial secretary. The present dues for the me- 
chanics in that local are $3.55 per month; the helpers are $2.75 per 
month, with an additional field dues levied on field construction work- 
ers to the amount of 50 cents per day for each day they work in a 
week, not to exceed 5 days per week. I mean by that, they may work 
6 or 7, but they only pay a maximum of 50 cents a day for 5 days pet 
week, 

As I stated, that only applies to field construction men. 

This local lodge has in its membership contract, shopmen, railroad 
men, shipyard men, and field construction. The 50 cents per day lev- 
ied on the dues of a field construction worker is for the expenses of 
maintaining a business manager for a construction lodge to polic 
his territory and secure field work. 

Now, the initiation fees of lodge 26 are $75 for mechanics and $5: 
for helpers. 

Now, the dues in this local lodge, being $3.55 for mechanics and 
$2.75 for helpers, includes $1.25 per month which goes to purchase 
insurance on a group insurance plan handled by the international! 
brotherhood. This insurance pays each member, upon death from 
any cause, the sum of $1,000, provided he has been in for a period of 2 
years, and it gr aduates from $ $336 for less than 1 year, $666 after 1° 
months, and when it reaches 2 years’ membership he is entitled to the 
$1,000 for death from any cause. If he is killed on the job or going 
to or from, or anything in connection with his work, he gets a double 
payment, which is § $9,000. 
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In addition to that, we have a benefit of $500 for the loss of an eye; 
$500 for the loss of a foot ; $800 for the loss of a hand or arm, which 
does not mean, like some insurance companies, that it has to be severed 
from the body. If he loses the use of it so that it handicaps him at 
his trade, then that is considered a loss, and he is paid under that 
provision. rE 

Now, the payments for all of those benefits are included in his 
monthly dues. 

Our initiation fees in lodge 26 have not been increased since 1947. 
Prior to 1947, it was the prerogative and the practice of our local lodges 
to negotiate local agreements with the contractors that came in that 
area. Realizing the disadvantage of that to the contractor in knowing 
just what his cost of labor might be on the job unless he first contacted 
a local union to see what their wage rates were, and their fringe rules, 
and so forth, we decided to negotiate an area agreement. 

This area agreement covers what we call the seven Southeastern 
States, namely, North Carolina, Tennessee, South Carolina, Georgia, 
Florida, Alabama, and Mississippi. 

This Southeastern States agreement was first negotiated as an area 
agreement in 1947, in July, as I recall. All of the contractors that 
erected work known as boiler erection and steel plate work, operating 
in these seven Southeastern States, were invited in. We were able to 
negotiate an area agreement at that time which set up working condi- 
tions and wage rates which were identical, and the same, on any job 
in these seven Southeastern States; whether it be a job like the 
Savannah River plant or a boiler put in at a country schoolhouse, it 
makes no difference. 

Now, a copy of that agreement has been furnished your committee. 

The present wage rates under the terms of this agreement are 
$2.4714 per hour for mechanics, and $2.2214 for helpers. We have 
been operating under this seven Southeastern States agreement wage 
rates since the beginning of the Savannah River plant. 

In 1949, the seven Southeastern States agreement was renewed for 
a period of 2 years, with a wage reopening clause after 12 months, 
that is, on the annual date of the signing of the agreement. The open- 
ing of that agreement fell due, and on October 9 and 10, after all con- 
tractors having been duly notified, we met in Atlanta, Ga., and nego- 
tiated on wages only, because that is the only provision under which 
the agreement might be opened, and we were able to negotiate a wage 
increase of 1214 cents per hour, which was effective the first full payroll 
period beginning after December 1, 1950. 

Now, after that negotiation, we complied with the requirements of 
the United States Department of Labor, and we furnished the neces- 
sary information to them; and I would like to furnish your commit- 
tee with a copy of the predetermined wage rates from the Davis-Bacon 
division, approving that negotiated wage rate. 

The first boilermaker was placed on this job in May of 1951. It is 
the usual policy, of course, that in the building of industrial plants or 
plants of that kind, that usually the boilermakers come in around the 
last, because the other steel erection, and so forth, has to take place 
before we get in on the job, so we were late getting in and our first man 
went in in May 1951. 


91682—52———_20 
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We have 141 men on the Savannah River plant job. They are, so 
far as we know, members, with the exception of two. One has made a 
down payment on an initiation of $10, and the other one has not paid 
anything to date, but, of course, we hope to convince him that that is 
the right thing to do, sir. 

Now, I said “so far as we know, they are members.” Our contract 
with the insurance company, which is negotiated by our international] 
headquarters, provides that. they may be delinquent to the extent of 
2 months, and the international constitution provides that he must 
have his report in by the 15th of the month. So we wouldn't 
know until just prior to the 15th of this month, how many men we 
might have delinquent on the job, because unless he pays for Septem- 
ber by the 15th ef October, he would be delinquent. And, therefore, 
they always have the jump on us, and we never know until about the 
middle of the third month, whether he is delinquent or not. 

That is the information that we would like to submit to your com- 
mittee, Mr. Chairman, and we would like to answer any other ques- 
tions that you might like to ask us. 

Mr. Henprrson. Mr. Sox, could you give us the financial worth of 
your local as of the present time / 

Mr. Sox. You mean the total assets /—$258,128.01. 

Mr. Henprrson. Would you tell the committee what that consists 
of, sir? 

Mr. Sox. $255,000 in Government bonds, war bonds. 

Mr. Henperson. What makes up the other assets, generally / 

Mr. Sox. Well, there is office supplies, cash on hand, office fixtures. 

Mr. Henpnurson. What is your cash on hand 4 

Mr. Sox. $1,757.66; and receipts on hand, $850.35; and furniture 
and fixtures, $420; and cash on hand with the secretary, $100, 

Mr. Henperson. What was the amount of total assets as of January 
1 of this year? 

Mr. Sox. $260,134.20. 

Mr. Henperson. What did that consist of, sir? 

Mr. Sox. $255,000 in war bonds: and cash on hand, $3,588.10; and 
cash in the secretary’s drawer, $100; and furniture and fixtures, $420, 

Mr. Henperson. Have you increased your war bonds since that 
date ? 

Mr. Sox. No, sir. 

Mr. Massey. Mr. Chairman, I think we would like to volunteer the 
information that this $255,000 in war bonds has been there since 
around 1944, 

Chairman Barpen. That was just after the completion of this other 
Army camp that was built out here ? 

Mr. Massry. No, not any Army camp. We have nothing to do, and 
we don’t get anything out of Army camps. The shipyards. 

Chairman Barpen. Just after the completion of the Government’s 
war construction program, between 1940 and 1945 ¢ 

Mr. Massey. No, sir. I think it is safe to say, sir, that the majority 
of this did not come from construction at all, but from our members 
employed in three shipyards. 

Chairman Barpen. That was during the emergency from 1940 to 
1944? 

Mr. Massey. That is right. 
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Mr. Henperson. Those are all of the questions I have, Mr. Chair- 
man. 

Chairman Barpenx. Mr. Greenwood. do you have any questions 4 

Mr. Greenwoop, What is the rate of pay, Mr. Massey, the scale, for 
boilermakers ¢ 

Mr. Massey. $2.4714. 

Mr. Greenwoon. Is that the same scale all over ? 

Mr. Massey. All over the seven Southeastern States; yes, sir. 

Mr. GrEENWOop. What is the scale for the helpers ¢ 

Mr. Massey. $2.2214. That is field construction work. IT would like 
to clear that up. This seven Southeastern States agreement does not 
cover anything except field construction work, and it doesn’t apply to 
contract shops, shipyards, or anything like that. It is just field con- 
struction work. 

Mr. Greenwoop. What is the differentiation in rates between the 
field construction workers and those regularly employed in the ship- 
yards ?¢ 

Mr. Massey. Well, that depends. Shipyard agreements are nego- 
tiated purely on the conditions and what the local can negotiate in that 
particular yard, and there isn’t any standard for it. 

Mr. Vait. What is the initiation fee in the union ? 

Mr. Massry. $75. 

Mr. Vait. That is for boilermakers ? 

Mr. Massry. Yes, sir. 

Mr. Vaiz. What is it for the helpers ? 

Mr. Massry. $50 for the helpers. 

Mr. Vatu. And there is only a difference of 2214, cents between the 
helper rate and the boilermaker rate? 

Mr. Massey. Twenty-five cents, that is right. 

Mr. Varn. You mentioned that the dues of a boilermaker are $ 
a month ? 

Mr. Massey. $3.55 per month. 

Mr. Vart. And $2.75 for the helper ? 

Mr. Massex. That is right. 

Mr. Vait. And then you mentioned a fee of 50 cents per day for 
every working day, not to exceed 5 days per week ? 

Mr. \ Massey. That is right. 

Mr. Vain. What is that supposed to represent, and what return 
does the man get for that ? 

Mr. Massry. That goes to pay the travel expenses, and so forth, of 
a business manager for construction lodges. Now, railroad lodges, and 
people that don’t have sufficient work to employ them, don’t have the 
business managers: but our construction lodges are required to have 
a business manager, because he has assigned to him States, or part of 
several States, or so many counties in the State. and he has to what 
we call police that, keep up with all of the projects that are going 
up in that territory; and every time he hears tell of a boiler or 
anything else we do, or plate work, it is his job to go out and under- 
take to cret that work for our members, and police and see someone else 
doesn’t do it. 

Mr. Vain. If a boilermaker works a 50-workweek vear, he con- 
tributes $125 toward that travel ? 

Mr. Massey. Unfortunately, that is another thing that goes to build 
up the construction rates. One is the hazardous occupation; and the 
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other is that his work, there is no guaranty, he may work half of 
the time, and he may work any portion of the time, and it just depends. 

Mr. Var. I am just assuming he works—— 

Mr. Massey. He never works all of the time. 

Mr. Vain. I am assuming he works a 50-week year. That does not 
happen too often ? 

Mr. Massey. It doesn’t happen at all. 

Mr. Vari. How many members do you have in your union ? 

Mr. Sox. Five hundred and twenty members. 

Mr. Vai. If you did work a 50-week year, your fees would certainly 
carry that gentleman around in style. 

Mr. Sox. I think it should be explained, Mr. Vail, that the majority 
of those members are in shops, that don’t pay any 50 cents a day, in 
the shipyards, and so they don’t pay it. 

Mr. Vai. There is only a percentage of your membership that pays 
that ? 

Mr. Sox. Only a small percentage that pays. 

Chairman Barpen. You mean these folks, your members out here 
on this construction, pay 50 cents a day ? 

Mr. Sox. That is right, 50 cents a day, and not exceeding 5 days. 

Chairman Barpen. You know the difference between having 50 cents 
and having to get 50 cents, is $1; is it not? 

Mr. Sox. He gets the difference in wages, more than the 50 cents 
a day. 

Chairman Barpven. How do you figure that? 

Mr. Sox. The difference in the construction wages and the shop 
wages, and there is $1.85. 

Chairman Barpen. Why do you not give the fellow a chance to 
catch up with this increased cost of living? 

Mr. Sox. He says definitely he can’t catch up if he would pay noth- 
ing; it is impossible. 

Chairman Barven. I just noticed this morning a contribution of one 
of my friends up here, big headlines in the paper this morning, “Ceil- 
ing hikes are slated for many consumer goods”; and, now, we are all 
consumers, are we not? 

Mr. Sox. Definitely. 

Chairman Barpen. And that means we are going to pay more for 
what we get, and for what we eat ; and when we do that, then the breach 
is going to be wider between what we get and what we have to pay, 
and then we are going to have to close up that gap by raising our 
wages. And when we get that, if it is not this OPS man it will be some 
other fellow who will jump up and pass another regulation. 

Now, I want to know when this rate raise is going to end, and what is 
going to be at the rainbow’s end when we get there. 

Mr. Sox. Mr. Chairman, I would like for you to tell me that, and 
you see that they are raising there, and we have got to go back and try 
to raise wages for our employees and they holler to us that the prices 
are going up and we have to have more. If you can tell me how we 
can stop that, we are willing to level off. 

Chairman Barpen. If I had the answer to that, I expect I would go 
up and tell some of the other boys to go back home; that I know al! 
about it. 

Mr. Sox. I think that I would, too, if I knew the answer. 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 29] 


Chairman Barven. But frankly, it is a very serious thing, and I am 
perfectly sympathetic with the whole picture, because I have to live, 
too. 

Mr. Sox. That is correct. 

Chairman Barpen. The Members of Congress raise everybody else’s 
pay, but they do not do a very good job looking out for theniselves 
and everything goes up for everybody. 

Mr. Massey. Mr. Chairman, 1 would like to go a little bit further 
into those field so You asked Mr. Sox why you didn’t give that 
fellow a chance to catch up. 

Chairman Barpven. I wish that you would, because right on a state- 
ment of fact, I do not mind telling you it sounds pretty. hard, to take 
50 cents of a fellow’s wages who, 9 times out of 10, when he goes home 
at night and his little kid asks him for a dime or a quarter, he says, 
“JT just can’t spare it.” 

Mr. Massey. For your information, Mr. Chairman, our field con- 
struction workers are in the long run better off, and make more muney, 
than the man working in the shop. Now, you ask why we take that, 
and why we didn't give him a chance to catch up; and if you will 
notice the difference in our reports, our financial reports, we have lost 
several thousand dollars since January. That is because we still 
maintain the officer as a business manager, seeking to represeut our 
people and in trying to secure work for them, to police the territory 
assigned to them. ‘The revenue left after we buy receipts from the 
international union, and the money that goes to pay for the man’s in- 
surance, the amount left for the use of the local lodge overhead ex- 
penses is so small that we couldn't exist on it. You would have to 
fire your business manager, and you wouldn’t have anybody to repre- 
sent these people in the field. Therefore, they are perfectly willing 
and agreeable, and that is a standard set-up all over the United St: ites, 
this 50 cents a day for field construction workers, in our organization. 
It is not to exceed 5 days. 

Now, even with that 50 cents on there, we have lost several thousand 
dollars since January, which the records would indicate. 

Now, if we quit collecting that 50 cents, they just would’t have any 
representation out in the field, because we would have to let the man 
go. 

Chairman Barpen. Do you know of any men in your classification, 
in the classification which your organization handles, who are not 
either members of your union or members of some other union on the 
job, or who were referred there by either your union or some other 
union ¢ 

Mr. Massey. I made a statement that we definitely know that we 
have sent two out. One paid a down payment of $10, and the other 
one didn’t pay anything, and we hope to make a Christian out of him 
sooner or later. 

Now, if you get into a discussion of whether they are sent out there 
to perform work, maybe by some other organization, I would have to 
sav to you that we are definitely satisfied that there are people per- 
forming our work out there that don't belong to the boilermakers, but 
that is just a rehashing of what has been going on here, and that is 
a matter of a jurisdictional dispute that we try to settle between crafts 
affiliated with the AFL and finally get it down to the company. 
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Chairman Barpen. You could not fuss with du Pont if some other 
union sends this man out, and then they put him to work, and then 
you later find that that other union had invaded your jurisdiction and 
that vou ought to have that man. That is a fuss between you and the 
union that swiped your man. 

Mr. Massey. That is right; swiped our work and not our man. 

Chairman Barpen. But you do not have any fuss with du Pont for 
hiring anyone at the gate that were not referred either by your union 
or some other union referring men out there? 

Mr. Massey. I do not know about what the other unions do. We 
haven’t had too much argument, Mr. Chairman. about us referring 
people out there, for this reason: As T said, we usually come in on the 
tail end of the show, and the work that we have had, I think the reason 
our number is so small up to date, the work that we have had has been 
high-pressure work, the installations where we have to name the 
things because the company doesn’t tell vou what they are, and so 
we just call them “mixers,” and things of that nature, that require 
special skilled people who have had practical experience in erecting 
this type of work. So we have to scour the country to get those par- 
ticular people for them. So up to now we haven’t had too much 
argument, and we have been busying ourselves in trying to get the 
type of people that they require for that particular skilled work. 

Chairman Barpen. Let me ask you something. Do you have some 
better way of catching those hot rivets than in a nail keg, like I used 
to catch them ? 

Mr. Massey. No: I think with some parts of the trade, it will 
always be there. 

Chairman Barpen. There is one other question. You made. ref 
erence to the Bacon-Davis act or law which fixes these wages. That 
has been referred to many times by several of the witnesses appearing 
here. Isthat good or bad / 

Mr. Massry. Well, sir, in some instances we think it is very good, 
and in some instances we think it is very bad. If you happen to hit 
or if you happen to go off into some isolated territory to install some- 
thing. or erect something, and they make a survey of just what the 
predetermined wage rates are in that area, and vou haven't had work 
in that area that would require the necessary skilled people to come 
in there, then you have a battle on your hands to get your wage rates 
where they should be, and must be in order to bring people in. But 
that is one thing, Mr. Chairman, that convince the boilermakers that 
the proper thing to do is to have area agreements, cooperate with the 
Labor Department in furnishing the necessary information, copies of 
agreements, and so forth, to get a decent predetermined wage rate in 
that area before a contractor ever moves in. 

Chairman Barven. So your answer to it would be that it is a little 
bad and a litle good, a kind of a “maybe yes and maybe no” answer / 

Mr. Massey. I would say so for as we are concerned, and so far 
our organization is concerned, I would say that the good poset: top sla 
the bad. 

Chairman Barpen. I am glad to know that, because it has been 
referred to here several times. Has it been your experience that. for 
instance, the Davis-Bacon Act was applied in areas and on‘ jobs 
where actually it was never intended that it should be? In other 
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words, some small job that somebody would apply to the Davis- Bacon 
for a wage construction? Have you found that trouble arose from 
those small jobs that you might call “peanut” jobs ¢ 

Mr. Massey. Well, as I say, we eliminated that, Mr. Chairman, 
when we signed a negotiated agreement with seven Southeastern 
States, because whether it is a country schoolhouse now or a project 
of this size, when we came in here we were happy to have that, and we 
just planked the agreement down and said, “This is what we live by.” 

Chairman Barpren. Of course, the Davis-Bacon Act was passed to 
keep contractors from raiding labor, and that was the basie reason 
for Congress passing that law, and it was to try to strike a happy 
medium. 

Now, first along, there was no controversy about the Davis-Bacon 
Act, and it was a fine thing, because the lift came all at once. But 
since that lift, and since it has become somewhat of a regulatory propo- 
sition, I have detected considerable complaint against it, and I was 
wondering if that was the experience of your organization. 

Mr. Massey. Well, Mr. Chairman, it might enlighten you a little 
further to know that in addition to the seven Southeastern States 
agreement, which represents seven States, we have the Missouri River 
Basin agreement, which represents several States, and we have the 
Central States agreement, which covers several States, and we have 
the seven Western States agreement. And so, I don’t think that we 
are worrying too much about the Davis-Bacon Act or the Bacon-Davis, 
and some call it one and some call it the other. 

When we get our wage rates established in that area, by negotiation 
with contractors, we immediately file them with the Bacon-Davis divi- 
sion, and so from then on we don’t have any trouble, that is, whether 
it is a little, small, isolated job somewhere, or whether it is a job of 
this size. 

Chairman Barpen. Have you conferred with those folks down here, 
representatives of the Labor Department, the Davis-Bacon section / 

Mr. Massey. No, sir. You see, this is handled this way: When 
we negotiate an agreement, we forward it to our international head- 
quarters, and they, in turn, make application to the Davis-Bacon divi- 
sion and file a copy of the agreement and substantiating letters, and 
so forth: and then it is sent out like this photostatic copy that I gave 
the committee. They notify us through that that the wage rates have 
been established for that area, and we don’t have any more trouble 
about. it. 

Chairman Barpen. Are there any further questions? 

Mr. Veutpr. I would like to pursue that for a moment, with refer- 
ence to the Bacon-Davis Act. in this particular project. 

You feel it is operating satisfactorily in this project here? 

Mr. Massey. Yes, sir. Our wage rates had previously been pre- 
determined, and so we did not have anything to worry about. 

Mr. Verpr. That is, with reference to your particular union; but 
generally, would you say? 

Mr. Massey. I wouldn’t know about that, because I haven’t con- 
ferred with any of the rest of them about that, and I don’t know about 
their difficulties. I just know so far as we are concerned, we haven’t 
had any occasion to even discuss it with them. 
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Mr. Vetpe. We had somewhat of a complaint concerning it. I be- 
lieve it was from the hod carriers, that operate on 90 cents an hour 
or $1 an hour. Apparently it was not sufficient to bring in the extra 
manual labor that was needed in other parts of the country. 

Mr. Massey. 1 heard that testimony, and I can appreciate their 
feeling in the matter; but I still say all I can speak for is the boiler- 
makers. 

Mr. Vetpr. And still, it was 90 cents to $1 an hour, and it was higher 
than the prevailing rate here for common labor. 

I like the gentleman’s statement about the operation under the Ba- 
con-Davis Act, because it does operate, it seems to me, as fairly as is 
possible in all sections of the country. 

Incidentally, you would not call this one of those isolated are: 
which you are talking about ? 

Mr. Massry. Oh, no. 

Chairman Barpven. They, too, have their troubles, and I am talking 
about the Bacen-Davis section of the Labor Department, because, as 
I mentioned a moment ago, it is their job to try to protect labor and 
see that they are not taken advantage of in these jobs, and that there 
is a fair prevailing wage fixed, and at the same time see that they do 
not arouse the ire of the community in which they are fixing it by dis- 
locating the economy there. Because they sometimes get up against 
the problem of—maybe the State of Georgia would appropriate $50 
million for the construction of schools, and then immediately, in the 
midst of it would come an upping of the cost of construction to where 
the $50 million would not build $30 million work of schools or more 
than two-thirds of the schools the State had provided for. So then 
you can see what trouble everybody would be in. And so, they are not 
without their headaches, and I do not know of any of us that are right 
now, do you? 

Mr. Massey. I would like to say this, Mr. Chairman: Of course, you 
don’t control the newspapers, but I notice from time to time that you 
do make statements to them. 

Chairman Barpren. By the same token, they have great difficulty try- 
ing to control me, sometimes. 

Mr. Massey. I appreciate that. 

I would just like to make a request of you, though, that the next 
conversation, or in some conversation you might have with the report- 
ers, I wish you would clear up with them that our initiation fee is 
$75, and not $200, like they have been alleging in the paper. 

Chairman Barpen. Well, I will say ‘this: that I have enjoyed 
splendid relations with the press, and I am proud of the free press, and 
that happy relationship has existed by virtue of the fact that they 
print what they please; and I read it, and if I do not like it I keep my 
mouth shut, and I do not say anything about it. 

But, even with the good and the bad, we cannot get away from 
this: that those places that we have heard of, where they did not have 
the free press, we do not think much of them, do we? So we have got 
a great institution in the free press, even though sometimes it may 
rub us the wrong way. And if the press has unduly stated your fees, 
and there is a representative of that press present, I would bet my 
hat that he would be glad to correct it, because he wants to give the 
people the truth, 9 times out of 10, and they want to be fair with 
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you. And I hope, if that statement went out, it will be corrected, 
because I think that $75 is enough, myself, don’t you 4 

Mr. Massry. Yes; I do. 

I will say this, Mr. Chairman, along that line: We could make it 
more. Our international constitution provides 

Chairman Barpen. Just remember this: Every time you make it 
more, What my friend laid up on my desk here this morning about 
the consumer hikes, every time you add to it, that is cost of living, 
too. 

Mr. Massry. I assure you that my thought in making the request of 
you about correcting the initiation fees as alleged in the paper, I was 
speaking to the press through you, because I realized the gentlemen 
would hear the conversation, and I hope that they will correct it. 

Chairman Barpen. I want to say to you, sir, that we appreciate 
your testimony; and if, by restating the truth through me, they 
could hear me, I hope they do correct it. 

Mr. Henverson. Mr. Geeslin. 

Chairman Barpen. Do you solemnly swear that the evidence you 
shall give this committee shall be the truth, the whole truth, and 
nothing but the truth, so help you God? 


Mr. Grrsuin. I do, sir. 


TESTIMONY OF Y. F. GEESLIN, INTERNATIONAL REPRESENTATIVE, 
INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL AND 
ORNAMENTAL IRON WORKERS, AFFILIATED WITH THE AFL 


(Mr. Wilmer D. Lanier, Augusta, Ga., appeared as counsel for the 
above witness. ) 

Mr. Greestin. My name is Y. F. Geeslin, international representa- 
tive, International Association of Bridge, Structural and Ornamental 
Iron Workers, affiliated with the American Federation of Labor. 

Mr. Henverson. Do you have a local, Mr. Geeslin ? 

Mr. Geesiin. Just a second now. 

Mr. Lanter. Mr. Forsythe, and Mr. Chairman, I believe T should 
give you this information on this witness which can be most bene- 
ficial to the counsel and to the chairman. Mr. Geeslin was a spokes- 
man for the crafts at the meeting in October, last, here with du Pont 
that you have been inquiring about as to the 80 to 100 men. That 
will identify the meeting. And I give you that information assum- 
ing that sometime during his testimony you would like to ask about 
it. He was a spokesman. 

Chairman Barven. Do you have any prepared statement to give at 
the beginning ? 

Mr. Gersurx. No, sir. I prefer to answer questions and then make 
a statement. I do not have a prepared statement. Counsel started to 
ask me a question. I will do it any way you want. I will make a 
statement or answer questions and make one later. 

Chairman Barven. In the interest of time, suppose you make such 
a statement as you want to make and then we will not have to rehash 
that when we get through with it. It is just customary, if you care to 
make a statement. 

Mr. Geesiry. [ think, Mr. Chairman, with what he was fixing to 
bring out, do I have a local, it would be best that I make a statement 
to start with. 
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Mr. Chairman and members of the committee, the Internationa] 
Association of Bridge, Structural and Ornamental Iron Workers has 
a local union, local No. 709, in Savannah, Ga., organized approxi- 
mately 6 years ago. They have a local, local union 601, in Chatteston, 
S.C. I don’t know when that one was organized, too long ago for me 
to remember. 

Local union 709 of Savannah, Ga., has jurisdiction over Augusta 
and over Aiken, S. C. Part of the Savannah River project: would 
then come in the jurisdiction of local 601, Charleston, S.C. Such 
jurisdiction is determined geographically by using a Rand McNally 
map and measuring from one local to the job site and from the other 
local to the job site, and the one coming the closest has jurisdiction. 
This failing the jurisdiction of both local unions, the general presi- 
dent, Lyons, and the general executive board decided for a number 
of reasons to put this job under the supervision of the general execu- 
tive board and to set up an office in the city of Augusta and put an 
international representative in charge of that office for the express 
purpose of supplying competent ironworkers to the Savannah River 
project only, not to local contractors or anywhere else. 

My office has the responsibility of manning the du Pont job, the 
Savannah River project. The funds are initiation fees, what we call 
permit-pending transfers and working assessments. This office is 
operated from the money from permit-pending transfers and working 
assessments. The initiation fees and reinstatement fees are divided 
equally between 601 and 709. If there is any money left, which there 
probably will be, when this job is completed, that money and the 
office equipment and the furniture will likewise be divided between 
the two local unions. 

The international or this office does not make any money out of this 
office. All that the international receives from this office is its pro 
‘ata share of the initiation fees and the reinstatement fees. We pay 
secretaries, office rent and expenses of the office, supplies, and so forth, 
out of what we call working assessments and permit-pending 
transfers. 

Now, Mr. Chairman, permit-pending transfers is known to iron 
workers as dobie, and to several other crafts. That means a man 
coming here from local No. 1 out of Chicago, No. 5 out of Washington, 
D. C.. or 125 out of Beaumont, Tex.. he comes into the Augusta office, 
deposits his book, and receives a permit to go to work. We do have a 
permit. Every man that we refer receives a permit. I want to get 
clear to you at this point, that this permit is not a permit to work or 
it is not paying for the privilege of working. 

Men on reinstatement fees and men on initiation fees make a down 
payment of $12.50. The initation fee is $100. They are given a 
permit which reads—and I have some if you would like to see them: 
“$2 per day on initiation fee or reinstatement fee.” That is payable 
each payday for each full day he works. He does not pay on half 
days or partial days. That is the minimum that he can pay. He can 
pay his fee off as fast as he likes. 

After he has completed the payment of his reinstatement or his 
initiation fee he is then obligated. After he receives his obligation he 
is a member of our organization. And then, and then only, he starts 
paying $5 a month dues and $1 a week working assessment. No man 
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on initiation or reinstatement does not pay working assessment or 
permit-pending transfers. 

Now, the men coming in from a local depositing their book, our 
constitution provides that a man going from one local union to the 
other shall deposit his book and pay $2 every 15 days permit-pending 
transfer until he has’ paid $12. And after he has paid $12 he can 
transfer into that local union and become a member of that local union. 
He does not pay dual dues. He does not pay dues in two locals the 
same month. He does not pay a working assessment to two locals in 
the same month or the same week. 

Now, on this job, since we do not have a local here when men pay 
$12 permit-pending transfer, they cease to pay permit-pending trans- 
fer. As long as they stay here they are not required to pay any more 
permit-pending transfer. But they are required, when they work, 
and draw as much as $25 in any one week, they pay $1 working assess- 
ment. That is what we operate the Augusta office on. 

That is determined, Mr. Chairman, by the local unions themselves. 
A number of our local unions have, and practically all of them have, 
what is known as a working assessment. Some of them have 2 percent 
of their take-home pay, or 1 hour’s pay per week. For instance, local 
601 in Charleston, S. C., has 1 hour's pay a week. Their working 
assessment is $2.25 a week. Local 709 has $1 a week, 820 or more. 
That will certainly be enough money for me to cperate this office on, 
so that isthe one Tapply. That is how our permit is given. 

Now, every man gets a permit. That permit acts for two reasons. 
One reason is it shows the man’s membership number and the local 
union of which he is a member, and is a receipt for his membership 
book. 

These men on this job who belong to various different local unions 
pay their dues to our office in Augusta or the steward on the job. And 
we, in turn, mail that book with our check to their local union in the 
amount of whatever dues they pay. They in turn stamp their book, 
put the membership stamps in their book, and mail them back to our 
office. That charge is covered, the charge for that is covered by the 
dollar-a-week working assessment. 

Now, my subpena called for a list of members. Well, not having 
any ledger and not having any members here and not having a local 
union, I prepared a list and furnished it to the committee giving the 
names and the local union numbers to which 1,183 members belong, 
that have been employed on this Savannah River project. They all 
belong to different local unions. 

I have referred—I don’t know how many men I have referred out 
there. In this suitcase there is a list of every man that I referred to 
the du Pont job. I have referred to the du Pont job and have had 
hired 2,051 people since February 13 through September 30; 1,183 
of these people were members of our organization. 

We have had terminated off that job for various different reasons, 
leaving 767. We had on the payroll as of September 30, 1,248 iron- 
workers, all referred by me. I got this information through my stew- 
ard reports. We have a steward report. I have some of them here 
that our stewards make out and bring in weekly, that list the man’s 
name, and the local that he is a member of. That is how we get it. 
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You have asked the question of a number of the people before me: 
“Have you ever referred a man to the du Pont job that was not a mem- 
ber of your union or who had not made application?” Sir, my answer 
is, definitely, I have not. I have suggested to a number of people com- 
ing into my office and asking about employment as an ironworker on 
the Savannah River project. And I would not think they would 
be qualified. My requisitions are, the du Pont Co. cails me and says: 
“We can use 100 or 185 or 200 structural ironworkers and so many 
foremen and so many reenforcing ironworkers and so many foremen. 
[f you can get them, send them to us,” they say, “they must be journey- 
men.” If I refer a man out there and mark his classification as 
journeyman, I expect him to be able to do all parts of the work. But 
in many instances, I didn’t feel that these people could do all parts 
of the work, but they might have been able to do a special job in fabri- 
cating, or something. 

I suggested to a number of those people that they go and talk to the 
employment office. Some of them have been put on special jobs that 
they were able to do. 

Mr. Lanter. You mean the du Pont employment office. 

Mr. Grestry. The du Pont employment office at the Savannah River 
project. 

We do not use a referral, Mr. Chairman; we usea slip. All of the 
copies are in here and were turned over to you. 

It reads: 

To the employment office of the du Pont Co. : 
The following men have been recOmmended to be hired as ironworkers. 


And it gives their names, their social-security numbers and the clas- 


sification which I think they are qualified for, either journeyman iron- 
worker or reenforcing ironworker with a space opposite the side to 
put “apprentice,” first 6 months, second 6 months, or second year, or 
the word “foremen.” 

It is the du Pont Co.’s prerogative to either employ those people 
or reject them. A number of members carrying cards in my local for 
a long period of time have been rejected because the interviewer felt 
that he was not qualified to meet the project qualifications and they 
were sent back. That we did not question. We put them somewhere 
else. 

A lot of men are turned down because they do not meet the physi- 
cal requirements. We have refunded full payment to, I believe it is 
106 people, $1.325. My financial statement does not. show that much, 
but that is what I checked on. Yesterday morning I refunded, before 
coming down here, the entire payment made by four people who had 
gone out there and gone to work. 

Chairman BarpeN. You covered the subject just a minute ago but 
I wanted to get it clear in my mind. When you have one that applies, 
he pays an initiation fee of how much? 

Mr. Geesuin. He pays $12.50 down, payment on initiation fee. 

Chairman Barven. How much is your initiation fee ? 

Mr. GreEstrn. The initiation fee is $100. Before they get their 
book, they pay $100 for the book, $5 for the first month’s dues- 

Chairman Barven. Wait a minute now. Let me get it. They apply 
and they obligate themselves to pay $100. 





EMPLOYMENT PRACTICES AT SAVANNAH RIVER PROJECT 299 


Mr. GeeEstin. $105.50—$100 initiation fee, $5 for the first month’s 
dues, and 50 cents for the book itself. 

Chairman Barpren. That is $105.50? 

Mr. Gresuin. That is right. 

Chairman Barpven. Now, when he gets that, he is a full-fledged 
member ¢ 

Mr. Geestin. When he completes the payment. When he pays 
the $12.50 down, then pays his other $93, then he is obligated, which 
obligation is in this book here, and then he is a full- fledged member. 

Chairman Barpen. That is what I say. When he completes the 
payment of the $105.50, and you give him his book, he is then a full- 
fledged member. 

Mr. Geesiin. That is right. 

Chairman Barpven. Then what do vou say he pays per week ? 

Mr. Gersiin. He pays $1 per week known as working assessment. 

Chairman Barpen. One dollar working assessment. 

Mr. Geesuin. Plus $5 a month dues. 

Chairman Barpen. Plus $5 a month dues. 

Mr. Geesuin. That is right. 

Chairman Barpven. Now, you have a reinstatement fee. What is 
that fee / 

Mr. GrEEsLIN. The same: just identical to the other one. 

Chairman Barpen, It is just like coming in as a new member 

Mr. Geresiin. That is right. 

Chairman Barven. In other words, if he joins and falls out for 
3 months, or if he has been a member of some other local and let his 
dues lapse, and he comes here, he comes in as a new member and not 
at any special fee for reinstatement. 

Mr. Gerstry. No, sir; no special fee. Mr. Chairman, I might add 
that before you go suspended in our organizations you have to go 
12 months without paying any dues. I w vould like to point that out 
to you. 

Chairman Barven. What are your working fees. Didn’t you 
mention that ? 

Mr. Gresuin. Working assessment ? 

Chairman Barven. The working assessment. Is that the $1? 

Mr. Gresitn. That is the $1, sir. 

Chairman Barpen. What was the classification that paid $2 a 
day. 

Mr. Greesuin. That is seen on reinstatement fees or men on initia- 
tion fee. They pay $2 and all of the $2 is applied on his reinstatement 
or his initiation. He does not pay any working fee. 

Chairman Barpen. In other words, if he comes in and applies for 
either reinstatement or as a new member, then he will pay $12 to begin 
to work ? 

Mr. Gersirn. Twelve fifty. 

Chairman Barpven. Twelve fifty to begin work. And that leaves 
what? Eighty-seven ? 

Mr. Grestin. Ninety-three. 

Chairman Barpven. Oh, you are adding five. All right. Then for 
about 4614 days he pays $2 a day. 

Mr. Grestn. If he works 8 hours, at least 8 hours in those days; 
ves, sir. 
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Chairman Barpren. Now, suppose he works 20 days or 30 days and 
he is laid off. 

Mr. Gersuin. That happens frequently. 

Chairman Barpven. Then what happens? 

Mr. Geresurn. He has whatever amount he has paid on his initiation 
or reinstatement fee, he has receipts for it. We have his application 
with the dates he paid them and the amounts on the back of them. 
Then he can go anywhere. If he cannot go back to work for the job 
that he was on, then he can go to Charleston, Savannah, New York— 
anywhere in the United States or Canada or the Canal Zone where 
we have a local union—present those receipts to the financial secre 
tary or the business agent, and go to work in that territory at their 
rate of pay, and he will be given credit for every penny he has paid. 

He will complete his payments there at the rate of $2 per day, and 
when he has completed his payments—say for instance he had $55.50 
paid here in my office and he went to local No. 1 in Chicago and paid 
the other $50—then Chicago would write headquarters and they in 
turn would write me and I would mail them the $50 and his applica- 
tion and he would be obligated in Chicago and would become a mem- 
ber of local No. 1. 

Chairman Barpen. Do you have the same initiation fee all ovei 
the country ? 

Mr. Gresurn. Yes, sir; the initiation fee is the same. 

Chairman Barpen. $100. 

Mr. Gersuin. The dues are different. 

Chairman Barpren. Go ahead, Mr. Counsel. I did not mean to 
interrupt. 

Mr. Vetpr. May I ask one question at this point? 

Chairman Barven. Yes. 

Mr. Vetpe. A man coming from Chicago down here who is a mem- 
ber of your union does not have to pay initiation fees, does he? 

Mr. Geesuin. No, sir. He pays dues, Mr. Velde, in Chicago. And 
he pays to this office $2 every 15 days until he pays $12 and a dollar 
a week to operate this office. 

We do not want them to transfer because they have insurance and 
pension benefits. For a man to run for office in a local union he has 
to have been in continuous good standing 12 months prior to that 
election and working at the trade at least 6 months. 

And another thing, on a job of this size, we would pull all the men 
in and if they transferred from their locals, they wouldn’t get the 
benefit of and they wouldn’t have insurance. ; 

Now, quite a few locals have a different insurance plus our insurance 
that they pay extra for. 

Mr. Vexpr. Of course, they can’t continue that, i. e., continue paying 
regular dues into their home local as well as the one down here. 

Mr. Gersiin. They pay dues in their home local and working as- 
sessment here. They don’t pay dues in two locals and don’t pay work- 
ing assessments in two locals. There are no dual collections, no sir. 

Mr. Veuve. I see. 

Mr. Forsyrur. Are you all done with you statement ? 

Mr. Geesiin. I would like to get this into the record, too: From 
the time the man makes application for a new member or even a re- 
instatement, sometime between the time he makes his initial $12.50 
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down payment and before he completes his $93 payment, he must 
come in and go before an examining board. And we examine him to 
see whether we will recommend him to have a journeyman card or 
an apprentice card. The initiation fee for apprentices is $50 plus a 
month’s dues, plus the 50 cents for the book. They pay the same dues 
and the same working assessment and they have the same right to 
vote on anything. 

A member must be a member of this organization 12 months be- 
fore he can vote on a financial matter or a work stoppage. Other than 
that he can vote on anything that comes up, apprentice or what not. 

Chairman Barpen. All right, Mr. Counsel. 

Mr. Forsyrur. Are you through ? 

Mr. Lanier. Did you want him to go into the October meeting in 
his statement now or did you want for counsel to question him? He 
can do either one. 

Chairman Barpen. I want counsel to go on with it. It is customary 
that we let him get through and that we go ahead. 

Mr. Grauam. Mr. Geeslin, do you have a copy of this financial re- 
port in front of you? 

Mr. Geestrn, I do, sir; yes. 

Mr. Grauam. Looking on exhibit B, which sets forth the receipts 
and disbursements of the 9 months ending September 30, 1951, that 
period of time starts in with the inception of this office of yours in 
Augusta; is that correct ? 

Mr. Geesuin. That is right, sir; that is correct. 

Mr. Granam. Then according to the items listed under receipts, you 
have collected some $85,000. 

Mr. Gersnin. $85,686.74. 

Mr. Grauam. J notice there are three items, one for withholding tax, 
and one for social security, and one for miscellaneous, which amounts 
to approximately $350. The rest is all based on fees and assessments 
and dues, with the exception of $5,000 which you started out the office 
with as a loan from the international; is that correct 

Mr. Gresuin. That is correct. 

Mr. Henperson. Mr. Geeslin, your report to the committee here of 
the membership and their local numbers, we have, and I would like 
for you to tell us, if you can, what percentage or how many of this 
group Were not members of the locals and were employed through the 
office here in Augusta ? 

Mr. Gresiin. There were 291, and if you will notice the last sheet 
of them show all of them either being a member of 601 or 709, and 
there are 291 people made applications and started to work on this 
job, and paid their book out, and I can’t break it down as to how 
many were reinstatements and how many were brand new but there 
is 291 of them completed their payments and have been obligated and 
received their membership books. 

Mr. Henperson. They were placed in the Savannah and Charleston 
locals? 

Mr. Greestrn. Yes, sir. If there were two men coming in making 
application, one was put in one local and one in the other. 

Mr. Henperson. Are the area and assistant area superintendents 
members of your union / 

Mr. Grxsstin. Some of them are and some of them are not. 

Mr. Henverson. Well, does du Pont hire those ? 
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Mr. Gerstin. They hire them directly, yes, sir; some of them hap- 
pen to be members of my organization, and some of them didn’t hap- 
pen to be. A man in the category of assistant area superintendent 
or an area superintendent does not have to have a card on the jobs 
that we work strictly union. I have never referred a man to the 
du Pont Co. with any higher classification other than a foreman. 

Mr. Forsyrue. Mr. Geeslin, you said on occasion you had men come 
into your office to apply for work, and you didn’t feel that they were 
fully qualified to do all that a journeyman should be able to do, and 
in some of those cases you thought that they were qualified for 
specialty jobs and you would tell them to go out to the employment 
office of yi Pont and see if they could get a job out there; is that 
correct 

Mr. Grestin. That is correct. 

Mr. Forsyrnr. Now, do you have any idea how many men you have 
sent out that way? 

Mr. Geestrn. I would imagine that it would run close to 100 men 
that. I had suggested. 

Mr. Forsyrur. Do you know whether any of those men were hired / 

Mr. Grrstrxn. Some of them were. 

Mr. Forsyrue. Are they doing work on the project which you claim 
to be within the jurisdiction of your craft ? 

Mr. Gees~in. Some of them are; yes, sir. 

Mr. Forsyrne. Have they joined the union since 4 

Mr. Grrestrn. Most of them have, sir. 

Mr. Forsytue. But there are still some who have not ? 

Mr. Gerstin. Yes. 

Chairman Barpen. Let me ask a question right there. Did you 
send some list or note with them out there ¢ 

Mr. Grxstin. No, sir, Mr. Barden. In the case of every man where 
I put his name on the list was either a member of my local or had made 
application and made his down payment. 

Chairman Barpen. Or promised to make his down payment ? 

Mr. Grestrn. No, sir; he doesn’t promise me, he makes it before I 
send him. They promise me and they will get out there and I can’t 
find them. 

Chairman Barpen. Go ahead, Mr. Forsythe. 

Mr. Forsyrue. These men who were not members of your union 
that were sent to the gate to be hired, are any of them in the categories 
where du Pont does not recognize the unions’ right to refer them? In 
other words, are they area superintendents or something of that sort? 

Mr. Geestin. I don’t know, sir, but I don’t think I have suggested 
any man go out there if he had the ability enough to be an area super- 
intendent or an assistant area superintendent, because he could cer- 
tainly qualified as a journeyman. 

Mr. Forsyrur. That just shows my ignorance in your field. I 
thought in a particular specialty he might be able to do that, but your 
answer is all right. 

That is all that we have. 

Mr. Greenwoop. This $5 dues, how much per capita goes to the 
international union ? 

Mr. Grestin. $2 of it goes to the international, and it goes to the 
international fund, and 75 cents of it—25 cents in death benefits and 
50 cents in the pension fund—we put two stamps in a man’s book, and 
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they are different colored and they are divided, and you see one is a 
reen stamp and the other one is a purple stamp and it reads “Death 
anor 25 cents,” and the bottom half is the pension benefit. 

Mr. Greenwoop. That is two dollars and a half goes to the local. 

Mr. Grestin. Two dollars and a quarter goes to the local. 

Mr. Greenwoop. That is all. 

Mr. Vain. The $1 work assessment, is that charged to the members 
of your local ? 

Mr. Gersi_in. You mean is that charged to all men who are members? 

Mr. Vatu. Yes. 

Mr. Grestin. Yes, sir. 

Mr. Vain. In other words, they pay $5 a month dues, and when they 
work they pay $1 a week against an assessment. 

Mr. Geesiin. If they work enough to draw $20 or more, that is 
correct, sir. 

Mr. VaiL. Suppose they don’t work, and suppose they don’t work 
for 6 months, to hold their card they must continue to pay their $5? 

Mr. Gresiin. That is right, but there is no work assessment, and 
then when he goes back to work, if he hasn’t paid any dues for 6 
months, then he is given one of those same permits which reads, 
“Stewart collect $2 per day—dues in arrears,” and that $2 is applied 
to his dues and the minute he gets up and gets current month stamps 
in his book, then he automatically stops paying the $2 a day. But 
he has to be 12 months in arrears before he is suspended. 

Mr. Vain. Is there any accident or death benefit attached to his 
membership ? 

Mr. Gerestrn. No accident, but a death benefit. 

Mr. Vari. What is the extent of that ? 

Mr. Geestin. That is $400, and that is why the stamp is 25 cents, 
and our death benefit is only $400. 

Mr. Vaiu. It has been said that you were the representative of the 
unions at the time that the meeting took place with the du Pont of- 
ficials, and you were the spokesman. 

Mr. Gerstrx. On the October 21 meeting, that is right, sir. 

Mr. Vain. That would establish the fact that you had a clear under- 
standing of the attitude of the various components of the labor organi- 
zations in the district ? 

Mr. Geesuin. Yes, sir; I think I did. 

Mr. Vam. How did yon arrive at that understanding? 

Mr. Grestrn. To go back to the meetings of the Bon Air where 
we met and tried unsuccessfully to. have this job a union job, where 
we would refer all of the people there, you have heard testimony about 
the displaced persons, and I am sure the committee knows it is a 
fact, it is an established fact that they were going to be given prefer- 
ence in any category they qualified in. We were unable to get the 
du Pont Company to agree to call us for all of their people, but they 
did agree to tell us how many people they could use, and let us know 
and we would call them. There have been times when I had a request. 
for so many men and they called me and said, “We are loaded.” I 
don’t know where they got all of their men, I didn’t send them, but 
I had some men coming in, and then they did put them to work in 
a day or two. 
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But when Mr. Mackie came down here and called some of the rep- 
resentatives together, I happened to be in Atlanta that day, and I 
was not at that meeting and my office called me long distance and said 
that there was a meeting and I called Mr. Mercke and Mr. Mercke 
said that Mr. Mackie had made the statement that he was going to 
continue to hire people, and that he was going to hire from 80 to 90 
persons right now, on the job. 

Well, you gentlemen don’t realize how hard it is to keep a group 
of people partially satistied and keep production going on that job. 
We don’t want you to lose sight of the fact that every representative 
here doesn’t need any suggestions that we don’t have a work stoppage 
on that job, that we keep it on. That is why we set the Augusta 
office up and put it under supervision, to see that there would not be, 
and that is why all of the other representatives keep their fingers on 
the pulse of the members out there. 

But there had grown on that job a situation of unrest where the 
members had been going to the stewards and saying, “We understand 
that they are going to open the gate and pour in a bunch of nonunion 
men in here, hiring from where they can, and we are not going to work 
with them, and we are ready to go home, and we are ready to go 
fishing.” 

And so we got. together on Sunday, all of the representatives, and 
when I say all of the representatives I have to give the names from 
memory. There were no minutes of the meeting and if there had been 
you would have had them, but we did have Mr. Wilder of the teamsters, 
and Mr. Holly of the carpenters, not Mr. H. E. Miller but his two sons, 
and Mr. Johansen of the plumbers, and Parks of the bricklayers, and 
Mr. Garrett of the bricklayers, and Mr. Buck of the painters, and Mr. 
Brown of the operating engineers, and somebody was there repre- 
senting the laborers. We repledged to each other and stated we would 
do everything in our power to prevent a work stoppage on this project, 
which we are proud we haven’t had, and we have had the smoothest 
job I have ever seen, and we agreed we would ask for a meeting. 

Mr. Forsyrue. I am confused. Which day are you talking about 
now ? 

Mr. Gersuin. October 21, and I don’t know that that is the date; 
that seems to be the established date here. 

Mr. Forsyrne. There were two meetings and I am confused about 
which date you are talking about. Was that the first or the second 
meeting ? 

Mr. Geestin. The first one I wasn’t present and the record will 
show. I said I was in Atlanta on that date but I called Mr. Mercke 
long distance and I asked him what the meeting was for, and he told 
me that Mr. Mackie had called everybody and called me and I wasn’t 
there, to tell them that he intended to keep doing as he had told us at 
the meeting of January 4 that he would do. 

Mr. ForsytHe. Iam sorry I interrupted. Go ahead. 

Mr. Henperson, I think the record is confused. The names that you 
called off there were in attendance on what day? 

Mr. Grestin. That was on Sunday, between the two meetings, at 
a meeting in my office. 

Then we got in touch with Mr. Mackie, and got an appointment for 
a meeting with him at 10 o’clock Monday morning, and it seems that 
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October 21 is that date. We made the statement and we elected a 
spokesman at that meeting which happened to be myself, and we 
made—— 

Mr. Vat. Might I interrupt vou right there? According to what 
has been testified up to this point, you went in there with only one 
instruction from the unions, and that was to forget the work stoppage, 
and [ haven’t heard of anything else up to this point. That is the 
conference between yourselves and the members of the unions touched 
upon only one subject according to your testimony, and that was the 
fact that you agreed that there could be no work stoppage at the 
plant. 

Mr. Grrstin. If we could humanly possibly prevent it, and to say 
to the du Pont Co. that we still resented the fact that they intended 
to hire people other than through our offices, and we are not a party 
to it, and we don’t agree to it, but you have been doing it all of the 
time, and we still resent it and we are not going to agree to it because 
we feel that all of the construction workers should come through our 
office. 

Mr. Vari. Now go ahead and tell us what happened at the meeting. 

Mr. Gresuin. And we made this statement and we asked if the com- 
pany was still going to call us for men, and Mr. Mackie said his policy 
was the same as it was at the inception of this job, and he would call 
us, and he was going to hire that 84 to 90, and the crafts having the 
larger number on there would receive approximately 15 people, and 
it would be divided and I asked him what my quota would be, and I 
was informed it would be 5, approximately 5 people. 

And we said, well, we have got to tell our people something, so we 
will instruct them not to bother those people and not to molest them or 
coerce them in any way, and not to walk off the job. If we can 
organize them we will do so, and Mr. Mackie said, “That is your privi- 
lege, and I say again, I am not going to organize for you.’ 

And we asked the oo “Is this all of the men you are going to 
hire?” And he said, “I am not saying it is all of the men I am going 
to hire, and I am not saying I won’t hire more, and I am not saying 
when, but at the present time this is what we are going to hire.” 

We made no minutes and we kept no record of it, because it was just 
that we had to have something to tell our stewards and get around 
and tell our people so that they would be there. 

Mr. Vain. At any time to your knowledge, in your dealings with 
the du Pont Co. at any meeting was there anything in the form of 
an ultimatum delivered to them to the effect that if they didn’t hire 
union laborers that they might run into labor trouble ¢ 

Mr. Geresurn. I don’t know that you could term it an ultimatum, 
but it was suggested that they might, and they always said that that 
was a chance for them to take and that they were going on; and due 
to the fact that this is a defense job and we feel the most vital defense 
job in this country, we are out there working with a few, not too many 
to my knowledge, nonunion people. 

Sir, if it had not been a defense job, we would have either had the 
du Pont Co. declare their policy union or nonunion, and we wouldn't 
have been there if it had been nonunion. That is the only reason, 
for patriotism only, that we are working with what nonunion people 
we are working with. 
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Mr. Varn. I have no further questions. 

Mr. Vevpe. In other words, I understand that the du Pont people 
stated their policy was a union policy ? 

Mr. Grestrxn. They never stated to me it was union, not to my 
knowledge. I wish they had. 

Mr. Veto. I probably misunderstood what you said, then. 

Mr. Geestin. I said we would have asked them to declare their 
policy either union or nonunion, and we don’t mix up, Mr. Velde, on 
other jobs. It is just like the chairman referred to religion, some of 
us are Methodists and some Baptists, and we go to the church of our 
choice, and we go to the jobs where we have our working conditions 
and rules and where we can go along. 

Mr. Vewtpr. One of the witnesses here yesterday who also mentioned 
something about the talk about work stoppages, did not want to 
mention who said it, and when it was said, or what was said. Do you 

care to comment on that ? 

Mr. Geesuin. I will tell you what was said about it. Practically 
every business agent and every international representative had been 
informed by his stewards that these boys are about to get away from 
me, and “I can’t hold them, and something has got to “be done,” and 
“Tf they are going to open the gate and pour these nonunion men in 
here by drov es, when they open the gate to pour them in we will pour 
out by droves.” 

That is a difficult problem to handle, gentlemen, if you will just 
think about it. 

I would like to call your attention to this: Here is a picture of two 
ironworkers up in the air some five stories hanging a float—and that 
is a scaffold and we hang it—and if you were here, this man, hanging 
on this float, and you did not know the man at the other end of the 
rope, and you didn’t know where this man came from, and he was not 
a member of your union and you did not know where he came from, 
and whether he had ever gone before an examining board and had it 
proven that he could tie the knot to make that safe, would you climb 
down on that scaffold? I have seen men climb on them and I have sent 
them flowers. 

Mr. Vetpe. I wouldn’t go down there in the first place. 

Mr. Geestin. I would like to have the committee look at that 
picture. 

Mr. Vewpe. Yours is a skilled craft and there is no question about 
it, yours is a really skilled job, as I understand it, and I don’t under- 
stand exactly what your people do; but it has come to my attention 
from the hearings that the du Pont Corp. is in a little different. posi- 
tion here than they are in their usual operations, and they are operat- 
ing for no profit, and of course they are putting themselves in the 
position of the Government, and we have all seen the Government 
agencies operate with a great deal of waste and inefficiency. I feel 
certain that that is not true of the du Pont Corp. in this particular 
job, but it certainly does open up an avenue for an inefficient operation. 

I can appreciate what has been said about doing everything you 
could to prevent work stoppages, and I hope that that continues 
throughout the completion of the project, because in this particular 
project it is my impression, and my belief that both du Pont and all 
of the labor unions involved owe a greater duty to the people of the 
country than they do to any ordinary private operations. 
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I certainly do appreciate any such attempt, and since you seem to be 
the spokesman for this group, and I imagine will continue as a spokes- 
man for the trades council down here, I do urge you to continue to 
maintain the practice of preventing as nearly as possible any work 
stoppages. 

Mr. Greestrn. I pledge to you, Mr. Velde, and I can say that I feel 
sure, and as a matter of fact I know, I can say I speak for every rep- 
resentative that represents men on that job, that we have always from 
the inception of this job to now stated that we do not intend to have 
any work stoppages on that job. That includes jurisdictional dis- 
putes, and Mr. Massey told you here that we fight them out among 
ourselves, and decide who is going to do what, and we do not have 
those. 

That is why we put this job as I said under supervision as far as the 
ironworkers are concerned, and we haven’t had any work stoppages 
here, and you know the two jobs that have had them, and they have 
had some 19 to 27, and the job started since this one started. 

Mr. Vevpe. I might mention there was a work stoppage that hap- 
pened in my own district just recently. I represent the Peoria, IlL., 
district, with the huge Caterpillar plant located there, and I suppose 
that there are quite a few of the Caterpillar tractors out on this project. 
We just got through with a 9 weeks’ strike, and, of course, that plant 
does have some Government contracts, but it was surprising to see the 
effect that it had, not only upon the laboring people but others. That 
is the CIO, however, the United Auto Workers; and they have 28,000 
employees that walked out there, but it is surprising to see the effect 
that just that strike had upon the industries and the operations of de- 
fense plants all over the country. 

Mr. Gerstrn. On this one we are proud that we haven't had any 
of that. I would like to go a little further into this financial state- 
ment here. We stopped right where I had collected $85,686.74, and 
I have been doing a little spending in this county and town,.too. We 
paid salaries of $2,408.60, $400 rent, and dues collected to other local 
unions, $5,791, and that is for other locals, men already belonging and 
sent there, and we sent to local 601 for new books, $2,299. and to 
local 709, $1,515.25. We have paid back the loan, and after all, when 
we get back down here, it is $54,419.94. That includes $6.90 that I 
missed somewhere, marked “shortage” over here that I had to pay 
back. We are working three local ladies in the office and we have 
spent $2,600 and some here with Augusta firms for furniture and 
equipment, and we have spent with a local contractor $2,400 and some 
preparing that office and getting it ready. 

Now, we went to that expense to put this offive here so that we could 
keep our finger on the pulse of those boys, gentlemen, and keep them 
on that job. but we are having a hard time and it is the same story that 
they are going to tell you—wages. Our scale is $2.25 for structural 
men, and $2 for reinforcing. That was the scale before this job 
started, and it is still the scale. They are drawing more money in 
Atlanta, and more money in Birmingham, and all over Florida with 
the exception of one local, and they draw 1 penny more than we do. 

Every man that we have out there, except men who just had a small 
amount of experience and went off and brushed up and came in to help 
to join, has come from a higher scale and pulled his trailer and came 
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in here, and last night, only last night I accepted a collect call from a 
man in Iowa, who is not a member, ‘and 1 told him he could work here 
if he would come in, and he is an ex-member, and, of course, I expect 
him to come by my office and sign up before he goes out there, and pay 
me my call back if he is going to go out there, but he will be in. 

We are doing all we can, and we are working with the du Pont 
people. 

Mr. Chairman, you asked for some suggestions or some thoughts 
that people had as to why and where a lot of this criticism comes from, 
and I will tell you one thing, you brought it out awhile ago. Suppose 
aman makes $12.50 down payment and he works out there 2 months 
and he gets laid off. 

That happens and he goes out and he can do one operation. He is 
good on that one operation, and he goes to work in the area where he is 
and he produces, and they pay him. I have had them laid off out there 
and they come in my office and just raise cain because the company 
and the foremen are no good, and they did not give them a chance. 

I would check back and they will tell me, “W ell, he could have done 
it, but he wouldn't,” and so they laid him off and they did not take 
him back, and I did not insist on it. But these people come in and 
they say, “Well, I got laid off and look at this that they put on my 
termination slip. ‘Not qualified to meet project qualifications, and 
now it took that so and so a long time, 30 days, or 60 days to find out 
I wasn’t qualified. He is no good.” 

Well, I called back and I checked. 1 find that on the type of work 
he was doing he was pretty good on it. That gave out and then they 
put him out. He is drawing journeyman pay and he is supposed to 
be able to do any part of it, but they call him back and put him some- 
where else where he has to do it and he can’t do it. They move him 
from at least three to five different people before they terminate him, 
because they are trying to find somewhere to keep him, and they can’t 
find anywhere te put him. Then he comes in and he says, “That is 
what T paid my union dues for, and T want you to make that so-and-so 
hire me back.” 

And then I say, “Well, brother, the work you could do there isn’t 
there any more, there is no more of it, and we can’t put you back.” 
I said, “When you walk out that door you will say I am in the same 

category that phony is becanse I didn’t cram you back down his 
ooat:! If I send a man out there marked “journeyman,” he must 
be a journeyman. 

Then 1 offer him the preference of going somewhere else and going 
to work, but no, he does not want that. Then he goes out and he says 
that the union is running a racket, and the company and everybody 
else has mistreated him, and that is where that comes from. 

Chairman Barpen. Don’t think that we Members of Congress don’t 
have the opportunities at times to refer folks and help them get a job 
with the Government, and then they go down there and fal] down on it 
one way or the other, and as soon as they get fired they come burning 
the air back to the Member of Congress and say, “All right, I voted for 
you.” 

Don’t think that = of the troubles of that kind land in your lap. 

Mr. Grrsiin. I was elected by the membership for 5 years. I 
know what it is to kiwi people like that, and I know you have that 
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and you people have my sympathy. I don’t think that you have 
come down here to criticize us, and I haven’t made any statements 
that we have been criticized. It has been a pleasure to be here with 
you. If there are any further questions I am glad to try to answer 
them. 

Chairman Barpen. I can tell you very frankly where a lot of com- 
plaints are coming from that come to my desk, and they were the 
reason for much of the line of questioning that has been asked, and 
that was that people in the area or removed away from the area came 
here and they applied for work at the United States Employment 
Service, and they were in a round-about way told that they couldn't do 
them any good on any of the manual labor jobs. 

Then these folks went around to the gate and talked to some of the 
folks around the gate, and they ran into somebody that represented 
themselves as being connected with the union, and they were told if 
they wanted to get a job they would have to come to Augusta or to 
Aiken and join up and pay and then they could get a job. Some of 
them just did that and they were sent right back and put to work. 

Some of them said, “I am not going to do it,” and they went back 
and jumped on Congress, end you know we are nice whipping boys. 
We received every conceivable kind of complaint, and I received some 
in my mail this morning as far as that is concerned, and I received 
some over the telephone last night. 

That is why I asked the question, and that is why I was so persistent 
the other day with the young gentleman who was directly in charge 
of those ladies of the employment desk. He finally, as you will re- 
call, admitted, and it is in the record, that it was on very, very rare 
occasions, if any, that anybody was employed in the manual labor 
groups that was not referred to him by the union. 

You heard the employment service testify that they had not been 
able to employ or place anybody in that category although they 
were expending in that State approximately $1 million to help the 
workingmen. 

Now, it is perfectly clear to you. Tam sure, that there is a provision 
of Jaw that does not countenance that, and that is one of the things 
that this committee was interested in. It doesn’t have to be a promise 
or an agreement on the part of the main contractor, People have got- 
ten together and done things not by prearranged agreement but it just 
happens, and one of the things we were interested in was in truth and 
in fact if that situation existed. 

I was interested in that, and you testified that you did not refer a 
single man out there for a job that was not a member of your union, 
or had made arrangements to become a member of your union, and you 
did not send him on any list when you said that you had told them to 
go out there and see what they could do. Now and then we run into the 
80 or 90 men that created so much confusion, and no one has to tell 
anvbody in this courtroom or anywhere else that you are an intelligent 
gentleman, and I try to be. 

Mr. Grestixn. My members don’t always say that. 

Chairman Barpen. That would net be conclusive proof of it, but 
we know why the 80-man situation was brought up, and so the com- 
mittee is forced to arrive at its own conclusion of just exactly what 
condition had been prevailing. 
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Now, much could be said about the emergency; much could be said 
about justification, and much could be said about the excuse for doing 
these things, but we come right back to the fundamental answer to the 
question: “In truth and in fact, what conditions existed ¢” 

I think if you and I were out on Pocomoke Island somewhere by 
ourselves, we could understand each other’s conversation on that 
subject. 

Mr. Gersuin. We understand it here. 

Chairman Barpven. Iam satisfied with it. It has not been anything 
that we cooked up by an means, and certainly it has been brought 
forcibly to our attention. 

I also asked the questions about whether there are any suggestions 
you wish to make, if the Davis-Bacon Act is not working properly, and 
if amendments are recommended for that, or if the other law relating 
to labor and labor-management is not working satisfactorily then this 
is the proper forum to let that be known. 

Mr Geesiin. Are you asking me those questions, now ? 

Chairman Barpen. I ask you very definitely. 

Mr. Geesuin. Mr. Chairman, I think the Bacon-Davis Act is a good 
act. It is no respecter of unions or nonunions, and it determines the 
wage scale, and where Federal funds are in that job if I understand it 
correctly, they must be posted on the job. And, sir, on a number of 
jobs they have been working people on work that rightfully belonged 
to me and not paying them the wage scale, and I have been able to 
place my people on there since they had to pay the prevailing wage and 
they might as well use qualified mechanics, and we have got men on the 
job for that. 

Chairman Barpvrn. I sometimes think the fine labor organizations 
can grow stronger and live longer and contribute more by growing on 
merit rather than force. You are thoroughly convinced that the union 
isa good thing, aren’t you? 

Mr. GEESLIN. Yes, sir. 

Chairman BarpeN. Why should you not give to the other fellow 
credit for enough sense to eventually believe it is a good thing and 
that he, too, will join? 

Mr. Geestin. Mr. Chairman, let me make this statement to you, sir. 
We have Mr. Henry Chandler, president of the central body in At- 
lanta, in this courtroom now, and he is secretary of the Georgia Fed- 
eration of Labor, and I was president of the Building Trades Council, 
in Atlanta, for 3 years, and we adopted this slogan to our contractors, 
that our method of work is cooperative and not dictative, that every 
man we send out must give a man a day’s work for a day’s pay, and 

if we don’t keep our contractors in business and make some money, 
who is going to work our people? And if our people don’t wor 
then I would have to go back to w ork, and I am opposed to that. 

We adopted in me ‘State of Geor gia the first no-strike resolution 
and my coursel here, Mr. Lanier. drew it wp, and we have lived up to 
that; and what I mean about being opposed to work, we work long 
and strenuous hours like you gentlemen do, but I am talking about 
running up and down this structural iron work like you see on that 
picture, where I received all of these sears on my hands and arms 
and legs and head. Iam getting too old for that. 

Chairman Barpren. Your squirrel activities are fast coming to an 
end, and I appreciate your frankness very much. 
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Mr. Gresuin. You have asked the other people about the schools 
here, and I hear from my people over in Carolina that they are run- 
ning two shifts, as we call it; that is all I know. They are picking 
up the children in the trailer parks and taking them to school. 

I think the chamber of commerce here in Augusta and the depart- 
ment of education or the public school system have made a survey and 
I am sure that you can get those figures from the chamber of com- 
merce here. 

You have asked me about the different laws, and nobody has been 
asked a question or has said to us, and no one has come out and asked, 
that I have heard in this hearing, “Do you consider the Taft-Hartley. 
law a fair law and a just law that gives us a break?” or anything about 
it. 

Chairman Barpen. I am perfectly willing to have your comment on 
that. I have tried to make it general, and the reason the Davis-Bacon 
Act was mentioned specifically is because that is what you are operat- 
ing under in your wages here. Now, is there any suggestion you want 
to make on the other act ? 

Mr. Gerstrx. Mr. Chairman, I don’t think that anybody that has 
testified here or any labor representative, and especially myself would 
say that we are happy with the Taft-Hartley law, and we don’t think 
itis fair tous. However, we comply with it. I was prepared to show 
you and I brought some of my international agreements to show 
where we changed them to make them comply with the law, but we 
would hate, or dislike very much, for this committee to go away from 
here with the thought, the slightest idea that we were happy about the 
Taft-Hartley law, or any part of it, or considered it a fair deal for us. 

As I say, there is some good in all of us, and some bad, and there is 
some good in there, but I am still looking for it. 

Chairman Barpen. You say it is unlike the Bacon-Davis Act, you 
say it is all bad? 

Mr. Grrstin. They say there is some good in it and there is some 
good in all of us, and some bad in all of us, and I am looking for the 
good. There is only one thing I find good in it, and that is when once 
in a while one of the crafts gets their men on some jobs, some other 
man can’t make a contract to run them off, and that is about the only 
good thing I have found about it. I don’t think Mr. Taft himself has 
ever been able to interpret it. When it first came out I almost ran 
myself crazy trying to study it and trying to find out what to do, and 
after I quit studying it I got along better, and so did everybody else. 

Chairman Barpen. I don’t mean to take up much time on that, but 
you just take a blanket shot at it and say it is no good ? 

Mr. Gresurn. I would’nt say there is no good in it, because I don’t 
know the Taft-Hartley law, and I am still looking for some good in it 
and I have been told that there is, and I am going to keep looking. 

Chairman Barpven. If you say you don’t know the Taft-Hartley 
Act, how do you know it is good or bad? 

Mr. Geesuin. I don’t know all of it. 

Chairman Barpen. I am looking to you as an authority on it. 

Mr. Grersuin. It is from a working standpoint; that is the part I am 
looking at it from. 

Chairman Barpen. Well, I want to remind you of something, and 
that is one reason I have asked every one of you labor men about this. 
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I happened to be on the committee then when the law was considered, 
and for the last 17 or 15 years I have been on that committee, and thi 
pointed question was asked of the labor union heads at a time when 
you must admit in all fairness that we were in pretty foul shape all 
over the country, and the reaction of the people was not good, and all of 
those people own this Government. The question was asked, “What do 
you suggest, and what remedy do you have, or what amendment would 
you suggest ?” and everyone of the labor union heads said, “Nothing.” 

Now, these were the heads, the experts, the life-long labor men who 
were in a position to serve as a cabinet of advisers to give us some help, 
and to one of the I asked the question, “What would you suggest?” He 
was the head of a great organization, and he looked me straight in the 
eye and he said that Congress should go home and go to sleep for 10 
years. 

Now, it isn’t sufficient to just criticize. If you don’t give us any 
help, and you refuse to give any help, and refuse to give any sugges- 
tions, you can expect nothing else than your United States Congress to 
do the best it can with what information it has. 

Mr. Gersiin. That is true. 

Chairman Barpen. And after all, when you are cracking at Con- 
gress, you might remember this, that it may be a thin wall or it may 
be shakey at times, but it is the only thing in the Lord’s world between 
us and dictatorship. Ifthe wall is not good, repair it, take out the bad 
boards that are in that wall, and put some good ones there, and that 
is in the hands of the people. There is a lot more sympathy and desire 
to work with and understand these problems than some folks are will- 
ing to give credit to the servants of the people. I don’t mean to say 
all of them are good, they are not, and all of your members are not 
good, and all of the fellows in your jobs are not always good. We are 
just human beings. 

Mr. Greesurn. That is right, and we believe that anything can be 
settled around a table if you sit down and bargain in good faith, and 
we have done that a number of times; and, sir, I hope you or no mem- 
ber of your committee feels that I was cracking at your committee, 
because I learned when I was an apprentice, from an old ironworker, 
“Don’t cuss the water boy on this job; he might be superintendent on 
the next one you meet him on.” And so, we don’t crack at anybody. 

Chairman Barpen. You have been a delightful witness, and if I had 
not enjoyed talking to you, IT would not have done so much talking. 

Mr. Geestrx. Thank you, sir. 

Chairman Barpen. On your program for holding down any stop- 
page on the work out here, I want to go along with you 1,000 percent. 
Let us hold our heads on that, and remember this one thing: There is 
one man in this world that you and I know would be delighted to see 
the work shut down out there. 

Mr. Grestin. That is right. 

Chairman Barpen. And he means no good to us. 

Mr. Gresuin. And if we shut that one down, he might build his 
H-bomb first. 

Chairman Barpen. Well, there is no telling what he might do, and 
so we had just. better think of it. 

Mr. Gerstrx. We will do our best. 

Chairman Barpen. I believe you. 
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Mr. Gresttn. We will do our best. You know, our children don’t 
always do what we want them to do, and they are our own. But some- 
times you can’t hold those boys, but I guarantee you, sir, we will make 
every effort. possible. 

Chairman Barpen. It is a big concern to me, and many of your 
men have their sons in there, and I had one in the last war, and I have 
one in this one. 

Mr. Geesuin. I had one in the last war. 

Chairman Barpen. T have but one, and he is in both of them, and 
that is my entire capital in the boy department. 

Mr. Gresiin. He was in there, and I saw my wife faint one night 
when she picked up the phone and they said, “The ship your son was 
on has been torpedoed, and he is missing,” and I know something of 
that. 

Chairman Barpen. Well, T frankly do appreciate your attitude 
towards this stoppage of work, and I hope i it results. 

Mr. Gersuinx. That isn’t just mine, Mr. Chairman, it is all of the 
representat ives. 

Chairman Barpen. They all indicated that. 

Mr. Gresuin. I am not making any more effort than they are, and 
I am not due any more credit than every representative in this great 
American Federation of Labor. 

Chairman Barpen. 1 do not have any more appreciation for your 
attitude on that than I have the other members that I have told the 
same thing, and they have told me the same thing. 

Mr. Gerstry. That is good, and [ want everybody to be given credit 
for it, because I am not outstanding, and I am just a boy trying to 
do one job with the cooperation of the other labor representatives. 

Chairman Barpen. I bet you do not lose your job any time soon. 

Mr. Gresurn. I hope not, sir. 

Mr. Forsyrue. That is all. 

Mr. Lanier. [ would like to say that Mr. Holley was to be here 
with the information that vou requested, on education, and you re- 
member you requested some information. 

Mr. Forsyrne. He can mail that to us in Washington. 

Mr. Lanter. We will have permission to mail that? You asked 
of Mr. Holley vesterday some survey that he would make in reference 
to educational conditions as affecting the inquiry here, within the scope 
of the inquiry, the laboring people. 

Chairman Barpen. That was for the help of the committee. 

Mr. Lanter. May we have permission to mail it in, addressed to 
you, Mr. Chairman / 

Chairman Barpen. Yes. 

Now, before we recess, Mr. Attorney, I have received a couple of 
communications here, and I wish that you would hand them to the 
reporter. 

(The letters referred to are as follows :) 

NATIONAL URBAN LEAGUE, 
Atlanta, Ga., November 8, 1951. 
Hon. GRAHAM BARDEN, 
Chairman, House Subcommittee on Education and Labor, 
United States Court, Post Office Building, Augusta, Ga. 
Dear Sir: Realizing your desire to make an objective and unbiased appraisal 


of the factors involving labor-management policies and practices as carried out 
at the Savannah River AEC project; and to ascertain whether or not there has 
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been a violation of the open-shop policy governing the employment of personnel 
in the construction of the afore-mentioned project; and further, to ascertain 
whether or not every qualified citizen has been given an opportunity to secure 
employment—without a referral from one of the unions having jurisdiction over 
the crafts operating at the Savannah River AEC project—the National Urban 
League, through its southern field division office in Atlanta, Ga., wishes to submit 
for your records the following excerpts from the reports on the activities at 
the above-mentioned project as compiled by field representatives of the southern 
field division of the National Urban League: 


DEPARTMENT OF INDUSTRIAL RELATIONS, 
SOUTHERN FYIeELtp Division, 
NATIONAL URBAN LEAGUE, 
June 19, 1951. 
Memorandum: 

To: Mr. Nelson C. Jackson, southern field director. 

From: Harold O. DeWitt, acting industrial relations secretary. 

Subject: Fourth field trip to the Savannah River project—June 14-15, 1951. 


Purpose of visit 
1. To continue discussion of problem areas involving du Pont with company 
officials. 


Conference with J. W. Mercke, service superintendent, du Pont Construction Co.— 
June 15, 1951 

It was pointed out that even though du Pont had no contract with any union 
that no applicant could get by the preemployment clerk without a referral card 
from the proper union. I stressed the hope that in case of any union discrimi- 
nation that du Pont would hire the applicant directly. Mercke admitted that 
every person applying for construction jobs has had to apply to the union first and 
stated that he did not know whether or not du Pont would hire any construction 
worker except through the unions. I mentioned that this method of handling 
applicants was a violation of the spirit of the open-shop agreement and that it in 
itself was discriminatory. 

. * a 
DEPARTMENT OF INDUSTRIAL RELATIONS, 
SOUTHERN FIELD DIVISION, 
NATIONAL URBAN LEAGUE, 
September 4, 1951. 

Memorandum : 
To: Mr. Nelson C. Juckson, southern field director. 
From: Harry L. Alston, industrial relations secretary. 
Subject: Fifth field trip to the Savannah Hiver project August 22-25, 1951. 


Purpose of visit 
1. To continue discussion of problem areas involving du Pont with Company 
officials. 


Conference with H. M. Miller, J. W. Mercke, and W. J. Monihan, du Pont Con- 
struction Division—August 24, 1951 
The following areas were discussed : 
(4) Failure of du Pont to employ Negroes in the following crafts: 
. Electricians 4. Welders 
. Mechanics 5. Heavy equipment operators 

Plumbers and pipe fitters 6. Iron workers 

(5) Upgrading of Negro craftsmen. 

(6) Number of Negroes employed in construction—clasification of same. 

In reference to 4, 5, and 6—Messrs. Mercke and Miller stated that so long as the 
unions were able to supply their demand for labor they would use no other source ; 
and du Pont would not consider employing craftsmen otherwise unless a dimin- 
ished labor supply compelled them to recruit their own workers. One hundred 
and sixteen carpenters were employed. Three were upgraded to positions as 
foremen and one was employed as a foreman. Mr. Miller was of the opinion 
that there were Negro foremen over cement finishers and laborers crews. Other 
than the figures given on the carpenters they would release no figures on the 
number of Negro workers or the total number of workers on the project. 

. . * * * a s 
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Your consideration of the above material is solicited. 
Sincerely yours, 
Harry L. ALSTON, 
Industrial Secretary, Southern Field Division, National Urban League. 


329 Grace STREET, GREENWOOD, S. C. 

Dear Str: After reading of your action on the so-called iair employment, union, 
ized or nonunionized workers, or whatever you call it, 1 feel prompted to tell 
of my experiences along those lines. Here’s hoping that you can change things. 

I, along with three others, came down to Aiken about 5 months ago, and after 
inquiring as te whereabouts of the employment office, and informing the man 
(filling station man) of our intentions, he said, “I can tell you right now, it 
won't do you any good unless you belong to the union.” Naturally we don’t, 
and didn’t then; so he said that we would save time by going directly to the 
union headquarters, which we did, only to face a letterhead, note or something 
to that effect, telling. us or all of those intending to hire in, under various jobs, 
where to go, and as I wanted to be hired in as a welder, I was informed that 
I had to go to the Carpenters Building in Augusta, Ga. So naturally I went. 
There at the Carpenters Building, I was told to go to another address. I’ve for- 
gotten it now; but upon my arrival there I was told that it would cost me $100. 
J told them that I didn’t have it, and then they or rather he—I’ve forgotten his 
name—told me that he, or rather they, would let me pay $25 then and the bal- 
ance within 30 days. I told them that I didn’t have even $25 on me. He said 
that he was sorry, but that that was strictly a union job, and a Government 
union at that. He went to a lot of trouble to tell me how they got their orders 
directly from Washington; and he was very careful to emphasize the fact that 
it wasn’t a private union at all, but a Government union. 

I was told that I might wait and see Mr. Johanneson, which I did, only to 
practically have the first man I talked to quoted. So I was turned down because 
they told me that I couldn’t even take the test until I paid the initial fee. 

I sure hope that this reaches you, and accomplishes something. Tell me, is 
there a Government union? 

Respectfully yours, 
Lamar L. CoLiins. 

P. §S.—Have had others to complain, and verify my opinions. 


Mr. Lanter. The representative of the trade-union of Augusta 
wanted to express his appreciation to this committee. 

Mr. Tanner. I just want to express a few words in appreciation of 
the courteous treatment which has been rendered the representatives 
of these crafts here by this committee, and to the counsel we also ex- 
tend our appreciation, and we know that we came in here into the 
courtroom with an entirely different atmosphere than we are used to, 
and we feel the committee understood that and gave us great laxity 
and understanding at all times, and it was in our favor; and again I 
say we do appreciate it. 

Chairman Barpen. Thank you. 

Mr. Lanier. May I say, I appeared for 8 of the 11 crafts that have 
been before the committee, and I also have had the pleasure of con- 
ferring with your legal staff, strangers to me, and I was a stranger to 
them, and they got in town before you did, and it was my business to 
learn them as rapidly as possible, and I did that. 1 met your investi- 
gator, and your counsel, and they have been most courteous, and they 
lave In every instance been fair and aboveboard in my dealings with 
them, and I recognize their ability. They have not acted like chil- 
dren; they have acted like counselors. 

I would like to say also that I deeply appreciate the committee’s 
courtesy to me. 

Chairman Barpen. Thank you. 
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Mr. Verne. I do not want to make this a mutual admiration societ) 
here, but I do think I should say something of the treatment you have 
given us “damyankees” down here. I have always heard a lot about 
the southern hospitality, «nd I am sure that it has not been exag- 
gerated one tiny bit; and in fact, I think probably it has been under- 
emphasized. We have enjoyed being down here with you since we have 
been here. 

Chairman Barpex. Thank you, Mr. Velde. 

I want to say on behalf of the whole committee, and for myself, to 
these gentlemen who have been so kind as to make the statements 
concerning our activities, that I appreciate so much the cooperation 
and the attitude of all in this he: aring. 

The gentleman was very frank in stating that we did come in a 
courtroom, and I am perfectly aware of the atmosphere that normally 
permeates a courtroom. I was aware of that, and gave it a little 
thought in the beginning, because I have held court in a courtroom, 
and | know something about how people react to it. 

We could not find any place that was suitable except this, and after 
all, this is a Government courtroom, and it is available for activities 
of that kind. And so, we thought it was both acceptable and free, in- 
sofar as taking any particular appropriation to meet. I investigated 
the possibility of rooms in one of the hotels, but most of those places 
are such that they might want to put so many restrictions that it would 
discomfort those attending the hearings, certainly in the way of 
smoking or something of that kind. And I did everything in the 
world I could to make people feel at home and comfortable while they 
were here. 

I want to thank all of you. I hope and I feel that certainly a major 
portion of the objective ‘of the committee has been realized. I hope 
some good comes from it. That is the sincere desire of every member 
of this committee. 

Again, I repeat, we did not come in your midst as prosecutors or 
persecutors; we came here just as a group of Americans interested in 
the American way of life, and in the smooth operation of our economy. 

That. objective impressed me as being sufficient to enlist the interest 
of all of us. 

I shall leave Augusta, and I am sure the rest of the members of the 
committee will, with an excellent impression of those of you who are 
charged with the direction of your unions. At times maybe there was 
a little overenthusiasm, but we get overenthusiastic sometimes, even 
over Christmas, and maybe we do not operate that week like we do the 
rest of the year. So we are conscious of all of the disturbing factors. 
that follow an operation of this kind; but please believe me when I 
tell you that we have done our best. 

I expect to at this time recess the committee; and if, after review 
and study of the information gathered by the committee, we feel that 
it is necessary to go further, then, of course, the committee will do 
so. But not one inch would we proceed with any other idea in mind 
except to act in the best interest of the United States Government, its 
taxpayers, and the economy and the American way of life that we 
prize so much. 

It has been a pleasure to be with you, and I hope that I will see you 
again. When you come to Washington, any of us who happen to be 
there or have not been run aw ay before then, just come in to see us. 
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Mr. Forsyrne. Mr. Chairman, I have here an editorial that ap- 
peared in the Augusta Herald on Friday, November 9, 1951, which I 
would like to have inserted in the record. 

Chairman Barpen. Very well. 

(The editorial referred to is as follows :) 


{|The Augusta Herald, Friday, November 9, 1951] 
Prose OF AEC PLANT Issue ConDUCTED IN EXEMPLARY MANNER 


The congressional hearing into hiring practices being followed at the Atomie 
Energy project across the river in South Carolina, which has been going on here 
this week, has been conducted in such an exemplary manner that the Herald is 
moved to Commend Rep. Graham A. Barden, the chairman, and his committee 
men, 
We have never seen a similar hearing conducted with such fairness and 
courtesy to all concerned. 
Only once did feeling threaten to flare, but Congressman Barden smoothed 
the situation with 2 few well-chosen words that turned what might have become 
anger into smiles. 

At the beginning of the hearing, Congressman Barden stated that the hearing 
was not aimed at any group, that the committee was not here to eriticize or to 
prosecute any individual or group. 

“We are here to get facts and for no other purpose,” he said. 

This plan has been adhered to meticulously all through the hearing. 
| Although one reporter criticized him for not thanking a witness, Congressman 
Barden and his associates were so courteous that this courtesy carried the 
“thank you” without the need of it being put into words. 

The questions put by Congressman Barden and Congressman John Wood, of 
Georgia; Ernest Greenwood, of New York; and Harold H. Velde and Richard 
Vail, of Illinois; the other members of the committee, were also courteous and 
f designed to help the witnesses give facts and never to confuse or ensnare them. 

The questions put by John S. Forsythe, general counsel; R. C. Derrickson, 
chief investigator; D. N. Henderson, associate general counsel; and John O. 
Graham, minority clerk, were likewise marked by courtesy. 





) The witnesses representing the AEC, the du Pont Co., and the labor unions, 
. were courteous also. 
The hearing has been exemplary in every respect and insofar as everybody is 
concerned. 
The Herald regrets that the hearing was necessary but we believe that much 
L good will be realized, a better understanding of the problems of all concerned will 


result, and that this success will be due in large measure to the manner in which 


' it was conducted. 
Chairman BarpvEen. The committee will stand in recess. 
. (Whereupon, at 12:15 p.m., Friday, November 9, 1951, the hearing 
, was Closed. ) 
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